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C'OVERNMENT OF KERA]A

Abstrsct

Pulrrrc Slnvrtrs - S(H[Me FoR tltt, Colaprrssrorelt EMpLoyMENI oF
trrt l)[ptrot,rts rrr Govrn.lME"rt SF:RvA\ts wHo DIE

i\ lrARr,,Fss-- Mootflt,o-ORoERs tssu E D

PERSONNEI- AN'D ADMIMSTRA'IIVE REFORMS (AD\']CE{) DEPARTMENT

G O. (P) No. l2l99/P&AR"D. Dsted Thlruvsurnrhrpurcm, 24th May, 1999,

Raad.-l

4.

5.

6.

1.

o:

9.

2.

l.

GO (Ms) No. ?0i70lPt) dared 2t-t-t970.

G O. (P) No. 7'95,?&ARD dared 30-3-1995.

Judgment in OP. No. 10287i95 dared 26-7-1995 of rhe
Hon'ble High Coun of Kerala.

G O. (P) No. 2l/95/P&ARD dated 2l-10-1995,

G O (P) No. l4l96/P&ARD dated 25-3-t996.

G (). (P) No.23I96,?&ARD dared l0-7-t996.

G r) (P) No 39i96,?&ARD dared 29-ll-1996.

G O. (P) No. 4/97|P&ARD dated l2-2-199?,

G O. (P) No. |/98/P&ARD dared 5-l-1998.

ORDER

As per the Covernment order read as lst paper above. Government
have introduced a scheme to provide employment assistance to the dependent
()f Cir)',crnment Servants who die in harness. The inlention or tbe ssh€ms
rvas to provide expeditious relief to the immediate family of the deceased
Government Servants, who will suffer in the absence of such a reliel'. Sevcral
relaxations and resrrictions have taken place over the past 29 years to the
scheme and rules. This scheme was liberalised last as Der G.O. read as



2nd paper above. While disposing OP No l028? of 1995' the Hon'ble

High 
'Court has observed lhat the provisions contained in

CO, tp) No.7/95,?&ARD dared 30-3'1995 regulating the schefie cortravene th€

instruciions issued by rhe Hon'ble Supreme Court of lndia in two of their

judgments, and directed the Government to revise the scheme adhering to thc

rules enunciated by the Supreme Court.

2 Government have considered in detail all the relevant aspects and

are now Dleased to issue the following orders, in supelsession of all the existing

orders, to regulate the appointment under the compassiooate employment

scheme,

Date of efect

3. Applications receivcd on or after the date ol'issue of this order shall be

rtisposed of in accordance with these orders. Pending applications as on th€

date of t.bis order shall be dealt with as Per the earlier orders'

Eligibility

4. Applications from dependents of Government Servants who die in

harness will be considered for employment assistance under the scheme'

'Government Servants' shall include contingent and work establishment
personnel, part-time employees, N.M.R. Workers, Seasonal employees under

various Govetnment Depanments, Permanent Labourers of the Agrictllture
Department and Panchayat employees.

5. Dependenls of the employees of the Municipalities and Corpotations

who die in hamess will a)so be eligible for employment assistance on the pattern

of this scheme. tlowever, their appointment shall be confined to the

Municipalities and Corporations only,

6. Dependents of Government Servants missing while in service, if
ii is not proved otherwise as laid down in section 108 of the Indiar, Evidence

Act, will be eligible for employment assistance under the scheme treating that

the incumbent had died while in service

?. Dependents of Government Servants who die in hamess irr€sPective of

the circutnstances of the dcath (inc'luding suicide) will be eligible for employment

assistance under the ssheme.

8. Dependents of Covernment Servants wbo have availed themselves of
invalid pension and in whose case death takes place before the normal date of

superannuation shall also be eligible for employment assistance under

the scheme.



9, The scheme is not applicable to the €mployees of private colleges.

10. (a) Employmenl assislance under the scheme shall not be availablc to

rhe dependents of Governm€nt S€rvalts who are aliowed lo continue in service

beyond superannuation either by extension of service or by reemployment and in

whose case the dealh lakcs place after the normal date of retiremeot or
superannuation,

(b) The.dependents of the teaching staff of all educational inslitulions
(including Principals of Colleges) who on completion of the age of 55 yearc

during the course of an academic year coutinue in service, undcr Rule 60 (c)

Kerala Service Rules, Parl i, till the last day of the mo.pth i which the aca{emic

year ends and who die during the period oi such continuance will be eligible for

the employment assistance under the schcme.

I l. Dependents of Government Servants who have retircd voluntarily and

in whose cas€ death takes place before the nonnal date of superannuation sball

not be eligible for the employment assistance under tbe scbeme.

Fanily income

12. The maxrmum income of the family.of the deceased Government
Servant should not exceed Rs. 1,50,000 (Rupees One lakJr and fifty lhousand

only) per annum to make a dependent'eligible for tbe Compassiorate
Employnent and this limit will be rcvised from time to time.

13. Family income to be reckoned is the actual income available to all
members oi the family from all sources other than family peosioo. Income
from the properties of the members of the family should also be reckoned.
Income of th€ married sons and daughters and other members of the family
living separately shall not be reckoned for calculating the Family incom€,
In case of disputes on income, the case shall be rcferred to tbe concerned
District Collector and the income reponed by the Collector sball be accepted as

tbe actual income. When salary based income is calculatqd the pay iDcluding all
allowances except Traveiling Allowance shall be reckoned for the purpose. For
this purpose, necessary amendmenls in the guidelines in G. O. (Ms.) No. 192/E5/

RD, dated 23-3- 1985 will be issued, sepa$tely.

Dependenls

14. (a) Only one dependent will be given employmeot assistance under
the scheme in lhe event of the death of a Government Servant. Enrployment
assrstance shall be given to the widow,iwidower, son, daughlcr in the said order



of priority. Son aud daughter slrall include adopted son and adopted daughter
respcctively and rvill rank after sonrdaughtel. No other dcpendcnt shall be

eligible or given appointment under the scheme.

(b) Whenever there is a dispute bet\r,een the claim of two dependcnts

the peruon re,commcnded by the widow/widower of the deceased Covernmrnt
Servant will be prefcned.

(c) In the case of dependenrs other than wiclow;'witl0wcr, the conscnr
of the widow/wjdowcr shall invariably be obtained.

Minimum Senice

15, There shall be no mininrum service restriction. Dependents of
tliosc Covernmcnt Servants who are regularly appointed and enrployed in
Government sr:rvice shall be eligible for the benefit of the scheme irresp€ctive
of thc length of seivice.

C alegon oJ nltpointrnenl

i6. Appointment under thc scheme q,ill be limited to Class lll aod Class IV
posrs in the Subordinate Senice, Last Grade Senicc and in Pan-time Contingcnr
Service to wbich direct rccruitment is one of the methtrds of appointmc|lt. ]n lhe
case of posts fbr which different methods of appointmenl are prescribed, thc
appointment undcr thc scheme shall be set off against the quota eannarked lbr
direct recruitment,

Qualificution.fi)t' posts

17. The qualification prescribed for direct recruitment to the posr will appiy.
No reiaxation in the qualifications wjll be allowed under the scheme.

Ag? limt,

lE. In thc case of.appointment to widow/widower and in the case of
appointme[t to Part-tjme contlngent posts, there shall be no uppcr age
reslriction i.e., applicants shall be givcn appointment up 10 the age of retirement.
ln all other cases the upper age limit prescribed for direct rccruitmcnt to the posl

shall apply.

'lime linit Jbr prelerring applicatron

19. The time limit for prefening applications under the schemc will be

2 years from the date of death of Government Senants. In the case ol'minor.
the period will be within 3 years after araining najority.



)

" 
Procedure f<tr appointnent

20. Applicatrnns for appointment from dependents of Govemmeht S€rvants

uho die-rn-harness will be cntertained only in the prescribed form given in

Appentiix 'A' wirh a courl fee stamp of Rs. 2 affixed thereon. The applications

shall be submitted in the office wherc the Government Servants had last worked.

l.egal heirship cerlificale issusd by the Tahsildar concemed, income certifrcate

and death cenificate should invariably be enclosed with the application. An
applicant under the Compassionale Employment Scheme will be permitted to

rndicale the order of priority of the posts applied for To the exlent possible this

order of priorit;- will be accepted. However, if this is not possible the applicant
wrll bc appornted to any available vacancy in any of the subordinate services.

2l A checklisl as in Appendix 'B'will be adopted by Heads of
Depanments/ District Collectors for making reports to Government on thc
application for employment under the scheme.

22. Verification of character and other formalities to be followed in the case

of direct recruilment shall be followed in the case of appointmenl under this
schemc also.

. 2,1. (a) Proposals fbr appointments under the scheme lo be made in the
dcf'artmcnls other than those in Secretariat will be proc€ssed and orders issued

b1, Ihe concerned Adrninistrative Department in the Secrelarjat. The
Administrative Department will issue only an order sanctioning the appointment
of the candidate and the tbrmal appointment or{er will be issued by the
concerned Apporntrng Authority.

(b) In respect of appointments to be made in the Administrative
Secretariat, Finance Depanment and Law l)eparlment, th€ proposals will be
processed by the concerned Administrative Department of the Secretariat but
rhe final orders will be issued by the Administrative Secretariat, Finance
Department and the Law Department as the sase may be. In such cases
sanation for the appointment need not be issued, instead formal appointment
order itself may be rssued.

General

24 Candidarc appornted under the scheme should produce an attested
copy ot pholograph al lhe time ofjoining duty.

l5 Appojnrment once offcred and the poit once applied for shall be
allo*ed to be changed ifrhe request for change is made within lhe time limit

' prescnbcd in para 19 above,



26. Applicant will have the right to withdraw hisher application at any tim€

wirbin rhe time limit before the job is accepted, so as to enable anothcr

dependent of the family to make hiyher application for emplo)'rnent assistance

27. The apppintment Siven under the scheme will be cancelled ifand whcn it is

found that ihere was misrepresBnlation or suppression ofmat€rial facts on thc part of

the applicant while submitting application.

28. Candidales aPpointed under the scbeme will have the option to choose

any district for aPpointment and in case they are appointed in a dislrict other

than the diskict of option, they wil) be tmnsferred to the district of option at the

earliesl opportunity without loss of seniority.

29. The five year rule prescribed for imer'district transfer of drstrict'wise
- recruits will be made applicable to persons appointed under this scheme only

after the candidate is posted to the dislrict of his choice.

30. Appointmenl of dependents in general cateSory posts such as Lower

Division Clerir, Lower Division Typist, Peon etc., will be rnade in the concemed

Department itself against an existing or arising vacancy.

3l . If vacancies of Lower Division Clerk is not available and the apPlicanl is

qualified for appointment as Lower Division Typist, he will be appoinled as Typist-

Clerk against an existing vacancy of Lower Division Typist and given category

change as Lower Division CIerk without loss ofseniority, based on his option, adopting

the general Pattern regarding category change in the case ofappointments under the

Compa$ionate Employment Scheme also, i.e , the Typist-Clerk appolnted undcr

Compassionate Employment Scheme will remain as Tlpist'Clerk for a period of five

years before cateSory change is allowed.

32. lf a vacancy of Peon is not available in the Department to

accommodate a dependent and if there is vacancy and th€ applicant is willing'

he will be appointed in part'time contingenl post. Such persons wiil be allowed

change of appointment as Peon prosPectively at tbe €aliest opponunity'

33. If none of lhe ahernadves mentioned in paras 30, 3l or 32 above is

possible tbr want of vacancies, such cases shall be referred to the Ceneral

Admidslration (C. E. Cell) Depanment for sllotment of vacancies

34. For allotment of vacansies under para 33 above, 5olo vacancies in the

categories of Lower Division Clerk, Lower Division TyPisl and Peon arising every

year will be reported by all Heads of DePafiments/ApPointing Authorities to the

General Adminisbation (C. E. Cell) Department



.15 5qu \',tcarrcius ()l /\ssislanl Cnrdc ll including l,egal .A ss istant Cradc ll
I tlir Sccrclarial {n drninrslrali\.c Secrctat.ial). liinancc Dcparlnrcnt. Law
Dcpartrncnl itnd onicc ril'thc Advocatc Ccncral, anrl 57u vacancics ol Auditrrr
Oraclc ll in thc Local l;und Audit Depaflment will bu rcserved and rcDortcd lo
tht' Gc'ncral Administlation (C'. E. Cstl) Dcpaflrncnl tbr alk)lmenl ol vacuncics to
lhc candidalcs possessing graduation and post grarluation qualilications. The
dcpcndenls ol Gorcrnmcnt Selrrnts in Sccrctariat. Olfic!: ot. lhe Advocatc
Oencl;l and Local Fund Au(lit Dupanmcnt having ihc requisite qualiticarion wili
bc appointcrl as Arstsli[rl (;rade ll,Lcgal Assrstnnt (ira(lc ll,,Au,11,a, Grartc in
an existtttg or rtising vilcan(.y In the qOncurncd dcpaltntcnt and such

.ilpp(|nllllcnt shall rtot be sut ol, gainst the 5rr,o !acancics rcscrvcd ang rcp9;1s6
l() lhf (rcngt?ll ,\(lrl ni\lratiorr {(, L. Ccll) Dcpanm() t.

J6. 50; racancics ol Villagc [.]xtc,nsion Ofliccr unrJ Lacly Village Fxtcnsion()lticcl ll't rhc Rural Dclclr>prrrcnl Dcpartmcnl and .t9o raca|cics ol'Lo*.cr
l)irrsion Conrpilcr irr Burcau ol'Econornics and Statistics Dcpanrnent ,$.ill hc
rcscrrcd and rcpodcd rr) rhc (jcncral Adrninisration {C. E. (.cll) Dcpanrncnl lin.
allrrtrnenl undcr thc rchcrne. to qualitiud dcpcndcnts.

.17 l09o vncancict of Police Constable. Excise Cuard. Fors$ Ouatl and Jail
\l'ardc. *ill bc rcser"ved and r.eponed to the Ccncral Atiminisrrulion (C. t:, Ccll)
Dcpanmcnt lirr allotmcnt to clualiticd harrds.

18. 'l-hc dcpendcnls ol Govcmment Senants in any ofrhc Dcparlmenls ol
Rural Dr:rclopmcnt. Burstu of l-lconomics and Statisticr. Poljcc. Excise, Forsst
and .fail applyrng ti)r rhc posls ol'Villlge Exrcnsion Ofliccr.iLady Village Extension
f)lllccr'. louer' [)ivision ('ornpilcr. policc Constablu. Fxcisr,, Guard, Forcst Cuard
anil .larl Warclcr rcspccrilcly will br"' lppointed in thc conccrncd DcDartmcnl in
c\l.ilrlt! r)r anstng vitca|cics. provicled thcl possess lhe requisite qualilications.
.rtrhr)Lrl cLl|rsuiling rhc (iencral A(lrlrnislration {C.ti. Cell) Deparlrnent. Such
pp.rntrncrll shall nol bc ser olfagainst ths vacarcics rsssrrcd antl renortccl to

thc (icnural {dminrstmtion (C. E. Cell) Depanmcnt.

.19. Irrrplovnrcnl assistancrr Undcrthescheme u,ill begiven0nlyon fulfiiment ol.
ll)e con(litions stjpulal0d in thcsc ordcrs. Appoinrment unrlcr thc scheme shall bc
grvun onl\ to onc cligible dcpcldcnt of thc Governmenl Servanl. In cases. where
|pp{'intmcnt is in a Dcla mcnt r)thcr than the Dcpartmenl whcre thc deceased
(iovcrnmcnl .cr.!. nt hntl u,rrt.kcd and thc vacancy is not onc assigned by the Gcneral
A(lrnrrislralron (( L. Ccll) Dopaftn.tct.lt. prior concurrenccj o[:he concerneci
Atlrrrnislatrvc Dcpannrcnt should be'obtained bclbre ortlcrs are issued.

40 Ciovcr nlcnr will have thc right to cancel thc order sanstioning the
appointr'cnt ()l persons undcr rhe conrpassionate cmplovmenl scheme if atler the
rsr,rr.. ol'thc ()rdcr tt is sc'en on elarninatir.rn that the orders were issued enoneously.

.l |?1,{:01: l)IP
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41. As the scheme is intended to help the bereaved tamily of thc dcceascd
Covcrnmsnt servant. the application lbr employment assistancc should be
processeC at all suges and at all levels with a sense of urgency. Enquiry reports

of rhe District Coll€ctors should be finalised and submitted wilhin six weeks. A
rcgister in the pro forma in Appendix 'C'will be maintained in the Collectorates
to watch the receipt and disposal of applications.

42. The details of applications received Irom thc dependents ol the
deceased employees and the details of appointment given rvill be cntcrcd in thc
Serryice Book of the deceascd cmployees and also in the sstablishmenl rcgistcr
of the otfice in which the deceased employee last worked and the f-act should
be attested by thc Head of Office/Head of Department, Every Adminislrati',c
Depanment of the Secrelarial shall also mainlain regisler in the pro lbrma in
Appendix 'D' in which applications recejved for employmcnt assistancc undcr
the scheme shall be entered so that it will be casy to watch t+r!'prrrgress of
actiou a d to lumrsh rnformation on L. A. questrons

43. The files relating to issue of sanction lbr apporntments of Covcrnmcnl
servanls dying-in-harness sbould be closed as Manuscript (Ms) serics so as to
retain them Dennanentlv

By order of the Covernor.

Dtr,rteu Vt rn,

Sccrete4 1., Gttvernnenl

To

All fleads of Depanmcnt/Appointing Authorities and Ol|ces.

All District Collectors.

All Departmenrs (All sections) ol the Secretarial including [.aw and

Finance.

All Officcrs of the Secrrtariat.

The Principal Accountant Ceneral (Audit). Kcrala, Thiruvananthapuram
(wnh C.L.)

The Accountant General (A&E). Kcrala. Thiruvananthapuram (with C.L.) .

The Secretary. Kerala Public Scrvice Commission (with C.L.)
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: n" n.gi.trar, High Court nr r.ruti Emakulam (with c.L.),

The Registrar. University of Kerala/Kochi/Kozhikode/Kannur (wirh C.L.).

The ReBistrar. Mahatma Candhi University, Kottayam (wilh C.L.).

The Registrar. Kr:rala Agricultulal University. Thrissur (with C.L.).

The Registrar, Sree Sankaracharya University of Sanskrit, Kalady.

Emakulam (with C.L.).

The Sscretary. LegislatLrre Secrelariat (with C.L.).
.lh€ 

General Manager. K.S.R.T.C.. Thiruvananlhapuram (with C.L.).

fhc Secretary. K.S.E ts.. Thiruvananlhapuram {with C.L.).

The PIi\,ate Secretarres !o lhc Chiel Minister and other Ministers.

'Thc Prrvatc Sccretary to thc Leader of Opposition. Contonmenl House,

Th rruvananthapuram

The Private Secretary lo the Speaker/Deputy Spcaker, l-egislative Assembly,

I hiruvananthapuram.

'fhe Private Secretary to the Covcmor, Raj Bhavan, Thiruvananthapuram.

-l 
he Advocatc General. Emakulam.

The Additional Sccretary to lhe Chief Secrctary,

Thc Drrcctor ol Public Relations.

Stock Filc.
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At,rt NDrx A

{A Coun l'-cc slamp ol Rupccs lwo should bc altixcd on thc

Application Fonn)

Form ol Application for Employment und€r the Scheme lbr lhc
Compassionate f,mployment of the dependents of Government

Servrnts Dylng-ln-harness contemphted in

GO. (P) .12|99/P&ARD drred 24-S-t999

Narnc and lull postal address ol
the applrcant indicaling the nauru
ol lhc Distnct

Name. lull rcsidential address' and
details of appointment last held
by the O0vemnEnl Servant together
with details ol thc date of cntry in
servicc. ol]i.cu and dcpartnrcnt
whcre worked immediately befbre
dcath clc.

Relatronshrp ('t thc applrcanl to
the Co\ernment Servant who
dicd-in-harncss.

lbtal coniinuous service put in by
the dcceased Covcmmcnt Servant
with dates ot binh and death

Dctails ol the members in the
lbmily ol the deceased Covemrnent
Scrvant togclhcr with the namc.
age. occupatron and relationship
of cach wrth the deceased

Total onnual family income of thc
deceased Covernmcnl S€rvanl
(cenilicalc liom conccmed authority
should be attached)

Appiicant's age and date of birth'
(aitestcd copy of the relevant
school records or othcf relevant
records should be attached)

E.ducational clualifications and
expericnce. il' any. gaincd (attested
copy ol the certificate to he attached)

8.



il
I)hvsrcirl rrclsrrrcrlcnls and lilncss
{Ncud be tllled h} thc pplicanl
rvhrr lppl'- lor tlre ptrsls rrl Policc
( r)rlslablc. [:xcisc (iLrald. [orcst
( iuarcl oi .lail \\arr,lcri

H eighl

( hcrt- -Nonnal

L.rpirndcd

(lrr It supPoflcrl by a ccrlillcirlc ,n)nl
.r Vtxliol Olli.rr in Covlnnrlrtl *$nrcc)

\\lrullrcI lh!' irpnlir nt is tnarnsd (,1

rrrrgic'

\\'hcthcr rhc applrcanl or iruY olhsr
(1!'l)cr(lenl Lr i the dcrl'asetl
(.,i,\cnrnrcrt Senant had upplied tirl
lhr l)cncllls rrndc| lhc schenrc carlrcr'.'
(il- so gr!c drtails)

\\/hcthur an) olhcr dcpendenl of thc :

dccca:cd (ioverntncDl Sorvant ha"
inailerl ol thc bcnclit ol'cnrployrncnr
urrrlcr thc schcnte pleviouslv ?

\anre rrl prrstl lin which apporntrncnl :

r :rrr.ruht il lhe ordef (,1 prclcren'ic

lhc f)r\lnct choscn by tlre applicant

t2.

tl

lr/

DECI,ARATION

partrctrlars grycn ahovr'itrr. true to the hcsl
itgrec t() thc app{)intmcnl sccured by mc
\\rlhoul nolicc in thc cvent ol tirrding anv
nlillcnal pans on tlly part.

. . . . .. do hereby declare that the

of my knowledge and beliet: I also

undcr thc scheme bcing terminated
mjsrepresentalion or supprcssr()n oi'

Si gnu I urc ol tppl icsnl.

l.

Placc :

I)atc:
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1.
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Appelnrx B

Check list of points to be looked into for appolntment of
Depend€nts of Covernment Servants Dylngin-harness

Name and designation oi the :

deceased Governmcnt Servant
'Iotai service put in by the
deceased Government Servant

(i) Date of binh ol'the :

Covernment Servant

(ii) Dale ol'entry in service i

(iii) Date of death

Detdils of members in the family
(Name. date of binh, marital
status and occupation, if any)

Total annual t'amily income of
the deccased Covernment Servant

Date of receipt of the application
from whom the application is
received

Name and relalionship of the
person lo be considered for
appointmcnt

Applicant's age and date of .binh

Qualifications oi the candidate
as represented and reported

(a) Educdlional qualification

(b) Physical measurement ;

(ln the case of Posts such as
Police Constable, Excise Cuard.
Forest Guard or Jail Warder)

. Height

Chest-Normal

. Expanded

Post for whjch the applicant is
qualifid

Other poinrs for consideratior
if any

10.
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. Recommcndarion of the Head of
DcpartmenVCollector

Whelher any dcpendent' ol rhe
decea.sed employee was given
apporntmenl under the scheme.
lf so, details of appointmenl givcn

Apl|ll:rx C

L serial Nurnbcr
2. Rctbrcnce number if any, date and :

liom whom received

J. Curent Number :

4. Datc ol'receipt by Clerk :

5. Narnc and designation of the :

deceased Govemrnent Servant and
the Departmcnl in which the
dcceasud was working

6. Narnc and address of the applicant :

?. Rctcrcnce issued Io whom for
clquiry rcpo and date

8. Dare of r€oeipr of the enquiry rcpon :

9. Report senr to whom and date :

10. Nature of disposal :

Arpelorx D

l. Serral Number :

2. Name and address of the applicant

.1. Name tlf the deceased emDlovsc :
and the Depafiment or ofiice
(institution) where he/she was
working

4. Date of receipt of application

5. Cunent Number

6. How disposed ot (ifappoinlment :

grven details thereoo

ftnrdlldridfirlits&hrl 1,,,r,ct0f hpt.
qftn& &sttuitt,ltitunft iilhrlulrB

$tcliol Oifict


