almIMmoelde C&EE Maque
@Yo TUEIMBMo

M@ allamalSOOm @a19650 Mo.3495, 15/03/2013-@d aQalSles’

'@RM@ GUQIM QUM

Cald3)e
W) @GR YBOW afjo.a)®. af)

aQas]
80w ?9.3). af)o.CMOIAMY STV
(WMBHIRIQYo BWQo QAdna BED)

mudenod slamerend exocfiail.s’ &85
aGENIOMm  @OMYD  BTVUM O3
Haoe2H™®  aElgp@® @0 Unfled ey
BOIQOXY @O  Boenom  cmoeilold

ewlesmm  dlaiMe ROERl  Siite DWW

5060

leinleyerd. od.amy.@Rd @0 | alge 37
(enll)- Wos MonPwes QSlu) mmud. 1
(1@l OBESE0 e)gjcg;ma)

BMUSBo (N3 B QBB O QA
aleinflejeeso; agy@slod TR® OO
QIBLBOEREDD;

(6nl) |@pmy@emaimaumuoiad  emoal  eaQan

Hameeoom eajossdaum @TUleled Tudad
@ORATICQINS OSWHQe 6RITATew) 66So
af)SEVNTIERSHQe  OalQITS IR RN
DJICRdauB o] go@  2WOED WG
Mm@HBoome@ Qllvedlelenend;

20Q@UBafled mleinle;ss B QT 30 (15
Biao6m0cud e1El40@8 eRoWITltT ©eSe afFLw
eaoefloflmd plewlesmm@lay  dlaImanresIss
®IBMIERSHQe RN ETVQUMAUCUTUAIRICS
@R allgamnad 6).2)Q IO MOBEHIT
@RMOICINs emoall DSTMRQe OIQEMIIUY
OOMEOIIO3  (oMige ey  OBEHNGT
@MY@ emum  ayaxTuoeiled emoell eargm
mIrlwooe  ©esRMMUNM  Mage  (MeRAEHMY
A} QTR WRLOBEJSIGEEMRD;  af)esl®d
@YWL al@lan@lesomn oilay lealel e
MSalsleaa6my BOGHOEIEISBHOHCHTT
alluadleclesend;

(oudh)

OEHRGTH®S ROUSTIAN@ OGS @A U

rueelloflgss edlounamod af)EXIEL0
DSAMSIS BB OEGHEEHIEMRITCH @O
al@lan@) g MBI SHEACTY 0o ol

QUGB ILBBAD]

a@mg@gr&mﬁi Oler B QAUda]en) eHDd
OMSal  oMOEIMmITs  DERPUGHWQ0
planr= awmgegrﬂm'ima @SEIMMUG 5
aldlwd  pespvaunm  &dh.af)Ty .@rRyd
@30 | a1 37 (snll)-es @oeeqes Bl
@pmTuEls] gaiod esiunmund eetud
onfleoicd  gpoeeweggon ol

goO@  0®ed oA  @mMJleQes
UMD GRYRLIEERUDLLY
@RAOGQSL.




(g0)

W@y af)-@pAd.aUl  Qdsnfied SOOI B8163
aleod @t el gligeerso; BT RGOSR
OOIFIHSTVER;

G0 ETUIWHDE

Slliel

eauanad asadlaud




4-36

75/Fin.,
7-1975) §

[76/Fin.,
-1-1976 1 :_-

87iFin. ¥
110871 &

37.

6/77/Fin., §
6-5-1977] §

PAY

[Rules 36-37

e order of reduction iays down that the period of reduction
fst 1 net operate o postpone fulure increments, the
Government servant should be allowed the pay which he
would have drawn in the normal course but for the reduction,
if. however, the pay drawn by him immediately before
ceduction was below the eificiency bar he should not be
allowed 1o cross the bar except in accordance with the
nrovision of Rule 32, Part |, Keralz Service Ru'es

Uy 1 the orders specifies thal the peried of reduction was to

coerate to postpone future increments for any specified period,
the pay of the Governmeni servant shall be fixed in
accordance with (i} above, but after treating the period for
which the increments were to be postpmed as not counting for
increments.

Subject to the provisions of Rulé 33 (c) and Rule 39, an officer

ciding a permanent or officialing post, if appeointed to officiate on

hlgher time-scale of pay, will draw as initial pay the stage next
above his pay in the fower time-scaie irrespective of whether the
pay i the iower time-scale is a stage in the higher time-scale or
not. A refixation will be allowed whenever there is change of pay in
the lower fime-scaie, i.e., when his pay therein becomes egual to
or greater than the pay which he draws in the higher time-scale

=} In the case of officiating appointments from a highér time scale of

pay to a lower time scale of pay, by direct recruitment, the officer's
officiating pay in the lower tme scaie shal be fixed at the
reinimum of the scale of pay of the new pest without considering
his pay in the higher time scale excepl in the casas where such
appeintments are made  in accordance with the Spemal Rules
sopiicable 1o such appoiniment  and in the case of such
appointiments, the Officer’s officiating pay in the new ime scaie
shail be fixed at his officiating pay in ine previous  appeintment, if
itis a stage in the new time scale or at the next lower stage, of it is
not & stage in the new time scale, the difference being troaled as
personal pay to be absorbed in future increéases.  Bu! nothing in
thig sub rule shall apply to cases of reversions.

¢d Lhat in cases covered by sub-rules {a) and (h) other than cases of
wimloyment after resignation, removal or dismissal from pubiic service,

© v nas previousty cither held substantively or officiates in u’, ihe same

ur {8} permanent or ternporary post on the same time-scaie, or (il a
: .mt post on &n identical lime-scale or 2 temparary post (nchiding &
-1 7 a body, incorporated or not, which is wholly or substantially cwned
movrolled by the Government } on an identical time-scale. then the
ceopay shall nol, except in cases of revarsior to he parent cadre
cred by item (1} above, be less than the pay which he drew on the
sach oceasion and he shall count the period dirring whicr he drow that
: such fast and any previsus coeasions for incrament in the stage of
ng-scale aquivalent to tha‘ pay. The sendce rendered in a post
o in dtem (i) shall, on reversion to ihe ' i
ds indiial fixason of pay t'o ne exten and suuec i
sd Lalow:

. colnt

{a) the officer should have been approved for appeimment 1o tha
patticular grade/post in which the previous sarvice is o be
4

caunted; |
(c) all his seniors, excep! those regarded as unht for such
appoiniment, were serving in posts carrying the S(.alz’: of pa

har ¢

sewhare, and alleast

ba

1 wihich tre\, ponefit s o be =iowed gr in
“ N ine department usc For el
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- CHAPR.IV]

PAY

[Rule 37

-

junior wasg holding a post in the department carrying the scale
af pay in which the benefit is to be allowed ; and

tc} ihe service will count from the date his junior is premoled and

the benefil will be limited, Lo the period the officer would have

held the post in his parent cadre had he not been appointed
to the ex-cadre post. '

~ Ruling No. 1

When a person in a post (whether within the cacre of his service or
not}is for any reason prevented from officiating in his urn in a post
on a higher scaie or grade borne an the cadre of the service to
which he belongs, he may be authorised by special order of the
appropriate authority proforma officiating promotion into such scale
or grade and thereupon be granted the pay of that scale or grade
if that be more advantageous to him on such occasion on which
the persen immediately junior to him in the cadre of his sarvice {or
if that person had been passed over for reasons of inefliciency or
unsuitability or because hé is on leave or serving outside the
ordinary line or forgoes officiating promotion of his own volition to
thal scale or grade, then the person next junior to him not so
passed over) draws officiating salary in that scale or grade. Butin
case, where the person immediately junior to him happens lo
assume cnarge of the post on a later date than that of another
Junior, the senior who is outside the ordinary fine shall be eligible
for the benefit of proforma officiating promation with effect from
such date as the other junior assumes charge of the posl:

Provided that all persons senior o the persans to whom the benefit
under the substantive part of this rule is to be aliowed are also
drawing, unless they have been passed over for one or other of the
reasons aforesaid, officiating salary in the said or some higher
scale within the cadre :

Provided further that not more than one person (either the senior
most fit person in a series of adjacent persons outside the ordinary
line, or if such a person either forgoes the benefit on  his own
volition or dues not require benefits by virtue of his helding a post
outside the ordinary line which secures him at least equivalent
benefits in respect of salary and pension then the next below the
series ) may be authorised fo draw the salary of the higher scale or
grade in respect of any one officiating vacancy within the cadre
filled by his junior under this rule.

Note 1.- A fortuitous officiating promotion given 1o a person who is

junior to one cutside the reguiar line dues not in itself give
rise to a claim under the 'Néxt Below Rule'.

Nete 2.- The provisions in item (i) of the proviso to the above rule
in respect of protection of pay and period of ingrement shail
be applicable to Government Servants on  their
appointment direclly or on transfer from a post carrying
identical time-scale of pay without - fulfilment of the
conditions indicated thereunder subject tc the rondition thal
this benefit will not be admissible 1o ar individual who
enters Governmernt service for the firsi ime from 2 past in
a body incorporated or not which is wholly or substantially
owned or controlied by Government.

Ruling No, 2

E Scope of the lerm. “outside the ordinary line’-The

expresston “outside the ordinary line” occurnng in Ruling

Ne b is not intended to be rigicly interpreied s nooessary
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