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' r ine ofder oi reduct on iays {lc.wn llrai the pelod ci re<tucton
shall nci cperate lp postpone fLrllre tncre.:ents the
(iove-r.n,en1 servant sholld be aiowed tire fay vJhtch ie
\lJcird have orawn in ine normat colrse but for the reductof
r .o!!evei the pay ci|allN by hjm immediatciy before
.edrcilon vr'as below the eifcency b,ar he snoutd not be
a owed 10 c.oss the bar except in accorijance wiih the
lr.vlsicn of Rul€ 32. Part I, Kera a Servioe Rlrtas

Li) l trc orlers specLfies thai the period cf redircliof was to
c.elate to postpone lrlure increnrents for any sp€cifed perod,
ihe p;y of the covarnment selv3nt shal be iixed n
3ccor.afce 'ri!n ()above. bri atter rrearing ihe perod fof
whrch the rncremenis were io be posiponed as not ccurit.g for
frcrements.

< 
'r.ecl Io t.e o u\r\or. ol qLe t3 \-j a.o Ru. 39 r.. J,,.rc-

h . rg a perr.anent or ofiiciating post, if appointed to offi.rate on
i rrlgher t:mc-scale of pay, vr'lll dmvv as inttiat pay the stale next
above his pav rn the lower t rne sca e ifrespeclive of whethe. tne
pay irr thc rower lLme-sca e ts a slage in ihe higher i me-s.ete cr
not A relixat on wlll be allowed wheneve r there is change oI pay tn
the lower lime-scaie, .e., when his pay therein bccomes equat to
of greater tlran the pay wh ch he d€ws tn thc higher time-sca e.

N lhe case of ofliciating appoinrments from a high€r time scate cf
pay 10 a ower time scale of pay, by d rect fecruitment, the officers
oifrc ating pay n lhe ower linre scaie shal b_. ixe. at ihe
nrln nlm oi lhe sca e of Dsy of ihe new pcsi wilhclI consrder n9
hs pay rn the higner tjme scaLe eicepi r the.as43 lvheie such
eopoirl.ne.ls are nra{Je In accorrja..c wltl tha Spo33l RL--s
.rP:..bje tc Such app. nt.--eit
epponl.nenlr, the Offceas oificlaiing pay n the .ew it,re soa;e
sba I be fixed ai his c,rficiarng pay In iae previcus appc nlmeft. I
I s a siage rr the new tmc scale or at the nert o!,!cr eia,re. ri rt ls
fol a slago r. the new time scae the diffe.errce beiig lfeaied as
personal pay Io be absorired n flrlure lncrcjses. tslt .oihrng ir
tn s si,L! r!le sha i 3pp l" r! crses oi r.iversro.s

r 'r.o tnal il cases covercd by sub r!: es (a) aid (h)oihe: rjr"n cases .,i
, : , cyrnenl altef rcs gnaiion removalordrsmssarffcmpubicacruce
', 'ras prcvousiy crther ireLd slbsia iveLy or ot.;cirtc. n ii) the sane
i L)r ir:) pc.iranenr of rerrporary oosl on lle sam€ rtr'le scaie or ( i):. ir .nt posl on ef def licai tme sca e or a lsrnp.ra,_v io:;1 1 

j.ddj.g a
. a Dooy rncorporared cr not. whicit is dho !v or sLrbsiani ally ow.ecj

.:. ro ed by tne Governnreni ) on an derti.at Urie scate the. the
, L,ay sha roi. except n cases .ir reversi.i tc lh€ n!ferit calrc
, !t bV lle.F (iL) ibole, Le lcss ihan.:r.e oay whch tre ri.cr cn lh.

: : . dr occasiori c.d he sfall ..rurt ih.r pe.rod Cu'lrs wh.r fo C:ew that
rr . such iast and any pfev als ccozsions iar irc.efirent {r lr-e slage ol
''rrrl's.aie aqu!aeni 1, rhal p3y. :h(, :ci.lcc .efC?re.r r i posl
iLra t. l. :i€m i;irJ 5nal. o; rcve,! Dn tii rte rzrrr i !?rie...cL{j:

.. 1tlri inll; lix:rLc. ii pay ro i|e. extcr,L i,.ri s rij.ci ir! tnd.!!ii1en:

(a) th,- oiiicer s5o!lc have be€n ipproved rcr ap.,c frqc!1,11) the
t?rr.urer grade/post Ln wircr the nreyiors srrlice is t. ire
cornicaj

:: a'r ^ c.1. s {:\-cil : o,e ejoL,- 1. .. .., {.J
3pp! ni nent. v/ere seNing n pcsts carfyi.g the s€1,.j ni pGy
rn viftch iir!: ro.ef,. s ic De:i:to!4,rr cf . i.ne. ocsis,
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CHAP.IV] lrtule 37

lLrn or lvas hold ng a post in the depanment carry ng lhe scale
al pay n whlch the benefil is to be atlowed and

(cl irre service \! L colnt ftom the data h s jlrj,or s prcmcreo ano
ihe beneft wil be m red.to Lhe period the officer woLrld have
held lhe Dost ln hs pareni cadre had he not be€n aopointed
to the ex cadr€ posi

RLrling No. 1

When a person n a post (whether withtn ihe cadre of his servibe or
not) s ior any reason prev€nted from oificiaiing in his turn n a post
on a hrgfer scaie or gfade borne on the cadre oI the service to
whLch he beofgs, he may be authorised by specia order oi the
approprate autioriiy proforma oficiating promotron !nto such scate
or grace and ihereupon be granted the pay oi ihat scae or gGde
lf that be more advaniageols to him on such occasion on whch
the peison lmmedralely juniof to htm in the cadre of his service (or
li lhai person had been passed over ior feasons of nefficiency or
unsuitabiliy of oecause ha is on teave o. sefvng.oLrtside the
o..lrnary iie or lorgoes omcialiig promoUon oI hrs own votiiion to
lllat scale or grade, ihen the person nexi junor to hm ror so
passed over) draws oficiating satary in that scate or g.ade. BLri in
case, wiere the percon imrnediately lunor to hm happens to
assLrme cnarg€ ot the post on a later daie than thai of anoth€r

x.o .s oJLs,oe lhe o.o 1d., Ine 3.a oe erg,bre
icr th-o berefit of proforrna o{fctating promotion wth etfecl from
r!cr: oate es the otherjLrnror assumes chafge ot the posl

Provided that all per'sons senior io the persons 10 whom the benefii
unoe. lh€ slbsianlive pad of rhLs rLrte ts io be altowed are atso
drawrng, unless th€y hale been passed over fo. one of oiher oi the
reasons atoresad, ofica|ng salary in ihe said or sorne hgher
scale withrn lhe cadre:

Provded furlher lhai not more than one person (eiher the senio.
mo$ fi p€rson in a series oI adjacent persons outstde the ofdifary
ne, or 1 such a person etLher forgoes the benefii on his own

vo ior o d_o! ot .oa_ie bene .s b) ! 1r,. o{ hs -oo-g d posr
oLts0a r.o ordi-d- ^F hi.'r secll|es 1- st tea(r eqJt/dle..
be.refls i| respect ol saary and penson then the nexr betow the
set es ) may be authorised to draw the s€ ary ot the higher sca e or
graoe In fespect of any one offciaiing vacancy within the cadref ed by hisjLrnior Lrnderihis rue
Nole T. A fortlitous ofiiciaiing p.omot on gjven ro a person who is

tunror to one olrsrde the r€gltar I ne does not in isejf g ve
rise io a cla nr urrder the Next Betow Rurc

Ncle 2 - The provis ons rn ttem (ii:) oi the prov so to the above ru e
rn reseecl or protecLion of pay and pertod of lic.enrent sfal0e apprcabte to covernrnent Servants on their
appointmenl direcly or on Aansfer from a post carrying
denica itme-scae of pay withoLrl Iufimerl oi the
conc !i.fs ind cated tnereundef sublecl tc the condilton thal
ths bcrreril w nor be admissbe 10 ar fd!;dUal who
enlers covernJlent service fof the frfsr |me from a p.st .
a oooy rncorporated cr nol wh ch s wholy or subslanUat]y
.yrne. cr contrc ed by Governmeni

R!ring No.2

' Sdrpc af the tcrm outskle the orCinaty ttne lne- , -\ . o. soe llc o,ri,d-l .-a o_..-..3 .. \. -r
' , .r". .. .. ..1
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