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2 TREmoED 00 2

from the calegory in which h: was apheinted to the service unless
compleisd his prebalion 1o gary:

Provided that a prehaziznerinoa ciass, aledl 2 shall noT Ce supersadad o7
promo’ics ™ a highsr f_lass caLonrv or grade by his juni T the vacancy in the higher
class, calegory or grade o : i e Special Ru.ss Tor
complzton of probation in tln cla tezory - in W is probationer and if hie

n of probanon and :s
on siall be subiscr 0

has passed  the fes: or resis po
c'jiv?r:-.-:s:: eligihle and suitable for
the condinion that hie sausiacioriiy © <
from W hich he was promoted within The perxod prescrlbed thereof, and for this purpo se the
periad of service put in by him 0 the higher class. category or grade shall be recxoned
towards probation in the class, category or grade from which ag was promo ted and asoin
the class, catsgory o° grade to which he was prometed:

Srovided furtner that if a oro ner prowoted in pursuance of the abave proviso

*aﬂs to comolete his probation in the class, category or grade from which he was promoted

the period prescribed thereof, his probation in the higher class, category ov grade

snad be tarmmauﬁd and he shall be Vel”u.d to the class, category or grade from waich he

was promoted, and any subseguent proh.oho'l of such person fo the h_bner class, categery

or grade shall not also entitle such person fo claim seniority in the higher ciass, category

or orade by reason only of his previous promotion in pursuance of the precedmg pr QViSO

and he shall commence probation afresh in that class, category or grade from the date of
such subsequent promoetion.
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{a)In the case oi & Deparinenial Jromouon ComiTnitize 1ol L) AT
the lowest post in the State Service, the Appointing Authority or ir case the
- ig the Gavernment, a nomines of ths Covarnmerni, and o2 Head of

ST
e

Lol

fl
'

rmental Promotion Committee for saleciion 0 Jae lgwes

post 1 U ate Service, tne Appolnting AUTAOMLY for tne post and a 7o t
Government rot bealow ine vank of a Deputy Secretary who is i1 charze of ne
administration of the Department concerned.

{3} The member of ihe Public Service Commission shall be the Chairman of the
Departimental Promotion Committee and the authority to initiate action and to function as

. Convener of the Committee shall be the appointing auinority.?

Provizo wmserzd by G3.0.42) No 2313 P&ARD L
in Kerala Gazete Extraordinary No. 1068 daied 13th Apit, 20
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[«a) A LETE CONIIGSNUAl I'epOIts [0r e wnree vaars menticnad i sub-clatse (4

are not availlable in respect of an Officer who was undsr suspension but has been
reinstaied or whe was or is on long leave, the sui

i~ « - e o e
)i the cas2 of an

. bezn reinstated  attar suspension fuly
exonerating him of the charges or in the case of an officer who was or is on long leave, on
the basis of the confidential reports for a period of three years (excluding the period during
which the officer was under suspension or on long l2avs or :s on long leave, as the case
may be | preceding the dats of the meeting and 17 the Confidential Reports for the sald
period are not available, on the basis of the Confidential Report for the one year
immediately after reinstatement or, as the case mat¢ be, immediatsly afer rejoining duty
after leave;

iy, 1 ine case of an Officer who has been reinstated after suspension impoesing 2
penalty, on the basis of the confidentual reports for the period aftsr reinstatement {which
shall not be less than one year)

(4b) where confidential reports for the three years mentioned in sub-clause(4) are
not available in respect of an officer for no fault of his up to a period of six months, the
Deparumental promotion Committee shall consider, ignoring the non-availability of the
report for the seid pericd, the sultability of the officer based on the avalable ragort or by
getting special confidential report from the Superior Oificer/Higher Authority under whom
‘the Officer is working at the fime of consideration of his case.
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3 :
Promotion Committes and a findin

(=3

B he)

not been suspendsd or o2 criminai

ings had not been pending agams? him,
recommendad/salectad for promouon Wheare 2 salect

list is prepared ithe Degarimental Promotion Commuities shal
finding as to what the position of the Officer in that list woul
for the suspension or the c¢riminal preceedings/ deparime

azainst him. "The findings as 1o the suitability and ths place i
of the officer should be recorded separately and attached to the proceedings.
The proceedings of ths Deparimental Promotion Committes nzed only

gat
The authority competent to fill the vacancy should be separately advised
fill the vacancy only on a temporary basts. Officers against whoimn vigilance or
departmental proceedings are taken after the charges have pnma facie been
established in a preliminary enguirv should not be inciuded in the select list.
Bu:, the casss of such Oficers should also be assessed. The gussticn of

fuiool.ll
incinding them in the seiect list shall be considered whean the result of the

contain a note. “The findings are recorded in the atiachsd shest of paper’
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The inclusion of the names of
Denar:ﬂ“w‘.‘c‘ Promaotion Cor :

L aiter, dems*on by the
Meris umdsr Nofe oy Note
and thsir consaguent promotion shall be subject o further reassessment b “the
Depanmemal Promotion Committee on the basis of orders passed mn aooeal or
review. If the Departmental Promotion Committee revises the select list ‘on further
reassessment and if by that time the Officer has been promoted on the basis of his
inclusion in the earlier select list, the orders promoting the Officer shall be revised
in accordance with the revised select list. In such cases the appointment as per
the revised ordar only shall be considered as v =gu.a_ appainiment, ver, this
revision of order of appointmant shall te raade onp ¥ 1T the order

are passed within a period of one year from the date of arder of promotion of the

UJ



Officer need

on the same szag of ay and 1mars i3 6o

e made in accordance with their semiority i the
CaEEgOI'_'Y,- the semorl;y being determined by the date of the order of firs:

appoinumentio s

the Cesarimert Promoticn Commities in Tha

{8'a Ths select lst preparcd Dy
mannar referred to above shall be published oj
approval by the Government. Normally no

'?“'e 29 on tre basis cf re-evainal

wlilnloCo

‘ne Cenvener of the Commites aiier

revision of such select list shall be 1“’1au urder
o of :

who has been susnerseded & 3 LE3 LT nan : Voms, e
one month from the da‘e of puol cation cf tae Lo s:, a writier represeniation to the convensy
of the Deparimenral Promotion Commitiee v

vaate L
shall consider the representation. After

~g a revision of the list, the Commirtes
t’nroug':l the representation, i the

Commitize feels that some clarificaton should be-chialnad from the supsersedec oficer by

personal hearing, if may do so and on tae basis ol such representation and personal
hearing if it is of the view that the list already preparsd should be revised, it may make a
recommendation to tne sif=cr. The st shall then e revised accordingly and published oy

the Convener afLer approval by the Government,

Note.--Promctions from ine frstlist Dub wsned oy the De;

tmental Promotion
Committee shall be provisional and the list will be subject to revision, if,

afrer following the procedure, it is found that the List requires revision.

{b) Wherever Government consider that there are exceptional circumstances
which warrant a departure from the advice of ths Departmental Promoetion Committee
‘ae public interes:, the Deperimental Promotion Committee shall be given 2
opportunity to consider the propesals of the Government to revise the select st i on
receipt of the h.(:OMun&ncl’luon of the Departmental Pr omotlon Comumitiee, Governms
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erencs aurnng the nendeney of .

armouap arine mestng shall D2 rreated as provisional to the extenr ig which o

the junior hands included in the select list whose sen.ors ars

qualified during t# pendency of the list.  When such senior
qualification and/or evperisnce which would make rthem eligible

Convenar snall take earlv steps for the convening of an ad hoc meeting of th
Deparimental Promstion Commitizs and after considering the claims of such persons
ravis i

ne provisional portion of the
g the procedure laid down in suse

) i M2cSssary, a2 provisinal portion of the ssiect list,
v o
clause (8 above and the process repeated whersver necessary,

if revised, shall ke made absolute followin

Vol

o
sélect

Note- (Ij As a persen included i o riler select list shall be ranksd ahove a person
6]

§ 18 work and conduct subssgquen: t

1z should be placed lower in the ligt the
i

caiculation of antcipated vacanciss for SUrsese o

inclusion renders it nacessary *hat

preparing annua

supplemental select lists stall be done as accurately as possiole.

i) Claims o7 persons previously omiited from the list shall e considered
whenever new lists are prepared.

{12) The recommendations made by the Departmental Promotion Committees shall be
treated as recommendations having the approval of the Public Service Commission, and
the convention regarding acceptance of the advice of the Commission shall anply 1o them.

In cases where the Commission has been consulted, the convention regarding consuitation
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Note.- If frare ars no gualied persens datz ol gocurrencs
the vacancy, the person who ge
oromotion 10 1har post

Provided that where tre Specisi Rules in respect of the posT srovide Tnal dlrect
shall be resorted to in the absence of gualified candidates for promotion on the

N

ol

[u) Promotion and appomtment by trrvnsfe. to higher posts accordmg to

1.
i

ns or appolniments b fransisr 1o Righsr prsts

to tha provis ong of these rules and the spscial mLLs be made in accordance witn

[

w

currsnce of the vacancy, rscruiunent 1o tae post shall be mads acoor ingl.

senicrity
aubject to the person being considered suitable for the post. Punishments other than
censurs awarded within a per Lod of thre ¢ years immediataly preceding such promotion or

apooiniment by transfer shall be taken inTo account in defermurning the sulladlity

person for promotion or appointment by transfer

Note.- ['l‘; whean tnere are more than one @

zed
, PErsons in lgwwer sza fpay shall ‘Ue apooin
: i S

fii}  When the post in the feeder category has the same scale of pay and the
Special Rules prescribe no fixed ratio or preference, appointment shall be
made in accerdance witly the seniority in the feeder category, the same being
determined in the manner as provided ‘n tne first p*‘oviso to clause {a) of rule
27 of the General Ru ‘ﬁs If the L=P0‘h
fzeder caregories are same. Tne persc
preference over the otnet.

ar seniovity of persons in the

v oage may e given
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Triz amendment shall e deemed fo have come nio oToe wiih elzcr irom 10
December 1934
ic) .

ases 33’ Transizr irom

{2} Probation wkhere there are more t.rvcz*1 one gr’ada to the same category.- Nart

~ial Piieg rhars Thars ave

[0

‘j‘\_lﬂSlb‘;li‘iLiS attachzsd 1o

rin the Special Rules, in

r‘m“\a""“.::zts i'“aft -ecriitmeint ghall be

. v F : - PR,
appoiniment by nrometion or by ransfer

-ansfer shall be made ow the basis of merit 'and ability
and abiity are appros 2y egual.

oility shall Dc assebs\,d by the authority competent in the Government o maxe such
ap_:)oi:i::r;e:tts:

>

,.._3..-

gl

Srovided that the lsts for consideration for appeindment Dy Promolon or 2y

trangfer to the po:ns shall not ord.na:u\ co “"15 of members of service who do not baVF' at

least ons year of sarvice Defors the datz of veation after appolntment o s1

29,  Revision of orders of appointement to selection posts.- Subject w0 the
provis:nns of Note (il a) of sub-clause (7) and Para (a)} of sub- clause (8] of clause (] of
sub-rule {51 of rule 28 an order appointing a member of a service or class 7o a selecticn
category or grade by promotion or by transier may e revised by the Stats Government,
Such revision may be made by the State Government either suo motu-a. any time or on a
petition submitted. by any aggrieved member within six mon:ns {rom the date of passing
the order: ‘

Provided that the said period of six months may be extended by the State Government
- if sufficient cause is shown for the delay in-the submission of the petition.
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the rizht, be:

examinetios or test kel
v ool sach avaminanon or o

rent datss,
concession confzrrad by the passin

1

shal be decjﬁd tn nava Q:L.r‘,lﬂci on

last day
CCCUITIRG
wwhich
pubiished Dy the I{era_;a Puaﬁl“
such bxa“nratlon or test in ths. ubject or

: =l 1If the exaumination or 1251 in
subjects had not besn posiponed fo a latter dats;

"ths last day of e whole examinzalion cov test)
occurring in clause (9 of this sub-ruls shall mean ay on which,
according to the schedule of the examination or test first published
by the Herala Public Service Commi

the last of ¢

The e‘v;t)rission

the examinalion or 1281 n

-t

trz subjscts comprising he ¥EMminaicn or est
would have been conducted, 1if th\, examination or test in any of such
subjects had not been postponed to a later date.

The expression 'any examination or test' occurring in this sub - rule
shall mean any ehamma‘.lon or test conducted b\ the Kerala Public
Se=rvics Cotr 3 feTs

nexus wiih tae

nag a Awrect
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