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POLICE DEPARTMENT

KERALA
No. Or(aI- 189059/2017lPHO

Poiice Headquarters, Kerala
Thiru\6nanthaouram-6950 10

Dared: Q, /03/201e

Executive Di.€clive lfo. 08/2019

Sub: Itndemertatlon of nerly Riot Drill and Handgun Drill an Kerala
Polil:e - OrdcF isred - Rcg.

Ref: Report of the Committee constihred fot preperlng the ptoposal
for R.forms of lGrala Polico lethy drf,l ard Handgun drill.

The present Lathy drifi and Handgun drill followed by Kerala Police 6 based on

Ste colonial Briush dill of Madras Presidency. It is not adequate and suitable for crowd

dispersal in a democratic society. It is essential to reform the present s)6tem and

design a modem drill that is more scientific, safie, humane, accountable and efiective.

sri. K. S€thu Rarnan IPs, DIG (Admn.), has popced a riew Riot Drill and Handgun

Orill that are developed by inno\rdting eldstirE dllls and Incorporaong best practices of

vdrious Police forces. It was tar8ht to lnstlctss and selected Pollce personn€l in all

the Battallons and Law & Order units acro6s ttle stze" The response has been

tremendous. Officers of a[ ranks have wdcotned the nevt &ill. A committee was

constihrted under the ct|alrlrEnddp of Sd. S. AmantsEktishnan IPs, ADGP-APBn

(i/c). for studyirE the proposed new Rld Orill and tbndgun Hll. It has also submitted

a report recomrnending the ino'odr.rdion of the new Rlot Drlll and Handgun Drill in

Ker?la Po,tice.

RIOT DRILL

oeficienci€s in the Preselt lrtiy lrrill Yls"a-Yi6 tt|a nq,Y Orill 
)

The present lathy dritl r.{as devtsed in 1931 bY ttre colonial Pd'ce ftfce for

suppressing the fr€edom fio/ement It commands ttle Policernen to auzd tt|e

agitators on head, n€ck, face and stomad. The present latiy drill does not emplo)'

modern riot g€ar including sh'l€ld ard hdtn€f. On field. it leads to heavy casjaltb br
Police personnel and crowd.

Pate | 1



PRESENT IATHY DRII-L NEW RIOT DRII.L

SalienLFeatures:

Mobility

Quick March is the basic movement.
Mobility is slow. It is not realistrc in field
situation.

March is the basic movement.
mobility is high and effective in the :

Cornmand

Formation

Words of commard in voice are the
primary means of contml of police party.

ef command are supplemented by
and \.vhistles.

Equipment

No Shleld, Helmut and Shin Guard

The lathy exercises and cutsteach the fThe exercises are intended to physically

oolice personne! to attack the crowd on iand nrentally strengthen poiice personnel

,its most fatal body parts such as neck, '1to face any violent crolvd that often carry
head. chest, abdornen and face. hangerous weapons and m'rssiles.

No separate set of tactics to control any
inimical approach of viotent crowds.

Tactics

SeDarat€ drill for tactics to face varled law
Iand order contexb.

Movement

Only ad\,ance movement in ranks is
practiced.

movements includang advance,
circular and sider./ays rnovements.

No drill for aresting the mob ard its
leaders.

is sDeciflc drill to anest the leaders I

mob.:l

Page I 2
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Advantaaes of the New Riot Drill

The advantages of the ne\4/ riot driil are;

1) Violent mob can be dispersed with very less manpower.

2) The new drlll giv6 due respect to ali the human rights and laws of the
country.

3) The drill is suitable even for WIP protection and dispersal of viotent crovJd

using minimum force.

4) The new drill will drastically reduce the injuries usualty sustained by Police

offlcers and crowd.

5) Proper implementation of the drilt with trained manpower u/ill ultimately

remove any need of Police firirq.

6) The new drill is highly practical and r€fistic They can be employed in any

surface/place including road junctlons, wide ground and narrow p{aces'

7) The newly designed tactks are innovauve whlch are not found anywhere in

the country.

8) The new dritl ts bottom to top initiatve that has ingrained ideas from

frontline Police officers.

9)Theshie|dexercisesinc|Udedinthedri|laregoodforstrengtheningthebody
and resolve of new retruits and serving police officers.

10)Thenewdril|canbeeasily|earnedbyarryPo|lceofficetwhoknowsbasic
drill.

HANDGUN DRILL

Deficiencies in the Present Handgun Drill

Thepresenthandgundri||followedbyKeralaPo|iceishighlyarchaicltwas
introduced by English East India Company when sv'rord was the main weapon' The

present handgun drill is against the basic safety standards and operational

effectiveness.

PRESENT HANDGUTI DRILL NEW HANDGUN DRILL

t''ladras Police drill Kerala Police trainir€ Police and Defence Forces

1950 Security Guards

Holstering Weapon

?3

lHand gun is holstered on the left hand

side as the main weapon was s,vord and

:gunpowder filled handqun is used as the'

,last resort.



q

The dra|ing the \,/eapon is slow and
lpids t. ihcf:hrlih/

i
ifhe weapon can be drawn swiftly with

Instability in drarving lveapon lea& to fstuUitity in drawng weapon leads to beter'imprecise firing. iprecision in Rring.

The upper body gets twisted in drawing
weapon and firing is possible only in the
shoulder level position.

Since the weapon is not on the dominant
hand side. guarding the weapon in a
hostile situation is difficutt.

The Haod gun is held on the side of
which the Police handset and cell Dhones

are commonly kept.

Keeping the v/eapon on the left hand side
is not suitable for all postures.

The present inspection drill is against the
bastc tenets of International Safew
Standa rds.

btabitity.

upper body is stabb and undisturbed.
is possible in any posiUon including

, rib, chest and shoulder level positions.

the weapon is held on the dominant
side the weapon is guarded better

increased alertness.

is ease in holding all Police
ment including hand gun. hanCsets

cell phones.

Hand gun is not pressed against the
and doesn't leads to any

convenlenc€.

Inspection of Weapon

frnu inrp.clon of weapon is incompliance I

lwith International Safety Standardr. i

Handover of Weapon

handing over ot the weapon is

with International Safety
The drill for handing over the weapon is

'against the International Safety
Standards.

Advantaoes of New Handoun drill

The advantages of the new handgun drill are;

1) Speed and precision in Rring are ensured in the new handgun drill.

2) The nerv drill is highly safe and gives confidence to tie user.

3) The new drill has envisaged proper procedures for handling and handing over

of weapon in compliance Vrith intemational safety standards.

4) The command "Prove Pistol" is modified fsr safety and effective handling of
lveapon. It tries to eliminate any accidental firing.

5) The new handgun drill inkodl.|ces dlfferent flring Stances employed by top

internationat defence and police forces.

Page I 4
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The new drill has introduced different firing positions suitable for any fielci

situation.

The nevv handgun drill is highly tactical.

Trainino Schedule

1) The nerv Riot Drill and Handgun Drill shall be introduced as part of the Basic

training of Constable Recruits and Sub Inspector Recruits. It should be a two
weeks course on Riot Drill and three daY @urse on Handgun Drill.

2l Ail District Police Chiefs and Comrnardants will use expert trainers to train

maximum number of Officers in the n€xt l@ days.

3) ADGP-+IQ, PHQ. will be the Nodal Officer for the introduction of new drills in

Kerala Police.

4) The same has been uploaded in the Kerala Police website

https://keralapolice.gov.in. Atl are dire.ted to see the same.

,"*"".iu*!ll#rt
DGP & State Police Chief

Distributlon: All Officers in List 'B'

Copy to; All Officers in PHQ / DD PIC, PHQ.

System Analyst, SCRB, to upload the video in the website'

CA to sPC I ED Rle.

o.,

7)

. .:-. 
I

THI 1600/03.03.2019

Rd by HCH 1624 at 03 03'2019,16:22:00
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DEPARTMENT

the Recruit Police Constables will be uniform

lfiilllll$llillllillllN

No.S1(a)-
11436812018,PHQ
Police Headquarters,
ThiruvananthaPuram
phq.pol@kerala.gov-in
o471272L547
Dated. 17-Lz-zOLB

Executive Directive No : 52/2018

Sub:KERALAPoL|cEDEPT.-Estab|ishmentof.Po|iceRecrutts
lntegrated Training Centre'- Orders lssued - Reg'

ReI : (1) The minutes of the meeting conducted at Police Headquarters

on 10.07.2018 regarding the functioning of Armed Police
' Battalions and Dog Squad in Kerala Police under the

Chairmanship of the State Police Chief, Kerala'
(2) Letter No.Rur3zSgl20IB/APB dated 04'08'2018 of the

AocP, ePan.

01. At present, there are 11 Battalions in Kerala Police under the

At."O Folice Battalion Headquarters' Eight of these Battalions are

;i;; th" ?eeOer units for tfre ig police D-isrricts of Kerala. Eight of

ihese Battalions viz. MSP, SAP, KAP 1, KAP 2' KAP 3' IGP 1' KAP 5'

nnnF ""J 
k"rala Police Academy are also functioning as the Basic

training Centres for the Recruit Police Constables'

o2. All the recruits have to undergo 9 months basic training for-being

inducted into the Kerala Police. TFe vacancies arising in Kerala Police

;;;;;;ti;rnent, oeaf'' resignation, LWA and other unforeseen causes

;;;i"-;il.oximatety )SOO-posts of potice Constables every year.

The Kerala Public Service Cdmmission has been publishing the rank

rliioi poiii" conrtuot", and women police constables.almost every

year or once in two Years.

o3. |n the above circumstances, it is here|ry decided. to
establish a "Police 

-Reiruits Integrated Training-Centre-". at
Rarnavarmapuram, thiirt.,t n""t kgpa tor the Training of the
a;;;i;b;i"t ana-suu-6iJinate ranks up to sub Inspector of

Police and equivalent.

O4. The advantages of having such Training Centre will be the

following:

POLICE

. The Training for all
across the State.

. The Integrated Training Centre can be develoPed into National /

KERALA

il ilililt|[ lllil|!|llll I lulillll!illllll llllll lt



lnternational standards and state of the Art Training can be

imparted.
. inElnu.ttment for Training Infrastructure need not be made in all

Battalions and can be concentrated at one location'
. iil Integrated Training Centre will have a permanent

it*orpn"i" of Training aid would not be like a functional Armed

Battalion.
. ihe iraining Staff will have continuity and willing personnel can

O"-pott"O ihere, unlike in the Battalions where officers keep on

q"tfi"g transferred as and when a vacancy arises in their places

of preference.
. in5 training will be the only focus and priority unlike in the

Batta lions.
. in" ii"ining can be changed from.regimentation to one which

can cater to the .oJetn-6ay policing' which is more scientific'

technotogy driven, soft skill-based' community oriented and

democratic in nature.
. init'-iniuqiated Triining Centre being near to and like an

extension of Kerala p'olice Academy can also utilize !h"
infrastructure, togislics ut *!f f as the Triining Faculty engaged by

KEPA.
. fn-is wilt improve the overall quality of Training'

05. TRAINING STAFF , !^r ..r., nc .,n1n ,'- =--l;pE; Go (Ms) No.119/2010/Home dated 28'05'2010' 673

temporary posts were created to provrde.trainino to the Recruit Police

Constables in various g-itutiont consisting of i1 posts of Assistant

Commandant, 2: posts of Armed Police Inspectors' 67 posts of Armed

Police Sub Inspectors", 
- Zz boits of Armed Police Assistant Sub

lnspectors, 325 posts of HauiiOats and 225 posts of Camp Followers'

Among these, 5 posG oi assistant Commandant' 1O posts of

Armed Police lnspeciors, 30 posts -of Armed Police Sub

Inspectors, 10 p;sJ--ot - atitt"U Police Assistant Sub

i.rF.ii"ti, rso poiis of Havildars and loo post-s- of Camp

Followers are n".Jil -iemforarity shifted to the newly

established Police ndcruits Integr-ated Training Centre' till
new posts are t..t.ii"nla by-- the Government' The

Jisiriuution of posts is detailed below:

Armed
Police

Assistant
Sub

Inspector
2

Havil
dars

27

Camp
Followers

1)

Unit Assistant
Commandant

Armed
Police

lnspector

Armed
Police

Sub
Inspector

MSP 1I 5

SAP Nil 2 4 I 2! T4

1 21 t4
KAP 1 1

1I 4

2 22 L4
K,AP 2 1

')L 5
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3 1 1 4 I ') -) L4

KiP 4 Nil 4 L 27 _L r+

KAP 5 I I 4 z 22 t_5

Total 5 10 30 10 150 100

O6.MINISTERIAL STAFF
In order to run a Training Centre, the Ministerial Staff is also

utmost essential, Hence, 2 posts of Junior Superintendents and 20
posts of Senior Clerks/Clerks which are currently vacant are also
temporarily shifted to the Police Recruits Integrated Training Centre
from various battalions. The distributions of the posts are detailed
below:

Unit Junior
Superintendent

Senior Clerks/
Clerks

MSP 1 3

SAP Nil 2

KAP 1 Nil 2

KAP 2 Nit q

KAP 3 Nil I

KAP 4 Nil

KAP 5 Nil 2

lRBn 1 2

Total 2 20

They will be filled up shortly. Till that time the ministerial staff of lR
Bn & KEPA will manage the office and work.
07.LAND. BUILDINGS & INFRASTRUCTURE

-The 

entire land, buildings and infrastructure of KAP 1 Battalion,
which is being shifted to Einakulam District, which is its feeder
district, is hereby transferred to the newly established 'Police Recruits
Integrated Training Centre'. The Headquarter Building of KAP 1

Battilion will funclion as the Hedaquarters/Office Building of Police

Recruits Integrated Training Centre. Apart from this, all the land,
buildlngs and infrastructure of lRBn except the Battalion office and 2

Barraclis (1 for HQ Coy of lRBn and 1 for Detachment Camp of KAP 2

Bn), the remaining 
-are 

also transferred to the'Police Recruits
Integrated Training Centre'.

08. SUPERVISORY OFFICERS
fitt tf'e time perm-nent posts of Supervisory Officers are created,

the following senior Police officers are designated as the Su.pervisory
Officers of t-lre newly established Police Recruits integrated Training

Centre. This will be an adhoc arrangement.

ilr ilililIil1 lilllilllllllllilllilillllllllllillilllllllill[
sltaf 1 1,1363/201€/PHO
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Director DIG Training / DIG KEPA

Commandant, lR Bn

Deputy Commandant, (Training), IRBN

Assista nt Commandants (Adm inistration,
Establishment, Indoor, Outdoor &
Infrastructure) - available as temporary
oosts.

Additional Director
Deputy Director

Assistant Directors (5)

Og.lnauguration & Commenqement qf Training ..
uguration of the newly established Police Recruits

rnteqraieO-rraining Clntre, Thrissur will be held on a convenient

date. At presenr around i00 udui."s of candidates for the post of

Recruit poiice Constables have been received from the Kerala Public

service Commissron. 
-lnu training of these candidates shall

.o.."n."w.e.f.01.01.2019atthenew|yestab|ished.Po|iceRecruits
i"td;"d- rraining centre,, Thrissur. All concerned shall make

necessary arrangements for the same in a war footing manner'

Loknath Behera IPS
State Police Chief

To

Copy To

All Officers in'List B'.

CA to all Officers in PHQ.
SFO/AO/Manager/LA/All SSs/JSs in PHQ'

All Section Clerks, PHQ.
Office coPY/Stock FilelD SPace.
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