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NR 66 GR 1500 ( 5-PGS )

POLICE s-f_ #4) DEPARTMENT
KERALA

No. C4{a)- 18 2 P
Police Headquarters, Kerala
Thiruvananthapuram-695010
Dated: @) /03/2019

I o. 08/2019

Sub:  Implementation of new Riot Drill and Handgun Drill in Kerala
Police - Orders issued - Reg.

Ref:  Report of the Committee constituted for preparing the proposal
for Reforms of Kerala Police Lathy dril and Handgun drill.

The present Lathy drill and Handgun drifl followed by Kerala Police is based on
the coloniai British drill of Madras Presidency. It is not adequate and suitable for crowd
dispersal in a democrafic society. It is essential to reform the present system and
design a modem drill that is more scientific, safe, humane, accountable and effective.
Sri. K. Sethu Raman IPS, DIG {Admn.), has proposed a new Riot Drill and Handgun
Drill that are developed by innovating existing drills and incorporating best practices of
various Police forces. It was taught to Instructors and sefected Police personnel in ali
the Battalions and Law & Order units across the state. The response has been
tremendous. Officers of all ranks have weicomed the new drill. A committee was
constituted under the chaimmanshlp of Sri. S. Aananthakrishnan IPS, ADGP-APBn
(ifc), for studying the propased new Rlat Drill and Handgun Drill, 1t has also submitted
a report recommending the introduction of the new Riot Drill and Handgun Drill in
Kerala Police.

(1)} L
Deficiencies in the Present Lathy Drill vis-a-vis the new Drill
The present lathy drill was devised in 1931 by the colonial Police fqrce for
suppressing the freedom movement. It commands the Policemen to attack the
agitators on head, neck, face and stomach. The present lathy drill does not employ
modern riot gear including shield and helmet. On field, it leads to heavy casualties for
Police personnel and crowd.
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PRESENT LATHY DRILL

2

* NEW RIOT DRILL

Source

British Colonial Government

Kerala Police

Salient Features:

Mobility

Quick March is the basic movemnent.
Mobility is slow. It is not realistic in field
situation.

boub!e March is the basic movement. _
ence mobility is high and effective in the
ield. ‘

Command

Words of command in voice are the
primary means of control of police party.

Words of command are supplemented by
signais and whistles.

Formation

Three basic formations

{ :
ISix diverse formations f
1 \

Equipment

No Shield, Helmut and Shin Guard

Ell Riot Gear includes Shield, Helmet and !

| in Guard.

Exercises

The lathy exercises and cutsteach the
police personnef to attack the crowd on
its most fatai body parts such as neck,
head, chest, abdomen and face.

%The exercises are intended to physically

and mentally strengthen police personnel
EO face any violent crowd that often carry |
xlangeraus weapons and missites. ’

Tactics

‘No separate set of tactics to control any
intimical approach of violent crowds.

™

land order contexts.

ey e

eparate drill for tactics to face varled law |

Movement

'Only advance movement in ranks is
practiced.

N

bifferent movements including advance,
retreat, drcular and sideways movements.

—1

Arrest

No drill for arresting the mob and its
leaders,

LI'here is specific grili to arrest the leaders
land mob.
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Advantaqes of the New Riot Drill
The advantages of the new riot drill are;

1) Violent mob can be dispersed with very less manpower,

2) The new drill gives due respect to all the human rights and laws of the
country.

3) The drill is suitable even for VVIP protection and dispersa! of violent crowd
using minimum force.

4) The new drill will drastically reduce the injuries usually sustained by Police
officers and crowd.

5) Proper implementation of the drill with trained manpower will ultimately
remove any need of Police firing. ‘

6) The new drill is highly practical and realistic. They can be empioyed in any
surface/place including road junctions, wide ground and narrow places.

7) The newly designed tactiks are innovative which are not found anywhere in
the country.

8) The new drill is bottom to top initiative that has ingrained ideas from
frontline Palice officers.

9) The shield exercises included in the dril are good for strengthening the body
and resolve of new recruits and serving police officers.

10) The new drill can be easily learned by any Police officer who knows basic
drili.

HANDGUN DRILL
Deficiencies in the Present Handgun Drill

The present handgun drill followed by Kerala Police is highly archaic. It was
introduced by English East India Company when sword was the main weapon. The
present handgun drill Is against the basic safety standards and operational
effectiveness.

PRESENT HANDGUN DRILL NEW HANDGUN DRILL

: l A
Madras Police drill Kerala Police training  [International Police and Defence Forces

|
Source ‘
imanual 1950 ational Security Guards |

Holstering Weapoh

; : |

;Hand gun 15 hqlstered on the leftor:gnd ad ‘Handgun is holstered on the dominant
;S'de as the mﬁl n \geﬁgon w:as swd' ath Jhand side, prima‘ritywrigf}_t hand side ‘for“ _
- “‘gunpowder-filled handgun is used as e-j <t of the police personnet. T

1

i

{

|

i

]

!

- last resort. i
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The drawing the weapon is slow and
leads to instability.

oo

;The weapon can be drawn swiftly with
stability.

¥

—=

Instabiiity in drawing weapon leads to
imprecise firing.

'Stability in drawing weapon leads to beuer?

‘precision in firing. f

The upper body gets twisted in drawing
weapon and firing is possible only in the
shoulder level position.

[The upper bady is stable and undisturbed.
Firing is possibie in any position including
hip, rib, chest and shoulder level positions.

v
|
H
{
i
i
i

Since the weapon is not on the dominant
hand side, guarding the weapon in a
hostile situation is difficult.

]
Since the weapon is held on the dominant |
hand side the weapon is guarded better !
with increased alertness.

The Hand gun is held on the side of
which the Police handset and cell phones
are commonly kept.

iThere is ease in hoiding all Police
equipment including hand gun, handsets

|
i
|
|
and cell phones. '

Keeping the weapon on the left hand side
is not suitable for ali postures.

The Hand gun is not pressed against the
body and doesn't leads to any
linconvenience.

Inspection of Weapon

The present inspection drill is against the
basic tenets of International Safety
Standards.

lThe inspection of weapon is incompliance
with International Safety Standards.
|

i U DU

Handover of Weapon

The drilt for handing over the weapoen is
‘'against the International Safety
Standards.

e handing over of the weapon is :!
incompliance with International Safety

tandards.

Advantages of New Handgun drill
The advantages of the new handgun drill

are;

1) Speed and precision in firing are ensured in the new handgun drill.

2) The new drill is highly safe and gives confidence to the user.

3) The new drill has envisaged proper procedures for handling and handing over
of weapon in compliance with intemational safety standards.

4) The command “Prove Pistol” is modified for safety and effective handiing of
weapon. It tries to eliminate any accidental firing.

5) The new handgun drill introduces different firing Stances empioyed by top
international defence and police forces.
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6) The new drill has introduced different firing positions suitable for any field
situation.

7) The new handgun drill is highly tactical.

Training Schedule

1) The new Riot Drill and Handgun Driil shall be introduced as part of the Basic
training of Constable Recruits and Sub Inspector Recruits. It should be a two
weeks course on Riot Drill and three day course on Handgun Drill.

2) All District Police Chiefs and Commandants will use expert trainers to train
maximum number of Officers in the next 100 days.

3) ADGP-HQ, PHQ, will be the Nodal Officer for the introduction of new drills in
Kerala Police.

4) The same has been uploaded in the Kerala Police Website
https://keralapolice.gov.in. Alf are directed to see the same.

Loknatl&lkgh\(?a&a?}rfizsn)‘a1

DGP & State Police Chief

Distribution; AWl Officers in List ‘B’

Copy to: All Officers in PHQ / DD PIC, PHQ. ‘
System Analyst, SCRB, to upload the video in the website.

CA to SPC / ED file.

THI 1600/03.03.2019

Rd by HCH 1624 at 03-03-2019,16:22:00
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POLICE . DEPARTMENT
Dy \:-_‘..-;‘! }-"-....t_;.
KERALA
No.S1(a)-
114368/2018/PH

Police Headquarters,
Thiruvananthapuram
phg.pol@kerala.gov.in
04712721547

Dated. 17-12-2018

Executive Directive No : 52{2018

Sub © KERALA POLICE DEPT. - Establishment of ‘Police Recruits
Integrated Training Centre' — Orders Issued - Reg.

Ref : (1) The minutes of the meeting conducted at Police Headquarters
on 10.07.2018 regarding the functioning of Armed Police
Battalions and Dog Squad in Kerala Police under the
Chairmanship of the State Police Chief, Kerala.

(2) Letter No.A1/13289/2018/APB dated 04.08.2018 of the
ADGP, APBnN.

01. At present, there are 11 Battalions in Kerala Police under the
Armed Police Battalion Headquarters. Eight of these Battalions are
also the feeder units for the 19 Police Districts of Kerala. Eight of
these Battalions viz. MSP, SAP, KAP 1, KAP 2, KAP 3, KAP 4, KAP 5,
RRRF and Kerala Police Academy are also functioning as the Basic
Training Centres for the Recruit Police Constables.

02. All the recruits have to undergo 9 months basic training for being
inducted into the Kerala Police. The vacancies arising in Kerala Police
from retirement, death, resignation, LWA and other unforeseen causes
create approximately 2500 posts of Police Constables every year.
The Kerala Public Service Commission has been publishing the rank
list of Police Constables and Women Police Constables -almost every
year or once in two years.

03. In the above circumstances, it is hereby decided to
establish a “Police Recruits Integrated Training Centre” at
Ramavarmapuram, Thrissur near KEPA for the Training of the
Constabulary and Sub-Ordinate ranks up to Sub Inspector of
Police and equivalent.

04. The advantages of having such Training Centre will be the
following:

« The Training for all the Recruit Police Constables will be uniform
across the State. | ‘
« The Integrated Training Centre can be developed into National /
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international Standards and state of the Art Training can be
imparted.

. The investment for Training infrastructure need not be made in all
Battalions and can be concentrated at one location.

« The Integrated Training Centre will have a permanent
atmosphere of Training and would not be like a functional Armed
Battalion.

« The Training Staff will have continuity and willing personnel can
be posted there, unlike in the Battalions where officers keep on
getting transferred as and when a vacancy arises in their places
of preference.

« The Training will be the only focus and priority unlike in the
Battalions.

« The Training can be changed from regimentation to one which
can cater to the modern-day policing, which is more scientific,
technology driven, soft ckill-based,  community oriented and
democratic in nature.

« This integrated Training Centre being near to and like an
extension of Kerala Police Academy can also utilize the
infrastructure, logistics as well as the Training Faculty engaged by
KEPA.

« This will improve the overall quality of Training.

05. TRAINING STAFF 7
As per GO (Ms) No.119/2010/Home dated 28.05.2010, 673 .

temporary posts were created to provide training to the Recruit Police
Constables in various Battalions consisting of 11 posts of Assistant
Commandant, 23 posts of Armed Police Inspectors, 67 posts of Armed
Police Sub Inspectors, 22 posts of Armed Police Assistant Sub
Inspectors, 325 posts of Havildars and 225 posts of Camp Followers.
Among these, 5 posts of Assistant Commandant, 10 posts of
Armed Police Inspectors, 30 posts of Armed Police Sub
inspectors, 10 posts of Armed Police Assistant Sub
Inspectors, 150 posts of Havildars and 100 posts of Camp
Followers are hereby temporarily shifted to the newly
established Police Recruits Integrated Training Centre, till
new posts are sanctioned by the Government. The
distribution of posts is detailed below: '

Unit | Assistant | Armed | Armed | Armed Havil | Camp
Commandant| Police Police Police | dars [Followers
Inspector] Sub |assistant
Inspector;, gub

Inspector
MSP 1 2 5 2 21 15
SAP Nil 2 4 1 21 14
KAP 1 1 1 4 1 21 | 14
KAP 2 1 2 5 2 22 14
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" [KAP 3 1 1 4 1 22 14
P 4 Nil 1 4 1 21 14
KAP 5 1 1 4 2 22 15
Total 5 10 30 10 150 | 100

06.MINISTERIAL STAFF

In order to run a Training Centre, the Ministerial Staff is also

utmost essential.

Hence, 2 posts of Junior Superintendents and 20

posts of Senior Clerks/Clerks which are currently vacant are also
temporarily shifted to the Police Recruits Integrated Training Centre

from various battalions.

The distributions of the posts are detailed

below:
Unit Junior Senior Clerks/
Superintendent Clerks

MSP 1 3
SAP Nil 2
KAP 1 Nil 2
KAP 2 Nil 5
KAP 3 Nil 2
KAP 4 Nil 2
KAP 5 Nil 2
1IRBn 1 2
Total 2 20

They will be filled up shortly. Till that time the ministerial staff of IR
Bn & KEPA will manage the office and work.
07.LAND, BUILDINGS & INFRASTRUCTURE

The entire land, buildings and infrastructure of KAP 1 Battalion,
which is being shifted to Ernakulam District, which is its feeder
district, is hereby transferred to the newly established 'Police Recruits
Integrated Training Centre'. The Headquarter Building of KAP 1
Battation will function as the Hedaquarters/Office Building of Police
Recruits Integrated Training Centre. Apart from this, all the land,
buildings and infrastructure of IRBn except the Battalion Office and 2
Barracks (1 for HQ Coy of IRBn and 1 for Detachment Camp of KAP 2
Bn), the remaining are also transferred to the 'Police Recruits
integrated Training Centre'.

08. SUPERVISORY OFFICERS

Till the time permanent posts of Supervisory Officers are created,
the following Senior Police Officers are designated as the Supervisory
Officers of the newly established Police Recruits integrated Training
Centre. This will be an adhoc arrangement.
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Si(a) 1143668201




Director DIG Training / DIG KEPA

Additional Director Commandant, IR Bn

Deputy Director Deputy Commandant, (Training), IRBN

Assistant Commandants (Administration,
) . Establishment, Indoor, OQutdoor &
Assistant Directors (S)ilnfrastructure) - available as temporary
posts.

09.lnauguration & Commencement of Training

The formal inauguration of the newly established Police Recruits
Integrated Training Centre, Thrissur will be held on a convenient
date. At present around 100 advices of candidates for the post of
Recruit Police Constables have been received from the Kerala Public
Service Commission. The training of these candidates shall
commence w.e.f. 01.01.2019 at the newly established 'Police Recruits
Integrated Training Centre’, Thrissur.  All concerned shail make
necessary arrangements for the same in a war footing manner.

L oknath Behera IPS
State Police Chief

To - All Officers in 'List B

Copy To : CA to all Officers in PHQ.
SFO/AO/Manager/LAJAIl SSs/JSs in PHQ.
All Section Clerks, PHQ.

Office copy/Stock File/D Space. .
T
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