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Provided robatiznarin a class, category or grads snali not ve supersedea w0r
. category or gracs bv his m-.*o.. if the vacancy i tie nigner
in ihe period spec _ 11 the Special Rules o

e clags, category o g"wb Y n he s probation:zr and I ne
s
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tests prescribed for succsssful completion of Drobatlon and
itabla oy §uch promol i::‘. oun nis promotion shall be suljzor o
2 sallsiaciorn :
from w h1cr1 he was promoted within the period Drescnoed therecf, and for this purpese the
peried of service put in by him in the higher class, category or grade shall be reckoned
towaxds probail ion in the class, cafa-row' or grads rrom which ne was promotad and a.sc i
the class, category or grade 1o Wi he was promoted:

v complates the probatisn in the class, calegnry or grad

.

Provided farther that i a probationay promoted in pursuancs of the alove proviso
fails to complete his probation in the class, category or grade from which he was promeled
witnin the period prescribad thereol, ’nis probation i the highsr class, category or grade

shall be terminated and he shell be reverted to tbe class, category or grade from which he

was promoted, and any subseguent premotion of such pe Lson o the hizher class, category
or grade shall not also entitle such person to claim seniority in the mgher class, category
or grade by reason only of his previous premotion in pursuance of the preceding proviso
and he shall commence probation afresh in that class, category or grade from the date of
such subsequent promotion.

(b
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as per the Special rules, shall be six monins on dury within a coninuous period of ans
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Appoiniments L Dosis

Heads of Departments whi 2 se.eCT

lisi prepared wom among b

in accordance with these rules

Dasis ol misnt &0 &Lty

2T

seniority being considersd only W £l blity ars aj roximarely equal  The select
list shall be prepared in the i

(1) Selection of candidates for appowmument o seicction CAisgorics OF graces shél. o

made by Departmenia. Dromotic: Commitiess copatirnted for sach Department.

{2j A Deparimenial Sromotion Commities sha. CONSIST of a member of the Pub

i
2 Public
Service Commission and,—
{fa) in the case of & Departmenial Sromotion Commites 1or s=legilon o 21 gl

than the lowest post in the State Service, the Appointing Authority or in casg inhe
Arpointing Authority is the Government, & nominee of the Government, and ths Head of

the Department concs med:

(b} In the case of-a Departmental Promotion Committze for gsleciion fo the lowest
post in the STALE Qepvice, ths Appolnting Authorizy for the rost and a nomnze of the

Government not below the rank of a Deputy Secretary who is in charge of the
adminisiration of the Department concerned.

(3) The member of the Public Service Commission shall pe the Chairmzn of e
Departmental Prometion Committee and the authority to initiate action and to function as

Convener of the Committee shall be the eppointing authority.?

Praviso inserted oy 3.0 (P) N 2003 P& ARD deted [hu Wiaron
in Kerala Gazete Extraordinary No. 1068 darad 13th April, 2013
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(a; A nere conbdential : 2y mentionad i osub-clatse (4
are nat avallable in respect Ot ho ow o

reinsiated or who was or is an long leav

I Tz oase of an : ainzr sy won ol
exonerating him of the charges or in tbe case Of an ofﬁcer who was or is on long 1€d\f€ on
the basis of the contfidental reports for a perfod of thres years (2xciuding =hs pericd during
dcar was under suspenson or on long l2ave or is on "“g ‘=ew, as tpe case
may be ) preceding the date of the meeting and if the Corfidentt

period are nort "vai'.iable, on the basis of the Confidential Re;
immedlately afisr reinst

1statement or, as the case may be, immadial
after leave;

vy

which thes of

(7, In ths case of an Officer who has bezen reinstated after susnension imposing
penalty, on

the basis of the confidenual reports for the period after reinstatement -\wmdﬁ
shall not be less than one year)

(4b) where confidential reports for the three years mentioned in sub-clause(4) are
not avzulable in respect of an officer for neo fault of his up to a period of six months the

tal promotion Committes shall consider, ignoring *he non-availal ¥ the
eport for the sawd period, the suitability of the officer based on the avaliable lz_port ar by

getling special confidential report from the Superior Officer/Higher Autbority under whom
he Offlcer' is working at the time of conmderaflon of his case. ' '

Ir\J
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relzvant time
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10t been suspendad or t
a6t D2en pending

r2c t'..\, Departmen atal P
'rar the poslion o; ne OLL:EZ" in inat 1';": wrould

against hir. @hu indirgs as o tas SLllEa") 5 =g 17:1-:: lace in thesalect i
of the officer should ke recordaed separately and attach ed to the procesdings.
Tre p:’oceedings of the Departmental Promotion Committes need omuy
contain a note. “The findings are recorded in the attached sheet of pape‘
The authority competant to fil the vacancy should be separately advised t
fill the vacancy only on a temporary basis. Officers against whom v1g11ance or
departmental procezdings are taken after the charges have prima facie been
established in a preliminary enquiry should net be included i the select list,
But, the cases of such O*IlC‘”‘S should also be assessed. The guestion of

ineluding them in the select list shzll be considersd when the resull of the

L
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(ti ) The inciusion of the names of Oficers in

; : ] [ 3
Promotion Committee on the basis of orders passzd in appeal or
review. I mitiee revises the select list on further
reasscssment and if by that time the Cfficer has been promoted on the basis of his
inclusion in the earlier select list, the orders promoting the Officer shall be revised
in accordance with the revised select list. In such cases the appoiniment as per

the revis=d ardar o shall be considared as resnla- anpoins Fowsver this
R . S o i 1 2alat b oweq oA s B S, [ S
Sebi La UIAST SO E0PRSINAnSnNT 304 Do mrade Oitey I onne arders o SpPESds OF reviaw

are passed within a peried of one year from the date o crder of promoetion of the



i8'2) The select iist prepared by the Deparunent Prometion Comimitize in the
3 52 oublished by the Ceonvener of the Comum: tres af
Normau s no revision of such select list shall be L‘laua ur

)

fihe comfidantal retorts. rowev

‘ation 1o T convenss
the list, the Commitiee

one monin rom the dale of pubucaton of the st
of the Departmental Promotion Committee requesti

hail consider the representation.  Afler gam presentation, I e
Committee eelb thar some clarification should be su**e- seded oificer Dv
personal hearing, il 1.1a; do so and on the oDasi enration and persenal

hearing if 1t 1s of the

w that the list already Drej:a."ef* should be reviged, it mav make a
recommendation to the eifect. The lis® shall than be revised accordingly and published by

i diy

th= Convenear after approval by the Goverament.
Note.--Promonions from “ne fivst list pubishad by the Beparimental Promonon

Commirttee shall be provisional and the list will be subject to revision, if,
after following the procedure, it is found thas the list requires revision.

{b) Wherever Government consider that there are exceptional circumstances
which warrant a d°0artule from the advice of the Departmental Promotion Comm;ttee in
the public nterest, the Deparimientsl Srovictica Commiiies shall be g':f'! g iresnt
gpportunity to consider tk" nroposals of Geovernment to revise the sslect bst. [f on

receipt of the leco’nmend'mon of the Departmental Promaotion Committeg, Govmnmem
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De ranad

galame aw olan
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considerzd for a st unless his conduct  and work sub
imclusion renders it nanessary tha he should De p: %27 in tne List or n?

lis tners is definite datarioration in the wovk ard Conay

0 nis uiciusion ir the select dst for the previous year, as {he case m

I

110 Tneclaims o
cf thar post has - tet Tul before the dats o

- nost shall nos

. Ior the

10 in cases 1 eXira Quaillication or the ng of 2 presd
neriod of exzeriznee | ‘o o the obuits Mot
DOST. D SUCs cases the following pr i ~all te Milowed:—

The Converer of the Deparimental Promotion Commirtas concerned shou'd bring o

e
ths specific notice ¢f the Comm

tee the case of all senior hands wha are being ovarlocked
in drawing up the select list for want of cualification or experience and who ars ikely o

asgulrs that qual of expervience diring the pendeney of rhe Far Tha o Hst
frawn up 2% the meating sha'l he t-eated ag nrovisional to the sxtent 1o which ir re! £

ae junior hands included in the select list whose sem.ors are likely to become ful

1y
qualified during the pendency of the list. When such senior hands acquire the
qualification and/or experience which would make them eligible for appointment, the
Convener shall take early steps for the convening of an ad hoc meeting of tha

RS Swiwy ¥

Departmental Promozen Comuniites and afrer considering the claims of such DErSONS.

mes

TIVise, I LESCI38aTY, o)y

W provisional porton of the select Nst. The provisional porton of
select list, 1if revised, shall be made absolute followine the procedure laid down in sub-
clause {8} atove and the process repeatad wherever necessary.

Note- {1 As a person inciuded in itk er select list shall be ranked abaove a person
considered ior a subseguent list, uniess his work and conduct subsscuent to such
inclusion renders it neces ‘

snould be placed lower in
alculation of anticinated or purpese of preparing annuazl
supplementai select iists shall be done as accu rately as possible.

(i) Claims of persons previgusly omitted from the list shall be considered
whenever new lists are preoared,

{12) The recommendations made by the Departmental Promotion Committees shall be
treated as recommendations having the approval of the Public Service Commission, and
the convention regarding acceptance of the advice of the Commission shall apply to them.

1

In cases where the Commission has been consulted, the convention rzgarding consu’
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{i4} Preparation of select list subsequant
list 13 pregarzd subs: cqusni s o

Note.-

Con fhe date of gocurrencs ol

ey, shall e considerad Ior

Provided tnal wnere tne Spe
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| Rules 11 respect of the post provide that direct
recruitment shall be rasored o in t‘ne-absence of qualiied ceandidaras for promotion on the

dare of oscurrence of the vacancy, recruitment to tie post shall be made accordingy.

oTions oF annoinTnents ‘.3..

seniority- Al giher o ansler o higher posts shall subizce

i

to the provisions of these rules and the special rules, be made in accordance with sen-onm
sublect 1o the person being considered suitabls for the post. Punishments other than
cernsure awarded within a period of three year s immediazaly preceding such promotion or
a pmointment by transfer shall be taxe 0 account in deslermining the suiteblity of =

el
person for promotion or appointiment b}- :

Neote.- i) whan thers are more fhan one izsder categary ing dilffzrent scalss of
pay, versons in lowe SLCJ. :'pay shall be appointed only after appointing
nersons in the nigher scale of pay unless the Scecial Rules prov Ade 2 ratio or
any special preference for each feeder category.

i) When the post in the feeder category has the same scale of pay and the
Special Rules prescribe no fixed ratio or preference, appointment shall be
made in accordance with the seniority in the feeder category, the same being
determined in the manner as provided in the first p1 oviso to c‘ausp (2] of rule
“7" of the General Rules. [fthe l=ngth of sarvice or seoiority of
seder ceiegories arve The same, the parson senicr in age may o

eference over the other.

’;' I,

1.)
N
=

o
f=0

pre



=
s

ctirom LU th

ave come Into oroe witn e

‘i} Duty in « dz_;ferant service coum‘zrvg Jor probetion on promotion.- A Sember ol &

s,lg,:ls to

CaleIory

(- 19
Ll

T osamie, and anpoiz

1 the :apeﬂaA Rules, in

2ct recruliment shall he

a_‘pvjin ment 0

35 e absence of suita
z nt by promotion or by
eniorit}' 'Je.ng censidered only w
nall be assessed by the

FESOT CCG. 8

I ‘orometion or by transier
¢ ot the basis of merit and ahility,
fare approximately equal. Merit and
uthorily competent in the Govermment to make such

- N : '

ovided that the lsis for consideration for ap;oi meni oy promotion or by
tran Sfu t the posts sllall not ordinarily con51s of members of service who do not have at
w2ast one year of service before the date of their superannuation after appolntment to such
a post

29. Revision of orders of appointement to selection posts.- Subject to the
provisions of Note (i a) of sub-clause (7) and Para {a)] of sub- clause (8] of clauss (i) of
sub-rule (o) of rule 28 an ordsr appointing a mamber of a service or class fo a selacticn
category or grade by promotion or by transfer may be revised by the State Government.
Such revision may be made by fhe State Government either suo motu-al any Ume or on a
petition subrmitted.by any aggrieved member within six months from the date of passing
the order:

Provided that the said period cof six months may be extended by the State Government
- if sufficient cause is shown for the delay in the submission of the petition.
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day o7 sugh exam:

conduet=g d

o o2 mizon,

=2 17 the exaimina-ion or (2st i En

pstponed to a latter dale;

The expression "the las : day of the whole examination or test’
pocurring in clause (2 of s

3 sus-rulz shall mean the day on
according te the sckedul of the examination or test first Uubusned
by ths Kerala Public Service Commission, the examinalon o fzstm
the jast of the subjects comprising the whole examination or rest
would have been conducted, if the examination or test in any of such
subjects had not been postponed to a later date.

The expression ‘any examination or. test' occurring in this sub - rule
shall mean any examination or test conducted by the Kerala Public
Service Commission, Government or Departmment which tas a direct

rexus with the sarvice magters kike probation, promorton, merement
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isciplinary action pending

1 isCipli
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_[Discigiinary action pending

nary action pending |
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; 5 SriS S Roy Disciplinary action pendin
1357 Wa'san Mos aikad. Disciplinary action pending
L1157 B Menanan | Disciplinary action pending
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