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* Fiaancs (Rekes) Department
. CIRCULAR
No. 4/03/Fin. " Doled, Thirwwanauhagaram, st Jarcey, 2003

Ref—1. Circular No, 322002/Fin, dtiéd 17-5-2002, °
.. 2 Circular No: 42/37/Fin. dated 20:5:1997, S
NI THRRD RN e G S 0 g e famitebt £ L e :
" - In‘the Circular. first cited. if s clard g #M daten caxisianatly
~ recruited through Employment Exchange are not eligible for surrender leave
salary at the time of termination of ssrvice. .
- As temporary -officers, officers dppointed on contract. basis and re-employed
pensioners are also governed by. the same leave rules as are applicable to
provisional hands, namely rules in' Appendix VITI Kerals Service Rules,
Government hercby clarify that employees on contract and re-employed
pensioners are not eligible for the béenefit of surrender of eamed leave at their
Credit at the time of tetmination of service as in the case of provisional recruits.
Since the benefit of surrénder of eamed leave ‘Stands confined to cases of
superantugtion alone, the. circular second cited pennitting surrendar of half of
+ - camed Jeave ot the crodit of those who quit fresign Government service for taking
- Up appointnient in Government Company/Corporation or other Autonomous
 Bodics also is hercby cancelled. -In-short, it is heteby clarified that the benefit of
surrender of eamed leave will be admissible-only. in cases of -superannuation or

'A. Perer Hiary, |
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The Accounsant General (A & E), Kerala, Thiruvananthapuram.

All Heads of Departments and Offices.

All Departmenits {All Sections) of the Secrotariat.

The Secretary, Kerala Public Service Commission, Thiruvananthapuram
(with C.L.).

The Registrar, High Court-of Kerala, Emakilam (with C.L.)

The Advocate Gw-egal,. Ernakuiam (with C.L). :

The Registrar, University of .'[ga‘r,a-laico,chinl’(;:alirc'uth-ahatma ‘Gandhi
(with C.L). - '

The Registrar, Kerala Agricultural University, Thrissur (with C.L).

The Secretary, Kerala State Electricity Board, Thiruvananthapuram
(with C.L). |

The Managing Director, Kerala State. Road Transport Corporation,
Thiruvananthapuram (with C.L). .

‘The Secretary to Govemor,

All Secretaries, Additional Secretaries, Joint Secretaries, Deputy Secretaries,
and Under Secrefaries to. Government.. '

The Private Secretary to Chief Minister and other Ministers.

e Privats Secretary to Leader of Opposition and Govemment Chief Whip.

" The. Joint Secretary 1o the Chi

The anm Secrem toSpeakerlDeputy Speaker:

K
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APPENDIX vilI] KERALA SERVICE RULES, PART 1& Il

APPENDIX Vi

RULES FOR THE GRANT OF LEAVE TO OFFICERS
APPOINTED FOR LIMITED PERIODS

(Referred to in Appendix | and Note | below Rule 63 of Part 1) ¢

1. Where the appointment is for one year or less, earned teave on full pay
calculated at 1/11" of the period spent on duty may be granted subject
to a maximum of 15 days on production of medical certificate. If earned
leave has been exhausted, leave on medical certificate, on *half pay
upto 15 days may be granted subject to the condition that the total
period of the two kinds of leave does not exceed one month in the
officer's term of service.

If the officer serves in a vacation department, earned leave will
not be admissible; but he may be granted, if absolutelx necessary leave
on medical certificate on *half pay not exceeding 1/11" of the time spent
on duty, subject to 8 maximum of 15 days during the officer’s term of

service.
*This amendment shall he deemed to have come into force with [G.O.(P) 491/75/Fin.,
effect from 1™ April 1973. dt. 24-10-1975)
2. Where the appointment is for more than one year but not more than five

years, eamed leave will be admissible at 1/11'" of the period spent on -
duty, subject to the limit of 15 days in a year. Such leave may be
accumulated upto a maximum period of two months. Leave on medical
certificate on *half pay may also be granted in addition to earned leave
subject to a maximum of two months in all during the period of service.
In addition, leave without allowances may be granted in special
circumstances, when no other leave is admissible, subject to a total
maximum fimit of three months.

If the officer serves in a vacation department earned leave will
not be admissible.

Note.- Matemity leave under Rules 100 and 101 will be admissible t female officers
appointed on contract basis continuing in service beyand one year provided
they would continue in service but for proceeding on such leave.

*This amendment shall be deemed D have come it force with effect [G.O.(P) 825/80/Fin.,
from 26 August 1971. dt. 31-10-1980]

Where the appointment is for a longer period than five years, but not for
an indefinite period, or an original appointment for five years or less is
extended so as to make the total pericd of appointment longer than five
years but not for an indefinite period, leave admissible to a permanent
officer under the ordinary rules, may be allowed subject to the condition
that leave on medical certificate on *half pay will be limited to six months
in all. In the case of extension of the original term of appointment to
more than five years, the officer will be credited with the earmed leave
that would have been admissible had the appointment been initially one
of more than 5 years diminished by the earned leave already taken and
leave on medical certificate on *half pay, if any, already taken, will count
* against the six months limit prescribed.

In the case of an officer falling under Rules 2 and 3 above, earned leave
due may be granted after the expiry of the period of appoiniment, only if
the leave has been applied for during the period of appointment and
refused owing to the exigencies of the public service. An officer whose
services are dispensed with on grounds of ili-health may be permitted to
take all the eamed leave due to him before his service is terminated.

187



APPENDIX VIII] KERALA SERVICE RULES, PART I1& II

The terms “earned leave” and “leave on medical certificate on half pay”
used in these rules have the same meanings as they have in the other
rules of the Kerala Service Rules and the leave salary during leave
taken under these rules shall be regulated under Rules 92 and 93 of
Part |, Kerala Service Rules *. /

*This amendment shall be deemed to have come into force with [G.O.{FP) 491/75/Fin.,
effect from 1% April 1973. dt. 24-10-1975)

An officer initially engaged for a limited period becomes subject to the
ordinary leave rules in their entirety, on his being taken into permanent
employment. In such a case, the officer will be credited with all the
leave that would have been admissible, had his appointment been one
for an indefinite period from the start diminished by the leave already
taken. Leave on medical certificate, if any, already taken will count
against the maximum limit prescribed.

In the case of an officer who has been appointed for a limited period to a

temporary post or to a permanent post in an officiating capacity, leave

will be granted only on the further condition that his leave vacancy is not

filled up and that the leave or any portion thereof will not go beyond the
- sanctioned period of his service.

Nozw.- The above rules will not apply  officers who were appointed before the coming
i effect of these rules or o officers in whose case the ®rms of their
appointment specifically provide for the grant of leave otherwise than in
accordance with these rules.

Government Decision No. 1

Rules in Appendix VIII will apply to provisional recruits in the [G.O.(P) 103/61/Fin.,
matter of leave. dt. 4-3-1961)
Government Decision No. 2

The leave earned by provisional recruits during provisional [G.O.(P) 388/70/Fin.
service diminished by the leave, if any, already taken will be carried dt. 3-6-1970]
forward on regularisation of their provisional appointment without any - -
interruption,

The provisional recruits will be eligible for the leave admissible [G.Q.(P) 322/93/Fin.,
to regular employees only from the date of regularisation of appointment. dt. 12-5-1993)

Government Decision No. 3

An officer on contract appointment will be credited with the leave [G.O. (P)499/71/Fin.,
earned by him in his previous contract appointment (s} diminished by the dt. 23-8-1971]
leave, if any, already taken even if the appointments are not in the same
post provided there is no break between the appointments.

Government Decision No. 4

Officers appointed on a fixed monthly honorarium against [G.O. (P) 55/74/Fin.,
regular sanctioned post will be governed by the leave rules in this dt. 7-3-1974]
Appendix. The benefit of surrender of earned leave will be allowed to
them as in the case of provisional employees.
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GOVERNMENT OF KERALA
ST Abstract

' SuRRENDER GF EARNED LeAVE TO ‘Pﬁov;slonu HANDS—FurTierR ORDERS—ISSUED

FINANCE (RULES) DEPARTMENT
G, O. (P)No. 47/2006/Fin, Dated, Thiravananthapuram, 30 January, 2006, .

"Read:—I. Citcular No. 85/03/Fin. dated 16-10-2003.

2. DO Letter No. Co-ord.I/12-28/LeavesVol, XXV/IO/114 dated
. 5-8-2005 from.Dy. Accountant General (Ake. & VLC).

ORDER

As per the Circtlar 1st cited, it has been clarified Ehal lﬁc benefit of

encashing the entire earned leave at credit is not admissible to provisienat
. employees, those appointed on contract basis and: re-employed pensioners. The

Deputy Accountant General (A/c. & VLC).in his DO letter 2nd cited has pointed
out that if provisional hands appointed for 179 days, or teaching staff appointed
til} the end of academic year or in any case not exceeding one.year without
break, do not avail sumender facilityleave on miedical certificate while in service,

the. leive eamned will lapse. As this is a disparity, the Accountant General has
requested to examine the matter further and to issue specific instructions "¢

regarding the eligibility of provisional hands étc. for eamed leave surrender, both -
terminal -and periodical. : : '

3 Government have examined the matter in dewil and are pteased to

A clarify =thégt.‘p'tovisi,onal hands recruited thro_t;gh Employment Excbdqge..

re-cmployed ‘pensioners and contract-employees, appointed: for shost périods and -

- whose service is dispensed with before completion of $ years and whose

eligibility for eamed leave is as per the tules in Appendix VI of Kerata Service
Rules, will be permitted- terminal surrender, provided they had nor availed -

periodical surrender admissible as per-the orders issued by Government from
‘time 1o time. But those whose services. are dispensed with after completion of 5
-years and who become eligible for eamed leave as in the case of regular

GCPT. 4/608/2006/DTP.
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employee un:f:r Rule 3. of Appendix VIII will not be atlowed {erminal' surre‘ri{iér

- therein.

To -

: The E'm; t‘g:SgcremxlwnGhueﬁ sMinister. and:other. thsters % FEE A

nun{"'t Y4
All Prifc pal SecretarresISecretarnes!Addmo l’ggggei‘ RIS

e ctedited with, on recalculating the earned leave as specified

By order of tie Governor,
" K. Jose Cyriac,
Principal Secretary, {Finance).

“The Ptincipal Accountant General (m-.u'iit), Kerala, Thiruvananthapuram.

Ehe Abcountant: Genéral (A-& E), Kerala, Thlmvananthapnmn
Al Hejads*oti-aepaﬁments and Offices.
All Departmens!{all Sections) of:thé Secrctariat. .

The S¢ }aera_ Public Sepyice, Comrpq.sxpn Thnruvananthapuram ) )
. ""‘]{qu‘}, ety }bWJ . '

: St e ZO0L.
The Advocale General Ernakul;:n {with ¢ L) .

The Re istrar, High Court, Etitaktlam (with C.L.).
Thie Re, pistrar Kq:ala Lok Ayukt Kcsavadasa?ump'l Thqmvananﬂ\apuram
'{ﬁg"Sg “é"r;f;‘ Sinan, Th?mvaninthépurgﬁf:“ O
T‘h e Ady voga‘le %nmf fI.-Tmat'fcg fw:gel* cy
‘Relistrar, University o erqlal bhi/K o2 al

(V,V!t Cv-‘.Li‘ )‘&s . i [if “.V-K [N i p,!l.-
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.. Secretaried/Deputy Secretatics dndilinder Sceretariesto; Gavemtnent.

- The an?tefSeémmo Leader of i€pposition dnd:Govemment Chief dWhlp 3
. The Addifional:Secrethgyito. thexChief Secretany> o > 9.6wns- 12 o
B Bm;c(br of‘?Pubhcékela{mns.‘rhlmqamnmapummm; 4T e,

A -‘l .-i:..'- I VR IR A It HRTHR LD ST H 6 ;.‘;._{ PIif ek l_‘ln ’
RV X b‘-’""-"' O TE N I s HAEAUNUE L Jﬁ""l‘a'? HE J‘b"": o0y

PTG “Jrlj witis h.*-.q Ak eat wenle wydt WwE | sing - 'nh

neey lsdy i 26 avnsl bsa--a 33 ﬂlr'!m"r HNGT an b\.t 21:."-

ATAAOS N TG0

’kéﬂdMahitma G‘andhx .

glemuf?y
mﬁ JJJ tm r‘ inaizvonn e lm 2025 il sbnggdc




