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Ahstract
Reraie Stte Bleeteits Board Limited  Transter puidelines of Officers Modification - Nanctioned

Onrders issined,

CORPORATE OFFICE (PERSONNEL)

SO No 555 72008 (PS-1 (AW General Transter/Ofeers2018) Dated. 1VPM 0103 Ty
Rud- 1 BO AT No. 2062 (1B 7:General Transter Officers/20173 dated 1108 2017
2. Deasion o the Full Time Directors’ Meeting held on 01.03.2018

ORDER

Orders were Issued by Kerala State Electricity Board Timited regarding transier ond
postive of Officers of the Board vide B O (FID) No. 2062 (BB 7:General Transfer: Ofticers
2ELT dated THOR2017 As against previous vears, transier and posting ol Officers of K% ©
Bowrd Taminted was conducted ontine w the vear 2017 Far this purpose. i software ‘ e
Sdeveinped ndigenonsh However, whike actually conducting ondine tansier, corlain untiresecn
maduginincies were noticed which neeessitated moditications in the said soltware o ordes b
bring changes to cater to the smooth conduct of transier and posting. nraposals were called oy
framt the recognised Associations of the Officers and two discussions were held on 1917 260
and 23012008 respectively. The outcone of the discussions held with the Assochnion. o
OTfeers was taken up with the Full ime Direetors and it was diveciod 1o issie arders rel Painny
the evssting transter guidelines of Offcers up to and mctuding the vank of Assistant | secuts e
Enciear Assistant - Accounts Offteer Assistant Finance  Olficer Semior o Fair Cope

|

Superintendent unior Personnel Assistant’ Regional Persounel Otficer and Public Relatione

Ciiicer o the Board as detaited below

PoONton- Station means any Revenue Ehstrict in kerala,
2 Domicile Station:- Domictie Station mcans the revenue district i which [he RERTURREY

donncite of the Otticer s locaivd.
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Adiacont Station:- Adjacent Sm.tion means the revenue district’s sharing borders with the
Domictle Station. { Appendin-1)

Place of damicile- Place of domicile means the area covered by the ceogrenhicst
rsdicton of an Blectrical Secton which is declared by cach officer as his ploce of
donticie.

Indey - ndex s o unigue number arrived as per formuly indicated in Sub Clause 9 15
Clawse T ol this transler auidelines. |

Flagged post- Flagged post means the post identified in an office within a stations by the
Dircctor (G C & HRM) each year. Posting to the above place shall strictly be made from
among the officers who are eligible cither o get wansfer (o histher Domicile Sttion or
retention in the Domictie Station as per the transier norms. This posting shall stricehy he
made in the identified places for administrative convenience as per the diserction of i
Dircator (G C & HIRML The posts o identified for flagging wiil be pubiished 1n
wdvanee by the Chiel” Engineer (TIRM) before wiviling applications for gencral transter
creny year. However. the maximum number of posts that can be Nagged will be linited
w3 Yo of cach categony in cach disiricr,

E

L Preseettons- Projection mieans relentiondposting 1o an office for a perted beluween oo

conscoutive ceneral transiors.

Liuster of O1fces {Zonatb- Cluster of offices (Zonal) means &1l ofiices coming under the
veowraphical jurisdiction of cach Disteibution Region.

Assiznied Post-Assigned post s that number o posts identificd in cach category ut
Station on the basts of priorin in filling the places during a particutar aeneral trensior for

wren disbation of work forees Applications for wansfor can be submitted 1w essioned

posts oxchnding protected and fluzeed posts ina Suion.

YoDislence-Shortest road - distance in kilometers (generated from Goeogle  Man (IS

plationst between the oftice where the oflicer workediis working and the Flectrical

Secties which s dectared by the oificer as histher domicile 1lectrical Scction. 5 the case
PryEL e i PR P EETEo Yoy ke dislianee (ahor [“-1 -'”]'i1'1f‘-)1‘.'}['i1‘.".'\'

ol Uhhioers Wrls 2 At s ()[slu&.. l SO T Uslanee tawen lor caleulaiion - TH IS

wiid b limited upto the Tongest road disterce seress twe places in the North and South o

Nerali,

Pentedi The actaal nomber of days spent on duny inoo particuter office by an olfice

T

during e senvice in KSEB T Al Rinds of feave taken et o maxinem poraod of

Sk g colendar vear G alse bo teealed as duny for the nurpose ob maser Ve

poriod sne on foreten C-i‘-:“:pioymcni with not count gs L}li;:lli_\ I8 servied for calguintion of




‘::"l- . index for transfer. The index during the period spent on deputation will be cateulated ar ¥
L™ km. However, the period spent on working arrangement in KSEB Limited will he
considered for calculation of index and in (his case the index will be caleulated on the

hasis of office where hefshe is warking on working arrangement.

[ Transter Norms

I All General transfers shall be made by April 30 every vear o coincide with the academic

annual vacaton.,

2o Atlrequests for general ransterpratection shall be made ondine in the HRIS on ar before
2& February. System generated print out of the ranster application along with atiested
copies ol supporting documents for protection/preferential claim (if any) shall be
submitied to the concerned ARU on or belore 10" March. Hard copy ol transier request
shall not be forwarded 1o the Chiel Engineer (HRM). Transter requests and Suppoting
documents shall be kept in the safe custody of ARU head for a period of 2 vears and shull
be disposed oft after 2 years.  However. applications involving litigations shall he
rctained until Rinal disposal of the case.

Yo As far as possible. officers will be posted near o their place of domicile.

-

4. For the purpose of transter. an oflicer will be permitted to change the place of domicile
only two times during hissher entire service, In the case of ladics, they will be permitted.
on production of valid certificates, to c¢hange their place of domicile two more times in
addition o the above two times on the matters related (o their pregnancy.

> Change in place of domicile. if any. shall be done betore the due date for submitting
onfine application lor gencral transfer.

6. Workmen wha have been promoted 1o a post in the officer category will atso be allow ed
t change the place ot domiciie twice if they have not enjoved the facitity while working
as workmen. 1f they have already availed the facility twice while working as workmen,
ey will not he permitted to change the place of domiciie further.

ToOfeers who are tr;mstfcrrrd.-"ﬁnslcd o the districts of Thiruvananthapuram. Kollm,
Alappuzha. Kottayvam. Fenakulant (except offices at Idamalavar), Thrissur (except
vitices coming under the geographical area of Poringalkuthu and Sholavar Generatiny
Stationst and - Kozhikkode (except offices falling within the geographical arca of
Flectncal Divisions, Vatakara and Nadapuram and Civil Division. Kakkayan, from
vther Stations without changing their place of domicile and worked in these districts for g

period heyond 3 vears continuously, then theiv service in these Stattons will be then fon
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cateutation ol index upto a maximum period of 3 vears (the first 3 vears on all oceasions
of transter to such stations} only,

I othey luve continuad in these stations bcynhd 3 yuars, these stalions will be
treated as their deemed domicile stations for the himited purpose of caleulation of index.
Upto the stipulated maximum period of 3 vears. distance from their actual place ol
domicile to the office they worked/is working will he taken for cajeulating the mdex,
thereatter the distance will be restricted upto a maximum of § kilometers, The above
conditions are alse applicable to those officers who belong to these districts and £ol
nr:lﬁ.s'l“cr.-’posting o any distniets of Thiruvananthapuram, Kollam, Alappuzha. Kottavam.
Frnakulam (except oflices at Idanwhwar}, Thrissur (exeept’ offices coming under the
geographical area of Poringalkuthu and Sholayar Generating Stations) and Kozhikkode
texeept offices fafling within the geographical arca of tlectrical Divisions. Vatakara and

Nadapuram and Civil Division, Kakkayam) other than their Domicile Station.

Srheleteds

Ihe General transfer will be conducted cach vear on the basis of an Index published
during that year. fndex of an officer will he calculated for the entire service of an olticer
by applying the formula as piven below: o _ b
FWITW2*W 3 Sum of Pty (ry* Way awhere

A0 NSO N s the total vears ol service)

Mi- Namber of dayvs of service at a particular stationdoflice in ‘ith' year of service in the
i spell, '

Dip Ihstance in'ith' vear of service in the HW spell.
r- A constant with value of (173
Weightage will be givea in the following cases:

1 Giender weightage (W1

oo AMalke-d
uo bemale-1.2
n. Trans gender-1.3 . _
. Medical Weightupe (W23 1 is caleulatod by the following formula

I-0.5*brbk. where ‘bt is the number of applicants behing the particular gpplicant

applicd and aceepted for medical protection in that Station and 'bk' is the total




.

number of accepted applications for medical protection in that Station. Yhe valupe

ol W2 may vary from | 1o 1S,

Noteo- o) The weishtage to be given oreach case will he deeided ox JOr v s

made by the Conmitier constituted for this purpaose,

iy dn case there is only one applicant for medical weightaee in o sition .

value benween |and 15 may be gven to the applicant considering the severay o

the diseaye.

Retirement Weightage (W3) - Retirement weightage will be caleulated as per

formuta 36/X. where 'x'is the number of months remaining for retireiment, 1 an

officer got service bevonrd 18 months at the ume ot caleulating inden. this

weightage will not be admissible. Part of a month will o be taken tor calculation

ol indiex,

Otffice Prefercnee Index (Wd) - [tis caleulated with the formula Wd o 1 K {No. ol
requests for transter out - No, of requests for transtor myAssigned Posts i the

O1tice cluster.

Office Preterence Multiplier (K) - This office werghtage will be given o cach

oflice i accordance with the classilication of olfices.

10 Protection from transfer will be considered in the following cases.

Jd.

Widow (Till re-marriaget

Widower (Till re-marriage or for a term of 10 vears from the daie of demise of

spottse whichever is carlior)

Ditterently abled Ofticer Spouse, where the disability owing to illness in the case

of qpouse s more than %0 %,

CHficers having Permanent disability due to accidentsiliness.
Dilferently abied Children of olticers.

Officers sutlering (rom severe itlness,

Spouse-Children of olieers sutfering from severe illness.




103,
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Dircctor Board Members ol Llectricity Board Lmiployees” Co-operative Sacier
tor a single term. 1 protection from transfer under this clause 15 not avatled carlier,
hedshe can avatl the benetit of protection [or o single term even if hodshe will be re-

clected in subsequent terms.

Inter-caste married otlicers for the first 3 years from the date of mamriage,

Central Office bearers of recognised  Associations of Officers. subject © a
maxhuum of 3 nwmboers from each Association,

Oficers belonging o Scheduled CasterScheduled Tribe for a continuous period of
Sovears. This protection swill be avalable cach tme hefshe returns from out of
place of domicile to hissher place of domicile.

Ofhicers who have fegally adopted chitd/children will be protected Tora continuous
period of S vears from the date of adoption. 16 both the parents are Bourd
cmplorees protection will be available to one emplovee only, of their chotee.
Olleers who are preznanton maternity feave will be protected in their working
oifice.

Mother ot baby with be protected till the ehild attains the age of 2 vears
Fmplovees undergog treatment for primary inlerhility will be protected for s
continuons term o 10 yvears from the date of marriage or the birth of a child.
whichever is earlier, Medieal Certificates from appropriate authorities obtained
within 6 moenths prior to the date of commencement of submisston of applicaiion
tor general ranster ondy will be considered for the purpose,

Admimistrative protection iy the offtees of Directors/Chiel Englneer {TIRM. it
necessary, will be considered o one person only on recommendation of concerned

DirectorChiel Enaineer (HRM), Administrative protection 1o the officers working

S the tield wil! be considered on case by case. only 1l the presenee ol that oilicer

inoanevitible Jor the completion of o particular workiproject scheduled  for
complelion during at vear
Active Sports Personnel (Officers) will he protected trom transter on speciile

reconmendation from the Sports Co-ordinater,

Oificers et swith remaining service of - vear or less to retirement w il nomudly be

protected in ther place of domicile from general transter.



s Legally divorced Officers, it hesshe is the custodian of childschildren. wilt b
protected from genceral ranster in the place of domicile until re-marttage or the

voungest-child attains the age of 18 vears, whichever is carlier

Lo EX-service men joining KSEB Limited as officers will be protected from cenera
transter lor a perfod of § years from the date of eniry into service once in their

entire service.

no Officers in the BT Wing who are actually performing the duties of Pragraminers,
System Admunistrators, Svstem Supervisors and  those engaged for testing of

software will be transferred within the |'F Wing.

Vo Nedal Cieers (Litigation) will be protecied from general transfor for 4 period of >

vears from the date of appointment.

Nate -
tiProtection available 1o differently abled officersispouse (Clawse 1tre) witl b
restricted 1o 2% of assigned posts in each category i a Station. Priovity i fivio

protection under this clawse will be in the order of Officers and Spose

(il Protection available to severe itlness will be restricted to 3% of assigred pasis i
Station. The prioritv in fixing the protection under these clauses [100de & Tthti ol
he i the order of Officers. Spouse and then Children. |

G AN S as possible, e persons eligible for nominared protection swill be posied i
the requested place, subject (o fts availabitin.

vy White calewdating the pereentuge as stated above, Sroctions, if amv fof and above

00 will he roworded off 1o the nexi higher inicger.

FE Bligibitity for Medical protection/Disabled protection under clanses 10 (c) (d) (o) & of]

will be decided by a Committee constituted in each district. This Committee is responsibie
for prionitisig the hist for Medical Protection’Protection for diffcrently abled fiving
medical weightage. The Deputy Chief Fingineer working in the district head guarter of i
Distribution: Wing will be the Convener of the Commitiee, Applications for 1nuJic.1E
prowcetion'medical weightageprotection for differently  abled o the  districr o
htrivananthapuram shall be scrutinised by a Committee headed hv the Deputy Chic?
Engincer (HRM-By The percentage of medical protection availahie to the ollicen work i

i the Corporate Oftce witl be contined 1o the Pasting Strength 1 the Corporate Otice



oniv. The total protection mvailable to differently abled/medical protection cases in he
Corporate Ofce and field offiees in Thiruvananthapuram district shall not exceed the Tnnit

preseribed in Clause 1 above,

Fhe Committee consists ol one representative from cach recognised Associalion of
OlMeers and owo- ofticials ::hpnmlcal by the Director {Generanon-Civil & TIRAY The
reguesiy for nedical protection shall be forwarded to the concerned District Commiltce of
his‘her domicite Staton. even il the olficer is working in another Station. The Committer
shall vertly the requests for medical protection with supporting documents and prioritise
the requests i the order ol 1ts merit. After prioritising the requests, the Committee shall
publish scparate hsts of muedical cases (medical protection/medical weightage) and
disabled cases tditferently abled protection” disability weightage) in the order of moerst
aid bring it to the attention of all concerned to e any grievance against the decision of
the Commitiee. The concerned olficer shall tadge his complaint/grievance, il anv, within
S davs from the dawe ol publishing the hist to the Chief Engineer (HRM). The Commitice

- - . . B - . - -;h o - . . . )
shadl finalise it Tormadities onor belore 257 March every vear.

12 Protection i respeet of Central Office Bearers of Associations of - OtGeers. Dircaior

Buard Members of Electrivity Fmployees™ Co-operative Societies and active Sports
Personnel will be granted by the Chiet Personnel Qflicer and protection in respect of atl
remaining categories of aflicers will be granted by the Chiel Engincer (HRM) afler
proper scrutiny and district-wise st ol ofticers eligible for protection will be published
ciach vear,

SPosting oo Station will be made o the followmg manner as per transier requests and

1de
Ly ol the lom.l assiened posts will Be filled up lrom among the officers who
dectared o staton as therr Domicile Station.
Ho 39 ol the wilad wssiened posts will be filled up from the combined list of oflicers
beloneine toa .i')t‘.-mic_ilc Station and Adjacent Statton:s,
i 3% ol the wotal assign;‘d posts with be filled up from the combined liss of ollicers

working it 4 particular Domictle Station and the coneerned Clustér ol oflices

iSonal



1v.  10% of the total assigned posts will be tilled up from the combined list of oflicers

belonging to a Domicile Station and all other Stations in the State.

Note - Transfer 1o each quota mentioned above will be considered purely on 1
basis of index  If no request is made to quota mentioned 13 (i) 1o 13 (v v
posts available in these quota will be made available 1o officers in the respective

domicile Station

- An ollicer ciigihic.m continue in the same station where heishe is presently working s
per the transfer norms and has not completed 3 years in the presently working office.
shatl not be shifted in normal circumstances from that office. even i another ofticer
having higher index request transfer to that office.

I3.1n cach gencral transfer, the ratio between male and female officers belonging w
Domicile Station will be estimated. Afler issuing the orders of General Transfer also. thal
minimum number of female ofticers will be retained in cach category in their respective
Domicile Station in such a way that.the same ratio between male and female officers
estimated as above shall be maintained throughout the list even if the index of femaic
vfficers s relatively less than that of male officers. On any account the number of temale
officers so retained in a Station shall not exceed 50% of total Assigned Posts. 11" the
pereentage of temale officers in a particular station is more than the male officers and the
female offieers have sufficient index to retain in that station, then the 30% cestriction is
not applicable. [n the case of postings within a station also, the female/male ratio shall be

maintained in accordance with the choice and index.

L6 the rranster and posting of officers shall be done on the basis of a seniority list prepared
as per the index caleulated in Clause 9 above. Officers having low index will be
transterred out from a Station. If the index are equal, the following criteriu will he

adopted for tie-breaking in the order as specified helow:

1. STemployees
i SC employees
it Age of'the Officer based on Date of birth
1. Seniority in service based on Date of entry in service
17, The transferred out officer can request transfer to any other districts. His/her request will

be considered subject to the norms applicable in this transfer guidelines.
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6.

Alltransfers and postings of officers will be done online through HRIS.

The cut-off date lor each general transfer will be the last date for submitting application

fur general transfer.

Otticers on leave shall also be considered for General transfer process. except |.cave
Without Allowance taken for a continuous period of more than 6 months and maternity
leave. Except on request. transter will not be made during the currency of matemity

leave.

Brery year the priority of places w be filled in cach category based on the Assigned Post

will be published. These places will be open to all officers to apply for transfer.

Any change in place of domicile shall be noted in the HRIS/Service Book invariably.

In each general transfer, at a time more than 50% officers working in the 1T Wing us

Programmers, System Supervisors & Svstem Administrators shall not be transterred out.

-

The vacancies thus arising in the said specialised wings  will be filled up by suitable

selection procedure fixed by the Board.

Aldeast 13rd olficers engaged in Operation & Maintenance works in Gencrating Stations

- texeept in BDPP and KDPP), Madakathara 400 KV Sub Station, LD Stations. Relay Sub

Divisions and P shall be retained in these offices in order to maintain continuily in the
Operation & Maintenance Works. when majority of officers working in thesc offices got

transferred ont Oflicers having lower index will be considered for the above retention,

An ofticer applying for transfer will be transferred and posted in accordance with the

~index and the order of his/her choice, subject to satisfaction of other conditions applicable

1t the transfer normas.

The percentage mentioned in Sub Clause (134 of Clause 1 will be reviewed annually. if

situation demands.

- When new recruiiments and promotions are made. their posting will be imade only aficr

Sihne the vacant places in o Station with officers requested for a transfer to that Station.



While filling the vacant places in a Station after gencral transfer. the index of the o(ficer

who applied for transier at the time of consideration will be considered,

Al requests for preferencedprotection (disabilitv/illness!  pregnancy &  Child

birthy Widew/Widower! adoption of child/infertlity (rcatment/inter-caste marriage inter-
religious marriage ete) shall be supported by valid certificate issued by the competent
authority. In case any doubt arises regarding the genuineness of the certificate produced.
it shall be referred to the Vigilance Wing of KSEB Limited. Disciplinary action will be

taken if any malpractice is detected.

-Officers working in the Civil Wing and have completed SO years of age will-not be posted

to investigation works without their requests.

[ilsctrical Engineers who have completed 54 vears of age will not be posted in Generating

Stations without their requests.

Ofticers who have undergone training 1 anv specialized area’higher studies at the

Board's expense shall be posted to the concerned area for a minimum period of 2 years_on

return from traininp/higher studies.

P5.

Time dine to be lollowed every year for general transfer

a) Station-wise assigned list will be published by 107 February
b} Onhne application menu will be opened {rom 13-28 February
¢) Medical pratection/index will be published by 15" March

d) Index will he published by 20" March

¢) Complaints, if' any. can be filed upto 30™ March

) Trial vanster list will be published by 10™ April

g) Vinal trangfer order will be published by 15™ April-

L6 No officer shall be allowed to continue in an office after 15 dayvs from the date of issue of

transfer order. However. officers working in Generating  Stations. 400220 K\
Substations, LD Stations shall be relieved only with proper substitute arrangement: fhe |l

1 Wing shall develop suitable mechanism to ensure the refieving of transferees in time,



P70 the case of Civil Engineers the districts of Thiruvananthapuram and Kollam together
will be considered as a cluster and the districts of Alappuzha and Kottayam together will

veneral transior.

=

he constdered as another cluster tor the purpose of

I Officers working in the Hot Line Maintenance Wing shall not be transferred out befine
the expiry of bonded period.

19, Officers continuing for more than S years in an oftice will be transtecred if valid requests
for posting to that olfice is received from another officer, without considering index

points.

20, Notwithstanding anyihing contained above, KSEB Limited reserves the right to transter
or retain any otficer inany place for the best interest of KSEB Limited and in exigency of

SCIVICE.

By Order of the Full Tirme Directors
Sd/-
P G UNNIKRISHNAN .
SECRETARY (ADMINISTRATEON)
I

The Chiel Engineer {HRAM}
Copy Loe-

Phe Financial Adviser.

he ¢Chie Internal Auditor

Ine Chiel Engineer (1) _

4 ihe 1A w Chairman & Managing Director/Director (Distn.& 171/
Director (Trans. & Svstem Operation)/Director {Gen. Civil & HRM)/
Director (Corporate Planning. Gen.-Ele, SCM & Safety).

3. The PAto Phrector (FinanceY Semor CA to Secretary (Administration).

5. The Chiet Personnel Officer.

7. The Chief Public Relations Otticer.

8. The Company Secretary-in charge.

9. The Regional Audit Officer.

0. The Resident Concurrent Audit Officer,

i Soeeretary {AdmnG.

> Lhe Fair Copy Superintendent/Library/Stock file.

PYI PR

Approved for issue
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COHPORATE OFFICE (PERS 19

B0 e HIRAG N TTEZ008 P50 A | W Geners! Transior OiFeers 20080 Dhated Tvpm. 16 413 200K

BOGFTD N 3532008 P8 Ty | MGeneral Trany e OMicers 2018 dare
bvpen {11.G3. 2018,

O Nepseaemiation dated 1303 2018 submited by the General Scerctanies of KPHBOE,
LEFREA und KRFROAL
P nate b Board imited has ssued orders regarding transter and pr
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4. To add ke .['olk}x\-"ing as the last sentence of elause 11 (173 ~The district of Kottayam will he

considered as belomging 1o the central zone for ihe purpose ol general transfer.

Tre Board Order read as 17 paper sunds moditied © the ahove extent.

By Order of the Director (GC & HRM;
Sd/-
P.G. UNNIKRISHNAN
SECRETARY {ADMINISTRATION)

The Uhicl Bngieer (HRM;
Copy o

EARChiet Engineers 2 All Dy, Chief Tngineers’All ixecutive Engineers
2. The Financial Adviser/Chief Internal AuditorThe LA & DEO

3 The Company Secretary (ln charge) / Chiel Bublic Relations Officers
4. The Deputy Searetary {Admn.).

5. Yhe TA 1 Chainman & Managing Director/PA o Dircetor (Finance)

6. The TA to Director (Disimn. & IT/Director (Trans, & System Operation)
7 The TAro Dircctor (Gen. Civil & HRAMyDirector (CP, G~ F, SCAM & Safety)
§ Phe Secretary (Administranony’ The CPRO.

¢ The Company Secretary (1°¢ All Regional Audit Officers

iy Ihe Restdent Concurrent Audi Officers.

it The Fair Copy Copy Superintendentdibrary/Stock file

Approved for (ssue

Seriot Sdperinindert
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ADSE t
Kerala Stite Blectricity Board Limited - Guidelines for online general transter of Workmern
Modificaton - Sanctioned - Orders 1ssued.
CORPORATE OFFICE {(PERSONNEL)

BO (BT Noo 35272018 (P8~ TLAVIRT9/2016) Pited, Thiruvananthapuram, 01.03.2018
Read- 1. BO(FTD)Y No 8482017 (PS-T{AW3IR79/2016) Dated 31.03.2017.
2 Decision of the Full Time Directors” Meeting beld on 01032018

ORDER

Ihe Board has issued orders detatiing the procedure to be followed regarding transter und
posting of Workmen of the Board vide B O read above. As against previous vears, transters and
nostings of Workmen of K S 12 Board Limited was conducted online n the vear 2017, bor this
purpose. ¢ soltware was developed indigenously.  However, while actually conducting omline
transler. certain unforeseen deficiencies were noticed which ncccssilatcd- modilications in the
said saltsware. I order 1o bring worthwiule modifications to assist smooth conduct ol transter
and posting. proposals were catled lor from the recognised gencral Trade Unions of the Board
Sand diseussions were hcld on 07.12.2017, 25.01.2018. 16.02.2018 and 26.02.2018 respectively.
1o give an opportunity to the said Trade Unions to express their opinton and suggcstinns_ Fhe
outcomie of the discussions was placed betore the Full Time Directors und it was ordered 1o
revise the present gudelines as foilows, superseding all orders and circolars issued carlier i this
regard. |

I Beginning trom the year 2017, the Kerala State Flectnenty Board Limited started conducting
online General Transler. v was decided that orders will he issued by April 30th evers vear
comuiding with the academic annual vacation.

Note:- Requests for transior received on ar betore 137 Maorch every vear will anly s
constdered during the general transter of that year, Request Tor transters should be mude vnis
Ahrough HRIN software. Factlin for submitting application {or transfee’protection siadl be
enabled 1y HRIS trom 1 Feirruary evers sear. Duly signed system-generaied print oot ol the

application for transter’‘protecton shall be submitted 1o the concerned Account Renderm



Lol befere 13" Narch overy ver along with atiested copies of supporting documents to
substantate their clam, if any. The Account Rendering Unit head shalt verity the
appiications {or ransfer’protection thoroughly which may be submitied o the Chiel Englneer
(RN o or belore 30" March. The concerned oificials in the Account Rendering inte wall
he responsible Tor proper verification of the applications. Requests for transfersprotection, in

other torms will not be entertained on any account.

- As far as possible, empivyees may be posted as por hissher choree. either in the office situated

in thir place ot domicile. adjacent office within the station or adjacent station, if necessar .

by transterming out persans who have put in longer continuous service in that station

{Annexure-y.

Nole 1 The pluce of domicile means the arca covered by the Iilectrical Scection Oflice

declared us place of domicile by the employee. For this purpose, the place of domicile in the

HIRES Seftware at the tme of subnutiing application will only be considered.

Nole 2 115 mandatory for every employee to declare his/her place of domicile at the tme

of entry in service.  Permission to change domicile is restricted 1o tour times in the entire

service. Any exemption to this shall only be with the approval of the Board of Direciors.

Famployees will not be allowed to change his/her place of domicile in the normal course

except 1in e lollowing circumstances: -

a. In the case ol childreniapouse obtaining admission in Professional College or for
Post-Graduate studies.

b B0 othe ease of acquisition of immovable propenty for the purposce of establishing
permanent residence.

v Upon marriage, to a spouse residing away from the place of vesidence of the
crplovee.

d I advanced and specialised mcdicall treatment is required for the Board emplovee.

spouse or children,

45

In case the spouse ot the Board emplovee is working in a different place in the
following establishments:

1. State or Central Government  Departments/State or Central  Public Scetor
Undertakings.

Quasi Government Undertakings/Universities/Government Colleges,

Local Self Government Institutions

4. Natwnahsed/Scheduled Banks,

3. Co-operative Societies reeognised by the Registrar of Co-operative Sociaties.

i Alded Schools Adfitiated Colleges.

Fducational Institutions having stnatory recogmtion.



1,
v,

V.

R Companies registered under the Companies Act.

Note 3. Station means all offices within the geographical area of Electrical Division. ! he
total contmuous service in all the offices within the station will be reckoned as the SeTVICy a
that station. For caleulating station seniority, stations within the domicite district are also 1o
be considered. the seniority ot station and stations within the domicile distrier wili he
reckoned as combined chiuril}',.

doled. No employee shall misuse the facitity for hanging place of domicile. Any such
mstances noticed by the Board wifl be viewed seriousty and proceeded against.

Requests for mutual transfers will not be considered.

hy cases where the hushand and wife are employees of the Board. they may be posted
to the same station to the maximum possible extent

Note. IT both the hushand and wile are emplovee,  { Kerala Swute Electnienty Board
Limited and where the husband or wife completes 3 years of service in a stalion and the
other has not completed 3 vears, the couple may be retained in'the station unti) both the
emplovees complete 3 vears or any one of the employees completes 3 vears of serviee in the
station, whichever is earlier.

Workmen will not be allowed to continue in o st are than 3 vears, i there is g yalid
request from another emiployee for a posting al tuai station.  In order o consider valid
requests for transfer to a station where of}cn vacancies do not exist, employees who have pur
i continuous combined service of 3 years or more at that station and stations within the
domicile district are liable W be transferred out. Env - cees with longer service i the siation
where they are presently. working will be transfer. wit o distant places and those with
lesser service in such stations will be posted to places of lesser distance.  Pertod spent on
working arrangement/ foreign service/ Leave Without /-‘\Ilowaricc except on medical grounds
will be meluded for reckoning station SENOrty.

Notw ], - However, for workmen who are in or bel > cadre of Lineman Grade 1. the
above period will be S years,

Note 2 All categories of employees from the executive side wha are engaced lor oftice
works for more than 3 years will be posted 1o fictd duty.

MNotg 3. Without prejudice (o any of the provisions mentioned above, workmen who are in
or below the cadre of Lineman Grade |/ other workmen will not be allowed 1o ork in the
same section/ otfice for more than 5/3 years respectively.

dote 4 Eleetricity Workers will not be allowed 1o apply lor transfer out ol the Jistrict o

which they are recruited.
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Workmen working in northern Kevala which is 230 Kilo meters away from their place of
domicile wnd persons workimg i annexed remote/hill arew are eligible Tor transter on
completion of 1 vear’s continuous service (Annexure-11). Workmen working in any other
arcas which wre away from and within 250 kilo meters from their place ol domicile ure
chgihle Jor transter 1o their place of domicile only after completion of continuous service ol
2 vears i that station. 1F an emplovee returns to his place of domicile-without compicting

the mandatony period ot  vear'2 years. except in cases mentioned under Clause VI (b) and

VLT of this arder. lusher station seniority shall be reckoned from the date from which

hesshe has been working in his‘her domicile station belore such transfer. For the purpose of
caleelution o distance mentioned above. distance by road will only be reckoned. The cuwt-
off date tor chgibility for general transfer shall be decided by the Chief Enginecr (HRM) in
consultation with the recogmised General Trade Unions. Requests for transfer to domicile
station will be considered in the order of priority as given below:

4. Weorkmen may be posted to nearby oflices within the station in the ahsence of
sufficient vacancies as per ther place of choice and if it is not possible to provide
posting 1o nearby offices within the station, a quening facility will be provided. In
such cases. hefshe will .hu accommodated 1 the queue, to be considered whenever
vacaneies anise in the domicile station.  Accordingly, those who are waiting in #he
gueue for posting 1n the donueile station will get [irst priority. '['Eosc waiting i this
queue wild be eligible for transfer against vacancics arising subscquently.

bo Nichm ol accident ocewrred during the course and out of employment! emplovecs
having severe illness widow! widower.  Where such accident or illness {including
those ol spouse and Jor children) happens while the emplovee is working asway frinn
his‘her domicile station, the required minimum period of 1 yvear/2 vears need not be
msisted upon. The pereentage of disability shall not be less than 40 %%,

. Scheduled Tribe.

do Scheduled Caste.

eo Bfterentis abled workimen (Disablement of 40 % and above).

Phose awho are 1o retire Trom service within two years in which case the required
minomum period of | yeari2 years need not be insisted upon.

o Mother having child below the age of 2 vears.

i Presnant women, |

Lo Widow, ull remarriage.

Fo Wadower, tll remarriage.

Koo Severe ilhness of spouse/children/dependent parents on condition that the- cmplosed s

the onby clild of dependent parents,
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| Paremts of dilterently abled children,
m. Pareals of legally adopted children,
no lmiployees undergoing treatment or primary infertility, for a term of n VOIS fTom
the date of commiencement of treatment (supported by valid certificate).
0. lLadics,
p. Imer-caste/inter-religion married couples  (Certificate  from competent  duthorty
proving imer-'caslc./inllcr-rcligion marriage is mandatory ). \
q. Relatives of military personnel working ucross India and paramilitary personnei
working eutside Kerala, [Details of relatives specified in Clause VI ().
r. lix-service men |
s Employees who are undergoing pari-ime degree/diploma courses in Engincering,
CAACWAL with prior approval/sanction from Kerala State Flectneity Board |inined
for joining the said course.
. While constdering request for transter of e es to domicile station. priorin <shuli
be i the order of Remote area. 11illy arca and n... .hern Kerala,
Noie 1. For (he purpose of this clause, while calculating the total continuous service. the
period spent on working arrangement/ foreign service will be treated s if the emplovee has
been working in the domicile station iself. In such cases. hefshe has 1o completemthe
stipulated minimum required service i order 1o become elipible I‘nr.lr:msf‘cr o domicie
station,
Nule 2. Those who have been transferred out to far-nway places from the domicile station
should be given preference in giving postings to p!acé:s near to their place of domiciic.
sutficient provision is made in the software for choosing the desired place of posting. An
employee is eligible for transfer in any office withis e domicile station or in the adizcent
station. as tie case may be. only if hefshe opts 1. the same at Liﬂ: tme of subnutting
application for transfer -
Protection from transfer will be permitied in the following cases-:
Protection from transter will be given to the recognised General Trade Untons at one pereent
of the workmen emploved in the entire establishment of the Kerala State Electrivity: Hoard
Limited subject 1o a maximum of 100, The membership of the Unions will be verified from
nme to ume i referendum as preseribed tor the purpose. However, requests :'ccyi\'ud from
the prowected rcpr&;wnliﬂiws of Trade Unions and Director Board Members af Flectrein
Employees™ Co-operative Sacieties for transfer to other offices within the station shall he
considered as far as possible. The list of emplovees to be protected from transter shudl b
sulmitted to the Chiet Personnel Ofticer every vear on or before the last dute Tor submission

b apphication for transter. The fist of protected workmen dectared by the Chiol Personne!



Ctficer. every vear. will remain in force for a period of one vear or tll the next Annual
Cieneral Body Meeting ol the recognised General Trade Union or till the nest Feierendun.
whichever is carlier. The recognised General Trade Union can withdraw the names of any of
e members from the hist of protected workmen at any time by giving due intimation in
writing 1o the Chief Persennel Officer. but they will have no right for substitution. As soon us
the Chict Fersonne] Officer declares and notifies the list of protected workmen lor any year.
the previous vear's list ot protecied workmen will cease to exist,

Employees who belong o Stheduled Caste/Scheduled Tribe will be retained in their domicile
staton for a continuous period of 3 vears.

Imployees who enter imo inter-caste/inter-religion marriage will be retained in their domicile
station for o continuous period of five years from the date of marriage. This prolection will
apply only unce during histher entire service.  Protection under this clause shall be eranted
onlv 1 the incumbent produces  inter-caste/inter-religion Marnage Cenificate from the
caornpeient aathorities,

Vicum of major aecidents during the course and aut ol emplovment.

Fmployee spouseichildren/dependent parentsfunmarried and disabled sibling (if the Board
cmplovee 18 the only sibling of the unmarried and disabled brother/sister). having severe
iltness, This faciliny will he restricted to domicile office only. ' B
Widow/widowerdegally  divorced employees will not normally be transferred ont i}
remarriage.

Maother of baby . (il the child attains the age of 2 years.

- Pregnant women.

Difterently abled employees. n this case, employees will be protected in the domicile office
aned limited within the 3% quota applicable under the provisions ol Persons with Disabilities
Act 1993,
Fiaplovees svhe have suftered permanent ‘partial disablement due 1o accidents (disablement of
A und abovey will be given protection from transfer on production of valid medical
certificate issued cach yenr by a competent authoritv.  Protection under 1his clause will he
Emuted to domicile statton only. |

anplovers whose children are differently abled and require the presence of parents for their
mosement will be protected. 1n this case. it both father and mother are emplovees of Kerada
State Blectriciny Board Limited. both of them will be protected.
Parents ol tepally adopted children for a period ol § years trom the date of adoption.
Fmployees undergoing treatment for primary nfertility, from the date of commencement of

vetiment o the birth of the irst child (supported by valid certilicates)
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. Protection from transter shali be pranted on grounds of relationship to military personne!

working across India/paramilitary personnel working owside Kerala State. The reguired
certificate! recommendation shall be addressed 10 the Chief Engincer (HRM) directly by b
coneerned Military/Paramilitary avthorities. For this purpose. relatives means:

Flushand/Wite

San

L'nmarried daughier

Brather (whom, parents are dependent upon)

Unimarried sister

Father

For claiming protection or preference under Clause VI (n) (4} above, a Dependency Certiticare

ssued by the concerned Revenue Authority 1s mandatory.  Period of protection. during entire

service. in this case shall not exeeed 3 years under any circumstance,

0.

.

Emplovees undergoing part time degree/diploma course in engineering in Governinenl
engineering institutions, Chartered Accountancy and Cost Accountancy. with prior approval’
sanction of competent authoritics of Kerala State Electricity Board Limitted will be crunted
protection from transfer. Submission ol attendance centilicate o cach academice vewr s
mandatory, The maximum nuﬁlhcr of protection that can be permitted shatl be eestricied m 30
m the case of part-ume clectrical engineering degree course, 30 in the case of part-time civil
engineering degree course, S0on the case of part ume diploma course i clecirica!
engineering. 300 the case of pant time diploma course o civil engineering and 3 i the case
ol Chartered  Accountancs and  Cost Accountancy courses. In addinen. 5 numbers for
clectrical engineering part-time degree course. 5 numbers i civil engineering part-time
degree course, 1 number in part-time diploma course in electrical engincering and 1 number
for part-time diploma course in civil engineering will be allowed o employees belonging o
SNCYSTT communitics. However the protection granted will only be for o penerd of 4 vears
from the date of registration of the course.

Flected members of the Directors® Board of Llecineity Employees' Co-operative Socicty,
This protection will be available for one term only during hisfher entire service, However.
requests received from protected members ol Director Board Members of Co-operative
Rocieties for transler e other offices within the station shall be considered as far a5 possible.
'he dact of ;wai]ing this protection shall be marked in the HRIS software by the Chic
Personnel Othicer [FEmployees” Co-operative Sociely means Society regisiered under fhe
Kerala Co-operative Societies” Act 1955 in which all categories of emplovees (Workmen and

Olficerst of KSER limited are members).

q. hose who are to retire from service within two years will be protecied.,




-

[

VI

Sports meySports women in the list of active sports persons prepared by the Chiet Personnel
Ofheer will be given protection fromm transfer, subject 1o the conditions specified in the Board
Order issued inthis regard. The list of such active sports men/sports women will be given o
the recognised General Trade Unions by the Chiel Personnel Officer for verification.
Complaints, il anve will be heard and eligibility decided by the Chief Personnel Ofticer. Such
List ol Sports men/Sports women will be published in the website of KSE Board Limited.

In case of promotion occurnng at the time of general wansfer, if the promotec has not
completed 3 vears of service in the domicile station. he/she may be retained in the station. if
necessary, by transferring out workmen who have completed 3 years of service in the station,
Thix does not, however, bestow any right upon the promotee to claim that he/she should be
retained al the same Office. Protection on administrative grounds will not be granted except
those mentonad under clause VHT (21,

Iy the case of mternal transfer. protection for retention in the same office will be eranted 0
emplovees belonging o following categories.

. Protected workmen of recognised General Trade Unions

(3]

Directors” Board Members of Electricity Employees™ Co-operative Society

Lad

Retirement from service within 2 vears

4. Sports men/Sports women included in the Tist approved by the Chief Personfiel
Officer _

S bmplovees with severe allments and parents of differently abled children.
Protection under this clause wilt be Himited to domicile section/station vnty,

I order to avail protection from transter vide clause VIL appropriate and valid certificates

from competent authorities shall be produced.  Scanned copies of cenificates shall be

uptoaded m the HRIS software at the time of applyving for transfer/protection and originals of

tiw same shall be attached to the application submitted to the Account Rendering Units. i the

cuse ot protection under medical grounds, cerntificate for treatment of illness (Annesure-1Vy

specificd hospitals will only be considered {Annexure-V). The above list shall be updated

pertodically after discussion with the recognised General Trade Unions. Requests not

supported by valid certificates will not be entertained under any circumstance.’

The Chicl Engincer (HHRM) shall publish the list of protected workmen on or betore 307

March every yvear. Complaints, il any. shall be {iled with the Chief Engineer (HRM) within |

week of - publication of the said list.  Complaints received alter this date will not be

entertamed.

GENERAL




L. in the process of posting cmployees during eencral transter and internal transter. the

following order of priority shall strictly be complied with.  While posting emplovess duriny

peneral transter. priority shall be given based on a combined index of geographical arca und

conswner strength of Section Offices.

fn the case of exceutive stafl the erder of priority will be:

.
h.

[

d.

a,

b,

Flectrical Secuion

~(renerating Station

Sub Station
Dhivision Qftice
Circle Office
Corporae Oflice

(Mher Oftices

he order of prionty regarding the nunisterial employees wall be:

Division Otfice

Circle Office

Revional Audit Otlice -
Chiel Engineer Office

Corporate Office

Section Oltice

Other Otfices

While posting employees i1 the Civil Wing, the following order of priorits shatl be

adhered o:

a.
b,
C.
d.

¢

Generation Project Constrnuction
Investigation Works

Pam Salewy

Transmission Project Construction

Cther Ofhee

2. It two or more employees become eligible for transfer and sufficient number of vacancy is nol

avatiable, werghtage may be given considering a combination of age. period and distiance.

3. Female emplovees and employees who have completed SO vears of age. in the Civil Wik,

will not normaily be posted tor investipation works.
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9.

While constdering posting of employees who have requested for posting in projecis. those
without project service will be piven preference. 1 in case two or more employees request for

posting in projects, the emplovee with shorter project service will be given preference,

- Ax far as possible. tadies may be posted to stations neac their place of domicile. In the case ol

women employees who are transferred oul. posting may be done in the following order of
priority. |

a. District Head Quarters

I~ Taluk Flead Quarters

¢ Viemity e Railway Staton/Bus Station

tA hist of offices coming under sub clause a, b & ¢ above are enclosed as Annexure -

[Fh
Anemployee will be permitted o apply for general ransler only 1t hedshe has put inoan active
service of not less than | vear at a station. The periods of Halt Pay Leave and Lamed [eave
acerued and avatled during the period he/she has served in that station/ Casual Leave! Special
Casual Leave! Special Disability Leaves Maternity Leave/ Paternity Leave will be treated as il

on duty,

- As far as possible the first posting of dependuams of employees of Kerala State Blevtricity

Hoard Limited under the Compassionate Appointment Scheme will be 1w their domidile
station” place ol choice.

Fur constdering request for transfer o the domicile station. actual active preseribed service by
aivemplosyee i the outstatton ondy will be considered. The actual service will not include period
spent on tvorking ;m‘;mgcmc.mr»z-"!'urcign cmployment and penods of leave other than Hall' Pay
Peave and Bamed Leave accrued and availed during the period hefshe has served in that station’
Casual Leave’ Special Disability Leave! Maternity Leave/ Paternity Leave.

Apart from request to domicile station, employees are eligible to request for transfer (o
RemoteThily arcas which will be considered 1f vacancies are available in oflices situated in
such arcas. Farther. @ maximum ol 10 % of the working strength of Sentor Assistants in
Vadyuthy Bhavanam. Thiravananthapuram will be reserved for Senor Assistants belonging to
alt districts of the state, except Thiruvananthapuram and who are i\-’()rking out of their

respective domicile districts and are cligible for transfer o domicile station as per these

ransfer puidelines. For this purpose. Scnior Assistants belonging to districts other than

Fhirananthapuram sill become eligibleto apply under the said quota of 10 %5 only it they
appiy tooall orfices within their respective domicile distriets.  However, Senior Assistants
belonging to the cluster containing Karunagappally, Kundara and Kottarakkara are exempted
from applving to Electrical Division. Punolar in order 1o avail the benelit of the said guot of

b %0 Soalsol inoall general transters, Senior Assistants working in Vaidvuthi Bhasanain.




12.

16.

17.

Phiruvananthapuram  and  having  their  domicile  stations in  districts  other  than
Thiruvananthapuram will be kept in a queue ard transferred (o their respective domicile

stations cven il they do not apply for the same.

- Waorkmen whe are retained in the Section Offices of KSERBL as per the provisions of Persons

with Disabilities (Iiqual Opportunities, Protection of Rights and Full Participationy Act 1993

will be accommodated in supernumerary posts.

- All transfers and postings in Kerala State Electricity Board Limited will be  done only throuygh

the HRIS software,
Considering exigency of service, if any transfer is essential within the Jurisdiction ol
Controlling Authority, such matter shall be reported to the Chiel Engincer (HRM). The Chicl

Logineer (HRM) shall consider such requests positively and required action shall be taken at

-thi carliest.

. All transferees shall be relieved forthwith, No transferee shall be allowed to remain in the

-

station under any circumstance tor more than 15 days from the date of issue of transfer order. 11
an employee is not relieved within 15 davs from the date of order, he/she shall aulomatically he
relieved through HRIS and the fact shall be intimated to the concerned employee and
controlling authority. If his/her salary is not claimed in the concerned Account Rendering init
where he/she has last worked as on the date of relief mentioned above. histher next salary shall
be claimed in thc Account Rendering Unit where he/she was transferred out, subject o

reporting for duty in the new office within the stipulated time.

- The different stages of processing of requests for transfer/protection will be communicated 1o

the workmen who have applied for the same.

-In the case of fresh appointments the employee shall report for duty before the Controlling

Authority with necessary documents. In such case the order of reposting will be issued Py the
Controlling Autherity. The appointment order of new recruits will be issued through HRIS.

The Controlling Authority shall ensure timely updating of incumbency of all employees m the
HRIS.  Any lapse in this regard will be viewed. seriousty and all concerned will he held
responsible and strict disciplinary action taken against thern,

the employees in each calegory shall be distributed to all areas of the state and 1o all functional
units in accnrdance. with the order of priority mentioned in Clause VII! (1) of this order
respectively keeping proporfional strength of staff throughout the state to ensure etfective

utilisation of man power,

. Deleted

19,

[rrespective of choice/option, there will be a shuffling within the station. of workmen of all
offices of KSIZ Board [imited who have compleied 3 vears in a particular office us on the last

date tor submitting onlin¢ application for transfer,




20, In the case of exccutive stafl working in the Civil Wing, the district in which the domicile office
declared by the employee is situated will be treated as domicile station,

21. Workmen in the I T Wing who are actually performing the duties of Programmers.
System Adminisirators, System Supervisors and those engaged for testing of sofiware

will be transferred within the [ T Wing.

22, While transferring women employees out of their domicile station, first preference of
posting shall be given to them in offices mentioned in the list of offices based on Clause
VI (5

EX. Notwithstanding anything mentioned above, The Kerala State Electricity Board [,ir_nited

reserves the right to transfer any employee in the exigencies of service and/or in public

interest.

* By Order of the Full Time Directors
Sd/-
P G UNNIKRISHNAN
" SECRETARY (ADMINISTRATION)
o

Copy ta-

i, Lhe Financial Adviser

I The Chief Internal Auditor

i The Chief Engineer (IT)

4. The TA o Chairman & Managing Director/Director (Distn.& [T/

' Drrector (Trans. & System Operation)/Director (Gen.Civil & HRM)Y/

Director (Corporate Planning, Gen.-Ele,SCM &Safety)

5. The PAto Director (Finance)/Senior CA to Secretary {Administration)

6. The Chief Personnel Ofticer '
‘The Chief Public Relations Ofticer

& The Company Secretary-in charge

9. The Regional Audit Officer

0 e Resident Concurrent Audit Officer

i1, ihe Legal Liaison Officer, Office of the Standing Counsel for Kerala State Electricity Board
f.amited, Power House, Kochi - 18

#2 The Fair Copy Superintendent. Office of the Secretary (Admn.)

i3 Library/Siock file,

Approved for issue

Senior Supéri%dem




Annexure |
BOFYIYN No, 38272018 (PS5 < 1/3879/2016) Dated, TVPM 01.03.2018

List of Adjacent Stations

Si

Names of Stations
No

1 |Neyyattinkara, Thiruvananthapuram, Kazhakuttom

2 (Kattakada. Nedumangad, Attingal

3 [Karunagappally, Kundara, Kottarakkara

4 Kollam, Chathannoor, Punalur

5 Alappuzha, Chengannur

6 Cherthala, Harippad, Mavelikkara

7 Thiruvaila, Pathanamthitta, Adoor

8 Moozhiyar

9 [Vaikom, Pala

10 jPonkunnam, Chanaganacherry, Paliom

11 Tripunithura, Aluva

12 |North Paravur, Angamaly

i3 [Manancherry, Ernakulam

14 [Moovattupuzha, Perumbavoor

15 Theissur West, Thrissur East

16 {Kodungaliur, Irinjalakkuda

17 |Kondotty, Manjeri

The Chief Engineer (HRM) shall submit proposal for moditication to the above, if
necessary, after conducting discussions with the recegnised Trade Unions of the
Board. :

Sdf-
P G Unnikrishnan
Secretary (Admn.)




E N‘%
o

Annexure II
BOFTD) No. 852/2018 (S - 1/3879/2016) Dated,

TVEM 01.03.2018 :

List of Remote and Hilly Areas

NG Otfices coming under Remoie Area Jurisdiction
L ldamalayar Al Offices
. 2 jKakkayam o Al offices
3  {Kochd Pampa All OHices
4 |Kottathara Section Secuon only
.5 _|Mangulam All Offices
i 6 [Moozhiyar All Offices
. .7 |Periya Bazar Section __Sectiononly
i 8 {Poringalkuthu All Offices
9 |sholayar All Offices
10 {Thriveni Pampa All Offices
::, Offices coming under Hilly Area Jurisdiction
1 jAdimaly Division Al Offices o
2 |Agaly Section Section only
. 3 |Alakkode Section Section only
4 |Cherupuzha Section Section only
5 jlritty Bivision All Gffices
|6 [Kalpetta Division Ali Offices
7 |Karthikapuram Section Secton only i
'8 |Kattappana Division All Olfices ¢
9 !Kulathupuzha Section Section only
10 |Kuttikole Section Section only
11 |Mananthavady Division All Offices
12 |Mulleria Section Sectiononly
| 13 iNallompuzha Section Section oy
- 14 |Nelliampathy Section Sectononly
15 |Pampa DRIP Sub Division Sectign only
16 {Parali Secoon Section only
17 |Peermade Division All Offices
18 |Thenmala Section Section only
19 [Thottilpalam Section Section only
20 |Padiyattuchal Section Section only
21 |vengoor Section Sectign only
22 !Keerampara Section Section only
23 |Adyanpara SHEP
The Chiof Engineer (HRM) shall submit proposal for modificarion to the above,
{1 necessary, after conducting discussions with the recognised Trade Umons of
the Board. . :
- sdf- .

P G Unnikrishna
Secrelary (Admn)




Annexure III
BO(FTD) No. 35272018 (I'S - V387%2016) Dated, TVPM (11.03.2018 :
o List of Offices applicable to Clause Viti (5) |
_“1 Adoor Electrical Division -
2 Alappuzha Electrical Circle
WS Alappuzha Electrical Division
4 Alappuzha Transmission Circle
5 alappuzhaTransmission Division
6 Alathur Electrical Division )
-=—~~-? Aluva Electnical Division
8 Angamaly 8 & S Division
9 Angamaly Electrical Division
10 {Attingal Electrical Division
11 |Beach Electrical Section
12 Chalakkudy Eleclrical Division h
13 {Changanacherry Electrical Division
14 |Chathannoor Electrical Division
_15 Chengannur Electrical Division
16 [Cherthala Electrical Division
17 {Chittur Electrical Division. -
18  |Ernakulam Appellate Authority
19 |Ernakulam CGRF B
20 Ernakulam Chief Engineer (Distribution Central)
21 jErnakulam Electrical Circle
22 |Ernakulam Electrical Division
23 Feroke Electrical Division
) _.2; Harippad Electrical Circle
25 |Harippad Electrical Division :
26  (innjalakkuda Electrical Circle ?
27 llrinjalakkuda Elecinical Dvision '
“m28 Kalamasserry CE (System Operation)



I\S}'L List of Offices applicable to Clause VHI (5)
29  |Kalamasserry CE (Transmission)
30 Kalamasserry System Operation Circle
) 3:  iKalamasserry Transmission Circle
| 32 EKaipetta Electrical Circle
|r_?’% Kalpetta Electrical Division
| 34 |Kanhangad Electrical Division
‘ 3% Kannur Chief Engineer (Distribution Kannur Region)
36q Kannur Electrical Circle
37 jKannur Electricat Division
38 [Kannwr System Operation Circle
3% |Kannur Transmission Circle
40  |KRarunagapnpally Electrical Division
41 Kasargod £lectrical Circle
42 |Kasargod Electrical Diviston
43 Kattakkada Electrical Circle
44 Kattakkada Electrical Division
45  [Kedungallur Electnical Division
46 Kaotlam Electrical Circle
a7 |Kothamangalam Civit Circle
48  |Kothamangalam Generation Circle
. 49 [Kottarakkara CGRF
31 50 [Kotarakkara electrical Circle
51 ;Konarakkara Electrical Division
52 gKultérakkara Transmission Circle
53 iKorhikkode CGRF
) b4 tKozhikkode Chief Engineer (Distribution North)
55 |Kozhikkode Chief Engineer (Transmission North)
56 ;Kozhikkode Electrical Circle
) 5? Kozhikkode Electrical Division




M L3

o List of Offices applicable to Clause Vil (5)
;

58 {Kozhikkode Transmission Circle

59 Kunnamkulam Electrical Division

GO Malappuram Transnussion Circle

61 Mananthavadi Electrical Division

62 Manjen Electrical Circle

63 [Manjeri Electrical Division ;

64  [Mannarkad Electricat Division :

65 |Mavelikkara Electrical Division ‘

66 |Mavelikkara Transmission Division

67 |Moclamatiom Chief Engineer (Generation)

68 Moolamatiom Generation Circle

69 Moovattupuzha Electrical Division

70 |Nedumangad Electrical Division
.I 71 Neyyattinkara Electrical Division

72 iNilambur Electrical Circle

73 INilambur Electrical Division

74 North Paravur Electrical Division

75 [Pala Efectrical Circle !

?S Pala Electrical Division

77 Palakkad Electrical Circle

78 |Palakkad Electrical Division

79 Palakkad Transmission Circle

80 Palom Electrical Circle

81 |Pailom Electrical Division
_.82 Pathanamthitta Electrical Circle E

83 |Pathanamthitta Electrical Division l

84 Pathanamthitta Transmission Division i

85  |Pattambi Electrical Division

86 |Payyannur Electrical Divisicn




l\‘j’é List of Offices applicable to Clause Vlii {(5)
B7 Permthalimanna Electrical Division .
88 | Perumbavoor Electrical Circle
89 iPerumbavoor Electncal Division
90 Peltah Electrical Section
_51 Ponkunnam Electrical Dwvision
i 92 |Ponnan Electrical Division
__é?; Poovanthuruthu Transmission Circle
94 | Punalur Electrical Division
g5  |Shoranur Electrical Circle
96  [Shoranur Electrical Division
97 |Shoranur Transmission Division
98  |Thalasserry Electrical Division
99 Thruvalla Electrical Division
100 Thiruvananthapwam Electrical Circle
101 jThiruvananthapuram Chief Engineer (D":stributibn South}
I ~102 leuvanamhaburam Electrical Division
. _11}3 Tﬁir.'uvan;;mhapuram Vaidyuthi Bhavanam
"__i.-Od Thodupuzha Electrical Circle
_105_1 -Thodupuzha Eiectrical Division
s 106 |{Thodupuzha Transmission Circle
| 107 Thrssur Electrical Circle
“108 Thrissur Generation Circle
| 108 1Thn’ssur Investigation Circle
- .110. Thrigsur Transnussion Circle
111 iTewr Electncal Circle
) 112 .I ff:TLrur Elecincal Division
.113 Trurangadi Electrical Division
114 Tripunithura Electrical Division
115

" Vaddakkancherry Electrical Division




St

o List of Offices applicable to Clause VIIi {5)

116 [Vaikam Electrical Division

117 |Valakara Electrical Circle

118 Vatakara Etectrical Division

The Chiet Engineer (HRM) shall submit proposal for modification to the above, if
necessary. after conducting discussions with (he recognised Trade Unions of the
Board.

Sd/-
P G Unnikrishnan
Secretary (Admn.)




Annexure IV _
BO(FTD) No. 55272018 (PS - 1/3879/2016) Dated, TVPM 01.03.2018 |
List of Discases |
iAnxiety Nsarder Panic
i'"."\flll.ifil'!l
AWM
pular Alfective Disorder h:
Hipolar Mood [Hsorder
Brachial Plexopathy o
Carcinoma Breast h___
Carcinoma Cervix _ '
Carcinoma Lung B
Carcinoma naso pharynnx with right sided hemiplegia
Carcinoma Prostate i
Carcinoma Supragiottis -
Cerebral pulsy
Cerebrovascular accident, lschaemic stroke _
Cervical dise prolapse E
Chronic emotional disorder B
Chromie Hepatitis B :
i]{ju widnev disease
Chronic Kidney discase, reflux nephropathy )
:;L_'.hrt_'u*.it: liver discase ;
: "
Lhronic liver disease, cirrhosis, decompensated, portal hypertension, coagulopathy,
thromhocylopacnia, esophageal varices
Chronic osteomyelitis of Fermnur h
Coronary Artery Disease
Coronary Artery Disease, Acute Coronary Syndrome
Caronary Artery Disease, Cerebrovascular accident B
Cuoronary Artery [isease, Inferior Wall Myocardial Infraction }
Coronary Artery Disease, Systemic Hypertension, dyslipidemia [
LL_non:m Artery Disease, Unstable angina, Effort angina o ~ _\ -5
iDegencrative dise disease '
Digeorge Svndrome, Refracotory seizure secondary to FCD
(M with verligo B
jibramyvalgia, Vascular Headache, hypothyrioidsm ]
Gl Developmental Delay, Dandy Walker Malformation
Hydronephrosis o
Hydronephrosis, PUJ Obstruction
hir:fcrtilit_v Treatment B
Intersiiial lung disease, respiratory lailure, syst HTN, old AWMI o
Ischaemic heart disease, hypertension - j
lschacmic stroke
Lumbar Disc Degeneration '




List of Diseases

v depressive psychosis

\ o m] Rr‘ ardation, Scizure Disorder

\! pior neurone discase, progressive limb weakrness

e i fndekin's Lymmphoma

f sicaaTthrins

‘Piernie Robin Syndreme Moed Disorder

Post Encephalitic Sequelac

Post Poha Resident Paralysis

Pastar mmat ic stiffness of hip

P ug]uﬁm, I:mb weakness, motor neuron disease

Prolupse Disc Intervertebral

 Prostatitis

P sychiatric treatiment

i
I
r

Recy rent depressive dl&;OdeI’

s
'i\{ u' anlcmtatum

'Rt pmr ard maxitlo fucial surgery

|‘- tluam’l LUterus

RIS x.c_rphm,md

1518 DL 3}111‘1(

:‘v condan Generalised Dystomia

szure Complex Partial

Severe ':';mhar canal stenosis, rheu matoid arthritis

g‘mung onscl parkinsons {'.11:.4(335&

The Chie! £ ngineer {(HRM] shall submit proposal for medification to the above, if
necessary, after conducting discussions with the recognised Trade Unions of the Board.

Sd/-
P G Unnikrishnan
Secretary (Admn )




Annexure V
B OETD) Nou. 5522018 (PSs - [/3879/2016) Dated, TVPM 01.03.2018

St No

—t

a0 a3 pa

R+ B )

List of Hospitals

A J Hospital, Mangalore
AKG Memorial Hospital, Kannuor
Al Shifa Hospital, Perinthalmanna

Amala Institute of Medical Science, Thrissur
Amrita Cancer Institute, Fdappally
Amrita Institute of Medical Sciences, Edappally

I.—‘\rmnlhapu ri Huspitals & Rescarch Institute, TVPM

Bharath Hospital, Kottayam

Cardinal Speciality Hospital, Kottayam
Credence Hospital, Thiruvananthapuram
CS1 Medical College, Karukonam

.I,')hana}akshmi Hospital, Kannur

EMS Hospital, Perinthalmanna
Cranga Hospital. Coimbathur.

General Hospital, Alapuzha

Creneral Hospital, Ernakulam
General Hospital, Kasaragod

(reneral Hospital, Nevyattinkara

General I—Iospit_a_ﬂ,_'_I‘__I_'l_a}_asm:ry

General Hospital, TVPM

Govt. Avurveda Medical Coil.ege, Kntta_ikkal

Govt. Homeo Medical College, Kozhikode

Govt. Maharaja's Hospil__e_d, EKM

Gavt. TD Medical College. Alupuzha
Gaovt. W&C Hospital, Thyeaud

Gowreesa Hospital, TVPM
Healy Cross ”I-iospitaj‘ Kollam
ICCONS, Shoranur

ICH, Arpookkara, Kottayam.

idukki District co-operative hospital, Thodupuzha

indira Gandhi Co-operative Hospital, Thalassery
Indo American Hospial, Vaikomn

Jubtlee Mission Heospital, Thrissur _

Karithas Hospi.tal,. Thellakam, Kottayam

RIMS, TVPM
Kinder Women's Hospital & Fertility Centre, Cherthala
KM, Mangalorc

Koyilt Hospital, Kannur

'Laekshore Hospitad, Ernakulam

Lissic Hospital, Ernakulam
Malabar Cancer Centre, Thalassery




List of Hospitals

47 Miatha Hespial, Thellakam, Kottayam

13 Medicai College, TVPM

24 Medical Trust Hospital, Ernakulam

A Alemal Hospoal, TVEM

1% Mitra Hospital, Thachotiukavu

a7 '\S Memoeril Instinite of Medical Sciences, kollam
44 .Panyamm Medical College _ . o . o
269 Parivaram Medical College, Kannur

50 Pushpagiti Medical College, Thiruvalia

51 RCC, TVPM ”

57 RIMS. Eratiupctta

$3  Sahrudava hospital, Thathampally, Alapuzha

54 Samad Hospital, Thiruvananthapuram

55 Saraswathy Hospial

36 SAT Hospitaul, TVPM

57 41 Chitra Tirunal Institate, TVPM

30 SUT Hospital, Patlem

sa Taiuk Head Quarters Hospital, Cherthala

& Thejaswint, Mangalare -

6i  All Government Hospitals and Medical Colleges no}__l_i_'s.ted above

T=e Chief Engineer (HRM} shall submit proposal for modification to the above, if
necessary, after conducting discussions with the recognised Trade Unions of the
Board. '

Sd/-
P G Unnikrishnan
Secretary (Admn)

B
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