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These are the byelaws governing the promotions and recruitment of non-lcaching employees
of Kerala Kalamandalam and these are to be included in the Byelaws 2011, Chapter VIL
These rules will come into-forco at ence.

The hierarchy of posts are as follows

Registrar — Finance Officer ~ Deputy Regisirar —~ Assislant Registrar — [Section Officer,
Senior Superintendent] - {Development Officer, Accountant & Cashier] & Assistant Grade 1-
Assistant Grade I — The Pasts specified in Clause V. 6 and V. 7. '

The Post of Registrar, Finance Officer, Junior Enginzer and Publicity & Research Officer are
selection posts.
The other posts, other than Class IIL 1V, are specified in clause V.5 - (Other Categornies) are
not incladed in the normal ficrarchy as shown above, for'promoliéns.
Posts in the University

1 Deputy Registrar

Method of Appointment Promotion /Deputation

For Promolion By promotion from the post of Assistant
Registrar. :

For Deputation A person of or above the rank of Under

Secretary (HG) from  Government
Secretariat or from parallel post of other

Universities.
2 Assistant Registrar :
Method of Appointment By Promotion/ Deputation
For Promotion By promotion from the category of

Section Officer (HG) or Section Officer,
or Senior Superintendent of  the
University.
For Deputation : . A person of or in rank of Under
Secretary from Goveouuent Secrefariat
= or from parallel post of other Universities.-
3. Section Officer '
Nethod of Appointment Promotion/ Deputation
For Promotion ' By promation according to semonty
from the category of Development
Officer/ Accountant/Cashier/Semuor
. Assistants ‘
For Deputation By deputation from the Government
' Services, if candidates are not available
in the ministerial cadre of the University.

4. Assistant
Method of Appointment By direct recruitmoent.
Qualification for direct recruitment A Bachelor’s Degree from a recognized

Universily and age limit prescribed by
K erala Public Service Commission.
3 Other Categories

Page 1t of 5
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Junior Engineer
Methad of Appointment
Qualification for. direcl recraitment

For Deputation

Publicity & Research Officer
Method of Appointment
Qualification for Dircct Appointment

For Deputation

Librarian
Method of Appointment

Qualification for direct Recruitment
For deputation

Head Clerk
Method of Appomtment

Upper Division Clerk
Method of Appomtment

Lower Division Clerk

Method of Appointment
Qualification
Clerk-cum-Warden{Male&Female)
Method of Appointment
Qualification

Mess Manager —cum-Clerk

Direct/Deputatian .
B.Tech (Civil) Degrec from 2 recognized,
University or a B. E(Civil) Degree fiom
a recognized University. '

Not below m the rank of Assisiant
Engineer in PWD.

Direct/Deputation

2. A Master's Degree in English or
Malayalam from a recognized
University with 55% of Marks o/
equivalent grade,

b. Proficiency in handling English,
Malayalam and Hindi.

¢. Intercst in Arts and An Criticism,

d. Know Sanskrit

A person of or in same rank from parallel

posl of other Universities.

Direct/Deputation

A Bachelor’s Degree in Library Science
from a recognized University.

From simular posts from
Government/Other Universitics.

By promation from the post of Upper
Division Clerk.

By promotion from the post of Lower
Division Clerk/Clerk-Cum-Warden/
Mess Manager cum LD Clerk: The inter
se seniorily of the above categories are
defermined in accordance with their
continuous service ini the Scale of Pay. IT
the length of service is same, the elder
being the senior.

Direct
A pass in Plus Two

Direct
A pass m Plus Tweo
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Method of Appointment
Qualification

Upper Division Typist
Method of Appointment

Senior Electrician
Method of Appomntment

Qualification

Lower Division Typist
Method of Appomntment

Qualification

Technician
Method of Appointment
Qualification

Class IT1 Posts

a.

<.

Driver

Method of Appointment
Qualification

Attender

Method of Appointment
Qualification

Fiectrician

Method of Appomtment

Quzlification

Direct
A pass in Plus Two

By Promotion from the post of Lower

Division Tvpist.

Promotion from the post of Electrician
(Class I
For Promotion: Ten year expenence in

the post of Electrician (Class I Post).

Direct

a. A passinPlus Two.

b. A pass in KGTE Lower
Malavalam and Higher m
English and Computer. Or 1T1
Diploma with
Knowledge.

Computer

Direct

A Bachelor’s Degree in Electronics from
a recognized University or a 3 (Three)
year Diploma in Electronics approved by
the Govt. of Kerala. -

Direct
A pass in SSLC, Valid License, Badge.

Direct/Promotion/By Transfer
1. For Direct: A pass in SS1.C.

2. For Promotion: By promotion from

the Post of Peon, who posscss the
minimum qualification required for
attender.
3. For Transfer: The senior most
employee in the Class IV Category.
Note: The Post of attender will be filled
up in the ration 1:I, ie, Promotion:
Transfer.

Direct
ITI Diploma (Electrical)
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7. Class IV Posts

a.  Peon
b. Watchman
. c Cook, Scavenger
d Sweeper .
Method of Appoeintment for the post Direct.

such as Peon. Watchman, Cook
Scavenger, Sweeper.
Qualification a. A passin VII Standard.
b. Ability to read and write.
¢.  Pettyman
Method of Appointment " Diréct
Qualification . 1. Passin VII Standard.
" 2. Knowledge in handling costumes
of Kathakali, Kutiyattam and
Thullal
3. Ability 1o read and write.

Reservation ta the Other Category and Assistant

i, Class Il employees who possess the qualification required for the posts in category vi to
xi shall be eligible to be promoted lo the posts in category of vi to xi if 2 vacaney exits.

. Incumbents joining the posts in other categories (specified in Clause V.5), haviag the
qualification preseribed for Assistant, as per these rules with a minimuom service of 8 years
in other category shall be eligible 10 be promoted to the caicgox'y of Assistant in the ratic
311, provided heishe completed the probation in requisite period. (Direct: Category
Change).

| Nete: Notwilhstanding anything contained in these rules the Class 111 employees joined the

service of erstwhile Kalamandalam, i.c., before 18°06/2007, and promoted, to the

posts ¥i to xi of Other categories specified in Clause V.5, who possess the

prescribed gualification for the post of Assistant shall be promoted 1o the post of

Assistant, if a vacancy exists, trrespective of their length of service in Other

Category, provided their probation in other category shall be declared completed.

The seniority of the mcumbents so promoted shall be in accordance with the
. principles prevailing in the State Government Service.

Determination of Seniority

Determination of Senuority of employees other than Cclass ITLTV employees of erstwhile

Kalamandalam, ie employees joined the servics before 18% June, 2007 and transferred vide

GO (1) 14472013 dt 21/03/2013 shall be determined, for the purpose of promotion to higher

posts, shall be with reference to histher continuous service in the Scale of Pay of the post in

which the incumbent was working immediately prior to thc date of coming inte being of GO

(P) 14472013 dt 2140372013,

Where. length of Service is equal, seniority shall be determmed hy their respective date of

birth. 12, the elder wifl be senior.

All the employecs, other than class IIEFTV employees joined the service bcfﬂrr: 18" June 2007

and transferred vide GOUPI144/2013 dt 210372013, shall be deemed to have gualified to the

paosts and s hapher posts.
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Univeisity. The objections filed afler
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Seniority

Refore the end of Japuary, cvery ycar a seniority lis{ piepared in respect of the university

emplayces, shall be publicly notified and objections invited shall be submitted fo the Vice-
Chancellor. which shall be referred to the Executive Board, if he/she deents 50, within the
period specified for the purpose. After consideration of objections by the Vice Chancellor or
the Executive Board, the final lists shall be publicly notificd, including the website of the
the stipulated period shall not be considered. Ohjections

1o principles of senionty as prescribed in these rules shall not be entertzined and such appeals
will be summarily rejected.

Probation and passing of obligalory department est

All incumbents, other. than Class 17TV have o pass the obligatory departmental tests

prescribed and conducted by the Kerala Public Service Comunission for similar posts in
Govemment Depariments. The employees, who have ‘atlaincd the age of 50 or pul
ineendered 20 years of service in erstwhile Kalamandalam, before 18% June 2007, will
bs permanently exempted from passing the obligalory departmental tests. To the
incurmbents who joined scrvice before 18% June 2007 and are not exempted from passing
the obligatory depariment test; a period of three years shall be aflowed for passing the
prescribed obligatory departmental tests. However, such incumbents will retain their
seniority for a peried of three years, which is the period granicd for passing the
peescribed obligatory departmental tests. In the meanwhile, if a vacancy arises to a higher
post such incumbent will be promoted 10 the higher post with increment at the mte as
applicable to his'her lower post and the incumbent so promoted, if fails o pass the
peescribed obligatory departmental tests will be liable to be reverted to his’her
substantive lower post. As and when such incumbent passes the obligatory departmenial
{=sl within in the time stipulated, he/she shall be granted the increments al the rate
applicable to the promoted post. If a University employee is appointed to a higher post
and later heishe was reverted to the Jower post for failure to acquire the obligalory
departmental tests his'her service in the higher post will count for increments applicable
to such fower post. The reversion, due to above, shall not amount 10 2 penalty within the

- meaniag of these rules. :
% Vice-Chancellor is competent to sanelion increments and declare satisfactory completion
of or extension of probation of University employees of and above the rank of Section

Offacer. ‘
iii  If any difficulty arises in application of these rules it shall be referred to the Executive

Board whose decision shall be final
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Detail of Administrative Staff

A

SI No: Designation | Quakificaion
. Registrar MA. PhD
Deputy Registrar SS1C

3. B .-'\SSI‘SEEIV[;l _[;{egistrarww M | B.f"\U
4| SccionOfficer | oBSc
5 | ”:"\ssisi;lht Gl A BA
-6. Assistant Gr. | SQE(“
7. Assistant Gr, | BA
S8 AssistantGr. | MA
9. “ UD-:-I'ypisl | o BSL o
1. LD Typist Mus Two
. Clerk Cum Warden Plus Two
19, Publicity and Research MA

Officer




