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GOVERNMIENT OF KERALA

Transpes L (A) Department
Applications are mvited ol Gontret apjrentiient o the lotlowing posis m

Kerala State Road Transport Corporaboi.

| I o ‘ Rt
| SL ‘ o . Salary (3)
! Post | ol Qualdilication
. No. \ l N per mouth |
| | Posts i E |
_ i -t”(}c-ncrl‘ul N’Iuhalgci‘ l e 1 S e from 1IN or dil 13 lakh h
' !
(Finance & E " Nationally reputed mstitution with | (Negotiable)
| .
! Administration) | !‘ pust qualifivaion experienee of 15
'll \ ] vours ol which at least 3 yeurs at i
| i 1 L senior managenient e el ina large
b
| \ ] L or gz, Chartered li ~
1 U yecountants nith outstanding \
l I‘ ; peeord i harge commercial | |
;. l | orginisations also apply. ‘ |
3. %u(icncml NMaunager it o ‘l 12 bech with MBA [rom M or a| 1.5 Lakh
IL(Iu.hmul) i 5 matiopalhy reputed stitution with (Ncguiiuhlc)
. _
| 1\ J post qualitication eaperience of 5] |
\ 1\ 11 vears of which at Jeust 3 years at 1\
’ | li l\ cehior management fevel large |
l\ 'E t manufactarmg o or wansport! |
\. 1‘ L} Jouisties Felated organisation.
; i ! R }
, _\rl')upm\ (unua! b i WA (I-'m;mcc! from 1M or a | !ul-\'h
5 | ‘ L ) (Ncunlluhlc) :
| Manaeer (Vinanee Civatiotuath eputed instilution with I - ;
& Administration) | 5 post Jitication experience of 10 1
: !L '; cears at o maddle nmnawumntl
| \ l‘ level oo farge commercial ot ,
l !‘ manuliclaying organisation. )
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[Deputy General | | | B.Tech with MBA from 1M or a| 1 lakh
Manager Nativnally reputed institution with (Negotiuble)
(Operations) pust qualification experience of 10

years at a niddle management
level in a large manufacturing or

service undertaking.

Deputy General 1 |B .‘”l'cch__Th‘iccﬁunica—l/Automobiléﬂ T 1lakh
Manager Engineering) and MBA from M (Negotiable)
(Technical) or.a‘Nationally reputed institution

|
I with pust gualification experience

of 10 yews at a  middle
management  level in o a  large

manufacturing  or  commercial

organisation.
Charered ™1 5 ['Miember of the Instiwte of| 75,000
Accountants / Cost Chartered Accountants of India or | (Negotiable)
Accountants the lnstitute of Cost Accountants

of India with 10 years experience

in a reputed vrganization,

U Lo R [ E———— e

The period of appointment shall be initially tor a period of three years which
may be extended up to five years depending on the performance of the
candidate. .

Age limit: 50 years in the case of General Manager level posts and 45 in the
case of others.

Application format and other details are available at www.prd.kerala. gov.in
and www keralartc.com/html/Employzone. hunl

Applications may be submitted to the

The Secretary o Government,
Transport Departiment,
Room No. 394, Main Block,
Government Secrelariat,
Thiruvananthapuram - L.
Phone No. 0471 251 8669
Last date of application: 07-08-2017
Conditions of experience and age lunit wmay be relaxed in the case of

exceptionally qualified candidates. Q
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GOVERNMENT OF KERALA

Transport (A) Department

Applications are invited for contract appointment to the tollowing posts in

Kerala State Road Transport Corporation.

SL

No.

Post

No.
of
Posts

Qualification

Salary X)

per month

1.

General Manager
(Finance &

Administration)

1

MBA (Finance) from 1IM or a

Nationally reputed institution with

.| post qualification experience of 15

years of which at least 5 years at a
senior management level in a large
organization / Public  Sector
Undertakings. Chartered
Accountants  with outsta{nding
record in large commercial
organisations / Public  Sector

Undertakings can also apply.

1.5 lakh
(Negotiable)

General Manager

(Technical)

B.Tech with MBA from IIM or a
Nationally reputed institution with
post qualification experience of 15
years of which at least 5 years at a
senior management level in a large
manufacturing or transport/
logistics related organisation /

Public Sector Undertakings.

1.5 lakh
(Negotiable)|

Deputy General
Manager

{Operations)

B.Tech with MBA from IIM or a
Nationally reputed institution with
post qualification experience of 10
years at a middle management

level in a large manufacturing or

1 lakh
{Negotiable)




service undertaking / Public Sector

Undertakings.

4, |Deputy General 1 |B.Tech (Mechanical/Automobile 1 lakh

Manager (Technical) Engineering) and MBA from 1IM or (Negotiable)
a Nationally reputed institution with
post qualification experience of 10
years at a middle management level
in a large manufacturing or
commercial organisation / Public

Sector Undertakings.

5. |Chartered = - 3 IMember of the Institute of Chartered 75,000
Accountants / Cost Accountants of India or the Institute| (Negotiable)
Accountants of Cost Accountants of India with 10

years experience in a reputed

organization /  Public  Sector

Undertakings.

Note:

1. The period of appointment shali be initiaily for a period of three years which may
be extended up to five years depending on the performance of the candidate.
2. Age limit: 50 years in the case of General Manager level posts and 45 in the case
of others.
-« Application rorimat and other details are available at www.prd.kerala.gov.in and
www.keralartc.com/html/Employzone.html
. Applications may be submitted to the
: The Secretary to Government,
Transport Department,
Room No. 394, Main Block,
Government Secretariat,
Thiruvananthapuram - 1.
Phone No. 0471 251 8669
. Last date of application: 30.11.2017
. Conditions of experience and age limit may be relaxed in the case of
exceptionally qualified candidates.
Employees from Public Sector Undertakings can apply on deputation basis.
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THIS AGREEMENT is entered into on this ... day of ...... 2018
at Thiruvananthapuram between the Kerala State Road Transport
Cornoration represented by ..., , Chairman and Managing Director

(herein after referred as the Employer which expression shall unless it be
repugnant to the context or meaning thereof be deemed to mean and
include its successors in office and assigns) of the ONE PART and
.................. . S/O wvcvecnenny, @g€d ... residing at ... (hereinafter
referred to as the “the employee”) of the OTHER PART.

: . WHEREAS- the Government have constituted a selection
commlttee for selection of General Manager, Deputy General Manager,
Chartered Accountant / Cost Accountant in Kerala State Road Transport
Corporation for the management of the Corporation vide
GO(Rt)N0.302/2017/Trans dated 21/06/2017 and
GO(Rt)N0.329/2017/Trans dated 07/07/2017;

AND WHEREAS, the Government have appointed
Sri.Pramod K.G and SriJohn Kurian as Chartered Accountant /Cost
Accountant in Kerala State Road Transport Corporation vide
GO(Rt)N0.429/2017/TRANS dated 16/06/2017.

: For the mutual benefits and obligations set forth in the
Agreement, the parties agree as follows:

1. EMPLOYMENT

A. He shall look after the receipt and expense of the
Corporation, and he accepts and agrees to such hiring,-engagement and
employment, subject to the general supervision and pursuant to the
orders, advice, and direction of the Corporation.

B. He shall perform such other duties as are customarily
performed by one holding such position in other, same, or similar
businesses or enterprises as that engaged in by the Corporation, and
shall also additionally render such other and unrelated services and
duties as may be assigned to him from time to time by the Corporation.

C. The appointment of Chartered Accountant / Cost Accountant
shall not be a permanent post. Besides, he shall not be eligible for any
preferences in future for any other appointments to the posts in Kerala
State Road Transport Corporation.

2. BEST EFFORTS OF EMPLOYEE
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He agrees that he will at all times faithfully, industriously, and
to the best of his ability, experience, and talents, perform ail of the
duties that may be required of and from him pursuant to the express and
implicit terms of this Agreement, to the reasonable satisfaction of
employer. Such duties shall be rendered at Transport Bhavan, Fort,
Thiruvananthapuram - 695 023, and at such other place as the
Corporation shall in good faith require or as the interest, needs,
business, or opportunity of the Kerala State Road Transport Corporation
shall require.

3. TERM OF EMPLOYMENT

The term of this Agreement shall be a period of three (3)
years, commencing from ... (date) and ending on ... (date)
however, subject to prior termination as provided in this Agreement.

4. REMUNERATION OF EMPLOYEE

The Corporation shall pay in full payment for employee's
services under this Agreement, consolidated remuneration at the rate of
Rs.75,000/- [Rupees seventy five thousand only] per month.

5. TERMINATION DUE TO DISCONTINUANCE OF BUSINESS

In spite of anything contained in this Agreement to the
contrary, in any event the Corporation shaill discontinue operating its
business at .. [ADDRESS], [CITY], [STATE/PROVINCE], then this
Agreement shall terminate as of the last day of the month in which
employer ceases operations at such location with the same force and
effect as if such last day of the month were originally set as the
termination date of this Agreement.

6. OTHER EMPLOYMENT

He shall devote all of his time, attention, knowledge, and skills
solely to the business and interest of the Corporation. He shall not be
involved directly or indirectly, in any manner, as partner, officer, director,
shareholder, advisor, employee, or in any other capacity, in any other
business similar to Kerala State Road Transport Corporation or any
allied trade; provided, however, that nothing contained in this section
shall be deemed to prevent or limit the right of employee to invest any
of his money in the capital stock or other securities of any Corporation
whose stock or securities are publicly owned or are regularly traded on
any public exchange, nor shall anything contained in this section be
deemed to prevent him from investing or limiting employee's right to
invest his money in real estate.

7. TRADE SECRETS

He shall not at any time or in any manner, either directly or
indirectly, divuige, disclose or communicate to any person, firm,
corporation, or other entity in any manner whatsoever any information
concerning any matters affecting or relating to the business of Kerala
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State Road Transport Corporation, including but not limited to any of its
customers, the prices it obtains or has obtained from the sale of, or at
which it sells or has sold, its products, or any other data without regard
to all of the above-stated matters will be deemed confidential, material,
or important, employer and employee specifically and expressly
stipulating that as between them, such matters are important, material,
anc confidential and gravely affect the effective and successful conduct
of the business of Kerala State Road Transport Corporation.

8. TRADE SECRETS AFTER TERMINATION OF EMPLOYMENT

All of the terms of annex II of this Agreement shall remain in full
force and effect for a period of five (5) years after the termination of nis
employment for any reason, and during such 5 year period, he shall not
make or permit the making of any public announcement or statement of
any kind that he was connected with the Corporation.

9. REIMBURSEMENT OF EXPENSES

He may incur reasonable expenses for furthering the
Corporation business. The Corporation shall reimburse such reasonable
business expenses actually incured by him in connection with the
employment, after he presents an itemized account of expenditures,
pursuant to Corporation's policy.

10. RECOMMENDATIONS FOR IMPROVING OPERATIONS

He shall make available to the Corporation all information of
which he shall have any knowledge and shall make all suggestions and
recommendations, that will be beneficial to the Corporation.

11. ADDITIONAL COMPENSATION

He shall not be entitled to any additional compensation by
reason of any service that he may perform as the member of any
managing committee of the Corporation.

12. EMPLOYEE'S INABILITYTO CONTRACT FOR EMPLOYER

In spite of anything contained in this Agreement to the
contrary, he shall not have the right to make any contracts or
commitments for or on behalf of employer without first obtaining the
express written consent of employer.

13. AGREEMENTS OUTSIDE CONTRACT

This Agreement contains complete details concerning the
employment arrangement between the parties and shall, as of the
effective date of this Agreement, supersede all other Agreements
between the parties. The parties stipulate that neither of them has made
any representation with respect to the subject matter of this Agreement
nor any representations including the execution and delivery of this
Agreement except such representations as are specifically set forth in
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this Agreement, and each of the party acknowledges that he has relied
on its own judgement in entering into this Agreement. The parties further
acknowledge that any payments or representations that may have been
made by either of them to the other prior to the date of executing this
Agreement are of no effect and that neither of them has relied in such
payments or representations in connection with his dealings with the
other.

14, LEAVE '

He shall be entitled to ten (10) days of paid leave each year
during the term, the time for such leave to be determined by the
Corporation on his request. '

15, MODIFCATION OF AGREEMENT

Any modification of this Agreement or additional obligation
assumed by either party in connection with this Agreement shall be
binding only if evidenced in writing signed by each party or an authorized
representative of each party.

16. FIDELITY BOND

He will immediately make application for a-fidelity or a surety
bond, designated by the Kerala State Road Transport Corporation, in
such amount as may be specified by the Corporation. The Corporation
shall pay the premium on such bond, and such bond shall continue in
force in such amounts as Corporation may from time to time require and
in the event such bond is refused or is ever cancelled, except with the
approval of the Corporation, his employment may be terminated
immediately and Corporation shall be entitled to compensation to the
date of such termination only.

17. TERMINATION

A. This Agreement may be terminated by either party on 30
day's written notice to the other. If Corporation shall so terminate this
Agreement, he shall be entitled to compensation for thirty (30) days.

B. In the event of any violation of any of the terms of this
Agreement by him, Corporation may terminate employment without
notice and with compensation to him only to the date of such
termination.

C. It is further agreed that any breach or evasion of any of the
terms of this Agreement by either party, such injured party may be
entitled to resort to legal or equittable remedies as provided in this
Agreement.

18. TERMINATION FOR DISABILITY
A. In spite of anything contained in this Agreement to the
contrary, the Employer shall have the option to terminate the Agreement
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in the event he has become permanently disable to the extend that he is
unable to carry out the function assigned to him by issuing notice
through registered mail in his residential address intimating or at such
other address as he shall designate, in writing of Kerala State Road
Transport Corporation's intention to terminate this Agreement on the
last day of the month on which such notice is mailed. On giving of such
notice, the Agreement shall cease on the last day of the month in which
the notice is so mailed, with the same force and effect as if such last
day of the month were the date originally set forth in this Agreement as
the termination date of the Agreement.

B. For the purposes of this Agreement, he shall be deemed to
have become permanently disabled, if, during any year of the term of
this Agreement, because of ill health, physical or mental disability or for
other causes beyond his control and has been continuously unable or

-unwilling - or has: failed to perform his duties under this Agreement for -

fifteen (15) consecutive days, or if, during any year of the term of this
Agreement, he has been unable or unwilling or has failed to perform his
duties for a total period of 20 days, irrespective of whether or not such
days are consecutive. For the purposes of this Agreement, the term "any
year of the term of this Agreement” is defined to mean any 12-calendar-
months period commencing OnN ... [DATE], and terminating on
.................. [DATE], during the term of this Agreement.

C. DEATH BENEFIT

The term of employment under this agreement shall terminate
upon his death without any further payments. The Corporation shall pay
to him any remuneration/expenses/benefits due through the end of the
month in which death occurred.

19. EFFECT OF PARTIAL INVALIDITY

The invalidity of any portion of this Agreement will not and shall
" not be deemed to affect the validity of any other provision. in the event
that any provision of this Agreement is held to be invalid, the parties
agree that the remaining provisions shall be deemed to be in full force
and effect as if they had been executed by both parties subsequent to
the expungement of the invalid provision.

20. DISPUTE RESOLUTION

In the event of any dispute or claim arising out of or in relation
to this agreement shall be resolved through negotiations between the
parties. Appeal if any shall be preferred by the aggrieved person within
a period of thirty (30) days before the secretary, Tra nsport Department,
whose decision upon the matter shall be final and binding on the parties.

21. CONFIDENTIAL INFORMATION

(A) Defined. In this Agreement the term "Confidential Information” shall
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mean the Work Product and any and all information relating to the
Corporation's business, including, research, developments, product
plans, products services, diagrams, formulae, processes, techniques,
technology, firmware, software, know-how, designs, ideas, discoveries,
inventions, improvements, copyrights, trademarks, trade secrets,
customers, suppliers, markets, marketing, finances disclosed by
Company either directly or indirectly in writing, orally or visually, to him.

(B) Obligations of Non-Disclosure and Non-Use. Unless otherwise
agreed to in advance and in writing by the Corporation, he will not,
except as required by law or court order, use the Confidential
Information for any purpose whatsoever other than the performance of
the Services or disclose the Confidential Information to any third party.

He may disclose the Confidential Information only to those of
Corporation's other employees who need to know such information. In
addition, prior to any disclosure of such Confidentia!l Information to any
such employee, such employee shall be made aware of the confidential
nature of the Information and shall execute, or shall already be bound
by, a non-disclosure agreement containing terms and conditions
consistent with the terms and conditions of this Agreement. In any event,
he shall be responsible for any breach of the terms and conditions of this
Agreement by any of Corporation’s other employees. He shall use the
same degree of care to avoid disclosure of the Confidential Information
as he employs with respect to his own Confidential Information of like
importance, but not less than a reasonable degree of care.

(C) Return of Confidential Information. Upon the termination or
expiration of this Agreement for any reason, or upon Company's earlier
request, he will deliver to the Corporation all of the Corporation's
property or Confidential Information in tangible form that he may have in
its possession or control. He may retain one copy of the Confidential
Information in its legal files.

22. INTERFERENCE WITH BUSINESS

(A) Non-Competition. During the term of this Agreement, he will
engage in no business or other activities which are, directly or indirectly,
competitive with the business activities of the Company without
obtaining the prior written consent of the Company.

(B) Non-Solicitation. He agrees that for a period of one (1) year after
termination of this Agreement, he shall not:

(i) divert or attempt to divert from the Corporation any business
of any kind in which it is engaged, including, without limitation, the
solicitation of or interference with any of its suppliers or customers, or
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(i) employ, solicit for employment, or recommend for
employment any person employed by the Corporation, during the
contractual Period and for a period of five (5) years thereafter,

23. INJUNCTIVE RELIEF

He acknowledges that a violation of terms would cause
immediate and irreparable harm to the Corporation for which money
damages would be inadequate. Therefore, the Corporation will be
entitled to injunctive relief for the breach of any of its obligations under
the said terms without proof of actual damages and without the posting
of bond or other security. Such remedy shall not be deemed to be the
exclusive remedy for such violation, but shall be in addition to all other
remedies available at law or in equity.

24. PARAGRAPH HEADINGS

The titles to the paragraphs of this Agreement are solely for
the convenience of the parties and shall not be used to explain, modify,
simplify, or aid in the interpretation of the provisions of the Agreement.

If all the above conditions are acceptable, one copy of the
document in duplicate shall be returned after endorsing the acceptance
hereunder.

IN WITNESS WHEREOF, the parties here unto have set their hands to this

agreement on this ... day of ... herein above written.

Signed bY i Signed by e

Party of the one part Party of the other part

In the presence of witnessess In the presence of witnessess
1. “ 1.

2 2.

ANNEXURE

GO(Rt)N0.429/2017/Trans dated 16.09.2017



