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15 -ാം േകരള നിയമസഭ

2 -ാം സേ�ളനം

ന�� ചി�ം ഇ�ാ� േചാദ�ം നം. 139 22-07-2021 - ൽ മ�പടി�്

െപാ�േമഖലാ �ാപന�ളിെല നിയമനം

േചാദ�ം ഉ�രം

�ീ. എ� .് സലാം,
�ീ. െക.വി.�േമഷ് , 
�ീ. െക. േ�ം�മാർ, 
�ീ. പി.വി. �ീനിജിൻ 

Shri. P. Rajeeve
(നിയമം, വ�വസായം, കയർ വ��് മ�ി)

(എ) െപാ�േമഖലാ �ാപന�ളിെല ജീവന�ാെര
നിയമി��തിന് നിലവിെല മാനദ��ൾ

എെ��ാമാെണ�് അറിയി�ാേമാ;

(എ) െപാ� േമഖലാ �ാപന�ളിെല േജാലി
സ�ഭാവ�ിൽ വ�ത�ാസ��തിനാൽ അവിടെ�
ജീവന�ാെര നിയമി��തിന് െപാ�വായ
മാനദ��ൾ ഒ�ം തെ� �റെ��വി�ി�ി�.
നിയമനച�ം �പീകരി�ി�� െപാ�േമഖലാ
�ാപന�ളിെല വർ�ർ, ��ർൈവസറി /
മാേനജീരിയൽ ത�ികകൾ ഒഴിെക��
നിയമന�ൾ എ�ാം േകരള പ�ിക് സർ�ീസ്
ക�ീഷൻ വഴിയാണ് നട��ത്. 28/02/1992 െല
14896/BPE2/91/Plg ന�ർ സർ�ലർ �കാരം
പി.എസ് .സി.�െട പരിധിയിൽ വരാ�
നിയമന�ൾ എ�ാം എംേ�ാെ��് എ�്േച�്

വഴിയാണ് നിയമനം നടേ��ത്. എംേ�ാെ��്
എ�്േച�ിൽ നി�് ഉേദ�ാഗാർ�ി ലഭ�മ� എ�
സർ�ിഫി��് (Non-availability certificate)
ലഭ�മായാൽ മാ�മാണ് പ�മാധ�മ�ളിൽ പരസ�ം
നൽകി ഉേദ�ാഗാർ�ികെള തിരെ����ത്.
നിലവിൽ െപാ�േമഖലാ �ാപന�ളിെല

പി.എസ് .സി �െട പരിധിയിൽ വരാ�
ത�ികകളിെല നിയമന�ിെ� �മതല അതാത്
ക�നിക�െട ഡയറ�ർ േബാർഡിനാണ്. ഈ
നിയമന�ൾ �താര�മായ രീതിയിൽ
നട��തി�� നിർേ�ശ��ം
അ�വർ�ിേ�� മാനദ���ം സ.ഉ.(സാധാ)
നം. 1228/2012/വ�വ തീയതി 10/08/2012, സ.ഉ.
(സാധാ) നം. 31/2013/വ�വ തീയതി 05-01-2013,
സ.ഉ.(സാധാ) നം. 773/2013/വ�വ തീയതി 17-06-
2013 എ�ീ സർ�ാർ ഉ�ര�കൾ �കാരം
നൽകിയി��്. സീനിയർ ��ർൈവസറി
േപാ�കളിെല നിയമന�െള സംബ�ി�

18/01/1997 െല 11119/BPE2/96/Plg ന�ർ
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സർ�ലർ �കാരം ��ത നിയമന�ൾ
�േമാഷൻ �േഖന െമറിേ�ാ/ സീനിേയാറി�ിേയാ
അടി�ാനെ���ിേയാ ആകണം എ�ം
ഇതിനായി ഡയറ�ർ േബാർഡ്  �പീകരി��
��ംഗ�െള�ി�ം ഉ� ഒ� ക�ി�ിയി�െട
ആകണെമ�ം ഇതിൽ ഒരംഗം സർ�ാർ
�തിനിധിയായിരി�ണെമ�ം �തിപാദി���്.
െപാ�േമഖലാ �ാപന�ളിെല എം.ഡി./സി.ഇ.ഒ
മാ�െട നിയമന�ിനായി സർ�ാർ 26/05/2018
െല സ.ഉ.(ൈക) നം.16/2018/P&EA �കാര�ം
13/12/2018 െല സ.ഉ.(ൈക)നം.30/2018/P&EA
�കാര�ം പ�ിക് എ�ർൈ�സസ്  െസല�ൻ
േബാർഡ്  �പീകരി�ി��്.

(ബി)

നിയമന�മായി ബ�െ�� കാലതാമസം
ഒഴിവാ��തിന് നിലവിെല സംവിധാനം
പര�ാ�മാേണാെയ�് വ��മാ�ാേമാ;

(ബി) െപാ�േമഖലാ �ാപന�ളിെല പി.എസ് .സി
�െട പരിധിയിൽ വരാ� ത�ികകളിെല
നിയമന�ൾ ��തൽ കാര��മമായി
നട��തിനായി �തിയതായി ഒ� പ�ിക്
െസ�ർ െസല�ൻ ആൻഡ്  റി��്െമ�്
േബാർഡ്  �പീകരി��തി�� നടപടികൾ
സ�ീകരി�വ��.

(സി)
��ത �ാപന�ളിേല�� ജീവന�ാ�െട
നിയമനം േവഗ�ി�ം

��മ�വിധ�ി�മാ��തിനായി റി��്െമ�്
േബാർഡ്  �പീകരി�ാൻ ആേലാചി��േ�ാ;
എ�ിൽ വിശദാംശം ലഭ�മാ�േമാ?

(സി) െപാ�േമഖലാ �ാപന�ളിെല പി.എസ് .സി
�െട പരിധിയിൽ വരാ� ത�ികകളിെല
നിയമന�ൾ ��തൽ കാര��മമായി
നട��തിനായി �തിയതായി ഒ� പ�ിക്
െസ�ർ െസല�ൻ ആൻഡ്  റി��്െമ�്
േബാർഡ്  �പീകരി��തി�� നടപടികൾ
സ�ീകരി�വ��.

െസ�ൻ ഓഫീസർ



@
GOVERNMENT OF KERALA

Abstract
ID-Recruitment of manpower in PSUs-entrusting with RIAB- Modified - orders
issued.

INDUSTRIES (H) DEPARTMENT

G.o. (R0 No.r228l20t2llD. Dated, Thiruvananthapuram, 10.8.20L2.
Read: G. O. (R0 N o.9 421 20 12 IID dated 23 .6.20 12.

ORDER

l. As G.O. read above, Government have issued orders entrusting

Public Sector Undertakings under Industries Departmentall appointments

except those posts coming under purview of KPSC to Public Sector Restructuring

& Internal Audit Board (RIAB). Many PSus are under impression that the entire

recruitmnet process is to be handled by RIAB. While taking action to implement

orders, the following serious irregularities have been brought to notice:-

a) Mony companies have a significant number of contract employees and some
of them hove been recruited against regular yacancies. In many cases contract
appointments haye been continuingfor indefinite periods.
b) Due to the above anomaly, in some companies regular vacancies are not
filled up.

c) In a number of companies, retired fficers are being employed, some whom
have beenworkingfor fairly long periods.

2. Government have examined the matter and the following clarifications are

issued to the Government Order read above.

,) The appointing authority would be the Board of Directors or the

Managing Director or other fficers of the concerned PSUs to whom powers

have been delegated. All recruiment process should be handled by an

interview board duly constituted by the company concerned, including

nominees fro* the Industries Department in Government and from RIAB.

Function of NAB will be to obtain and scrutinise details ofvacancies, issue o

common advertisement and ensure that the selection takes place in a
transparent manner.

per

in



J.

iil All contract appointments should be 'Proiect - specific' and the term of
appointment should be mentioned specifically at the initial stage itself,
Contract employments will be terminated on completion of the proiect.

iii) All PSUs are directed to have a detailed review ot the Board level of
sanctioned posts, manpower in position, details of contract employees and
the plan for their continuation or termination. Agenda for the review should
be circulated in advance and the Government nominees should obtain orders

on file .fro* Minister( Industries & LD on action to be taken in respect of
each PSU before the Board Meeting.

iv) All retired fficers and employees who have been engaged by PSUs

should be relieved with immediate ffict.

iv) PSUs are also directed to lend the services of two or three personnelfro*
their HR Department to NAB for assisting them during the time of
recruitment process for their company.

The Government Order read above is modified to the above extent.

By order of the Governor,
Japabalan Oliver,

Additional Secretary to Government

Secretary, RIAB
The Managing Directors (A11 Public Sector Undertakings under Industries

Department)
Accountant General(A&E/Audit), Thiruvananthapuram
Planning(BPE) Department
Finance Department
K-Bip
Stock File/OC

Forwarded/By order

Section Officer

To



GOVERNMENT OF'KERALA
Abstract

Industries Department -Recruitment of manpower in Public Sector Undertakings -

Guidelines - Modified - orders issued.
: :::-* :: : : ::::: : : : : :: ::: : : :: ::: : : : : : :: ::::: : :: : : : :::: : : : : : :

INDUSTRIES (H) DEPARTMENT

G.O. (Rt) No.3112013/ID. Dated, Thiruvananthapuram, 05.01 .2013.

Read: @/IDdated 23.6.2012.
2.G.O.Gt) No. 1 22812 012lrD dated 1 0.8.2012.
3. I-ettb. No.ADMN -L/L0/72-73/D-359 dated

prULi. Sector Restructuring & Internal Audit
1,6.L1..12 f rom Secretary,
Board.

ORDER
1. The Secretary, Public Sector Restructuring & Internal Audit Board

as per letter read as 3'd paper above has requested that certain clarifications may be

given regarding the recruitment -quidelines 
in Public Sector Undertakings under

Industries Departrnent issued aS per G.O read as 1" &2"d paper above'

2. Government have exarnined the matter in detail and the following

clarifications are issued:-

I. The following scoring pattern will be adopted for the selection

proces5 tbr technicalll qualif-red and skilled rnanpo\\'er:-

a) 40o/o marks for written test

b) 40% for skill test and

c) 20% for interview.
II. For the selection of Managing Directors, the scoring pattern will be

as follows:-

sl.
No.

Criteria

Basic Qualification

Marks

I
10

2 Hieher Qua fication l0
1
J Exper ence n Higher Positions 10

4 Exper ence n General Managerial Positions 10

5 Exper .*,e * Senior Office bearer in Professional Bodies 5

6 Significant Achievements in Career 20

l Communication Skills 20

8 Cr.rr.tut awareness-Governance of PSUs & Problems 10

9 Attitude 5

Grand Total 100



A Acadernic back ground 20 Marks 1" Rank with
Distinction

20 Marks

D stinction 15 Marks
1" Class 10 Marks
2"u class 5 Marks

B Relevant Higher
Qualification

[0 Marks Ph.D l0 Marks
Post Graduation 05 Marks
PG Diploma 03 Marks

C Analytical Experience 20 Marks Above 15 years
experience

20 Marks

Above 10- 15
years

l5 Marks

Above 05-10
years

l0 Marks

Above 03-05
years

05 Marks

Between 02-03
VCATS

03 Marks

L' 30

III. For the

Managers etc) where there is

be adopted:-

senior level Officers (Executive Director, General

no written test, the following selection criteria will

Discussion/Aptitude Test
Marks Perception of the | 30 Marks

Exnerls I

E Interview 20 Marks Perception of the
Interview Board

20 Marks

Total 100 Marks

IV (i) For the entry level managerial posts in which there are large number

of applicants, the following selection procedure will be adopted.

A Written Test 50 Marks
B Acadernic Background l0 Marks First Rank l0 Marks

Distrinction 07 Marks
First Class 05 Marks
Second Class 03 Marks

C Group Discussion 20 Marks
D Interview 20 Marks

Total 100

Marks



(i i). Where there is no written test the following criteria will be followed:-

3. Reservation criteria as per Kerala Public Service Commission norms will

be strictly followed.

4. The Government Orders read above are modified to the above extent'

By order of the Governor
JaPabalan Oliver

Additional Secretary to Government

To/
lh. S..l^ etary, Public Sector Restructuring & Internal Audit Board' US RA

-;;.Ti lsiit'o (z-5),Udarasiromani Road, Thiruvananthapuram - 10'

TheManaeing'Directors/Chairman(AllPublicsectorUndertakingsunder
Industries DePartment)
AccountantGeneral(A&E/Audit),Thiruvananthapuram
Planning & Economic Affairs (BPE) Department

Finance DePafiment
K-Bip
Stock File/OC

Forwarded/BY order

Section Officer

10 MarksAcademic Background

20 MarksGroup Discussion

Interview

50 Marks









1. GovCttt have

\,,n

the mattCl aiY 

supersessiofl of the ordeiS iss

. 0. read as second paper 

order that in the cases Cci
and p1< fssiOfla1" hands in  

respect of public sector

also, the decision to re-

emploYt or give extens 

 beyond the date of normal 

superannuation will be tak

ith theprior conCUr necof 

the oVet.nmt 
The GovernflC1t

\second paper stands amended 

to theabove extent. y ôçder of the Governor), 

tNV MOnANOt\5, 

inciPal \crcretar.Y to Govrr,101et 

)4NG AND ECONOMIC AFFAiRS (13PE) 
DEPARTMENT 

N. 148961BP&2/91 )Plg', 
TbirIIVaUthaPamn 

datcd, 28th February 1992 

CIRC U LAB- 

sub._seleetion of personncl5 in Public Seetol' 
	dertaking 

pro
cedure for posts outside the purview of public 

Service 
00j55j0n_strcamlinin of—' 

Govt. Circular No. i 1555jBpE/B5/g dated, 13th 

June 1085. 
No. 

16Ø 5JflpE/85J1'1g. dated, 5th 
Govt. Circular  

June 1986 
GoVt Circulat No. 39483/0?/87/' date4, 5th 

JanuarY 1988. 
Govt. Circular No. 

l2068JG1I9IJ" çlatc4, 4th 

June 1990. 

The questiOfl of 
51 antlining the procedure for direct recruitment 

in Govetnmt Companies and Corporations against posts which arc 

o
utside the purvieW of Kerala Public Service Comm n 

ission has bee 

ti
nder the consideration of Govel.nlfleflt After detailed examination, 

the f0llowiflg procedures for reeruitlflCflt against these posts in Public 

Sector nder
tmg5 which are outside the purvieW of Public Sci vice 

Commission, are prescribed for strict compliafl by the Chief 
Executives of Government Companies and Corporations. 



() The Employment Exchange (Compulsory Notification of 
Vacancies) Act 1959 stipulatcs that every establishment in the Public 
Sector shall before filling any vacancy in any employment in that 
establishment notify the vacancy to the Emploent Exchange 
concerned. Any failure to notify such vacancies is an offence punishable 
under that Act: Therefore, the Chief Executives of Public Sector 
establishments shall notify vacancies in tp osts outside the purview of 
Publie Service Commission so as to comply with the provisions of 
Employment Exchange (CNV) Act 1959 and rules made there under.. 

Recruitment to Managerial and professional posts carrying 
a starting basic salary (Excluding D. A. and other allowances) of 
Rs. 1500 p. m. and above shall be made by selection from the 
applications received through sufficient advertisement in Newspapers. 
The candidates sponsortd by the Employment Exchange shall also 
be considered for selection if the details are furnished by the Emplo)-
ment Exchange before call letters are issued to the short listed 
candidates for interview/test. 

Selection to all other posts (outside the purview of 
P.5G.) shall be made from among the candidates sponsored by 
Employment Exchanges. In these cases the filling up of vacancies 
by inviting applications through advertisement in News papers sh -uld 
be attempted only after obtaining nonavailabiJity certificate from 
Employment Exchange 

Recruitment to vacancies should be made by "Committees' 
set up by the Board of Directors with not less than 3 members and at 
least one of-them being a Government representative. 

In respect of direct recruitments, the principles of reserva-
tion as 	applicable to Government 	appointments should 
be adhered to. The principles of communal rotation as laid down 
in rule 14 to 17 of the Kerala Subordinate Service Rules Part-Il 
shalt be followed. 	 - 

No preference shall be given to the ex-apprentices of the 
dertaking- while making recruitmeot against permanent vacancies. 

The practice of hiring persoñi on daily wages to man posts 
which can be 1led- through Employment Exchange shall be dis-
continued forthwith. All arising vacancies shoul.d be anticipated and 
action taken in advance to fill them. All amount spent on hiring daily 
wage - employees shall be treated as irregular expenditure, which 
could be recoveredirom the appointing authority. 	- 

- 	(viii) The instructions already issued by the Government, to the 
extent they are Contrary to the foregoing procedures will stand 
cancelled from the date of issue of this circular. 

- 

	

S. PADMAKUMkU, 	- 

- 	- 	- 	 Chie.fSecreta?.p. 	- 

- 	 -
-:  

IT 



79 
In the above CIVCUjnSI;IIjC(.s all tltc l'uhui 	Src.tor T Tiidertakings  

are once again direci.cd to clisuro that the prcscribcd percentage 
tePresentat ion should be given to all backward class Communities a 
per the appi oved pattern of Communal rotatiOn in respect of appoint. 
fliclits which arc outside the purview of Public Service Commission 

Receipt of the Circular may be acknowledged. 

R. C. CHODIIURY, 
Cui,,rn issioner and Secretary (lirE). 

PLANNING AND ECONOMIC: AFFAIRS (BPE) 
DEPARTMENT 

No. 111 l9/BPE-2/96/Plg., Thiruvanantliapuram, 
dated, 18th January 1997 

CIRCULAR 
Sub...-Gujdelines for selection and appointment against senior 

supervisoly posts in State Level Public Enterpiiscs 

Ref._Govcrnniei. t 	Circular 	No. 	I 4896/BPE_2/g I/Pig., dated, 28th Fcbivaiy 1992. 

In the Circular cited above the procedure for direct recruitment in Public Sector against pests which are outside the purview of Kerala 
Public Service Commission has been prescribed. The question of 
streamlining the procedure for selection and appointment against 
senior managerial posts from among the employees of the undertakings 
has been under Consideration of Government 	After detailed examination the following procedure is su 
Compliance 	 ggested for strict 

1. The appoin(me;it or promotion to Senior Managerial 
positions (where direct recruitment is not made) should be on the 
basis of merit cum seniority. 

Against each vacancy in the abve-mc3itj(Icd catcgoi ics a 
panel containing at least two names should be prepared in the order 
of merit from out of the feeder category/categoi.je s. 

The panel should be prepared on the basis of mcit cun 
seuirity by a committee to be setup by the Board of Directors with 
not less than 3 niembeis and at least one of the members of the Sub-
Committee should be a Government Director. If necessary, the 
Committee can co-opt. experts from outside. 

4 	Tn ra.se vhcc pi'ni a1,ovu of GJv(jjjjmeat is required 
:as poi: theprovisions of Articles of Association/ Byclaws, the panel 
fjoufd be forwarded to Goven-unent with the specific rccoxnmnciidatjon 
fBoarcl of l)ilcctoi-s •1n suclj ca'es the Practice of appointing an 

individual first and then seeking the concurrence ;f Government 
hould not be resom ted to under any circumstances. 

In caseS where prior approval of Government is not required 
the Board of Directors should approve the panel and appointment can 
:be made by the appointing authority as and when vacancies arise. 

A panel Once prepared should be valid for three years from 
the dat e of approval of the Board of Directors. 

Where existing promotion poiicy/fuleS are inconsistent 
with the above guidelines, ncccssary amendment should be made 
to the policy/rules within two months. Wherever promotion 
policy is so far not made, action should be initiated and promotion 
policy finalised within two months incorporating the ahavc conditions. 

The above guidelines do not apply to Statutory Corpora-
tions and Boards like Keraia State Electricity Board and Kerala State 
Road Transport Corporation where recruitment is governed by the 
provisions of special statutes. 

C. P. NAUt, 

Chief Secretary. 

PLANNING AND ECONOMIC AFFAIRS (BPE) 
DEPARTMENT  

No. 50/BPE-1 /97/Pig., Thiruvananthapuram 
dated, 25th March 1997 

CIRCULAR 

Sub.__.cireation/upgraj0 of posts and appointments in State 
Public Sector Undertakings_prior Government approval 

- 	Regarding.. 

Ref_I. Govt. Circular No. l4B96/BPE2/9h/p1g 	dated, 28th February 1991. 
= 	2. Govt. 	Circular No. II 119!BPE_2 /96JPlg 	dated, 18th January .  1996. 

- 	In the Circular 1st cited, the procedure for direct recruitment in Public 
Sector Uñdrtakings against postsv1jicJj are outside the purview 

of Kerala Public Service Commission has been pm ccrjbéd As per,  the Circular 2nd. cited, it has been directed that 
in cases where priom z1ppr.val of Government is required a per the provisicns of 



GOVERNMENT OF KERALA 
Abstract 

Bureau of Public Enterprises - Appointment of Managing Directors/Chief Executive Officers, 
General Managers etc. in State• Public Sector Undertakings Reconstitution of Public 
Enterprises Selection Board - Orders issued. 

PLANNING & ECONOMIC AFFAIRS (EPE) DEPARTMENT 
G.O. (Ms) No. 30/2018/P&EA. 	 Dated, Thiruvananthapuram, 13/12/2018 

Read:- 1) G.O.(Ms) N6.16/2018/P&EA dated 26/05/2018. 

2) G.O.(Ms) NO.29/2018/P&EA dated 22/10/2018. 

ORJJER 

As per Government Order read as first paper above Public Entetprises Selection Board 

(PESB) was reconstituted for appointment of Managing Directors/Chief Executive Officers, 

General Managers etc in State Public Sector Ubdertakings, on the lines of the Central 

Government PESB, with the following members. 

Dr. Sushil Khanna, 
Professor, Indian Institute of Management, Kolkata 

Chief Secretary 

Chairman, Public Sector Re-structuring & Internal 
Audit Board (RIAB) 

Member, State Planning Board in charge of. Industries 
Secretary, Planning & Economic Affairs Department 

Chairman 	- 

Member 

Member 

Member 
Member Secretary - 

2) Government have sinte decided to appoint Dr. Sushi! Khanna as the Chairman of the 

newly formed Commercial Mission, Government- of Kerala. Under the circumstance, 

Government have decided to reconstitute Public Enterprises SelectiQn Board (PESB) with the 
following members. 

1. Justice. K.K. Dinesan (High Court Judge (Rtd.) and presently Ombudsman for Local Self 

Government Institutions (LSGI) 	 - Chairman (without 

honorarium) 

2. Chief Secretary 	
- Member 



Additional Chief Secretary, Planning & Economic Affairs Department - Member Secretary 

Secretary, Industries Department 	 - Member 

Chairman, Public Sector Re-structuring & Internal Audit Board (RIAB) - Member 

(By Order of the Governor) 

DR. VISHWAS MEHTA 

ADDITIONAL CHIEF SECRETARY 
To 

All Additional Chief Secretaries/Principal Secretaries/Secretaries/special Secretaries to 
Govemthent. 

All Departments in Government Secretariat including Law and Finance. 

The Chief Executive Officers I Managing Directors of all State Publlc Sector Undertakings. 
The Principal Accountant General (Audit), Keralá, ThiruvananthajDuram (with CL). 
The Accountant General (A&E), Kerala, Thiruvananthapuram (with CL). 
The Additional Secretary to Chief Secretary. 
Dr. Sushil Khanna, Professor, Indian Institute of Management, Ko]kata. 

Justice. K. K. Dinesan, Ombudsman for Local Self Government Institutions, 4th Floor, 
Saphalyam Complex, Trida Building, Thiruvananthapuram - 695 034; 

The Chairman, Public Sector Restructuring & Internal Audit Board, Vellayambalam, 
Sasthamangalam Road, Thiruvananthapuram695 010. 

The Chief Industry, State Planning Board, Pattom P. 0., Thiruvananthapuram. 

Director, Bureau of Public Enterprises, Planning & Economic Affairs Department. 
Web and New Media Information and Public Relations Department 

(For uploading in the Official website) 
Stock File/Office Copy. 

Forwarded/By Order ,  

Section Officer 



[CI1fl!tII¼
bstract 
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Bureau of Public Enterprises - Appointment of Managing Directors/Chief Executive Officers, 
Genera! Managers etc in State Public Sector Undertakings - Reconstitution of Public 
Enterprises Selection Board — Orders issued. 

PLANNING & ECONOMIC AFFAIRS (BPE) DEPARTMENT 

G.O. (Ms) No. 16/2018/P&EA. 	 Dated, Thiruvananthapuram, 26/05/20 18 

Read:- I) GO(Ms) No.82/86/Pig dated 16/12/1986 

GO(Ms) No.7/87/PIg dated 22/01/1987 

GO(Ms) No.22/96/Pig dated 11/11/1996 

G.O.(Ms) No. 34/98/P!g dated 17/11/1998 

GO(Ms) No.45/2016/P!g dated 15/10/2016 

As per Government Order read as first paper above Public Enterprises Selection Board 

(PESB) was constituted for appointment of Chief Executive Officers and Functional Directors 

of State Public Sector Undertakings. Duties and responsibi!ities of the said Board were also 

specified in that Government Order. Vide Government Order read as second paper above, 

members of Public Enterprises Selection Board were selected. 	Later the Board was 

reconstituted vide Government Orders read as 3rd  and 411  papers above. The Public Enterprises 

Selection Board had not been reconstituted thereafter. 

Government vide G.O. read as 5" paper above decided to constitute an expert 

committee comprising of members of eminence at national level for instituting a transparent 

mechanism for selection of efficient and capable personnel to posts of Chief Executive Officers, 

Managing Directors, General Managers etc of State Public Sector Undertakings. 

Accordingly Government are now pleased to reconstitute the Public Enterprises 

Selection Board on the lines of the Centra! Govt PESB. The Board shall comprise of the 

following members. 

Dr. Sushi! Khanna, 
Professor, Indian !nstitute of Management, Kolkata 	: 	Chairman 

Chief Secretary 	 Member 

Chairman, Public Sector Re-structuring & Interna! 
Audit Board (RIAB) 	 : 	Member 

(.......2) 



Member, State Planning Board in charge of Industries 	: 	Member 
Secretary, Planning & Economic Affairs 	 : 	Member Secretary 

This Board shall have a term of three years. The quorum for a meeting shall be 3. 

The Public Enterprises Selection Board shall be entrusted with the following tasks: 

Selection and placement of personnel to the posts of Chairman, Managing 
Director or Chairman- cum-Managing Director, General Manager and Functional 
Director in PSEs as well as to posts at any other level as may be specified by the 
Government; 

To advise Government on matters relating to appointments, remuneration and 
other service conditions, confirmation or extension of tenure and termination of 
services of the personnel of the above mentioned levels; 

To advise the Government on the desired structure at the Board level, and for 
senior management personnel, for each Public Sector Undertaking or group of 
PSEs; 

To advise the Government on a suitable performance appraisal system for both 
the State PSEs and the managerial personnel in such enterprises; 

To advise the Government on formulation and enforcement of a code of conduct 
and ethics for managerial personnel in State PSEs. 

(By Order of the Governor) 

PAUL ANTONY 

CHIEF SECRETARY 

To 

All Additional Chief Secretaries! Principal Secretaries! Secretaries!Special Secretaries to Govt. 

All Departments in Govt. Secretariat including Law and Finance 

The Chief Executive Officers ! Managing Directors of all State Public Sector Undertakings 

The Principal Accountant General (Audit). Kerala. Thiruvananthapuram. (with CL) 

The Accountant General (A&E), Kerala, Thiruvananthapuram. (with CL) 

The Additional Secretary to Chief Secretary 

Dr. Sushil Khanna, Professor, Indian Institute of Management, Kolkata. 

The Chairman, Public Sector Restructuring & Internal Audit Board, Vellayambalam, 

Sasthamangalam Road. Thiruvananthapuram-695 010. 

The Chief Industry, State Planning Board, Pattom P0, Thiruvananthapuram 

Web and New Media Information and Public Relations Department 

(For uploading in the Official website) 

Stock File!Office Copy. 

ForwardedlBy Order 

Section Officer 


