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GOVERNMENT C©F KERALA
(Abstract)

F & C & D - K.8.C.8.C. - Recruitment/prometion Rules
1987 - Sanctiened - Orders issued,.

@@ﬁ@@@@@@@@@@@@3@@@@@%@E@@@@@@@@@@é@%@@@@@@@@@@@@@%@@{@@E@@@

FocD AND CIVIL SYPPLIES (C)DEPARTMENT

G.@©.(MS )NO.28/97/FéCED., Dated, Thiruvananthapuram,26.7.%7.
CEEAGEEAREAGESEAAEAAEAEARE0AECEAREALREGEARRECE0ARAREERE
-1.G.0. (M5 )Ne.176/71/GAD, date, 7.6.1877.

2.Gevt.Letter Ne.12454/C3/93/F&CSD. dated, 18.12,.95.

?ﬁ-.fram Managing Directer, K.8.C.S.C.

4.letter Ne.A.l11 (1). 4113/77/CW, dated, 4.7.%97,
" frem Secretary, KPSC. -

EWEYENED

Read

A

®RDEE

The Recruitment ef empleyees upte Junier Manager in
Kerala State Civil Supplies Cerperatien were brought under
the purview ef Kerala Puklic sérvice Cemmissioen as per
 devernment €rder read as first paper abeve., Accerdingly
draft Recrﬁitmcnt/?romotieh Rules were preparcéd by !
Managing Directer, Kerala State Ccivil Supplies Cerperation
in consultatien with Kerala Public Service Cemmissien énd
sent te Gevernment. HMewever Gevernment vide reference
read as Secend paper abeve made certain changes in the
draft rules and directed the Managing Diregtor. te send
revised @raft rihles., The revised draft Reéruitmcnt/
Prometien Rules were forwarded te Governmeﬁt by the
Managing Directer, Kcralé State Civil Supplies Cerperatien
vide reference read as third paper abeve. The Gevernment
after detailed scrutiny Qf ihc rules, ferwaréed the rules

te Kerla Public Service Cemmissien fer cencurrence.

..l..'.z.




y.

2. The Kerala Public Service Cemmissien have suggested
certain changes in the draft Recruitment Rules espeoéally
with regard te methed ef recruitment by éeputatien:
Government have examined the advice.- ef Kerala Public
: Se.wbce Cemmissien in detail ‘and having regard te the
need fer centinuing the present system ef deputatien
®f staff frem the department te the Kerala State Civil
Supplies Cerperatien, Gevermmént, are pleased te ever
rule the advice of Kerala Public Service Cemmissien and .
appreve the Recruitment/Premetien Rﬁles ef Kerla State
Civil S8upplies Cerperatien as given in the annexure
te this order..
BY @RDER OF THME GOVERNGOR,

TMEW C. KENNWMKAL,
(Becretary)
F& C 8 Department,

Te ;

1. The Managing Directer, Keswla €ovan fappli Corpnabz
M&mmmm

2. Directer ef Civil Sup;plic;. /\’vw-)

3. Planning and Ec.ncmic Affairs (BPE) Department.

4., The Becretary,
Kerala Public Service Cemmissien (with CL.)

/—2 F., ofC.

Cepy te:-The Gg 'A{(SC) - Department (vide item Ne.l17s,
~ dated 24,7.97.
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ANNEXURE I
fllfoa Method of Recruitment = Qualif ication )
1.(a) Junior Manager- Rs, 2200-3500/- (a) Direct Recruitment 1, Graduation from
(b) Deputation of ATSO's from a .recomnised
Civil Supplies Department. University
In the absence 6f qualified 2. M,B.A,
candidates for appointment by
method (a) those vacancies
will also befilled up by
method (b) _
10% of the posts will be reserved
for Direct Recruitment
(b) Junior Manager (Quality (a) Direct Recruitment Post Graduation in Zoology
Control) = Rs,2200-3500/- Botany/Chemistry/Entamology/
of a recognised University
OR

Graduation in Agriculture
=PI ¥ o
of the KeralaA niversity

or equivalat qualification

-_ e mm mm wm em s e e s s e omm e
— o em mm s s s s s s mm s mm mn e e e e s S ms mm wme we me mm e e me Sme T T
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é. Benior Assistant Grade I

a) Promotion from the post of

Senior Aasst., Grade II (No,
of posts for promotion is
limited to 10) |

b) Deputation of Rationing

) Inspectors from Civil Sy
pplies Depmrtment.

' Ten years experience
as Senior Asst, Grade II

In the absence of qualified
candldates for appointment by
method (a) those vacancies shall
B also be filled up by method(b)

3. Senior Assistant Grade II

a) Promotion from the post of
RS.12QO - 2040/ =

Seven years experience as
Junior Assistant

Junior Assistant and should

(No.of pbsts for promotion is possess the requisite test

~ limited to 20)
b) Deputation of U,D.Clerks frem the
Civil Supplies Department

dqualification prescribed by
the Corporation

In the absence of qualified
candidates for éppointment by
- method (a) those vacancies shall
| - also be filled up by method(b)




b)

Appointment by transfer
from Salesman

Appointment by transfer
from Higher Grade Helpers

Those eligible undef(a)
~and (b) will have to pass
the ®me@lective test conducted

) , v

--—n---————---—-———

A Pass in VIIIth standard
with one year exper ience
as Salesman
A pass in SSIC or equivalent
Three years experience as

- Higher Grade Helper

L}

by the KSCSC
By deputation of LD Clerks from
Civil Supplies Department

In the absence of qualified
candidates under (a) and (B)
these vanmies vacancies will
also be filled up by method (c)
Note: 1.The ratio beteen Sr,Asst,.

Grade I, Sr.Asst.Grade IT
and Junior Asst,will be
l1plz1

Note:IT.20% of the posts wt of

Junior Asst.will be ree

served for appointment
by transfer



~ 9« Confidential Asst,=- Rs,

6. Receptionist - Rs.1400|= 2500/-

7. Programmer - Rs.2200 = 350Q/=

8. Console Operator cum Data Entry
Operator « Rs.1050 - 1660/

a) ﬁeputation from Civil Supplies
" Department ' .

b) Direct Recruitment

In case of absence of sufficient
- number of persons under method (a)

these Vacancies will be filled up
- by method (b) .

Direct Recruitment

Direqt Recruitment

- a) Appointment by transfer
from 8alesman

l.A Pass in SSIC or
equivalent
2.Typewriting English
(Higher) (KGTE/MGTE)
3«Shorthand English
(Higher)
4.'Typewriting Malayalam
(lower) -
Desirable : Word

Processing

-1}Degree of any recognised

University

2.Typewriting and Shorthan

(Lower) - KoTE/MGTE

3.8ix months exeerience in
the operation of PBX oxr
®ABX and six months eX=-
rerience as Receptidonist
in a Public Sector Under.
taking/Star Hotels

MCA from a recognised -
University with two years
exper lence

OR
Graduation with Post Gra-
duate Diploma in Computer
Application from a recog=
nised_University with

- Three years exper ience

l.A pass in Pre-Degree

2.0ne year experience in
Console Operation/Data
Entry Operation '

3.Data entry speed of

10,000 depressions per
hour

——.--—--——----nn—-—o—mﬂm--—-——-—--——-—---—-._-.-.—--




Rs5.1400~2309 /= |

: |
‘10. Upper Division Typist!

R3,1200-2040/= .

! . N
% ’Eﬁp ) o
R —— ] —=ai(fTams T ——, < g
1 2 | 3 4
B ) Appcihtment;by t¥3nafer 1, Pass in Pre Degree
from higher Grade Helpers,- 2. Three years”qg“EEnsola operztion
: | "~ . ...._.0F Data Bntry operacion,
T mem— i P R o 3. Data Entry speed o 10, 000
! depressionsper hour,
| (c)Direct Recruitment' . Lo & Baw dn Pre'Degrée.
I the absence of . 2. Three Yaars in Console Operation.,
; qu?lified hands for 3. Data SNirv speed -f 10,000
i appqintment;by method. “u d&preésions per hour,
I (a) and (b) those vacanciss
| will also ba Filleq up by
! Rethod (e)
9« Senior Graie Typist i

(a) Depuzation from C+.S.Dept,

(b) Promotion from Upper
: Division Typist,

Fum
Ten yzars e@Xpericncz as y.D,

(a) Deputacisy from C.s.pept,

ﬂfb) Promation.from-L.D,Typist. Saven yeaars Bxserience as L.D. Tyvnis
- v | RN g 4 : ——
| _ * Note: 75% of the posts -
" ~ : Will be reserved for
_ _

appointment by transfer.



-

/
1 ]
" 11, Lower Diyisipn Typlist /
RS+ 950=1500/~

(a) peputation from c.S;Depaerent-

(b) Appointment by trahsferlfqom
Salesman/Helper Higher Grade,
The qualified- Salesman/Higher
Grade Helper have tolpasa@tha

gelective teat_con@ueted HY
 Kscsc. S

Direct Recruitment ;

- In the absence of auitablq-_
banda for'appointment by i
method (a) &(b). =
ﬁotai-zox of the post of.

LD Typist will be re-
gerved f£or appointment
by transfer, _

(c)

(a) éppointment-hy transfer.'q

(1) Salesman-having one .year
experiance._ |
(2), Higher /Grade Helperse

. having three years
? exper ience,

1ﬁﬁpaés in SSLC or Equivalent
2. Typewriting sissesse Engl ish(Lower
(KGTE/MGTE, )

3.Typewriting Malayalam ( Lower)

4. Desirable :Wword pProcessing

S. Experience: 1,0ne year in the case

of Salesman

2,3years in case of

Higher Grade Helpers
1. Pass in SSLC or Equivalint

‘Typewriting English (Lower )
{XGTE/MGTE)

3. Typewriting Malayal am (Lower)

4. Desirable : word processing.

1.valid Driving Licence to drive
heavy duty vehicles,

2,TWO years experience in driving
heavy duty vehicles after
obtaining such licence,

.3.N$rmal visual standards as

prescribed in the motor
véhicles Act and Rules,
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(b) Virect Recruitment é Note: Physically handic;apped persons

‘are not eligible g,p 1o post:

In the absence suitable 1. Pass in Standard VI 1 othe e
hands for the ap§ointmant : cations glven ‘wuné ha; qua}ifi-
by method (a) (1) & (2) | , L er (a) is applicable
.; | - in .th'E}_ ;:eﬂxse of direct recruitment alse
' 5 _ s _ 2. Physically ha‘ndicapped Personsmzfct
| | eligible fo'r the post,
| i - . : 1 . .
13, Salesman R8e825.1250/= | Promotion f£from Higher.Grade_ 1, Pass in VII standard
Hblpers . 2. TWo years experience as Helper
| | Higher Grade
14. Helper Rs.775=-1065/= | Direct Recruitment : = oy
|

(through K.Pes.C.) . Pass in VII Standard.

 mm e e AR e em e e we . S mm e - e .- el o e ™ .
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W&mswmmm Ker:
Service Rules, 2009 - Approved - &ﬁmksmi-

Food & Civil Supplies ( C ) Department

ssc%m? (Bz ﬁaéhy Sri. K. Sreekumar, .
five othars.

In the letter read above, the
c:arpafaﬁnn 11d., has req,uasmﬁ to m
_;ampasal fwwwai _

Government bav& exmmed .he ma‘t!ér_;- detail and hersbr approve
Supplies Corporation Limited Managerial Service Rules, 2009 as given in the ar
sublect to the conditions specified below:

neﬁ}re to ihis erc!er

(i The ex:szmg scale of pﬁy of Manager \die
continue.

- '...{a; R&de&gﬁﬁmﬂ of cnewsf

; (n) &e—d%@natmn o? 3 pessfs of
without change in scale of pay. ;

T

Rl . : ?
The ﬁdwc&te Gem’ai Emakuiam: ith Letler).
e Chairman & Managing Director, Kerala State Civil Supplies
" Corperation Uid., Kochi-20. :
The Director of Civil Supplies, Thiruvananthapuram
The Finance (PU-B} Department (Vide U.O. Ne. 1?5341‘PU-82i08«'F‘in‘
dated 13.10.2008). _
The PBAR (Rules) Dept, {Vide U.O.
The Planning & &wncmi& &ﬁ’m {8
dated 11.12.2008). __
'MW%MG&Q@M{A&E}J{W rala, Thiray
‘The Food & Civil Supplies (A.B & D ﬁapts_._' R
Stock file/Office copy. =

fional General Manager @e@};a}}»mgéf wil




{17 Phese Hudes oy be culled. t,m Sm&: C:wt esq:pp!n.s Carpornlion
Musgerinl Service Rules 2007,

(2) hey shull come o force mwb;mlma by the Corparation

13) These K{ules:bali apply
 Clrporation, ¢
Corporution Re

{4) Nothing in thess Rules shal
Cmpamm o contrac! or

() “Buiard™ meuns Hownt nfnwm-bfﬁw Karsl §
Carporation constituied by the Wﬁzmwf Kernla

- f}" Mmmmw e
Divectors for selecting nfﬁmhy _

(@)~ Promoticn Conuniitee™ wesns. the commiitee mrmumwd by Ru.a 7.5l
Mansgesiol Service Rules, 29133'_ fbr;hemnmi of Gﬂ’msﬁmm




[L08 *.gts:.m...l&t.k
futy Mars e e
1i. Ammz-uu M:mai it {}wcmm{' 1 : .
i Assintant Musgss (MING ' ’S
v Assestei Manoger (Ceoeral}
. Hssistin Mmmu (3 i
vi Fea & Drimdod Prodocts)
vil.  Assisiant Manuge ity Axsurance}
viit.  Assistant Mana keting)
4. APPOINTMENT
4.1 Appobdienl fo ihe ;mh spexificad in eolumn { shall be made following the
mcthods specificd in colupin 3 from the ofTicers who satisfy the chgsiﬁi@&‘
sriteriy presoribed ai cofinnn 4 of the table given bafow under thig section.
42 A ppsamzmwi migy be made byanym of the two methods below:-
{sii wa:l szqatm. : 2 :
4.3 An offics on getting promelion. with in e cutegory A & B sh&ﬁ be !mi*lt: o
do ihe duties ond  discharpe Uie respoasibifities of the postfposition which he
mw?u v field i so dirceted by the Corporation
{0 ) - {di .
{Jireet B “lwﬁ with 3 years af'm
Recritompt @uslf“‘ it wiperidnes b ghnilar
| Assist §ohrea L TR,
Mansger N i AR o 7 B, 12030 - 30250
" EBuiry Post; : . Wl *
experienca A progrsmmer f
.qugar 1 -

odingr Hhe :;::ﬁ;rw_ .

52 Mar
| Anzestnrd : E ] = B . ‘M% iona EF.M f XLRI f&ﬁeﬁ‘ Pt
1 Mamiges Cpirset ] resopnized mivmmmmmaym tin 12040
| [Markcting) E }'twmiﬁm: i w;imtmﬁ cxpsrkm i‘:z ;;,, M i Jse
| ey Pesty | s T
Depuity . im;zm I 1 s 16650 ~ 20200
Manager o : %15:!@9{{0» & m“"—'-: m
A3 Fimenpe/dovmints !icmi;“tmgs' .
i DR T Charieved Acemmaiant T TCWA
Regrinngai i with 3 years post quaﬂl"mtma
Assisti Moo me"
_ o Rs. 12930~ 20250
e 'JM%WMW?’W‘ ' :
Praseinn by | oqpericove & Perfomince :
: o ; s g m&wﬁ:wk&um . e :
Dy Manager ;’;’gﬁmb} | Miagee & Perfonmanee 8~ 2320
T pa— tm:imfmn fRe

P Y A,

sl bt

M i

RSN A A A




f%‘ 3 _ 2 A. ‘&G}L"’&

e 5.4 Quatity Centrol lh. .

E};A’;Mm Mt | | Vemsstlond by : '4 Vunrs exporicies as Juiior L 2030 = 30350
E oA, Selectlon Manoger & Perforinunce
evsluation ey %

L |
i

;- bt i

]
:
F
i
i

|aa

I}qmy Rtuaiager . 4 Promogiog by 7 }uatsu.xpenmu L 5
J T Hy 16650 - 23201 J

54,1 quf W
Mw.ﬁm Gie colvgiiny fo m:w mmwﬂ!bc 4-,,,,, a@
PROJMOTION. e

.85 im..ll.a:hﬂm

; o

|

o

. Bty Mupuges L .

{Goserut) ok : | Rat2930-20250

57 BED

MB?; ﬁmu it reeogaized Uuwmuy
: WH}MMWI By MRD with 3

Assiatal Manuger | | | Direit cars post qualificalion experi s A
donc : umimi Ol W&%Mﬂl“m&ﬁ | e B0

.-'ti.i?:‘...f?l e o

i ) \sslManager |
Coumpuy
o Sﬂ!ﬂiﬂu}'}




809 Senior Manageneit Le

‘{' s T T Tom Cralate mgmc gout wio%tmm |
i 1 - i Mt frodt & pecngiized &
| | Frvoct ot it siversity § Ca FIEWA
' i Recrvitmont pACS £ 13 Teeh 2 1 € Coniryen in
. sulovant Tiehi with 1) yedss sl {20700 - SE000
M o i o | qualilicarion expenenee i
8 yesns cxptiet perhence i t
%Ww linmimim a& G
Adidl, Grerornd . 6 ;h‘zam:“ 150
Bt :
Gt Mo ) : R 2540023 100
i 'Er muau

»&iﬂmﬁ 1. bt dht isse, Waﬁ&w@‘lﬁma i
mfx will vadn'i. i :

5 It}ﬁxwm i f&él:r eatepory making o pr
Al mxpcnmc& and the officer mil ot h&m arxy luim for |
prometion on completion of mﬂ'éxmm period of cxperience e promlwﬁ will

enly be against VACHRTY.

5 11 The sanctioted post iné groyp m!ﬂw\_wln 5.1 to 5.7 mwd 3.9 will be treated 8y B

biock vacancy for pmnmtaom

into sccount of Al fhct-that
n:qmmd Lim a8 meauw

6.1 All Direct Rmmamm o i
Comorama ouly nﬁcmp\m

62 'nw Beani of Dsm«fcm :&s:sli 58!
Officers by Direel Recnitmen !B' ]:os
consist of 3 Bound Members. Beard
comsitise i congiderad nm&e‘y

6.1 Bligitie candidotes will be given 4
suitabiity. . 1 the. &’fgi’tzin-ca_
e gouducted from *wh:ch i
vacancies, _

6.4The de ghall consider wwmm cmska uppﬁnmmw&ﬂmmfffad

 wacand posis,
6.5 Direet Recruitment shall be sn{gacl t Rutes T4 W 17

Subardingio Sc.vm e, 1958

prit 1l of Kerild State and.

s et

AT, 1o G i




7. Prapoiiog iy zMil _ : £
ok gy 5 i 4 u A i ‘é”
7.1 The Lourd st eigliuie 1 Proamton Lauanlies consisting of g misEnae ol

e mcmbors one of which shall bey person nominated from the Board of the
Corporndiog. Fherg will he d'tmwfu devels of Pl eumasitier for

Jifferent levels of promotion as gives slows
Asst. Mumsper to Deputy Motager MD, 2 other pewons 10 e
- ; nusnipniod by MDD having e
cxpertise in thy ficld and huving )
sullicical seniorily & Cxperignee.
The pessons nominated could be
+ from  senior alficks ol the

MD & 2 or mare Diestors »
nominsied by the Boanl -

:Millmﬂ

7.3 Ve promotion cessiites shall niake b setoct fist bused on this ks

g . inte pesformincs evaluation briferis given below.

ol . marks available far

Fotal Ma 1

Asseseung Alithorityor Reviewiig Agthority: |
Waxinum marks available for puteatial gpp
of 2 marks per each of the 10 atiributes showil 3

| ; de or. the basis of sk obiaitied ik}v&e;nbﬁw eriterin, A
far promstion.

4.5 Seloction shall be mac
7.6 Pessons incladed in the select L&s&s&mlﬁxa ssusked in the ovder of menl

i, el 10 nuuk is required 10 be cligible

df




2.7 The validity of the Seleet st sl b Gor e year fro o dateof pabileation
5 ;“ : . ol the seleel il % ; e 1 ;
> : 7.8 Appesds. if toy, oyuins the o decimions of the promotion Comimiltee may be filed
: w the Hnard within one mmeﬁi gl ibe pul\hm\llm af the select List, oind the
Roard shall cmrsidcr und dﬁsgmz ofT such nppenis .
7.9 Clgims of pcmns supsrueded previousty ghall be congidered whenever & hew
gelect list is proparss RSy . :
f 7.10 The ?mmﬁm Commi pseas the short Hisied,
f attibate. given . The ring shed
! peepared by ! . The & Shest v,
sealed covelop 0 Ml} and- aﬁ-ﬂ}! sealed envelops will be opened indhe ‘i’
of wiiending rmmuuﬂn commitied perbets. The rwsqu,x w!li De zzﬁm‘!!idawd
and averaged 10 arcive sl (he fisal nurhs.

; : 7.11 The Promoion Cmm;mﬁwl&makc a Seiur.x Ligl bused ou marks pbiained in

i - . the perfarmance. Gl o el pes ntseﬂm A. mimnmm of 30

marks mwrad for | f sgfection :

"""" ; 7,12 Officers, found st for promelion by Selestion cotion shill 5eq

" two years for reconsiddration for pmmoﬁau by su&eum
presc&hrws oullined shove ghnli be repented.

iy g1 mmmg g;)n‘m

] g w directly mpmaé‘ng

: i s

a: . 9 Appointistg suthority f_o-;

9.2 Appointing authority for

Mmaﬁm}, i}amcttsf

E :

10:1 No pedson shall be eligible for appointiment’ Rm:rmem f Hefshe
s not conbleted 21 year age o if helshe has mpi;dﬁd 35 gwrs ool 45
years for Assistant Maingens & nﬁﬁ Manager mpa‘:lweiy of age on the 17 duy of
Janusry afﬂmymm wﬁ” spplicati sﬁeinmd

' o fa
1{3,2 Mixxutmn nl’ng#-’ '
on par with the piw
Gov&mnm Seivies or 88 J
10.3 Quﬁ!iiiying ageis f?gsin mgmu for the empla;ms whn emein he sor
‘Comporationwhile car rﬂmm higher post:
e T A o g

P11 ety potson npmmimf o past @mﬂ boan mnhﬂhm &1:‘ e ;umi pemmf umm}
years ol duty within 4 continious of three yeurs | mmu dﬁﬁ#% which
hedale joind duty irnmmmgw by Darcct Recruitment. . * !




:n_-wm..,....,ﬂ__
kB

i B

: Promotion order, the relative

L=

s{ﬁtli e ou probation fora totul period ol e

11.2 Every peison appointed Lo a post :
‘ od of two years from the dute 03 viiigh

yews of duly willun a conlinuous pen
he/siic joing duty if appointed by promoLion. .
11,3 The period of probation may be extended for & further period of one your if the
Appointing Authoriiy desms il 0 HceesaTYy. _
11.4 Probation shall be deolared msumﬁsfui completion {hemtaf :
11.5 I te Appoititing Authotity considers that the officer t__indcr probation hias 1ot
satisiactanly compleied his period of probalion it ghall teminate the probation
and ieverl the Officer to hisher garfier pest in case of appointment by
promotion, by Sclection or discharge him from service in cuse of Direct

Recrutiment.

12. SENIORITY -

Y be separade sentotity

1 i of
12.1 There s83

Diepariment

fist for cach level of posts in cach

" 122 Senjority of person in ucadee shull be determined by the dutz of the order of
ihis appointment /promotion 1o that cadre - : ’

12:3 When Two_ oF moLe. perspns

\which their names arg armanged

1Z406fe _p@rsm‘}f}s__.p:*onumd._.l_i;mugh selection pverlooking his
sgeniors shatt lase thel genlority.

senioes, then such

13.1 Any Rules cos
Governmenl oF
communcement of these Rules in respec

esponding to the Rules of administralive OX

the Corporation and in force jmmedisiely '
{ of the managstial

repeated. _ -

13.2 Provided that ary ordes s oF hetion takess Under the Rulss 30 seposled STE

be deemed to have been mad .-under the corespondiag provisians 10

these Rules.

13,3 Notwithstundiog w‘&mg »aatﬁmd in Mﬁm,ﬁv paycfoﬁﬁwm it“’
sepvice of the Corporation at th2 commencement of these Rules shull be
conbnued o be regalated io

14, GENERAL
14.)Eligible mwmaimd;ﬁamm alse

the scale in which {hey were jast appointed.

L TR,

[

14.2 All other service conditions applicable will be a8 ;ﬁMQng
Civil Supplies Corporation Service. ules 1974, 1o respéct of anything witich are
not spécifically mentioned in theso rules oF iy Kerala Stalc, Civii Supplies

Corporation Seiviee Rules 1974, the Rules as pet %S and KCS (CC&A) Ruley

1960 witl be upplicabie. e




