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GOVERNMENT OF KERALA

Personnel and Admiistrative Reforms (AR 12) Department
R  NOTIFICATION -
G. 0. (P) No. {2/2017/P&ARD. -

. Dated, Thiruvananthapuram, 29th December 2017

14th Dhanu 1193,

's. R. 0. No. 861/2017.—In exercisé of powers conferred by

~ Sub section (1) of section 2 of Kerala Public Service Act 1968 (19 of 1968)
. read with Section 3 thereof and in partial supersession and consequent

amendments, specified herein, to the Kerala Civil Service Executive

Special Rules published under notification G O (Ms.) No. 377/63/PD dated

51.8-1963 in Part I of the Kerala Gazette No. 36 dated 10-9-1963 hereby

makes the following rules in respect of Kerala Administrative Service

(KAS) namely: ‘ ' -

. Jﬁﬁ
TPRINTED AND PUBLISHED BY THE SUPERINTENDENT OF GOVERNMENT PRESSES

AT THE GOVERNMENT CENTRAL PRESS. THIRUVANANTHAFURAM. 2047
3346311201713, :




- L. Skort title and commencement: - : o ,

(a)

®

2. Objective: ‘
(a)

(b

2

¥

These rulesr_may' be called the Kerala Adhiinis’tratiVe
Service (KAS) Rules 2018, - o

They shall come into force with effect from 1-1-2018,

To build a cadre of public servants as a second line of
managerial talent for Government for effective
implementation of Government policies and programmes, -

To provide Opportunities for growth for bright, talented and -
committed officers in. Government Service and prepare
them for senior level administrative and managerial positions

~ in public service,

(©)

To constitute the feeder category for the recruitment of
Indian Administrative Service officers in. Kerala Cadre
through appointment by promotion from State Civil Service

'(SCS) category sitperseding the existing rules in this regard.

3. Appointing Authori{y.4 _ |
Government shall be the Appointing Authority for KAS.
4. Cadre Strength: o
(a) Entry Level: The cadre strength at the entry level in KAS

shall be limited to 10% of the sanctioned strength of 2nd

- gazetted post in the departments and -equivalent post in the

common categories of posts in all departments as specified

in Schedule 1,
The 10% Gazetted POsts 50 set apart shall include higher

~ grade posts and Posts on account of ratio prometions also.

Common category posts shall include the post of

dminis,trative'Oﬁ'icen Adminigtrative Assistant, Accounts -
Officer, Financial Assistant and posts earmarked for by
transfer appointment through KPSC in the cadre of

. Financial Assistant,

-
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(b) Senjor Levels: Ten percent of all promotion posts in the

" promotion posts for the 2nd Gazetted Posts onwards in the
'Departments in Schedule I and promotion posts for the _
equivalent common categories of posts onwards in all ‘
departments that are specified in Schedule L, shall be set
apart for promotions for officers in the KAS.

'

() Total Cadre Strength: The cadre strength of the KAS shall
be computed as the sum of the posts of entry level and
senior levels specified in Sub-Rule (a) and (b) above.

(d) Quinquennial Review of Cadre Strength: The review of
. cadre strength of the KAS shall be done once in five
years or as and when decided by government.

‘Provided that, accordingly the increase or decrease of

posts in any of the 2nd Gazetted posts in the Departments. .

in Schedule 1 and equivalent posts in Common Category

posts listed in Schedule I of these Rules, reckoned for

fixing the strength of the entry level of the KAS, OR in

any of the promotion posts in the above feeder categories,

between two reviews shall not affect the cadre strength or

distribution of promotion posts for officers of the KAS
during this period. -

(e) Government reserves the right to decide the total cadre

" strength of KAS from time to time by creating additional

~ posts if necessary and also to include/delete any department

in Schedule I from time to time.

5. Reservation of appointment. .

The rules of reservation of appointment (General Rules 14-17)
shall apply to appointment by direct recruitment to KAS
envisaged in Stream-1 under Rule 12-Method of appointment
and qualification. | .
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6. Constitution:

{a)

KAS shait consist of the following categdn'es of oﬂ'ﬁers:
() KAS Officer (Junior Time Scale) -
(@) KAS Officer (Senior Time Scale)

(i) KAS Ofﬁcer_ {Selection Grade scale)

- (iv) KAS Officer (Super Time Scale)

(b)

(c}

(d)

- {e)

Junior Time Spale in the State Service,

An Officet joining the KAS shall start his career in the

‘The posts in the KAS shall be distributed between the
“Junior Time Scale, Senior Time Scale, Selection Grade
‘Scale and Super Time Scale in the ratio 6:5:4:3. The

- number of posts in each level shall pe determined by
‘rounding off to ‘the next’ lowest whole number,

Explanation: Example If the number of posts at the Junior

‘Time Scale is 133 then there sha] be 110, 88 and 66 posts -

in the Senior, Selection, and Super Time Scales. (computed
as 133 x 5/6, 133x4/6 and 133x3/6-respectively) ;

Subjectl to satisfying conditions of Promotion under the
Indian Administrative Service (Appointment by Promotion)

‘Regulations, 1955, officers of KAS may be proposed for

promotion to the Indian Administrative Service.

Governmenit may, whel_"e it considers it necessary in public

.interest, utilize the service of an officer of KAS in any

Government Department or Public Sector.Undertaking or
Autonomous Bodjes, '

7. Procedyre Sor conducting Quinquennial Review:

(a)

The posts that are identifieq for determination of the cadre
strength of KAS under Rulé 4 above, shall he specified in -
Tables I to IV in Schedule I, where Tables I to v
cpri'espond to the Junior Time. Scale, Senior Time Scale,

~ Selection Grade Scale-and Super Time Scale respectively.

]
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(b)

(©)

5 |
For each of the posts identified in Tables I to IV in
Schedule 11, the cadre strength of the KAS shall be

computed in the format specified in Tables I to IV in
Schiedule II1. - :

In specifying the promotion posts for the 2nd Gazetted
Posts onwards of the Departments in Schedule I and the
equivalent Common Category Posts (specified in Schedule 1
of these Rules) onwards, shall be grouped into three slabs

~in Tables II to IV in Schedule II, corresponding to the

Senior Time Scale, Selection Grade Scale and Super Time

* Scale respectively.

@

(e)

~ Provided that, in assigning the posts against Tables
1l to IV in Schedule 1, only the third, fourth and fifth
Gazetted post, existing at the time of the quinquennial
review of the cadre strength of KAS shall be included.

Provided also that, where there are higher Gazetted

. ~ posts in a department, all such posts shall be grouped in

the posts shown against Super Time Scale in Table IV
-of Schedule 1. ' N

The total number of posts_in the Department or Common
Category . for each entry in Schedule II, as the case may
be, shall be entered in Column (3) in Tables I to IV in
Schedule 1M1. - : .

Provided that all Higher Grade posts and Deputation
Posts to which they are eligible to be posted shall also
be included while doing so. ' ,

Ten percent of posts in for each entry, rounded off to the
next lower integer, shail be computed first and entered in
Column (4) in Tables I to TV in Schedule IIL

Provided that for this purpose, all the posts set apart

for Direct Recruitment for. appointment as Deputy

Collectors shall be taken into account for fixing the

cadre strength of KAS as specified in Rule 17 herein

--and shall be entered against the corresponding entry for

' Deputy Collectors in Column (4) in Table I in
Schedule IIL ' ;
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(f)  However, if the number of posts identified against any post
- in Schedule III, consequent to rounding off to the next
lower integer is zero, then an additional post shall be
créated against each of such posts and shown in Col\‘ﬁm
{(5) in Schedule III.

(g) The total number of ‘posts so arrived at, to accommodate
- for fractions, and shown in Column (5) in Tables I to IV in
Schedule HI, shall be asmgned to a general pool referred to

as the “General Reserve”

(h) The METHOD OF COMPUTATION is shown in detail m‘

~ Table below:
Junior - Senior Selection Super; Time Remarks
Iime . Time  Grade. Scale’
Scale Scale  Scale
M @ 3 @ ®  ®
Posts identifiedin ~ TI T2 T3 T4  Sumoftotal
Schedule 11— R posts in -each
| sum of Col (3)- ' - entry in
: R ‘ Column 3 in
TablesIto IV
in Schedule I11
Posts identified ~ Cl = 2 c3 4 Sum of total
for KAS against each - posts in each
post in Schedule 11— : - - entry in Column 4
sumofCol (4)- - . inTablesItoIVin
: * Schedule ITI

. {One-fifth of the
substantive |
posts of Deputy
Collectors and
10% rounded off
to the lower
integer of all -

. other posts)

5o



) inRule 6(c)

@)

-ts,included' in
Ceneral Reserve in A _ - posts in each

Schedule 1 : S : entryin Column 5'

_sumofCol(5)- . _ : : - nTablesTtoIVin
‘ ‘ Schedule 18|

(Sumof fractional

_ entry)

\Posts for - - R rR R . R4 R1=CI+Gl
maintaining Ratio _ - R2=R1x5/6

: speciﬁed inRule6(c) - _ R3=R1x4/6

S ' \ R4=R1x3/6

posts additionally 0 A2 A A4 A2=Maximumo
needed in General - _ o ' (R2-C2-G2) and0
Reserve to maintain S _ .- A3=Maxmum?o
Ratiospecified - S (R3-C3-G3)and 0| -

@3 & Sumof t_otal_-

. posts assigned
-as one post each

If the total number of posts, obtained by summing up Columns
(4) and (5) in Tables 11 to IV in Schedule L corresponding
1o the posts shown for Senior Time Scale, Selection Grade
Scale and Super Time Scale respectively, are less than what is.
required to maintain the ratio of posts for the scales in the
KAS as specified in Rule 6(c) herein, additional posts needed
to maintain this shall be added to the General Reserve

inthe KAS. | _ o
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8. .

Provided that where the total number of Posts, obtained
by summing up Columns (4) and (5) in Tables II to v in
' Séhedulé III, corresponding to the posts shown for Senjor
Scale, Selection Grade Scale and Super Time ¥ale

ratio of t_)osts for the scales in the KAS ag specified in

- Rule 6(c), the total number of posts in the General Reserve
in the KAS will be limited to this number,

All posts approved by Government after évery quinquennial-
revision shall be created through a Notification in the Official
Gazette of Government. ) -

The assignment of an officer from the General Reserve to-any
Department in public interest shall be at the sole discretion of
Government. ,

only along with the next Quinquennial Review,

(m) The Quinquenniai Review shaj] be done by a Committee.

)

constituted by the Government.

The Committee sha_l-l cause the Tables Ito IV in Schedufe. I
and I1I to be filled up and published three months in advance
of the Quinquennial Review of the cadre strength.
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- {0)

(p)

L9

For the purpose of the Quinquennial Review, the'ivaeancy of
posts as on first January of the year in which the Review is
initiated shall be taken as the basis. '

~ Provided that subject to Government orders if any in

this regard, the posts that are occupied by an officer in .
Schedule II on deputation basis may also be included for
assessment of the total cadre strength in the KAS.

The Commlttee shall have powers to summon any ofﬁcer of
Government or call for documents necessary for completing
the re-fixation and it shall be the duty of the Head of
Department or the concerned ofﬁcer to comply with the.

- instructions of the Committee.

(@

The draft Tables in Schedule II and III shall be pubhshed for -
comments from the employees of the concerned Departments

for thirty days_on the website -of Government.

(n)

(s)

The Committee shall consider the comments received before
finalising the cadre strength in the Quinguennial Review.

The Commlttee shall complete the Rewew in three months
from the date of its commencement

.. 'Pay scales in the KAS: -
(a)

The salary scale for each ol' the four levels of the KAS shalt
be the highest scale of péy allowable for the posts mentioned
in Tables I to IV in Schedule 1L '

' (b) In addltlon to Scale of Pay, they shall be eligible for a KAS
Grade Pay determined by Government from time to time, but -

which is not less than 10% of the lower end of the pay scale,
determmed as- above ‘

33/4637.’201 7/07P.
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The pay drawn by an officer sclected by transfer to the KAS
shall be protected at the time of entry into the Junior Time
Scale. If such pay that is protected is at the maximum % the

E scate to which such an officer is entit]ed, then such officer

shall be entitled to a stagnation increment till the officer’s next

_ prombtion in the KAS. -

Provided that the pay on subsequent promotion in the
KAS to a higher scale shall not be less than the pay in the
previous scale arrived at for protecting an officer's pay at.
the Junior Time Scalé.

9. Appbint_mems and Promotions:

(a)

®

- (©

Promotions shall be subject to the 6adrc.strength fixed by .
Government and on completion of the specified number of
years of service prescribed under these rules.

One-third of the vacancies arising every year in the 2nd

‘Gazetted Post in each Department and Common Category,

specified in Table I in Schedule H, shall be set apart for
appointment from the KAS. Provided that the maximum share
of 10% of the total posts, specified in Column (4) in Tabie I of

- Schedule 1T shall not be exceeded.

~ Provided that, in doing.so,- the first, fourth, seventh and
vacancies in that order shall be the vacancies that shall be
set apart for appointment from the KAS.

For promotion of an officer at any level in the KAS against a

vacancy in a post specified in Tabte Il to IV in Schedule I,
one-third of the vacémcies ariéing'every yéar in such post shall

be set apart for promotion for officers from the KAS.
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(d)

(e}.

(D

(g)

11

-Provided that the maxlmum share of 10% of the total posts,
_ spec1ﬁed in Column (4) in Table 1I to IV of Schedule I
shall not be exceeded.

Provided that, in doing so, the first, fourth, seventh and
- vacancies in that order shall be the promotion vacancies

that shall be set apart for promotion for the officers of the
KAS. '

Where no officer from the KAS is available to fill a vacancy
set apart in Schedule 1T for officers of the KAS, Government
reserves the right to fill such vacancies temporarily from -
eligible officers, in. that Department or Category as the case
may be, who are not in the KAS.

_ Provided that when an officer of the KAS becomes
available to occupy a post specified in Schedule 11 tht has -
"been temporarily filled by an officer not from the KAS, the
posts shall be vacated and necessary reversions to the
temporary appointment made shall be effected. No such

" temporary promotion given to an employee shall constitute a
right to promotlon to any officer who has been temporanly
promoted.

Government inay from t'ime to time notify criteria of
performance/efﬁcnency/expemse/quahﬁcatlon for promotion of
an officer at any level in the KAS

Seniority of a person in KAS, unless he has been reduced to a
lower rank as punishment, be determin'ed by the date of the
order of his ﬁrst appointment to KAS.

Promotion shall be effected as contemplated in Rule 28 of the

- Kerala State & Subordmate Service Rules 1958 consulenng

seniority and merit cum ability.
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10 Trammg

- .(a) Every person appomted to KAS (Junior Time Scale) shall - |

(b)

©
(d)

{e)

)

undergo training for a period of 18 months or _for’:uch
duration as may be prescribed by Government from time to
time. '

Such person shall during the pefiod of training draw
allowances/pay as may be decided by the Government tame to
tlme

The penod of training shall count for increment and probatlon

The training will be partly or fully residential and shall be
provided at such institutions and places as Government may
decide from time to time, of which not less than 15 days of
training shall be in a premier national institute specializing in
development or planning and not less than 15 days of training

- shall be in a premier national institute of management.

The training shall be arrangcd by the Institute of Managerhent' 7
in Government, Thimvan'anthapuram in accordance with these
Rules and in the manner decided by Government from time to
time. '

Governmént may by general or special order specify the
number of candidates for every batch of training, training
curriculum and fnethodology and matters related to such
training and may also specify training programmes that must

‘be mandatorily completed by ani officer for promotion to the

next scale.

l 1. Prohation.

Every person in the KAS (Junior Time scale) by direct
recruitment or by transfer shall from the date on which he/she
joins duty be on probation for a total period of 2 years on duty
within a contmuous penod of 3 years inclusive of the period of
trammg ‘
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12. Methqd.qf appoimmenr and qualiﬁc,ation:
: - (@ A'candidat'e for apbointmem in KAS sl}all be in the manner .
oy speciﬁed_ in Column-2 and shall possesses the q_ualiﬁcati_on
prescrib'ed in the corresponding entry in Co‘l_umn-3 in Table
below: : '

Manner of - Qualifications

Category - :

Must have completed 21
years and must not have
completed 32 years of age
as on 1st'l-anuat'y of the
year in which applications
for appointment are invited..
Relaxation of upper 2g¢
limit will be three years in
the case of OBC and five.
years in the case of sc/st. |

(1) KAS Officer
(Junior Time
" Scale)

(A Must have obtained 2
Bachelor Degree including .
ptofessional course. in any

_ subject from 2 University
recognized by 2 University

~ established by Government
of Kerala OfF uGgeC ory
awarded bY National
Institutes established by the
Government of India.




Recruitment
. (from regular

approved
probationers
in any
_ Goyemment
: Departmehts)

By Transfér

cmployees or

(1) Must have compieted 2

(2)

' applicationg 'for'appoinu'nenf
. are invited, Relaxatipn of

* Must pe & regular employee

- Schedule.].

Years and myg, not ha’:e
Completed 40 yeqps of age
~ 35 on the It of January of
the  year in Which

upper age limjg will be threg
YEArs in the cage of OBC |

- and five Years in . the case |
of SC/ST '

Must have -obtained a
Bachejor Degree including
Professionaj course jp any
Subject from, a University-
'recognized' by a

Or an approved probationey |
n any Govemment Depart.
ment and nrust pog be a 1s¢
Gazetteq officer or above ip
the - - Departments in
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i ) [

: (4)  Must have been regularized
4:} ‘ - in service in any cadre as
- per Rule 10 (b) in the!

Kerala State & Subordinate | -
Services Rules 1958 or must
have served for a period of
not less than two years in a |
supernumerary - post in.
Government and against
-whom no major penalty has |-
. been imposed or proceedings |
- for major penalty or
criminal proceedings is in
_ progress. -
STREAM 3| By Transfer . | (1) Maust not have completed |
' appointment 50 years of age on the
(From. st January . of the year in
candidates which applications for
holding 1st - ap;')ointment are 'invited.
Gazetted | (2) Must have obtainéed a
post or . Bachelor Degree in any
above in subject including professional
Departments course from a University
 in the récognized by a- University
Schedule T - -established by Government {-
and. equivalent of Kerala or UGC or
posts in awarded by . National
~Common Institutes established by the
" Categories - - Government of India,
listed in - (3) - Must have satisfactorily |

- Schedule 1)

completed probation in any
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3)

(2
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C)

KAS Officer
(Senior_ Time
Scale) -

'K'AS.Ofﬁcer
- (Selection -
Grad_g Scale).

KAS Officer

. (Super

Time Scale)

By

" Promotion

By
Promotion

. By

- Promotion

(b

2)

cadre in Government or

~ probation has not be™n

declared in the current post
even after the périod of |
probation, = due to’
administrative delay but

‘against whom no major

penalty has been imposed 1
or proceedings for major
penalty  or criminal
proceedings is in progress.

‘Must have satisfactorily

completed the probation
in the post of KAS (Junior
Time Scale)

Must  have . completed
8 years in the post qf KAS. §
(Junior Time Scale)

Must have  completed
6 years in the post of KAS
(Senior Time Scale)

Must have completed
8 years in the post of KAS
(Selection Grade Scale)

Note —The_recruitment to the KAS (Junior Time Scale) from the
three -streams shall be in the proportion of 1:1:1.
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b One-third of the: posts in the KAS at the Junior Time Scale to

whlch recruitment is made shall be set apart for each of the three

= streams, shown in Table above viz. By Dlrect Recruitment, By
" Transfer Recruitment (from all Government Departments), By -
Transfer Appointment from Officers from Schedule I Departments

and equivalent Common Categories in Table in Sub-Rule above.

(¢) From among the candidates selected from the three categonesf
" against Category | (KAS—Junior Ti Time Scale), the inter-se seniotity
shal! be determined in the following manner:

G

(@)

(iii)
(iv)

v)

3346371201 7/OTP.

Every ﬂrst second and third positions in the Seniority List
of a batch selected for appointment in the KAS shall be in

. order of merit from the candidates. selected (1) by Direct

Recruitment (Stream 1), (2) By Transfer Recruitment
(Stream 2), (3) By Transfer Appointment from
Schedule I Departments and Commeon Categones_

~ (Stream 3) respectlvely

“The above order of assignment from e_éch of the three
 Streams above shall be followed for filling up the rest of
the posts in KAS identified for recruttment

_ The rank list in each of these three Streams shall be

separately prepared

Seniority ‘in entry cadre shall be fixed as per Rule 27(c) .
Part 2 of the Kcrala Subordinate Service Rules.

Any shortfall in the availability of canchdates in any list

shall be assigned to the candidates available in the other
Streams in the same order indicated above [viz. Direct
Recruitment (Stream 1), By Transfer Recruitment
(Stream 2), By Transfer Appomtment Schedule I

Departments and Common Categories).




13. Age Limir:

(a)
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Direct Recruitment (Stream-I): Must have completgd 21
years and must not have completed 32 years of ag on

. 1st January of the year in which- applications . for

~ (b)

appointment are invited. Reélaxation of upper age limit will
be three years in the case of OBC and five years in the
case of SC/ST. ' .

-

By Transfer Recruitment (Stre’arri-Z): Must have completed
21 years and must not have completed 40 years of -age as

on Ist January of the year in which applications for. ‘

(c)

appointment are invited. Relaxation of upper age limit will

* be three years in the case of OBC and five years in the

case of 8C/ST.

By Transfer appointment: 50 (upper age limit). Should not

have completed 50 years on the first of January of the
year in which applications are invited, :

14. - Mode of Recruitment:

(a)

(®).

The scheme of examination shall be decided by
Government in consultation with the Kerala State Public .
Service Commission and shall be on the pattem, rigour and
standards adopted by the Union Public Service
Commission in the examination for recruitment to the Civil ,
Services conducted in the year prior to the year of
conduct of the examination for recruitment to the Kerala
Administrative Service. SR '

On the basis of the performance in the examination,

‘separate ranked lists shall be prepared for the three

categories viz. (i) By direct recruitment, (ii) By Transfer -
Recruitment (from regular employees or approved
probationers in any Government departments or
Constitutional Bodies) and (iii) By transfer Appointment
(From candidates holding 1st Gazetted Post or above in
Departments in the Schedule I and equivalent posts in
Common Categories listed in Schedule I). '
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(c) _The fécruitmént._to KAS.’sha_ll be conducted by Kerala - '

e

15 vests:

Public Service Commission.

() '_Of_f_i_cers at the Juniof.'l"ime Scale shall have passed the
following tests for satisfactory _completion of probation.

(i) The Revenue Test
" @) The Criminal Judicial Test including Indian Penal Code
(IPC) and Criminal Procedure Code (Cr. PC)
. (i) Manual of Office Procedure (MOP) |
(iv)- Keralé Secretariat Office Manual (KSOM)_

(v) Candidates who have not studied Malayalam Language
" in the metric level shall have to qualify the Malayalam |

Proficiency Test conducted by Kerala Public Service

Commission except where Malayalam has been’

prescribed as a qualifying paper for the selection to the

Note:—A candidate who possesses a degree in law shall not be required to
‘pass Criminal Judicial Test. _ '

(b) Officers at the Junior Time Scale shall have passed the

following tests: for their promotion. R

8] Accounf Test (Lower)

_ (i) Miscellaneous Acts {Right to Inform_ation Act 2005,
Right to Service Act 2012 and such other acts as may

be prescribed from time to time) :
{c) Government. may prescribe tests as it deems 6t for any Scale
inthe KAS as a reqiiirement for promotion to the next scale..
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17.

' (c) The following Sub Rules shall have effect only in respect of -

20 :

. : 2
Restriction of Application of Special Rules in Departments:
The Kerala Administrative Service Rules 2018 shall apply to all
- posts identified for inclusion in the cadre of KAS,zn
supersession of the Special Ruies in any of the Departmenis
listed in Schedule I of these Rules, notwithstanding anything to

the contrary therein. ‘ ¥ : .

Amendment to the Keralg Civil Service (Executive_) Special -

Rules [published under notification G. O. (Ms.) No. 377/63/PD

dated 21-8-1963 in Part | of the Kerala Gazette No. 36 dated

10-9-1963]:

(a) 'The Kerala Civil Service (Executive) Rules shall be renamed as

the “Kerala Revenue (Deputy Collectors)_ Service Rules 2018 -

from the date of effect of the KAS Rules 2018.
(®) There shall be no appointments by Direct Recruitment under

the Kerala Civil Service (Executive) Special Rules published -

under notification G. 0. (Ms.) No, 377/63/PD dated 21-8-1963
~in Part I of the Kerala Gazette No. 36 dated 10-9-1963 after

the date of effect of the KAS Rules 2018 and all vacancies

that have not been filled up as on the date of effect of the

KAS Rules 2018 shal be deemed to be vacancies to be filled _

up under the same.

appointments to Deputy Collectors made till the date of
notification of the KAS Rules 2018. _ - '

(i) Second Paragraph in Rule 2 of the Kerala Civil Service

(Executive) Special Rules amended by G.O. (P)

- No. 84/94/RD dated 17-3-1994 published in Part I of the
Gazette No. 39 dated 21-3-1994: S

“One fifth of the substa_ntive posts in the permanent cadre
" in the category of Deputy Collectors shall be filled or
reserved to be filled by direct recruitment”,

¥
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21

(n) Sub-Rule 5(b) of the Kérala Civil Semce (Executwe)"
Special Rules:

“Every person appointed as Deputy Collector by direct

© recruitment shall, from the date on which he completes the
training prescribed in sub-rule (b) of rule-6, be on
probation for a. total period of two years.on duty within a
continuous period of 3 years”.

(iil) Sub-Rule 6(b} of the Kerala Civil Service {Executive)
Special. Rules:

“Training-Every person recruited direct shall also undergo
such training as may be prescribed by the State
Government from time to time. Such person shall, during
the period of training, draw allowances as may be
* prescribed by the Government from time to time. The
period of tmmmg shall not count for increments in the time
scale of pay.” '

(d) Row 1 relating to Manner of appointment and Qualiﬁcation
in Annexure of the Kerala Civil Service (Executive) Special
Rules shall have effect only in respect of appointments
made till the date. of notification of the KAS Rules 2018.

Direct Recruitment under the Kerala Civil Service (Executive)
Rules 1963:—One fifth of the substantive posts of Deputy
Collectors set apart for Direct Recruitment under Rule 2 of the
Kerala Civil Service {(Executive) Speciat Rules 1963, arising or
not filled as on the date of notification of the KAS Rules shall
be automatically assigned to the cadre of KAS.

Pmmotion/Selection to the Indian Administrative Service: ‘

(a) . The officers who have joined Government service prior to .
the date of effect of these Rules, and to whom the Kerala
Civil Service (Executive) Special Rules, 1963 applies,
‘would have priority for being appointed by promotion
under the Indian Administrative Service (Appointment by

- Promotion) Regulations, 1955 in the quota set apart for
the State Civil Service on completion of the required
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service and éubject to satisfying other qualifying conditions
laid down for such promotion from time to time,

: regafdless of whether they have joined the KAS or, the

rank in the KAS, if they have joined the same.

Provided that, as on the date of effect of these Rules, the
vacancies required for those covered under sub rule (a)
shall be set apart for their promotion subject to their
fulfilling eligibility conditions as applicable on their due

date of promotion and the officers of KAS shall be

considered under the Indian Administrative Service

* (Appointment by Promotion) Regulations, 1955 to the
_remaining vacancies only. ‘ '

On completion of eight years of service in the junior time

“scale the seniority of the officers in KAS will be fixed

below the seniority of the above said category for

- promotion to. the Indian Administrative Service.

Provided that for such officers in the KAS who have
been selected by transfer, the period of service already

completed in the second Gazetted Post and above shall be

admissible for meeting the qualifying service prescribed
from time to -time for promotion to the Indian
Administrative Service. '

* ‘Provided further that if a junior officer in KAS meetsA

the eligibility criteria of qualifying service prescribed for
promotion to the Indian Administrative Service, such
officer shall have precedence in consideration for such
promonon, subject 10 fulﬁllmg other eligibility condltlons as
apphcable ‘ : :

[
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(c) All Officers who are not part of KAS mcludmg those .'
officers in the departments mcluded in the KAS, shall be
eligible for appointment by selection to Indian
;G\_dminislrative Service in the quota set apart for Non-_Staté
Civil Service category. | -

Réct:ﬁcatibn of En-ors _Govemment may issue orders from time

to time to rectify errors or omissions in assessing the cadre

‘strength at any level in the KAS with prospective or.

retrospective effect as it deems fit.

" The Service Conditioné of Officers of KAS shall be prescribed,

not subord;nate to the ex15t1ng regulatlons for Government

Employees of the State of Kerala.

Govermment shall prescribe a mandatory 'I‘rmmng Program for

officers appomted to every scale in the KAS.

A._Medlcal'Certlﬁcate of Fitness shall be preécribed.as 7

criteria for the selection to the KAS.

* By order of the Governor

_ BISHWANATH SINHA,
Principal Secretary 1o Government.
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Exblanntory Note
' -

(This does not form part of the notification, but is intende# to

.ind.icate its general purport.)

The Third Kerala Administrative Reforms Commission mooted the

idea of Kerala Administrative Service ('KAS) Subsequently, a number. of

efforts were made to introdtce Kerala Admmlstratwe Serv1ce

In the Governor’s Address to Legislaturc on 24th June 2016, it was
_ mentmned that the Government is committed to constitute Kerala
Administrative Service including the Secretariat with the multiple obje-ctim
 of attracting talented youngsters to pubhc service, 1mprovmg its efﬁc:ency
and breaking down depamnental silos.

Government constituted a_Co_mmtttee of Secretaries with Additional

Chief Secretary (Home & Vigilance) as Chairperson, for formulating the '

reconstitution of Kerala Administrative- Service in the wake of the policy

decision of the Government to include Secretariat Service also in the

Kerala Administrative Service. This Committee submitted its report aﬁer '

holdmg discussions with service orgamsanons

' Govemment consmered thie matter in detail and accorded sanction to
constitute Kerala Administrative Ser\nce as ‘per G. 0. (Ms.)
No. lIZOiTIP&ARD dated 4-1-2017 and dec:ded to issue the rules.

The notlﬁcatlon is mtepded to give effect to the above decision.

o

L



£

25

ScHEDULE—T -

ff: : " (Under Rule 4)
' - DEPARTMENT
1, Civil Supplies -
2. Commercial taxes
3. ‘Commissionerate of Entrance Exqmmatmns
4. Co-operation Department
‘s, - Culture
- 6. General Educatnon
~ 7. Industries and Commerce
- 8. Kerala State Audlt
9. Labour
10. Land Revenue .
11. Kerala State Land Useé Board
12, State Lotteries
“13. National Employment Service
14. National Savings
15. Panchayats ‘
16. Registration
17. Rural Development
18, Sainik Welfare
19. Scheduled Caste Development
20. Scheduled Tribes Development :
21. Administrative Secretariat
'22. Finance Secretariat
'23. . Social Justice
24, - State Insurance
- 25. Stauonery

3314637]'201 7IDTP.
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26. Survey and Land Records

27. Tourism

28. Treasuries - _ | o ﬂ?

29. Urban Affairs ,
30. Common categories (Administrative Officer, Administrative
Assistant, Accounts Officer, Financial Assistant and posts

. earmarked for by transfer appointment through KPSC in the
cadre of Financial Assistant and listed in Schedule H of these

Rules) -~ - .
' ScuEmJLE—H
(Under Rule.7) -
TABLE—1
Junioi'_ Timé Scale Posts |
Posiiion in .State ‘Department Scale of Pay  No. of
Government o | _ Posts
1) o 2) _ (3) “
District Supply Officer  Civil Supplies ~ State-45800-89000 14
Finance Officer [FD]  Civil Supplies State-45800-89000 2 -

~ Assistant Commissioner Commercial Taxes - State-45800-89000 70
Assistant Commissioner ~ Commercial Taxes ‘State-42500-87000 10
(A A) ' : '
Assistant Commissioner , _ - ' ‘
(Appeals) _ Commercial Taxes State-45800-89000 15
Assistant Commissioner-I Commercial Taxes State-42500-87000 1
Assistant Commissioner-II Commerciai Taxes State-42500-87000 |
Finance Officer (GS) : L
- - *Not Finance Department Commercial Taxes State-42500-87000 |
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KO)

Inspecting Assistant -~ Commercial Taxes - State-45800-89000 22

- Cémmissioner

Inspecting Assistant ' Commercial Taxes ~State-45800-89000

Commissioner (IB) . : o
Inspecting Assistant Commercial Taxes  State-45800-89000

+ Commissioner (Int.) _ S
Statistical Officer ~~  Commercial Taxes State-40500-85000 -
Finance Officer (GS) = Commissioner for  State-42500-87000

Entrance
o Examination
System Analyst. - Commissioner for  State-42500-87000
. : : . Entrance
' _ Examination
Deputy Registrar - Co-operation State-45800-89000
AdministrativeOfficery ~ Culture . State-42500-87000
- Accounts Officer o ‘ :
Accounts Officer . Education (General) gtate-40500-85000 .

Accounts Ofﬁéer (FD) = Education (General) State-40500-85000
Administrative Assistant Education (General) State-40500-85000

Administrative Education (General) State-40500-85000

~ Assistant (Purchase)

Assistant PF Officér-  Education (General) State-40500-85000

"DEO ~ . Education (General) State-42500-37000
Deputy Director Education (General) State-45800-89000

Enginéering Liaison _ Education (General) State-42500-87000 .
Officer : ' '

Finance Officer (SECTT) Educéﬁon (General) State-45800-89000 .

‘ 5

15

37

11-

14

14

41
(22
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Personal Assistant to DEO Education (General) State-40500-85000 45
Principal(DIET) Education (General) State-45800-89000 44,
Secretary to C_ommissionef Education (General) State-45800-89000 1
- Special Officer Work. Educaﬁon (General) State-42500-87000 1

Expenence

Under Secretary & Under Finance Department State-45800 89000 - 32

Secretary (HG)

Under Secretary & Under General Achnmmuanon State—45800-89000 136‘

Secretary (HG) Department
Administrative Assistant Industries &
_ - Commerce
Assistant Director Industries & -
' . Commerce
Deputy Director © - Industries &
- 7 Commerce
D_epixty Registrar Industries &
Commerce

| Engineering Liaison Officer Industnes &
. . -Commerce

"'Mai‘lager o * Industries &
o Commerce

- Special Officer  Industries &
: . Commerce

'Deputy Director._  Kerala State Audit
. Department

Administrative Assistant - Labour

Deputy Labour Labour
" Commissioner HQ '

 State-42500-87000 - 18

State-40500-85000 10

.

State-45800-89000 S

State-40500-85000 28

State-40500-85000 1

' State-45800-89000 37

State-68700-110400 1

- State-45800-89000 36

State-42500-87000 2
State-45800-89000 |
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National Employmem State-45800-89000
‘Service '

). Q)
Deputy Labour Labour State-45800-89000 8
mmissioner ' o o o
. District Labour Officer . Labour State-42500-87000 26
District Labour Officer Labour- State-42500-87000 - 1
HQ INE : o ‘ g
Finance Officer Labour State-42500-87000 1
“Publicity Officer Labour State42500-87000 1
. Assistant . o : ‘
Dxrector(Agncultural)' Land Use Board - State-42500-87000 3
" Deputy Director ' La_nd' Use Board State-45800-89000 1
(Agricultural) n o '
Deputy Director Land Use Board State-45800-89000 1
© . (Soil Survey) _ C '
Deputy Director ' Lotteries State-45800-89000 4
District Lettery Officer . Lotteries State-40500-85000 20
Finance Officer Lotteries State-42500-87000 1
Finance Ofﬂccr[FD] ‘Lotteries  State-45800-89000 1
Publicity Officer Lotteries - j-St_at-e':-4250{_)-8"70'00 1
Administrative Assistant Municipal State-40500-85000 1
' SR © Administration - . -
Finance Officer ~ Municipal State-42500-87000 1
o Administration ,
Municipal Sécretary ~ Municipal Staté-45800-89000 2
 Grade-11 ~ Administration - '
" Divisional Employment  National Employment State-45800-89000 2
' Officer (CGC) _ Service
Divisional Employment . - 1

Officer (P&E)




30

2

“@

() B
Divisional Employment  National State-45800-89000 1

~ Ofticer(UAS)

- State Vocational Guldance

Ofﬁcer

' Sub Regional Employment

Ofticer(PH)
Deputy Director
Under Secretary

Accounts Ofﬁcer

Administrative Assistant

Deputy Director of
Panchayats

Panchayats -

~ Employment Service

National
Employment Servxce

National

National Savings

National Savings

Panchayats

Panchayats

Assmtam IG of chlstrauon Reglstratlon

(Administration)

Assistant Inspector General Reglstratlon
of Reglstratlon (Chitty)

' Deputy IG of Reg:stratlon,Registrat_ion

District Registrar

Finance Officer(FD)
 ADM/Deputy Collector

(Gen.)

Assistant Commissioner

- (22360-37940)

Deputy Collector -
(Election)

* Deputy Collector (LA)

Revenue

Registration

Registration

Revenue

Revenue

- Revenue

State-45800-89000

State-42500-87000

State-45800-89000

State-40500-85000

 State-40500-85000

State-45800-89000
State-42500-87000
State-45800-89000

State-45800-89000

State-45800-89000

State-45800-89000

- State-45800-89000

State-45800-89000
Employment Service '

State-45800-89000
State-45800-89000 .
' State-42500-87000

10

[§8)

12

10
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(2) 4)
Deputy Collector (RR)  Revenue State-45800-89000 12
FQance Officer (FD) - Revenue State-45800-89000 3
Re_:venue Dmsmnal " Revenue - " State-42500-87000 18
Officer ' ‘ T
Asst. Development.  Rural Development State-45800-89000 ~ 49
Commissioner ' '
 Finance Officer [FD] * Rural Development State-45800-89000 1
 Semior Block < Rural Development State-40500-85000 2
Development Officer ' _ R
Admmlstratwe Officer - Sainik Welfare State:42500-87000 1
Finance Officer [FD] ~ Sainik Welfare State-45800-89000 1
Zila.Sainik Welfare S_aih-ik Welfare State-42500—87000' 10
" Officer/Deputy - ' : '
Director. _
Assistant District Scheduled Caste State-40500-85000 14
Development. Officer. Development : ' _
Deputy Director . -Sche_duled Castc State-45800-89000 . 2
, - Development : S _
District Development . Scheduled Caste State-42500-87000 .10
- Officer = Development EE
District Development Scheduled Caste ~ State-45800-89000 4
- Officer HG Development - C : -
Training Officer Scheduled Caste ~ State-42500-87000 . 1
i - Development : o
Assistant Director Scheduled Tribes State-40500-85000 2
' : Development : '
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1) )
. Assistant Director ‘Scheduled Tribes State-40500-=85000":i,\. 1
(Planning) Development ' ‘

Tribal De\'fe'lopmer]t

Officer

Administrative Officer .

Assistant Director

District Social Justice
~ Officer (21240-37040)

Assistant Director

: Deputy Director

| Development Ofﬁcer HG
" District Insurance Officer.

' Ass1stant Controller of

" . Stationery

Deputy Contro_ller of

Stationery
Assistant Director
- (Survey) -

'Assistant Secretary

Depury Director
(Field Wing)

Deputy Director (Ofﬁce

Wing) .

Schedt_lled Tribes

Development

Social Justice

Department

Social Justice
Department

Social Justice

‘Department
-State Ihsurance

' State Insurance
State Insura.ﬁce' :

State Insurance .

Stationery -
Department

Stationery
Department

‘Survey and Land
Records

Survey and Land -
" Records

Survey and Land
Records

Survey and' Land
- Records '

State-40500-85000

State-45800-89000

State-42500-87000
State-40500-85000

State-40500-85000

State-45800-89000
State-40500-85000
State-40500-85000
State-42500-87000

State-45800-89000 -

State-40500-85000

State-42500-87000 -
State-42500-87000

State-42500-87000

10

2

14

L
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“

'_ Fingme Officer (FD)

“Deputy Dinecto_r

Assistant District Treasury

Officer

_ District Treasury Officer
- Assistant Director

Assistant Director,

CFSC

Administrative Assistant
Accounts Officer

(Audit)

Public Relations Officer
Admmlstranve Assmtant

(General)

Text Book Ofﬁcer/
Senior Administrative

Assistant

Accounts Ofﬁcér
(PF) -

Arabic Special Officer -

Sanskrit Special
‘Officer

Joint Director (Statis_tiCs)

Assistant Director

Statistics

Survey and Land
Reec_ords '

Tourism

Treasuries

Treasuries -

Panchayats

Industries &

Commerce

Education {Gcneral) -State-40500-85000°

State-45800-89000

State-45800-89000
State-42500-87000

State-45800-89000

* State-42500-87000

State-40500-85000

.Education (General) Stau:-40500 85000

[Education (Geneml) State-40500 85000

Education {(General) State-40500-35000

" Education (General) State-45800-89000

~ Education (General) Staié-42500—87000

Education (General) State-40500-85000
_:Education (Gener‘al) State-40500—85000 '

Education (General) As in PDr

(Economics and
Statistics)

" Education (General) As in PD
- (Economics and

(Statlsm,s)

1

18

23

23
14

—

2

33/4637/2017/DTP.




34

(1 ) 3)
Accounts Officer. Civil Supplies 'Staue-45800-890g) 1
Assistant Secretary .Civil Supplies State-45800-89000 3

~Assistant Secretary  Revenue
Survey _ »
- Programme Officer Revenue
(ILDM) |
Deputy Collector - Revenue
(LR&AA) o :
~ Deputy Collector (LR)  Revenue
Deputy Collector (RR) Revenue -

KFC~

: Deputy Cotlector (CAD) Revenue '
KSHB .

Special Deputy Collector Revenue
(Puncha)

Asst. Cardamom Revenue
Settlement Officer
Deputy Collecior (LO),  Revenue

Advocate General Office,
- Emakulam

" Treasuries

- Assistant. Director
Provident Fund Officer  Municipal
o : " Administration
Pension Officer 'Municipal o
' Administration

" District Women’s _
Welfare Officer/

APO(WD) |
Accounts Officer Rural Development
Administrative

Assistant

Rural D'ev‘elopmem.

Rural Development

State-45800-839000

State-45800-89000

State-45800-89000

 State-45800-89000

State-45800-89000
Sxate-4ssdo_-s9ooo_
Staie-45800-89606
State;458(')0-89000

State-45 800-89000

. State-45800-89000
- State-40500-85000

State-42500-87000
State-40500-85000

 State-42500-85000

State-42500-85000
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- Scuepure—11
AUnder Rule 7)

R "~ - TABLE—I _
Senior Time Scale Posts '
Position in Sia’té A Departrﬁem - Secale of Pav No. of
Government ' -+ Pasts
- @ 3 @
Deputy Controller of - Civil Supplies - State-60900-103600 2
Rationing . : - : i ‘
'Vig;ilanc;e Officer Civil Supplies o State-6{)900—103600 1
Joint Director .. Co-operation - State-68700-110400 . 33
~ Senior Finance Officer  Co-operation  State-68700-110400 1
Joint Director  ~ Education (General) State-68700-110400 - |

-Senior Finance Ofﬁcei’ Education .(Genc‘ra]) State-68700-110400 2
@Gsy . - ‘

Manager (EI) " Industries & = State-55350-101400 14
| : ' . Commerce S :
General Manager - Industries & ~ State-68700-110400 14
' ' ' Commerce
Joint Director ' Industries & State-68700-110400 3
: Commerce o S
Sor Administrative ~~~ Labour _ State-55350-101400 1
Officer o P o L _
Deputy Director . Land Use Board ~ State-55350-101400 1
{Statistics) | _ : : . ‘
Joint Director of Lotteries - State-68700-110400 3 -

State Lotteries
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2)

3) @

 Additional Comoraﬁqn :
Secretary

Municipal Secretary
. Grade-l

Corporation Secretary

Dep_uty Director of
Empioyment’
(AE&PH)

-Regional Deputy
-Birector of
Employment
Deputy D.irc;ffof of
- 'Employment (PT)

Additional Director

Senior Administrative
- Officer :

Joint .G 'of Registration:

_ Assistant Commissioner
State Co-ordinator

Deputy Development
Commissioner

Joint Director
{Development)

Senior Administrative -
Officer

‘Municipal -

Administration
Municipal
Administration

Municipal
Administration

National

~ Employment Service

National ‘
. Employment Service:

National .
Employment Service

National Savings .

Registration

Registration:

Revenue

‘Rural Development

Rural Development

Scheduled Caste
Development

Scheduled Caste

: Develdpment

State-55350-10140" 6
State-55350-101400 12
State-68700-110400 * 6

State-55350-101400 1

State-55350-101400 3

State-55350-101400 1
State-55350-101400- 1
State-68700-110400- 2

State-68700-110400 1
State-77400-115200 3
State-68700-110400
State-68700-110400 19

(e8]

State-68700-119400- 1

State-68700-110400 1
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nint Director Scheduled Caste  State-68700-110400 1
(Education) Developnient o

_Joint Director
- (Vigilance)

Chief Planning ©Officer
Deputy Director
Prdjecl Officer
'_Se‘:nior Finance.

. Officer (GS).

Joint Director

" Additional Director -
Joint Director {Survey})
- Finance Officer Gr [
Joint Dire_ctor

Deput_y Director
Deputy Director

. Joint Director

- .Joint Director

$cheduled Caste
Developme_nt o

Scheduled Caste
Development

“Scheduled Tri bes

Development

Scheduled Tribes

* Development

Scheduled Tribes

Development

Social Justice
Department

Social Justice
Department

Survey and
Land Records

Tourism

~ Tourism

Treasuries

" Treasuries

Treasuries

 State-68700-110400. 1

State-68700-110400 1
State-55350-101400. 2

State-55350-101400 6

" State-68700-110400 I

State-55350-101400 2

State-68700-110400. 2

e

State-68700- 110400

State-68700-110400 1

~ State-68700-110400. 3

State-55350-101400

o8]

State-55350-101400
State-68700-110400

[ B8

I

* Education (General) State-68700-110400 1
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Y 3) @
‘, Dy Director (SG)-- Survey and Stale-60900-103600 ?\
“Field wing ' Land Records - : '
‘Dy. Director (SG)- Survey-and State-60900-103600 |

Office Wing
| ADM/Deputy
© Collector (GEN)

Deputy Collector
" (Election)

Deputy Collector (LA)

Deputy Colléétor
{Election)

D’eﬁuty Collector (RR)

Revenue Divisional
Officer

© Assistant Secretary
(Land Board)

. Deputy Collector,
' LA (NH).

Administrative
~Officer (ILDM)

‘Deputy C‘oileqtor (LR)

Deputy Collector (RR),
- KTWWFB |
Deputy Collector_ (RR).

KSFE

Land Records

Revénue -
Revenue

Revenue

Revenue

- Revenue

Revenue

~ Revenue

Revente
Revenue

Revenue -

Revenue

Revenue

State-77400-115200

State-77400-115200

State-77400-1 15200 4

S 3

State-77400-115200 3

[

[ 8

State-77400-115200

 Stawe-77400-115200 3

 State-77400-115200 - 1

State-77400-115200 1 -

_ State-77400-115200 1 -

‘State-77400-115200 4

State-77400-115200 1

- State-77400-115200 1
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- _ Scuepue—I1

{ Under Rule 7

- TABLE 1l

Selection Grade Posts

. Position in Siate

| Addmonal Director

_ ‘ No. of
" Government Depariment N:fmzf : Scak_’_ ut Pay - P::s t:j
m @ 3 @
Member - Commercial Taxes  State-77400-115200 6
: (Dépanmentai) . ‘ ' o
Deputy Commassnoner Commercnal Takes  State-77400-115200 3
(Int.) : . ' '
Joint Commissioner . Commercial Taxes State-77400-115200 - 1
(Generah) : ' '
Deputy Commlssmncr Commerclal Taxes State-77400-115200. 14
. (Appeals) o
Deputy Commissioner Commerclal Taxes State-77400-ll-5200 17
Joint Commtss:oncr ~ Commercial Taxes  State-85000-117600 1
(A&l) - : _
Joint Commissioner - Commercial Taxes  State-85000-117600° 1
(Law) D ' | o
Additional Registrar  Co-operation - State-77400-115200 7
Super Check Officer Education (General)  State-77400-115200 2
Senior Adminisirative Educatlon (General) Sta!e-'774_00-115200_‘ I
Officer (JS) _ L . o
 Education (General) State-85000-117600 2
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(3

4)

' Deputy Sécretary

Joint Secretary

Deputy Sec_:;"etary

- Joint Secretary

Senior Finance
Officer (FD)

Additional Director

Senior Administrative

(HG)
Senior Deputy

~ Director

Joint Director

Chief Inspector
- of Plantation

| Joint Labour

Commissioner
Additiional Labour
Commissioner

Additional Labour
Commissioner -
(Welfare)

Joint Director
(Administration)

Regional Joint -

. Director of UA

Finance Department
Finance Department

General Administration-

Department

State-77400-115200
*State-85000-117600

State-77400-115200

General Administration State—SSOOO 117600

Departmem

Industries & Commerce State-85000-117600

20
‘o

49

38

T

industnes &. Commercc State-77400—115200 3

Industries & Commercc State-77400-115200

Kerala State Aﬁdit
Department

Kerala State Al.ldlt
Department

Labour

Labour

Lab'g)ur

Labour

- Municipal

* Administration

* Municipal

Administration

State-77400-11 5200 ‘

State-85000-117600

State-77400-115200

' State-77400-115200

State-81000-117600

State-81000-1 17600

State-77400-115200

State-77400-115200

1
23

20
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0

~ Acceunts Officer

 State-77400-115200

| (H 2) . @
. Joing Director of ~~  Panchayats  State-77400-115200 5
Puachayats o ' - o
- Senior Finance - Panchayats State-85000-117600 |
- Officer (FD) : : :
‘Additiona} Director ~ Panchayats State-81000-117600 1
~ of Panchayats . : & _ R '
Senior Finance Rural Devefopment  State-85000- 117600 |-
Officer (FD) . : . )
Joint Development - Rural Development State-77400- 115200 4
_ '.Commissioner ' , : :
Additional’ Rural Development State-81000-117600 -~ 2
Development = ' ' ' ‘
Commissioner - . -
Senior Finance - Scheduled Caste State-85000-117600 - 1
Officer (PD) = Development : o :
Senior Administrative  Scheduled Tribes | :
Officer (SC) Development © State-85000-117600 1
Finance Officer (FD) Social Justice - State-77400-115200 1
IR . Department o . '
‘Finance Officer ~ Social Justice - State-85000-117600 ~ 1
Department - = : -
Aditional Director ~ Survey and  State-77400-115200 1
" (Survey & LR). Land Records. . _
~ Additional Director  Tourism State-77400-115200 1
o R S
Senior Administrative  Tourism State-77400-115200 1.
- Officer (SC) o T ' '
. Administrative Officer/ Culture 1

33463712017/DTP.




42

" post of JD Administration -
~ Joint Director (Health) Municipal
' Administration

State-77400-115200

State-77400- 115200

() - (2) 3) 4)
Senior Administrative S_cheduled Caste ~ State-85000-117600 |
~ Officer - - Development _ T
Addilional Director ~ Scheduled Caste  State-77400-115200 1
~ Development o : _
Controller of Rationing Civil Supplies State-77400-115200 2
Finance Officer, ~ * Finance Department  State-77400-115200 1
' Colleclomte, ' ' :
Thiruvananthapuram _
Finénce Officer, Finance'Depal.'tmemr State-77400-115200 1
~Directorate of : -
Employment and
Traming . .
Finance Officer, Finance Department State-85000-117600 i
Directorate of : '
Tourism _ _ ‘ :
Finance Officer, * ~  Finance Department  State-85000-117600 1
- Registrar of | '
Co-operative
Societies : ,
" Senior Finance Officer, Finance Department ~ State-85000-117600 1
 Directorate of Public ' -
Instruction 3 _ .
Joint Director ex cadre Municipal 1
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ScuEpuLE— 11
(Under Rule 7)

"TABLE 1V

Super Time Scale Posts

Stationery

Stationery Department State-68700-110400

Pa.wtwn‘u.‘r .S'fat,e_ Department Name Scale "r'ngu.v . NOT of

Government : _ . _ Posty

(1) (D) (3) @)

Additional Secretary  Finance Depénlnelll Sfatc-89000-12.0000 16

Special Secretary _ Finance Department  State-93000-120000 |

Director “Treasuries State-SSO()O-_ll7600 o

Additional Secretary ~General Administration . State-89000-120000 53
. . Department _ _

Special Secretary General Administration Stale-§3000-120000- 6

. Dcpanm_ent o N

Director Kerala State Audit - Staie-89000-120000 = 1
‘ - Department ' o -

~ Director National Savings State-77400-115200- "1

Director[GAD] Culture State-85000-117600 - 1

Director State Insurance State-77400-115200 1

Controller of 1
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S{‘HED_U.LE i
' (U_nde'r Rule 7)
TABLE 1

S N

.lunio'r Time Scale Posts

Posts set Posts moved

Poéition in - S . to the
- S apart tor | _
State - | Department No. of 1 "kas - General -
Government - Posts . Reserve
, | inthe under
Depart : -
_ — S |PePe _mem Sub-rule 7(g)
.1 e e | W e

TOTAL T Cl- "Gl
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ScuepuLe HE 7
A © {(UnderRule7) =~
TABLE 1
. ~ Senior Time Scale Posts
. ' Posts moved
Posts set - :
Position‘in : L 30:;;6 tothe
' | Denartmen . No.of | fpanior o o al
~ State * | Department| - ¥ 9% KAS etz
Government ' Posts - | . he | Reserve
. Do under
_ . rment Sub-rule 7{g)
W) @ | @ @ ¢
BRET) c2 - G2

TOTAL
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ScuepuLe 1H

(Under Rule 7) -
TABLE Il
Selection Grade Posts . .
. | -«
- -Pbsts set _Posts.moved
~ Positionin -  apant for tothe
- Siate Department No. of KAS General
Government o Posts in the Réserve
Department under - |
. ot gpa e Sub-rule 7(g)
M 3) @ | &
TTOTAL | - T3 c3 G3
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Scuepure Hl
(UnderRule 7)

* TABLE IV

Super Time Scale Posts

e Posts set Posts “ﬁoved :
Posmon in. ‘ . No. of apart for to the
State Department| NO-O General
KAS
Govermnment - : Posts . Reserve
) - ' in the under
Depa t _
| | {CePanment o b rule 7(g)
(- @ 3) @ .| ©®
TOTAL T4 c4 G4




