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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th fuly. 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EBUCATION, 2418 C .

No. F.1-27201 T(EC/PS).—in exercise of the powers conferred ander clause (o) and () of sub-scctionth) of
Scction 26 read with Scetion 14 of the University Grants Commissinn Act. 1956 (3 of 1936), and in supersession of the
*UGC Repulanons on Minimum qualifications for Appotntment of Teachers and ather Academic Stalf in Universilies
and Collcpes and Measures for the Maintenance of Standards in Higher Education 2010”7 (Regulation No F.3-1/2009
dated 30™ June, 2010) together with all amendments made therein from e 1o ime, the University Grants Commssion.
hereby, frames the following Regulations. namaly:- '

1. Short title, application and commencement:

it These Regulmions may be calied the Universy Grants Comymission (Munimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and oiher Measures for
the Maintenance of Standards ia Higher Education} Regulations, 2048, .

12 These shall apply 1o every Universisy established or incorporated by or under a Central Act. Provincial Act
or a State Act, every Insiitution including 2 Constituent or an affilisted College recognized by the
Commission. in consubiation with the Universily concemed under Clause (i} of Section 2 of the University
Grants Comanission Act, 1956 and every Instution deemed 1o be a Univensity undee Sectinn 3 af the sud

Act. ) '
1.3 These shali come into force from the date of natification.
2. The Minimum Qualifcations for-appointment and other secvice conditions of University and College

teachers. Librarians, and Dircctors of Physical Education and Sports as a measure for the mainienanee of
standards in higher education. shall be as provided in the Annexure fo these Regulations.

AN If any University conlravens the pravisions of these Regulations, the Commission -after taking into
consideration the cause, if any, shown by the University Tor such failure of contravention, may wiihhold
from the University. the grunts proposed 1o be made out of the Fund ol the Commission.

UGE REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OoF 'l'l-f.ACHERWS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES ANR OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018 - - .

Minimum guatifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universitics and Colleges and revision of pay seales and other Service Conditions pertaining to such posts.

1.0 Coverage '

These Regulations are issaed for minimum qualifeations for appaintment and other serviee conditions of Univerdiiy angd
College icachers and cadres of Librarians, Directors of Physical Education and=Sports for mainenance of standargds i
higher education and revision of pay-scales. A Ty

Ly ~ .

1.1 For the purposes of dicect recruitment mnchi‘pg pusts in disciplines relating "o university and collegrate
education, imeratia in the felds of health, medicing, special education, agriculture. veterinary ind aflicd Gelds.
iechnical education. feacher education, norms or siandasds laid down hy authorities esiablished by the relevant
Act of Pacliamem wader article 246 of the Constitution for the purpose of co-ordination and deerminstun of
standards in institutions for higher cducation or research and seicatific and techaical instrulions. shail provail

i, Provided that where na such anrms and standards have been laid down hy any regulatory authority.
UGC Regulations hercin shall he applicahle il such ame as vy norms or standards are preseribed by
the appropriale regulatory authority. ) o '

ii. Provided further that for appointment to the post of Assistant Professar 'avd cyuivalent positiens
pertaining 1o disciplines in which the National Eligibility Test (NET). conducted by the University
Grants Commission or Council of Scienitfic and Industrind Rescarch as the case may be., of Siate kevel

LTS
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IV. The criterin for CAS TPromotions from University [Deputy Director l’h_vsical'- Education nud'

Sports/College Dircctor Physical Education and Sports {Academic Level 13A) to University Deputy Dircctor
Physical Education and Sports/College Dircetor Physical Education and Sports (Academic Level 14) shall he
!

the following: : '
I T !
1) Helshe has completed three years of service. . '

I

2) Hesshe has donc any one of the following during last three years: (i ICompleted oné course / 'progmmm-c
from among the calegorics of Refresher Courses. Rescarch Methodology Warkshep, (ii)Teaching:
Leaming-Evaluation Technolopy Programmes / Faculty Development Pragrammes of.at least (wo weeks
(1en days) durntion (or completed two coerses of au least one week {five days} duration in liéu af every
singlc course/programme of al least iwo weeks (ien days) duration). (i Taken /7 developed one MOOCs
course in relevant subject (with e-certification). ' x

]

3) Evidence of organising competitions and coaching camps of &t feast two weeks® duration. -

4} Evidence of having produced goad performance of wamsfithlutes for compelitions like stare/nmidnal/intes- '
universityfcombined unversity, cle. ‘

5) A Ph.D.in Physical Education or Physical Educanon and Sports or Sports Science.

CAS Promation Criteria: -
An individual may be promoted il ‘ v
Lo
i) Hesshe gets a ‘satisfactory” or “good” grade perfoermance assessment reports of at-least iwo aul of the last

6.5,

three years of the assessment perind as specificd in Appendix 11, Table 5. and: |-

ii) The prometion is recommended by a scleclion commitice constituied as per these Regulations on the basis of

the interview performance. !
[
Discretionary award of advance increments for those who enier the profession as Associate Professor or Professor

with higher merit. high numbcr, of research publications of high quality and cxperience at the appropriate level.
shall be within the competence of the appropriate autharity of the University concerried or recrutting iNSKIuHON
hased on the recommendations of a sebection committec while considering the case of individual candidates in the
context of the merits of cach case. taking into account the pay structure of ather teachers in the facully and ather
menit- specific factors. Discretionary award of advance inCrements ts nol applicable 1o these entering the profession
as Assistant ProfessosfAssistant Librarian/Assistant Direcror of Physical Education and Sports and 10 those who arc
entitted for gram of advance increments for having acquired a Ph. D, M. Phil. or M Tech, and 1.LM degree.
Howcver, those ctering the scrvice as Assistam Professor/Assistant Libearian/ Assistant [irector of Physical
Education and Sporis. having a post-doctoral teachingfresearch expericnce. after obaining & Ph.. depree and
proven credentials. may be cligible far discretionary award of advanced incremenis (o be given 10 the person. as
decided and recorded by the Selection Commmitice in the minutes ol its mecting. {

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:

7.1

1.2

7.3

PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Fxecwtive Council on the rwmmmcndmi«}é of the  Vice-
Chancellor. - o

L3

) B} 2 .
[t shalt he the prerogative of the Vice-Chancellor to recommend a person (o be the Pro-Vice-Chancetlor 1o the
Executive Council. The Pro-Vice-Chancellor shall hald affice for a perind, which is co-ierminus with that of the
Vice-Chancellor. :

VICE CHANCELLOR: e

i. A person possessing the highest tevel of comptience, integrity, morals and inshitutional commitment is (o
be appointed as Vice-Chancelior. The person 1o be appointed as a Vice-Chanceller should be a
distinguished academician, with a minimum of ien vears” of cxperience as Professorsn a University or wn
years' of cxperience in a reputed rescarch and /7 or academic admunsirative organisation with proof of
having demanstrated academic leadership. : ' -

o -
i, The selection Tor the post of Vice-Chancelior should be through proper identification by a Pancl of 3-5
persons by a Search-cum-Sclection-Commitiee, threugh o public notificalion or nbminatidh, or & tafent
. - t . L. .
search pracess or a combination thereol. The members of such Scarch-cum-Sclection Conmitiee shafl be

|
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persans’ of eminence in the sphere of higher education and shull not be connected in any manner with the
University concerned or its colleges. While preparing the panel. the Search cum-Selection Comminee
shall give proper weighiage 1o the academic excellence. exposivre to the higher education system ut the
couniry ang abroad. and adequate experience in academic and administrative povernance. 1o be given in
writing along with the panel Lo be submiited 1o the Visitar/Chancellor. One member of the Search cum-
Selection Commitice shall be nominated by the Chaicimaa, University Grants Comimission. for selechan

~of Vice Chancelloss of State, Private and NDeemed to be Universities.

iit. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Sefection Commitee.

iv. The term of office of the Vice-Chancellor shall form pan of the service period of the incumbent  making
him/her eligible for all scrvice related benefits, s

§0 DUTY LEAVE, STUDY LEAVE. SABBATICAL LEAVE
§.1 DUTY LEAVE:

(b}

)

{d)

{e}

§.2 STUDY LEAVE:

i, Duty leave upto Y days in an academic year may be pranted Yor the following purposes:

(a) Attending Oricntation Propramme. Refresher Course. Rusearch Methedolopy Workshop. Faculty
Inductien Programme. Conference, Congresses. Symposia and Seminar, as 2 delegate nominated by
the university or with the pesmission of the vnivessityfeollege '

Delivering lectures in institutions and aniversitics at the invitation of such institutions or universities received
by the university. and accepted by the vice- Chancelior/Principal of the Callege: '

Working in another Indian or forcign university, any other apency, institution or organisation, when so deputed
by the umiversity/College; ' '

Partivipating in a delegation or working on a committee appointed, by the Central Government, State
Government. the UGC. a sister university or any other similar acadentic hody: and

For performiag any other duty assigned 1o himfher by the university/college,

i The duration of lcave should be such as may he considered necessary by ihe sanctioning authority on each
occasion.

iii. The leave may be granted on full pay, provided. that il the teacher receives a fetlowship or honorarinm or -
any other financial assistance beyond the amount needed for normal cxpenses. hefshe may he sanciioned
duty leave on reduced pay and aflowances. . ;

iv. Dty lcave may be combined with earned leave. half pay leave or exiraordinary leave, or Casual feave,

v. Duty leave should be given alse for suiending meesings in the UGC, ST, cic, where 2 Weacher is invited 0
share his/her experiise with an academic body. gavernment agency or NGO, ; :
. P
The scheme 6of Study Leave provides an opportunity o avail of scholarshi psffclioiwships awirded 10 the
facully who wish to acquire new knowledge and 10 improve analytical skills. When a ieacher is awarded 2
scholarship or stipcad (by whatever nomenclature catled). for pursing further swdics. leading o 2
Ph.D/Post- doctoral quatification or for wndertaking a research praject in a higher education institution
abroad. the amoant of the scholarship/fellowship shall nat be linked to the recipient’s pay/satary paid
him/her by his /her parent instilution. The awardee shall he paid salary for the ‘entire duraiion of
fellowship/scholarship, provided. that he/she docs not ke up any other femunerative johs. like leaching., in

the host couniry.

A teacher on Study Leave shall not take up. during the period of that leave. any’ regular or pari-time
appoimment under an organisation in India or abroad. He/she may. however. be allowed 10 accept a
fellowship or 2 rescarch scholarship or an ad-hoe teaching and research zl?isignmt.‘!ﬂ"w'ﬁh an honararum or
any other form of assistance, other than the regutar employment in an institution citber in India or abroad.
provided, that the Executive Council/Syndicue of hister parcat institution may, il it so desires. sanclion
swdy leave an reduced pay and altowances (o the exieni of any receipt in this regard. in-licu ol waching
eic.. which may be determined by histher employer. ' t




