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HEALTH-M1/148/2021-HEALTH 

6666772/2022/HEALTH(OS) 

POST CREATION PROPOSAL ZIOR DH 	ALUVA 

Sl.No Name of Post Scale of Pay BP DA Total 
No. of 
Posts 

Annual 
Expenditure 

1 jr.consultant(medicine) 63700-123700 93700 6559 100259 2 2606734 

2 consultant(surgery) 95600-153200 124400 8708 133108 1 1730404 

3 jr.consultant(paediatrics) 63700-123700 93700 6559 100259 1 1303367 

4 consulrant(paediatrics) 63700-123700 93700 6559 100259 1 1303367 

5 jr.consultant(O&G) 63700-123700 93700 6559 100259 1 1303367 

6 jr.consultant(PMR) 63700-123700 93700 6559 100259 1 1303367 

7 assistant surgeon 63700-123700 93700 6559 100259 2 2606734 

8 staff nurse 39300-83000 61150 4281 65431 3 2551809 

9 laboratory assistant 24400-55200 398001 2786 42586 4 2214472 

10 ECG technician 26500-60700 43600 3052 46652 1 606476 

11 medical record attendant 24400-55200 39800 2786 42586 1 553618 

12 junior superintendent 43400-91200 67300 4711 72011 1 936143 

13 clerk 26500-60700 43600 3052 46652 1 606476 

14 office attendant 23000-50200 366001 2562 39162 1 509106 

15 hospital attendant GR1 23700-52600 38150 2671 40821 1 530673 

JPHN_. 	 - 31100;66800 48950 3427 52377 1 680901 

TOTAL - 23 21347014 



HEALTH-M1/148/2021-HEALTH 

6666772/2022/HEALTH(OS) 
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CHECK LIST 

to. of post to be created category wise specifying scale 
of pay, total emoluments. 	 : Separate sheet attached 

Period up to which the posts are proposed to be 
sanctioned. 	 Permanent 

Details of expenditure whether Plan or Non Plan. 
NON Plan 

Budget from which the expenditure has to be met 

Whether expenditure on new post can be met within 

the budgetary provision of the current year. 

If no budget head whether new services procedure 

has to be foowed. 	 :Yes 

Annual salary commitment on account 

of the proposal. 	 • 	: Rs. 21347014/- 

Percentage of annual salary commitment to the total 

outlay of the scheme. 	 - 

Percentage of Annual 'Salary commitment of the 

budget provision  

Existing posts in the same category. No. of posts 
created in the same category during the last 2 

years. 	 Nil 

Whether the posts sought to1  be created is based on 

existing norms. 	
: 	 :Yes 

Detailed justification for the posts proposal 

To be created  

For DirecW Yoff Healdhover-0
-aw ices'. 

ot
Docto 

dthuca_,, 	
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1 No of posts proposed 2 

2 Category of posts Junior Consultant (Medicine) 

3 Scale of pay 63700 -123700 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 950000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  
1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 63700- 1 1 Permanent 
temporary post equivalent of 123700 

the post proposed  

If the total number of the post in SL.No 1 or 2 in the above table less than 300r proposed category of posts 
are falling within the classification of Group A(pay scale from 55350- 1,20000 (Revised) or Group B (pay 
scale ranging from 351 700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

/permanent post of so whether reported to PSC 

HEALTH-M1/148/2021-HEALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with Post creation proposal as stipulated in 
G.O (P) No 102/2016/Fin dated 27/07/2016 



Whether any c mmittee headed by Secretaries 
found surplus posts in the Department 

(permanent/ temporary) 

11 Whether any work.study has been conducted by 

Gcvernment so far, if so furnish details. 

Whether proposal for post creation/ continuance 
sarction for temporary posts submitted to FD 

ealier, if so furnish details such as file No. remarks 
ofD. 

!Nunber of permanent posts (category wise) 

No. of permanent posts (category wise) redeployed 
during the last five years 

No. of permanent posts (category wise redeployed 
durng the last five years) 

Whether the Department is fully computerized 

Whther the working environment of the posts 

sought can be automated (in full or part) 

Accdmp!ished or time line for this 

Whether the department turned to e-mode fully, if 
not urnish thedetajls 

a 

13 

14 

15 

16 

17 

18 

19 

10 

121 W 

Nil 

Nil 

Nil 

Statement Attached 

NA 

NA 

NA 

NA 

NA 

NA 

1' 
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HEALTH-M1/148/20214EALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished alohg(,ith pocreaton proposal as stipulated in 

G.O (P) No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed 1 

2 Category of posts Consultant (Surgery) 

3 Scale of pay 95600-153200 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 1390000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  

I Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 95600- 1 1 Permanent 

temporary post equivalent of 153200 

the post proposed  

If the total number of the post in SL.No 1 or 2 in the above table 'ess than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

_____ /permanent post of so whether reported to PSC 



10 Whbther any committee headed by Secretaries Nil 

foud surplus posts in the Department 

(pemanent/ temporary)  

11 Whther any work study has been conducted by Nil 

- Goernment so far, if so furnish details.  

12 Whther proposal for post creation! continuance Nil 

santion for temporary posts submitted to ED 

earler, if so furnish details such as file No, remarks 

of Ep.  

13 Nurber of permanent posts (category wise) Statement Attached 

14 No. bf permanent posts (category wise) redeployed NA 

- duriig the last five years 

15 No. 6f permanent posts (category wise redeployed NA 

- duri,g the last five years)  

16 1 Whether the Department is fully computerized NA 

17 Whether the working environment of the posts NA 

- sought can be automated (in full or part)  

18 Accomplished or time line for this NA 

19 Whether 

not furnish 

the department turned to e-mode fully, if 

the details  

NA 

51  
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1 No of posts proposed 1 

2 Category of posts Junior Consultant (Gynaecology) 

3 Scale of pay 63700 -123700 

4 Nature of post (Permanent or Temporary) 	- Permanent 

5 Additional duties /responsibilities along with - 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 950000 (per year) 

and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 

No Permanent/Temporary 
Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 63700- 2 2 Permanent 

temporary post equivalent of 123700 

the post proposed I 
If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 
are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revis,ed) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

/permanent post of so whether reported to PSC 

HEALTH-M1/148/202tHEALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with post creation proposal as stipulated in 

G.O (P) No 102/2016/Fin dated 27/07/2016 	 • 

'-'-1 



10 WIether any committee headed by Secretaries Nil 

fou1 nd surplus posts in the Department 

- (pe1rmanent/ temporary)  

11 Wh'ether any work study has been conducted by Nil 

Goiiernment so far, if so furnish details. 

12 Wh1ether proposal for post creation/ continuance Nil 

sanction for temporary posts submitted to FD 

earier, if so furnish details such as file No. remarks 

ofD.  

13 Nunber of permanent posts (category wise) Statement Attached 

14 No.of permanent posts (category wise) redeployed NA 
- durng the last five years  

15 No.of permanent posts (category wise redeployed NA 
- durng the last five years)  

16 Whther the Department is fully computerized NA 

17 Whther the 	working environment of the posts NA 
- sought can be automated (in full or part)  

18 Accmplished or time line for this NA 

19 WhMher the department turned to e-mode fully, If NA 
- not furnish the details  

SUPEEUNT 

Q 
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HEALTH-M1/148/2021-MEALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with post creation proposal as stipulated in 
G.O (P) No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed i 

2 Category of posts Consultant (Pediatrics) 

3 Scale of pay 95600-153200 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 1390000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  
1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 95600 - 1 1 Permanent 
temporary post equivalent of 153200 

the post proposed  

If the total number of the post in SLN0 1 or 2 in the above table less than 300r proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 Revised) or Group 8 (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 
variable in separate list 

9 Number of vacancy not filled by regular NA 

/permanent post of so whether reported to PSC 



15 Whether any, committee headed by Secretaries 

foLnd  surplus posts in the Department 

Nil 

(prmanent/ temporary)  

11 Whether any work study has been conducted by Nil 

- Glvernment so far, if so furnish details. 

12 Whether proposal for post creation/ continuance Nil 
saiction for temporary posts submitted to ED 

earlier, if so furnish details such as file No. remarks 
of ED. 

13 'N4mber of permanent posts (category wise) Statement Attached 

14 N. of permanent posts (category wise) redeployed NA 
during the last five years  

15 No. of permanent posts (category wise redeployed NA 
- during the last five years)  

16 Whether the Department is fully computerized NA 
17 

- 
Whether the working environment of the posts 

sought can be automated (in full or part)  

NA 

18 Accomplished or time line for this NA 

19 Whether the department turned to e-mode fully, If NA 
- not furnish the details 

TICT HOSP. 
ALUVA 

le 	 SUPERINTENDENT 
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1 [4o~ostsproposea 

Junior Consultant (Pediatrics) 
2 Category of posts 

3 Scaleof pay 
- 63700-123700 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments 

and Non recurring)and 
involved (recurring 	- 
approximated 

Rs. 950000 (per year) 

financial commitment for the next 5 
years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  
1 Next Above the Category of 

Post proposed to be created 

2 Next below the' Category of 

Post proposed to be created 

3 Number oferrfnanent and 63700- 1 1 Permanent 
temporary post, equivalent of 123700 
the post proposed  

If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 
are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 
scale ranging from 35) 700-89000(Revised) details on deployment of each post should be furnished in 
variable in separate lit 

9 Number of vacancy not filled by regular NA 
/permanent post of so whether reported to PSC 

In 

6666772/2022/HEALTH(OS) 

HEALTH-M1/148/2021-HEALTH 

 

 

to bd furnished a'ong with post creation i 

QjP)No 102/2016/Fin dated 27/07/2016 

al as stipulated in 



HEALTH-M1/148/2021-HEALTH 

TH(OS) 

10 Whether any cämmittee headed by Secretaries Nil 
founi surplus posts in the Department 

(permanent/ temporary)  

11 Wheher any work study has been conducted by Nil 
- Govrnment so far, if so furnish details. 

12 Wheher proposal for post creation/ continuance Nil 
san9ion for temporary posts submitted to FD 
earlier, 

1. of Fp.  
if so furnish details such as file No. remarks 

13 1 Number of permanent posts (category wise) Statement Attached 
14 No. of permanent posts (category wise) redeployed NA 

during the last five years  
15 No. of permanent posts (category wise redeployed NA 
- durirg the last five years)  
16 Wheher the Department is fully computerized NA 
17 Wheher the 	working environment of the posts NA 
- sought can be automated (in full or part) 	 I 

18 Accomplished or time line for this NA 
19 Wh4her the department turned to e-mode fully, If NA 
- not furnish the details 

SUPERNTENDEN+ 
DISTRICT HOSPT.A1.. 

AL U '.1.." 

SUPERINTENDENT 
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HEALTH-M1/148/2021-ijEALTH 
666772/2022/HEALTH(OS) 

Pro forma to be furnished along with post creation proposal as stipulated in 

G.O (P)  No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed 1 

2 Category of posts Junior Consultant (PMR) 

3 Scale of pay 63700 -123700 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 950000 (per year) 

and Non recUrring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 

No 
Permanent/Temporary 

Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 	Number ofpermanentand 	63700- 	0 	 0 	 Permanent 

temporary post equivalent of 	123700 

the post proposed  
If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list  

9 Number of vacancy not filled by regular NA 

- /permanent post of so whether reported to PSC 



- 7,u, 

UVA 
SUPETh ENDENT 

10 Whether anycommittee headed by Secretaries Nil 
foLnd surplus posts in the Department - (prmanent/ temporary) 

11 Whether any work study has been conducted by Nil - Gcvernment so far, if so furnish details. 
12 Whether proposal for post creation/ continuance Nil 

sai1iction for temporary posts submitted to FD 

ealier, if so furnish details such as file No. remarks 
ofFD. 

13 NiJmber of permanent posts (category wise) Statement Attached 
14 No. of permanent posts (category wise) redeployed NA - during the last five years 

NA 
15 No. of permanent posts (category wise redeployed - duing the last five years) 

16 Wether the Department is fully computerized NA 
17 Wiether the working environment of the posts NA - soight can be automated (in full or part) 
18 AcompIished or time line for this NA 
19 Wlfiether the department turned to e-mode fully, If NA 

not furnish the details 



HEALTH-M1/148/2021-HEALTH 
6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with Post èreation proposal as stipulated in 
G.O (P) No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed 2 

2 Category of posts Assistant Surgeon 

3 Scale of pay 63700-123700 

4 Nature of post (Permanent or Temporary) Permanent 

S Additional duties /responsibilities along with 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 950000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 63700- 2 2 Permanent 

temporary post equivalent of 123700 

the post proposed I 
If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

_____ /permanent post of so whether reported to PSC 



HEALTH-M1/148/2021-HEALTH 

TH(OS) 

lOWhethbranyCommitteeed by Secretaries Nil 

found urplus posts in the Department 

(permneflt/ temporary) 

11 Whether any work study has been conducted by Nil 

- Goverrment so far, if so furnish details.  

Whether proposal for post creation! continuance Nil 
12 

sanction for temporary posts submitted to FD 

earlier!, if so furnish details such as file No. remarks 

of FD. 
Numbr of permanent posts (category wise) Statement Attached 

13 

14 No. ofpermaneflt posts (category wise) redeployed NA 

during the last five years 
o. ofpermaneflt posts (category wise redeployed 

Fdu ring 

NA 
- 
15 

the last five years) 

16 Whetllier the Department is fully computerized 

WhetIfer the 	working environment of the posts 

NA 

NA 
17 

sough1t can be automated (in full or part) 

AcconpliShed or time line for this 

er the 	rtment turned to e-mode fully, If Wheth 	depa 

- 
18 

NA 

NA 
19 

not fJrnish the details___________________________ 
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HEALTH-M1/148/2021-}IEALTH 

6666772/2022/HEALTH(OS) 

' 	Pro forma to be furnished along with post creation proposal as stipulated in 
G.O (P) No 102/2016/Fin dated 27/07/2016 

1 	No of posts proposed 	 3 

2 	Category of posts 	 Staff Nurse 

3 - Scale of pay 	 - 39300-83000 

4 	Nature of post (Permanent or Temporary)Permanent 

S 	Additional duties /responsibilities along with 	- 
specific justification 

6 	At present who is discharging these functions -. 

7 	Financial commitments involved (recurring 	Rs. 1650000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 	Details of Existing Posts 

SI 	I Designation 

No 
Scale of Pay Number 

Sanctioned Existing 

Strength 	Strent 

Nature of Posts 

Permanentjlempora,-y 

1 	
P

ext Above the Category of 

ost proposed to be created 

2 	Next below the Category of  

Post proposed to be created 

3 	Number of permanent and 	39300- 	37 	37 	Permanent 
temporary post equivalent of 	83000 
the post proposed  

If the total number of the post in SLNo 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 
variable in separate list 

9 	Number of vacancy not filled by regular 	 NA 
/perrnanent post of so whether reported to PSC 

ii 



I 

10 Whether any committee hea
-- 

Nil 
 

found surplus posts in the Department 

7 

(permanent! temporary) 	 - 
- 

ii Whether any work study has been conducted by Nil 

Government 50 far, if so furnish details.  
- 

12 Whether proposal for post creation! continuance Nil 

,sanction for temporary posts submitted to FD 
earlier, if so furnish details such as file No. remarks 

of ED. 

umb~permanent posts (category wise) Statement Attached 

P14No

. of permanent posts (category wise) redeployed NA 

uring the last five years 
No. of permanent posts (category wise redeployed NA 

15 
during the last five years) 
Whether the Department is fully computerized NA 

16 

17 Whether the working environment of the posts NA 

- 
sought can be automated (in full or part) 

Accomplished or time line for this NA 
18 

19 Whether the department turned to e-mode fully, If NA 

- not furnish the details 

,v. 
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HEALTH-M1/148/2021HEALTH 

6666772/2022/HEALTH(OS) 	
0 

1 
Pro forma to be furnished along with post creation proposal as stiøujatedjn 

GD (P) No 102/2016/Fin dated 27/07/2016 

1 

E 
No of posts proposed 4 

2 Category of posts Laboratory Assistant 

3 Scale of pay 24400-55200 

Permanent 4 Nature of post (Permanent or Temporary) 

S Additional duties/responsibilities along with 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 1400000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI - Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  
1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created 

3 Number ofpermaneritand 24400- 0 0 Permanent 
temporary post equivalent of 55200 
the post proposed 

If the total number of the post in SLNo 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group 8 (pay 
scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 
variable in separate list 	

0 

9 Number of vacancy not filled by regular NA 
______ /permanent post of so whether reported to PSC 

F 



10 Whether any committee headed by Secretaries Nil 

found surplus posts in the Department 

(permanent/ temporary)  

11 Whether any work study has been conducted by Nil 

- Government so far, if so furnish details.  

12 Whether proposal for post creation! continuance Nil 

sanction for temporary posts submitted to FD 

earlier, if so furnish details such as file No. remarks 

of FD.  

13 Number of permanent posts (category wise) Statement Attached 

14 No. of permanent posts (category wise) redeployed NA 

- during the last five years  

15 No. of permanent posts (category wise redeployed NA 

- during the last five years)  

16 Whether the Department is fully computerized NA 

17 Whether the 	working environment of the posts NA 

- sought can be automated (in full or part)  

18 Accomplished or time line for this NA 

19 Whether the department turned to e-mode fully, If NA 
- not furnish the details 

I 
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6666772/2022/HEAL.TH(OS) 

HEALTH-M1/148/2021-HEALTH 

Pro forma to be furnished along with post creation proposal as stipulated in 

G.O (P) No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed 1 

2 Category of posts ECG Technician 

3 Scale of pay 26500-60700 

4 Nature of post (Permanent or Temporary) Permanent 

S Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions 

7 Financial commitments involved (recurring Rs. 400000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 

No Permanent/Temporary 
Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 26500- 0 0 Permanent 

temporary post equivalent of 60700 

the post proposed  

If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 
scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

_____ /permanent post of so whether reported to PSC 



10 Whether any committee headed by Secretaries 	Nil 
found surplus posts in the Department 

(permanent! temporary) - 
11 Whether any work study has been conducted by 	Wri 
- Government so far, if so furnish details. 

12 Whether proposal for post creation/ continuance 	Nil 
sanction for temporary posts submitted to ED 

earlier, if so furnish details such as file No. remarks 
of FD. 

13 Number of permanent posts (category wise) Statement Attached 
14 No. of permanent posts (category wise) redeployed NA 

during the last five years 
15 No. of permanent posts (category wise redeployed NA 

during the last five years) 
16 Whether the Department is fully computerized NA 
17 Whether the 	working environment of the posts NA 

sought can be automated (in full or part) 
18 Accomplished or time line for this NA 
19 

I 

Whether the department turned to e-mode fully, If 
- not furnish the details 
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HEALTH-M1/148/2021-HEALTH 

6666772/2022/HEALTH(OS) 

Pro 	
a to be furnished along with post creation proposal as 

G.O(p) No 102/2016/Fi dated 27/07/2016 

	

1 	No of posts proposed 	 1 

	

2 	Category of posts 	
Medical Record Attendent 

	

3 	Scale of pay 	
24400.55200 

	

4 	Nature of post (Permanent or Temporary) 	Permanent 

	

S 	Additional duties /responsibjljtres along with 	- 
specific justification 

6 	At present who is discharging these functions 

7 	1 Financial commitments involved (recurring 
and Non recurring)and approximated  
financial commitment for the next 

Years(recu 	and Noflrecurriflg) 

 

8 	J Details of Existing Posts 

I
SI 

	

	I Designation 
No 	

Number 
 

Str 

	

nth 	'tr.,+I 

Nature of Posts 

Permanent/Temporary 

- -- 	 --• 	
I .•uI5LIJ 1 	Next Above the Category of 

Post proposed to be created 

2 

	

	Next below the Category of 

Post proposed to be created 

]te 
Number of permanent and 	24400- 	0 	 0 	 Permanent 
tmporary post equivalent0f 	55200 
he post proposed 

If the total number of the post in SLNo 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 
scale ranging from 35700-89000(Revised) details on deployment of each post should be furnished in 	i: variable in separate list 

Number of vacancy not filled by regular 	 NA 
/permanent post of so whether reported to PSC 

U 



10 1 Whther any committee headed by Secretaries 

p(perlmanent/ 
surplus pOsts in the Department 

_ 	temporary) 

11er any work study has been conducted by 

nment so far, if so furnish details. 

12 Whther proposal for post creatiori/ continuance 
sanction for temporary posts submitted to FD 

earlir, if so furnish details such as file No. remarks 
of Fp. 

13 Number of permanent posts (category wise) 

14 No. df permanent posts (category wise) redeployed 
- durini

g the last five years 

15 No. ot permanent posts (category wise redeployed 
during the last five years) 

16 Whether the Department is fully computerized - 

17 Whet,er the working environment of the posts 
s ught, can be automated (in full or part) 

18 Acconplished or time line for this 

19 Whether the department turned to e-mode fully, if 
not furnish the details 

Nil 

Nil 

Nil 

Statement Attached 
NA 

NA 

NA 

NA 

,,gill 	
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HEALTH-M1/148/202IHEALTH 

6666772/2022/HEALTH(OS) 

rwiorma to be turn ished along with Post creation proposal 
G.O(p) No 102/2016/Fjn dated 27/07/2016 

T posts proposed

ry of posts 	
Junior Superintendent 

3 	Scale of pay 	
43400-91200 

4 	Nature of post (Permanent or Temporary) 	Permanent 

Ii 

5 	Additional duties/responsibilities along with 

specific justification 

6 	At present who is discharging these functions 

7 	Financial commitments involved (recurring 	Rs. 600000 (per year) 
and Non recurring)and approximated 

financial commitment for the next 5 

years(recurrjng and Non-recurring) 

8 	Details of Existing Posts 

SI 	Designation 

No 

1 	

1 

 Next Above the Category of 

Post proposed to be created 

Scale of Pay Number TNature f Posts 

Existing Perm a nent/Tempora ry 

Strength 	Strength 

2 	Next below the Category of 

Post proposed to be created 

3 	Number of permanent and 	43400 - 	0 	 0 	 Permanent 
temporary post equivalent of 	91200 
the _post _proposed  

If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 
- variable in separate list 

9 	Number of vacancy not filled by,  regular 	 NA 
_____ /permanent post of so whether reported to PSC 



HEALTH-M1/148/2021-HEALTH 

TIUOS) 

Whether any committee headed by Secretaries 

found surplus posts in the Department 

sanction for temporarY posts submitted to ED 

earlier, if so furnish details such as file No. remarks 

of ED. 
Number of permanent posts (category wise) 

No. of permanent posts (category wise) redeployed 

during the last five years 
No. of permanent posts (category wise redeployed 

during the last five years) 

16 Whether the Department is fully co 
Whether the working environment of the posts 

sought can be automated (in full or part) 

T
18Accomish or time line for this 

Whether tipartment turned to e-mode fully, If 

ot furnish the details 

Nil 

Nil 

Nil 

Statement Attached 

NA 

NA 

NA 

NA 

NA 

10 

11 

12 

13 

14 

15 

te rizea 

17 
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HEALTH-M1/148/2021-HEALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with post creation proposal as stipulated in 

G.O (P) No 102/2016/Fin dated 27/07/2016 

1 Noof posts proposed I 

2 Category of posts Clerk 

3 Scale of pay 26500-60700 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 400000 (per year) 

and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 

No 
Permanent/TemporarY 

Sanctioned Existing 

Strength Strength  

1 

____________________________  
Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created ___________ 

3 	Number of permanent and 	26500- 	5 	 5 	 Permanent 

temporary post equivalent of 	60700 

the post proposed 	 ____  
If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of pots 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

9 Number of vacancy not filled by regular NA 

/permanent post of so whether reported to PSC 



Whether any committee headed by Secretaries _iiI 
iiö' 

found surplus posts in the Department - (perrTanent/temPOrarY) 

Whether any work study has been conducted by Nil 
11 - Govenmeflt so far, if so furnish details.  

12 Whether proposal for post creation! continuance Nil 

sanctiJn for temporary posts submitted to FD 

earlier, if so furnish details such as file No. remarks 

of FD. 
Numter of permanent posts (category wise) Statement Attached 

13 

14 No. opermanent posts (category wise) redeployed NA 

during the last five years 

15 No. of1permanent posts (category wise redeployed NA 

- during the last five years) 

16 WhetIer the Department is fully computerized NA 

17 Whetter the 	working environment of the posts NA 

- sought can be automated (in full or part)  

18 Acconplished or time line for this NA 

19 Whether the department turned to e-mode fully, If NA 

not furnish the details  

¼ 
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HEALTH-M1/148/2O214EALTH 

6666772/2022/HEALTH(OS) 	 S 
. 11 

Pro forma to be furnished along with post creatiorproposaI as stipulated in 

G.O (P) No 102/2016/Fin dated 27/07/2016 

I No of posts proposed 1 	 : 

2 Category of posts Office Attendent 

3 Scale of pay 23000-50200 

4 Nature of post (Permanent or Temporary) Permanent 

S Additional duties /responsibilities along with 

specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 350000 (per year) 

and Non recurring)and approximated 

financial commitment for the next S 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

Scale of Pay Number Nature of Posts 
=ignati~n 

Permanent/TemporarY 
Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 	Number of permanent and 	23000- 	1 	 i 	 Permanent 

temporary post equivalent of 	50200 

the post proposed 

the 	in SLN0 1 or 2 in the above table less than 30or proposed category of póts 
If the total number of 	post 
are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list 

Number of vacancy not filled by regular 	 NA 	 S 
9 

. /permanent post of so whether reported to PSC 	 S 

B I 



HEALTH-M1/148/2021-H€ALTH 

10 	
Whbther any committee headed by Secretaries 

.fourd surplus posts in the Department 
Nil 

(perimanent/ temporary) 
11 Whther any work study has been conducted by 

Government 
Nil 

12 
so far, if so furnish details. 

Whether proposal for post creation/ continuance Nil 
sanction for temporary posts submitted to FD 

earlir, if so furnish details such as file No. remarks 
of FD 

13 

14 
Numkr of permanent posts (category wise) 
No. Of permanent posts (category 

Statement Attached 
wise) redeployed 

d ring the last five years 
NA 

15 No. 
01 permanent posts (category wise redeployed NA 

during the last five years) 
16 Whether the Department is fully computerized 

NA 17 WhetHer the working environment of the posts NA 
sought can be automated(in full or part) 

18 AccomJjshed or time line for this 
19 

Whethr the department turned to e-mode fully, if 
NA 

NA 
not furçish the details 

& 	
I 

DISTRICT HO' 

/ SUPERINTENDENT 
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1 No of posts proposed 1 

2 Category of posts Hospital Attendent Gr. I 

3 Scale of pay 23700 . 52600 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with - 
specific justification 

6 At present who is discharging these functions 

7 Financial commitments involved (recurring Rs. 350000 (per year) 

and Non recurring)and approximated 

financial commitment for the next 5 

years(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 

No Perm a nent/Tem pora ry.  
Sanctioned Existing 

Strength Strength  

1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

Post proposed to be created  

3 Number of permanent and 23700- 3 3 Permanent 

temporary post equivalent of 52600 

the post proposed I 

If the total number of the post in SL.No 1 or 2 in the above table less than 30or proposed category of posts 

are falling within the classification of Group A(pay scale from 55350- 1,20,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 

variable in separate list  

9 Number of vacancy not filled by regular NA 

/permanent post of so whether reported to PSC  

HEALTH-M1/148/2O2INEALTH 

6666772/2022/HEALTH(OS) 

Pro forma to be furnished along with post creation proposal as stipulated in 
6.0 (P) No 102/2016/Fin dated 27/07/2016 

r 



HEALTH- M1/148/2021-HEALTH 

TH(OS) 

io 	Whether any committee headed by Secretaries Nil 

found surplus posts in'the Department 

(permanent! temporary) 

ii 	Whether any work study has been conducted by Nil 

Govenmeflt so far, if so furnish details.  — 
12 Whether proposal for post creation/ continuance 

for temporary posts submitted to FD sanction 

Nil 

earlie, if so furnish details such as file No. remarks 

of FD. 

13 Number of permanent posts (category wise) Statement Attached 

14 No. of1 permanent posts (category wise) redeployed NA 

— during the last five years 

15 No. of permanent posts (category wise redeployed NA 

during the last five years) 

16 Whetler the Department is fully computerized NA. 

17 WhetIer the 	workingenvironmeritofthe posts NA 

— sought can be automated (in full or part)  

18 AccorTplished or time line for this NA 

19 Whetfer the department turned to e-mode fully, If NA 

not furnish the details  
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HEALTH-M1/148/2021HEALTH 

6666772/2022/HEALTH(OS) 

o . 

Pro forma to be furnished along with post creation proposal as stipu fated in 
G.O (P) No 102/2016/Fin dated 27/07/2016 

1 No of posts proposed i 
2 Category of posts Junior Public Health Nurse 

3 Scale of pay 31100-66800 

4 Nature of post (Permanent or Temporary) Permanent 

5 Additional duties /responsibilities along with 
specific justification 

6 At present who is discharging these functions -. 

7 Financial commitments involved (recurring Rs. 450000 (per year) 
and Non recurring)and approximated 

financial commitment for the next S 

yea rs(recurring and Non-recurring) 

8 Details of Existing Posts 

SI Designation Scale of Pay Number Nature of Posts 
No Permanent/Temporary Sanctioned Existing 

Strength Strength  
1 Next Above the Category of 

Post proposed to be created 

2 Next below the Category of 

- Post proposed to be created 

3 Number of permanent and 31100- 1 1 Permanent 
temporary post equivalent of 66800 
the post proposed 	 I 

If the total number of the post in S1.No 1 or 2 in the above table less than 30or proposed category of pos s'; 
are falling within the classification of Group A(pay scale from 55350- 120,000 (Revised) or Group B (pay 

scale ranging from 35,700-89000(Revised) details on deployment of each post should be furnished in 
variable in separate list 

9 Number of vacancy not filled by regular NA 	 - 
/perrnanent post of so whether reported to PSC 



HEALTH-M1/148/2021-HEALTH 

/HEALTH(OS) 

10 Whether any committee headed by Secretaries 

found surpluS posts in the Department 

(permanent/ temporary) 
ii Whether any work study has been conducted by 

Government so far, if so furnish details. 
12 Whether proposal for post creation/ continuance 

sanction for temporary posts submitted to FD 
earlier, if so furnish details such as file No. remarks 

of FD. 
13 Number of permanent posts (category wise) 

14 No. of permanent posts (category wise) redeployed 

during the last five years 
15 No. of permanent posts (category wise redeployed 

during the last five years) 
16 Whether the Department is fully computerized 

17 Whether the working environment of the posts 

sought can be automated (in full or part) 

18 AccompliShed or time line for this 
19 Whether the department turned to e-mode fully, If 

not furnish the details 

Nil 

Nil 

Nil 

Statement Attached 

NA 

NA 

NA 

NA 

NA 

NA 

I 
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HEALTH-M1/148/2021-4EALTH 

6666772/2022/HEALTH(OS) 

Number of permanent posts (category wise) 
SI. 

No. 
Category Existing 

No. of 

posts 
1 Assistant Director/Superintendent 1 
2 Medical Consultant in Paediatrics 1 
3 1 Medical Consultant in Orthopedics 1 
4 Medical consultant in Gynaecology 1 
5 Consultant in surgery 1 
6 Medical Consultant in 

Anaesthesiology  
1 

7 Junior Consultant in Gynaecology 2 
8 Junior Consultant in ENT 2 
9 Junior Consultant in Anaesthesiology 1 
10 Junior consultant in Dermatology 1 
11 Junior Consultant in Ophthalmology 1 
12 Junior Consultant in Psychiatry 1 
13 Junior Consultant in Medicine 1 

14 Junior Consultant in Paediatrics 1 
15 Junior Consultant in Orthopaedics 1 
16 Dental Civil Surgeon 1 
17 RMO 1 
18 Assistnat Surgeon 2 
19 Casualty Medical Officer 6 
20 Lay Secretary & Treasurer 1 

21 Store Superintendent I 
22 Nursing Superintendent Gr. 1 1 

23 Nursing Superintendent Gr. II 1 

24 Head Clerk 1 

25 UD/LO Clerk 5 

26 Typist 2 

(1- 	Supernumerary) 

27 Office Attendent 1 

28 Medical Record Librarian 1 

29 Head Nurse 10 

30 Staff Nurse Gr.I & Gr.Il 37 

31 Dialysis Technician 2 

32 Pharmacist Store Keeper 1 

33 Pharmacist Gr.l & Gr.11 7 

34 lab Technician 6 

35 Blood Bank Technician 1 

36 Optometrist 1 

37 Radiographer' I 

38 Non Medical Supervisor I 

39 Public health Nurse 1 

40 Jr. Public health Nurse 1 






