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11.8

1.9

it does nét comply with Rule 11.60r. %
it is"a repetition of an appeal alrcady dcgldcd and po new facts
or circumstances are adduced for a reconsidgration of the case,
provided - that an-appeal witheld under sub rule iti shall be
returned to the appellant and, if resubemitied with in one month
thcreof after compliance with the provisions of the rules, shall
not be witheld. Pravided that in every case in which an appeal
is witheld, the appetlant shall be informed of the fact and the
reasons thereof with a copy of the order, communicated 10 the
cmployec, to the sppeilaic authority and, that such a decision
shall not be appealable. .

Appellnte authority’s power o call for appeal

The authority to which the appeal” lies may call for an appeal
witheld under Rule 11.7 and pass such orders as it considers fit.
Procedure for disposal of appeals

In the case of an sppeal the appellate authority shall pass such
orders as it considers just and equitable, having regard to all the
ciccumstances of the case. provided that no order imposing an
enhanced penalty shall be passed without giving an opportunity to
the employec to defend against the penalty proposed.
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SCIENTISTS’ RECRUITMENT AND
PROMOTION RULES
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¢ 12]

&3

disciplinary proeéedings..  Persons pupishe

_procecdings ;h_a#l-'.tic considercdd for assé,{‘.sg_l't_{:ﬂ
cffect of the périod of glnishment. b
ANNUAL ASSESSMENT REPORT (AAR) -
Annual Assessritent Rc_pon (AAR) is to be prepared in Form - 3

--sl-’\' ppendix - 3). : i

l bk . : . . -
ﬁ;@fgﬁ‘lﬁ?tosc scientists who leave the service of the Council on their

13.

14,

own volition including voluntary. reticement. shall not be cntitled
for any assessment” over and abave the assessmeni(s) -if any.
already availed even if it may relate to the peciod when they were
in Council service. However. those scientists who superannuate
or pass away while in service shall be constdered for assessment
from the sue date of cligibility. The cases of the deceased shial!
be decided by the Asscssmenl Committee on the basis of their

Annual Assessment Reports.

POWER TO RELAX THE PROVISIONS OF THESE
RULES

The Executive Commitice may relax any. of all the provisioas of
these ritles wherever cansidered necessary.

RELAXATION FORSC/ST AND OBC CANDIDATES

Nothing in these Rules shall affect rescrvations, relaxations of age
limit and other concessions, required to be provided for
Scheduled Caste/Scheduled Tribe and other backward class
candidates in accordande with the orders issued by the
Government from time to time in this regard.

SAVINGS i -

here may be scienlists appointcd prior 10 jssuc of thete nuics who
do not have the qualifications prescribed in these rules. They will
alsa be considered for assessment under these rules on par with
cinployces who have the qualifications prescribed in these rules.

SECTION
PART V

h1

-—'l
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RULES FOR RECRUITMENT AND
ASSESSMENT PROMOTION OF :
ECHNICAL STAFF

P




the Council.

Delinitions a e

P

Unlcss the context otherwise rcq;;_ﬁ-:'é,
. 2.1 Assessment Comimitice smeans Commitiee coastituted ik ‘_¢"|“;‘Rﬁ1eﬁ
T 8.6 of these rules to assess  the performance of emiployee
promotion -
2.2 Technical stafl means those attending works of technical*atuse
and included in the categories of posts indicated in Rule 3 below.

e

Technical s1afl )

i. Technical Officer

iii. Professional Assistant

iit.  Technical Assistant.._

iv.  Junior 1ibrary Assistant

v.  Junior Documentation Assistant

3.1  The Technical Staff are grouped into two, having 5 grades in cach
group.“In line with (he directions of Goverament in GO. {(Ms)
' No. JVBHSTIED) dated 06-12-1987, tethnical staff will be allowed
State Government scales of pay. The designations and-pay séales

BRY of technical staff are given in Tebic'L. S

4. Appointing Authority

I

The Director shall be the appointing authority of these posts.
5. Quri'aliﬁcation..scale of pay and age limit for appointmeat

5.1. Qualification

- S R ' U
e ol posty ' Quulificatior
S | No, | . NameoLpost Qualificaton’s
' 73 g Technical Ofsicer Diploma in Bngincering (3 year
/S coursc) 1 Class/ Graduation in ©

Science I Class
Profcssional Assistant BL‘.ib_Sc‘ { Class

75

Tuirwenniptbaparos
i 455 063
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1 AsSisE:
Ist;

+

or A
VHSC I Class in the.relevant
.| subject L.
4" | Jr. Libracy Assistany 'I" Pre-degree/’lys Two/VHSE and
Je.Documentation “certificate 1n Libeary Science of |
Assisiant not less than four months diiration
' of a rccognised. university or
institution.

Y% = . \

3.2,/ Agelim.

Candidaic should have completed 18 years of age and should nut
have completed 25 years of age as on fisst day of January of the
year of nutification. '

5.3.  Age relaxation

Notwithstanding anything contained in Rule 5.2 abave, fallowing
concessions in upper age limit will be allowed subject o the
condition that the maximum age limit shall in no case excecd SO
years.

5.3.1. Upper age.limil shall be raised by five years in case of candidates
belonging to any of the Scheduled Castes ar Scheduled Tribes
and by three years in the case of candidates belenging to any of
the Othet Backwasy Classes, oy

3.3.2, Upper nge limit will be relaxed in the case of ex-service men to
the extend of the period of scrvice put in by ihem in defense,
forces and the period of unemployment on discharge up to a
maximum of five years. '

5.3.3. Upper age Himit will be raised up 1o 10 years in the case of
orthopacdically haidicapped pesons.  They should produce
medical certificate from a medical officer in the State
Government service not below the rank of Civil Surgeon Grade
I, to prove that they are ortliopaedically haadicapped. i

5.4 There shall be no Iﬁgcral entry by direct fecruitment to the

ialermediate grades in Groups-f and I and direct recruitiient shall
be confined to the respeciive towest grades only.

76

Teiroveraniitpuram

reCnustmenl-an
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of cmsployine T
\ e 3, gﬁ}!f"_'?;f_ . il Dy
Nete: In order 10 provid, - QPPOITAnities 10 prospeclive. candiagies fr
N disiricts of Fowigwe o0 »fgfcu.%%eg'. oy 4y .
all disiricts ‘of Kerala,” fhe EmploymentarERclangemay
3 vt G A CHA S

; specifically be requesied o spvivar

i palge:
%ﬁﬂ. o7 e
hstricts of Kerala, :
6. Sclection Committee -

6.1 There shall 'be *a Sclection Commitiee f"é).l'- th
candidates and the composition of the Selection’
be as follows, ol

The Chairman, Management Committee or his nomince from
among the members of Management Committee (Chairaman)

Mecmber Secretary or his nomince
The Director of the Centre-

Two experts nominated:-by the Member Secretary from a panei of
cxperis approved by the-Executive Conunittee

6.2  Weiphtage marks in sclection

Educational qualification 20

Subject knowledge proved in a I 50
written/trade 1est conducted by the
Sclection Committee

Aptitude Iraits - 20
General knowlédge _ 10

63  Minutes of the Selection Committee shell be apptoved by the
Management Commitice before appointment is made from-il.

6.4 Validity of the sélect list shall be onc year from the date of its
i " “epploval by the Manageinent Commitece. .

Asséssment Promotion

ere shall be a system of assessment promotion from one grade
the next higher gradé as provided under these rules Irespiclive

Pin; 695004 - 77
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Definitions e
f ; Unless the cantextotherwigeFequires, fow;
(i1 Administrative Stafffineans those who

ey w
These 1ules shall: b
Council,

adminisiration_and ‘those who are supporiing ‘the
includes categarics of posts indicated in-Rule 3 be

B

(in  Controller of Administration means,’ Controller of
Adwinistration/Registrar of the Centre:
3" Administrative Staff "~ -
{\"dlr‘iini\lr.’llivr'slﬂff’oflhé‘CtT_ncilEﬁ:ill'c@ﬁ”h—é fdlih\iring}
categonres of stafl—— ~
1. Controller of Administration/Registrar
2.2 Deputy Controller of Administation/Deputy Registrar
b Deputy Controller of Finance
"\ . 3. Assistant Conwolicr of Administration
Ab  Assistant Controller of Finance
4, Sextion Officer
) . 5. Personal Assistant to the Drircctor
. 6. Intcrnal Auditor .
‘ 7. Persannb Agsistont 1o Controlier of Administeation/

Registear

Sceurily Officer

Office Assistant

Typist cum stenographer
Clcrical Assistant

Driver

Gardener

Cook-cum- Housekecper
Hclper .
Opcrator ‘ .

Gperator Audio-visval Aids

Security Guard

y other category ordered to be included as Administrative Staff
the Executive Committee. ‘-

! ,[/

et - —a
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- The Controller of Administration

No.10218/GA1/20, I/NATPAC

Kerala State Council for Science, -
- Techriology & Environment

Sasthra Bhavan, Pattom

Thiruvananthapuram

Sub: NATPAC-Estt. “Recruitment of Scientific Stafe. i Library - reg.
Ref. (1) Letter of even number dated 17,11.2011 and 03.01.2012

(i))Council letter No.4139/C1/ I'/KSCSTE dated 21.12.2011 &07.02.2012
Kind attention is invited to the letters referred on the subject cited, In this
connection it may be noted that Shti G.CDas Gupta, Deputy Chief Project

" Coordinator/Scientist-E2 who has been laoking after the NATPAC Library retired from

the services w.e.f. 31.10.2011. Hence it is requested that permission may be given to
recruit one post of Scientist at the entry level for the library from the core staff existed
in the Centre prior to amal gamation of the Cenire with KSCSTE. At present 10 posts in
Scientific category is tying vacant in thé Centre due to retirement of staff

As.per Rule 5.4, Section II, Part TV of the KSCSTE Rules, vacancies for which
the Scientist recruitments are required to be made by the Centre with theapproval of the
Research Council of the Centre, The Research Council of NATPAC identifies the

. specialization of the Scientist to be recruited and the Research Council in its meeting

S
I

in Library Science.

held on 15.02.2007 had recommended the need for the post of Documentation Officer
in Library information Division. Since there are already 10 posts of _Scicnﬁ.st.,‘_vacaut in
the Centre, one of this can be filled as Scientist-B in the en




SN

R

At present one Project Staff is doing the Library computérizaﬁon, digitization of
maintenance of Library records etc. under contrTl of the Head, Central

reports and
Support System Division.

hen the NATPAC Library Wing, 2 Sclentist specialized in this

In order to strengt
recruited which can be done from the approved staff strength of

area has to be wgently
NATPAC.

ocumentation Officer in the ore Staff strength of the

Since thafe is no i)ost of D
Centre, a Scientist may be recruited in the entry level (Scie htist-B) in the NATPAC

Library as per the Rules, which is the practical proposition.

Hence, it is requested that KSCSTE may kindly agree to fill up the vacancy of
one Scientist in NATPAC with specialization in Library Science as recommended by
the Research Council as per Rules.

Yours faithfully,

- A

|DIRECTOR |

e e




