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1. Short title and commencement:

(a)

(b

These rules may be called the Kerala Adniinis'trative
Service (KAS) Rules 2018,

They shall come into force with effect from 1-1-2018.

2. Objective:

(2)

To build a cadre of pﬁblic servanis as a second line of

- managerial talent for Government for effective

(b

©

implementation of Government policies and programmes.

To provide opportunities for growth for bright, talented and

committed officers in Government Service and prepare

‘them for senior level administrative and managerial posmons

in public service.

To constitute the feeder category for the recruitment of
Indian Administrative Service officers in Kerala Cadre
through appointment by promotion from State Civil Service
(SCS) category superseding the existing mles in this regard

. 3. Appointing Autharny :
Govemnment shall be the Appomtmg Authonty for-KAS,
4. Cadre Strength:

{(a)

Entry Level: The cadre strength at the entry level in KAS

- ghall be limitéd to 10% of the sanctioned strength of 2nd

_-gazetted post in the departments and equivalent post in the

. common categories of posts in all depamnems as speclf ied

_in Schedule L.

The 10% Gazetied posts so sct apart shall include higher

grade posts and posts on account of ratio promotions also.

Common category posts shall include the post of
Administrative Officer, Administrative Assistant, Accounts
Officer; Financial Assistant and posts earmarked for by

~ transfer appointment through KPSC in the cadre of

Financial Assistant.
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(b) Semor Levels: Ten. percent of all promotion posts in the

promotion posts for the 2nd Gazetted Posts onwards in the

- Departments in Schedule I and promotion posts for the

" equivalent common categoti¢s of posts onwards in all

departments that are specified in Schedule I, shall be set
apart for promotions for officers in the KAS. '

(c) Total Cadre Strength: The cadre strength of the KAS shall
"~ be computed as the sum of the posts of entry level and
senior levels specified in Sub-Rule (2) and (b} above..

{d) Quinquennial Review of Cadre Strength: The fevie_w'of
cadre strength of the KAS shall be done once in five
years or as and when decided by government.

" Provided that, accordingly the increase or decrease of
posts in any of the 2nd Gazetted posts: in the Departments
"in Schedule 1 and equivalent posts in Common Category
posts listed in Schedule I of these Rules, reckoned for
fixing-the strengih of the entry level of the KAS, OR in
any-of the promouon posts in the above feeder categorics,
between two reviews shall not affect the cadre strength or
distribution of promotion posts for ofﬁcers of the KAS
during this period. :

(¢) Government reserves the right to decide. ‘the total cadre

strength of KAS from time to time by creating ‘additional -

posts if necessary and also to inchade/delete any dcpamnem .
in Schedulc I from time to time. '

5. Revervanon of appom!merrr

. The ml&s of reservation of appomtment (General’ Rules 14-17)
shall apply to appointment by direct recruitment to KAS
_envisaged in'Stream-| under Rule IZ-Method of appointment -

and quahﬂeatlon '



- 6. Constitution: -

(a)

KAS shalt consist of the 'foIlowiﬁg categories of officers:

" (i) KAS Officer (Junior Time Scale)

(i) KAS Officer (Senior Time Scale)
(i) KAS'Officer (Selection Grade scale)

R (iv) KAS Officer (Super Time Scale)

(b

(o)

(d)

(e}

An Officer joining the KAS shall start his carcer in the
“Junior Time Scale in the State Service. '

The posts in the KAS shall be dlstnbutcd between the

“Junior Time Scale, Senior Time Scale, Selection Grade

Scale and Super Time Scale in the ratio 6:5:4:3. The

_number'o'f.'po'sts in each level shall be determined by

rounding off to the next lowest whole number. -

Explanation: Example If the number of posts at the Junior -
Time Scale is 133 then there shall be 110, 88 and 66 posts
in the Senior, Selection, and Super Time Scales. (computed
as 133 x 5/6, 133x4/6 and 133x3/6 respectively) -

Subject to satisfying conditions of promotion under the
Indian Administrative Service (Appointment by Promotion)

"Regulatlons 1955, officers of KAS may be proposed for
_promotion to the Indian Administrative Semce

Government nay, where it considers it necessary in pl.lbllC
interest, utilize the service of an officer of KAS in any

- Government Department. or Public Sector Undertaking-or

Autonomous Bodies.

7. Procedure for conducting Qumquenma! Review:

(2)

“The posts that are identified for determmanon of the cadre
strength. of KAS under Rule 4 above, shall be specified in
Tables I to IV in Schedule II, whet_'e' Tables I to IV
cprrespond to the Junior Time Scale, Senior Time Scale,
Selection Grade Scale and Super Time Scale respectively.
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*

(b)

3 _ _
For each of the posts ldentlﬁed in Tablcs [tolV in

- Schedule I, the cadre strength of the KAS shall be

" computed in the format spemﬁed in Tables [ to TV in

(©)

Schedule III
In specifying the promotion posts for the 2nd Gazetted

- Posts onwards of the Departments in Schedule 1 and the

equivalent Common Category. Posts (specified in ‘Schedule 1
of these Rules) onwards, shall be’ grouped into three slabs
in Tables I to IV in Schedule II, corresponding to the

~ Senior Time Scale, Selection Grade Scale and Super Time

(D

Scale respectively.

- Provided that, in assigning the posts agamst Tables
T to IV in Schedule II, only the third, fourth-and fifth
Gazetted post, existing at the time of the quinquennial
review of the cadre strength of KAS shall be included.

‘Provided also that, where there are higher Gazetted
posts in a department, all such posts shall be grouped in -
the posts shown against Super Time Scalc in Table TV
of Schedule 11 : :

The total number of posts in the Department or Common

. Category for each entry in Schedule II, as the case may

()

be, shall be entered in Column (3) in Tables I to IV in .
Schedule ML

Provided that all Highér Grade posts and Depiitation
Posts to which they are eligible to be posted shall also
be included while doing so.

Ten percent of posts in for each entry, rounded off to thc_
next lower integer, shall be computed first and entered in
Column (4) in Tables 1 to IV in- Schedule (111

~ Provided that for this purpose all the posts set apart
~ for Direct Recruitment for appointment as Deputy-
Collectors shall be taken into account for fixing the -

cadre strength of KAS as specified in Rule 17 herein

"and shall be entered agamst the correspondmg eniry for
Deputy Collectors in Column (4) in Table I m_
Schedule III '
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(. However if the number of posts identified against any post’
in Schedule I1I, consequent to rounding off to the next

lower integer is zero, then an additional post shall be

created against each of such posts and showu in Column
(5) in Schedule I1I. : :

(g) The total number of posts so arrived‘at, to accommodate
for fractions, and shown in Column (5) in Tables [ to IV in
Schedule T, shali be asmgned to a general pool referred to
as the “General Reserve™.

(h_) The METHOD OF COMPUTATION 18 ShOWn in detail in
: Table below:

Junior Senior Selection Super Time Remarks
"Time ' Time  Grade Seale
Scale Scale = Scale

ay 6 e (6)
Posts identifiedin  T1 7 T T4

Schedule 11—
sumof Col (3)-

Sum of total
posts in each
entry in

© Column3in
Tables[toIV
in Schedule 111

Posts identified cl Q o G4 Sumoftotal

for KAS against each
| post in Schedule 11—
sum of Col (4)-

-entry inCohumn 4

integer of all
‘other posts)

posts in each

in Tables I'to IV in
Schedule m -

{Ome-fifth of the
substantive
posts of Deputy
Collectors and
10% rounded off
to the lower




|y @

G @ ¢ = ©
Postsinchdedin =~ Gl @ @ G Sumoftotal
General Reserve in . posts in each
Schedute 11 entry in Column 5
-sumof Col (5)- ‘nTablesItoIV in
. . Schedule ITT
(Sum of fractional
posts assigned |
" as one post each |
~eatry)
Postsfor Rl R R} R¢ RI=CHG]
maintaining Ratio e R2=R1x5/6
specified in Rule 6(c) R3=R1x4/6
T ‘R4=R1x3/6
" {Posts addiﬁbnally 0 A2 A3 A4 A2=Maximumof
needed in General - ' (R2-C2-G2)and 0 | -
Reserve to maintain . A3=Maximumof] -
Ratio:specified (R3-C3-G3)and 0
- | in Rule 6(c) A4 =Maximum of|
(R4-C4-G4)and 0
| Totat Posts in - G GHA2  GHA3  Géad |
General Reserve .
TOTALPOSTS N CHGI C2-IGZ+A2 C3-!G3+A3 C4+G4+AA
EACHSCALEIN
K.AS

(1) lf the total number of posts, obtained by summing up Colunns

~ (4) and (5) in Tables I to' IV in Schedule III, corresponding -

to the posts shown for Senior Time Scale, Selection Grade
Scale and Super Time Scale respectively, are less than what is
* required fo maintain the ratio of posts for the scales in the
KAS as specified in Rule 6(c) herein, additional posts needed
to maintain this shall be added to the General Reserve

_in the KAS



(l)

(k)

g .

Provided that where the total number of posts, obtained
by summing up Columns (4) and (5) in Tables II to IV in
Schedule III, corresponding to the. posts shown for Senior
Scale, Selection Grade Scale and Super Time Scale
respectively are more than what is required to maintain the
ratio of posts for the scales in the KAS as specified in
Rule 6(c), the total number of posts in the General Reserve:
in the KAS will be Iimited to this number. '

All posts approved by Government after every quinquennial
revision shall be created through a Notification in the Ofﬁc:al
Gazette of Government.

The assignment of an officer from the General Reserve to any

~ Department in public mteresl shall be at the sole discretion of

U]

(m

Government

Provided that such ass1gm'nem to any post shall not be
_in lieu of, but shall be in addition to the posts in any
Gazetted post that has not been included in the KAS.

_.Explananon —This is to ensure that promotion prdspects of

employees in the Department are not affected beyond the
10% set apart from the posts for the. KAS..

‘Errors or omlssmns, which a_re not intentional or malafide, in

the quinquenniial reviews of Cadre Strength of the KAS shall
not affect the validity of the Review of the Cadre Strength.
The rectification of such errors’and omissions shall be done -
only along with the next Quinquennial Review. '

{m) The Quinquenhial' Reviei.v shall be done by a Committee -

co'nstituted by the Government.

“The Commltlee shall cause the Tables T to IV in Schedule T

- and 1II to be ﬁlled up and- published three months in advancé
of the Quinquennial Review of the cadre strength.



. (o) For the purpose of the Quinquennial Review, the vacancy of
posts as on first January of the year in which the Review is
initiated shall be taken as the basis.

‘Provided that subject to Government orders if any in
this regard, the posts that are occupied by an officer in

- Schedule 1I on deputation basis may also be included- for
assessment of the total cadre strength in the KAS.

{p) The Committee shall have powers to sum'r_r:on any officer of

. Government or call for documents necessary for completing =

the re-fixation and it shall be the duty of the Head of
Departrnenl or the concerned officer to comply with the
mstructlons of the Committee.

{q) The dr_aft_Tables in Schedule H and LI shall'be published for
comments from the employees of the concerned Departments
for thirty days on the website of Government. '

(r). The Committee shall consi_(l:v_::r the comments received before
finalising the cadre strength in the Quinﬁuennial Review.
(s) The Committee shall complete the Review in three months

- from the date of its comMenceni_cnt.‘ '

‘8. Pay scales in the KAS

(a) The salary scale for each of the four levels of the KAS shall

- be the highest scale of pay allowable for the posts mentioned
in Tables 1 to IV in Schedule 1L

(b) In addition to Scale of Pay, they shall be ellglble for a KAS
" Grade Pay determined by Government from time to time, but
which is not less than 10% of the lower end of the pay. scale,

_ determined as above.

34637201 FHDTP,
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(c) The pay drawn by an bfﬁcer_ selected by transfer to the KAS
shail be protectéd at the time of entry into the Junior Time
‘Scale If such ‘pay that is protected is at the maximum of the
“scale to which such an ofﬁcer is entitled, then such oﬁicer
shall be entitled to a stagnation increment till the oﬁ' icer’s next

* promotion in the KAS.

"Provided that the pay on subsequent protﬁotidn in the -
"KAStoa hlgher scale shall not be less than the pay in the
previous scale arrived at for protectmg an officer's pay at
the Junior Time Scalc -

' 9. Appointments and Promotions:

(a) Promotions shaill be subject to the cadre strength fixed by .
Government and on completion of the specified number of
years of service prescribed under these rules. ' '

" (b) One-third of the vacancies arising every year in the 2nd

Gazetted Post in each Department and Common Category,

_ spec:ﬁed in Table I in Schedule II, shall be set apart for

appointment from the KAS. Provided that the maximum share

" of 10% of the total posts, specified in Column (4) in Table l of -
Schedule I shall not be exceeded.

Provided thal, in doing so, the first, f0m1h seventh and .

vacancies in that order shall be the vacancies that shall be
. set apart for appointment from the KAS.

" (¢) For promotion of an officer at any level in the KAS égainst a
+ vacancy in a post speclﬁed in Table 11 to IV in Schedule 11,

one-third of the vacancies arising every year in such post shall _
be set ap_art for promotion for officers from the KAS."



(d)

(e)

[()

i

Provided that the maximum share of 10% of the total posts,
- specified in Column (4) in Table II to TV of Schedule I
shall not be exceeded.

Provided that, in doing so, the first, fourth, seventh and
vacancies in that order shall be the promptlon vacancies
that shall be set apart for promotion for the officers of the -
KAS. - ' B

Where no officer from the KAS is avallablc to ﬁll a vacancy
set apart in Schedule I for officers of the KAS, Government
reserves the right fo fill such vacancies temporarily from
eligible officers in that Department or Category as the case

- may bc who are not in the KAS.

Prov1ded that when an ofﬁcer of the KAS becomes - -

avallable to occupy a post spcmﬁed in Schedule II that has
been temporatily filled by an officer not from the KAS, the
‘posts-shall be vacated and necessary reversions lo the -

" \t_eniporéry appointment made shall be effected. No such
' temporary pnomotidn given to an employee shall constitute a
right to promotion to any oﬁ'icer who has been temporarlly
promoted

Government may from time to time notify criteria of

' perfonnancea’efﬁciencyfcxpertis’.efqualiﬁcation for promotion of .

an officer at any level in the KAS.

Seniority of a person in KAS, nnless he has been reduced to a |

lower rank as punlshmenl be determined by the date of the

: ordcr of his first-appointment to KAS.

()

Promotion shall be effected as comcmplated in Rulc 28 of the

Kerala. State & Subordinate Serwce Rules 1958 consndenng

semonty and mierit cum ablhty
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10. Training:

{a)

- ®

“(¢)
(d)

Every persdn appointed to.KAS_'(Juni'or Time Scale) shall

undergo training for a period of 18 months or for such -
duratmn as may be prescribed. by Government from time to
time. S

Such person shall during the period of training draw

_allowances/pay as may be decided by the Government time to

tlme _ _
The period of tralnlng shall c’ounl for increment and probation.

The training wﬂl be par_tly or fully residential and shall be
provided at such institutions and places as Government may
decide from time to time, of which not less than 15 days of
training shall be in a premier national institute specializing in |

“development or planning and not less than 15 days of training

" shall be in a premier national institute of management. -

(o)

The training shall be arranged by the Institute of Management

~ in Government, Thiruvananthapuram in accordance with these

‘Rules and i in the manner decu:led by Govemment from time to -

_ time,

®

" number. of candidates for every batch of training, training

Govemmcm may by general or special order's'peci,fy"the

curriculum and methodology and matters related to such
training and may also specify training programmes that must
be mandatorily completed by an officer for promotion to the

‘next scale,

11. Proban'on:

Every person in the KAS (Junior Time scale) by direct

_ recruitment or by transfer shall from the date on which he/she

joins duty be on probation for a'total period of 2 years on duty
within a continuous period. of 3 years mcluslve of the period of
trammg '
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" 12. Method of appointment and qud;'tﬁcation_.‘

(a) A candidate for appointment in KAS shall be in the manner
specified in Column-2 and shall possesses the qualification
prescribed in the corresponding entry in Column-3 m Table

below. - ‘
“Category  Manner of . ‘Qualifications ‘
. Appointment e .
m R o RO
(H K_AS Officer By Direct (1} Maust have completed 2
(Junior Time ; Recriitment |- years and must not have
- Scale) ' - completed 32 years of age

~as on lIst January of the
year in which applications

for appointment are invited.

Relaxation of upper age |

: S _ limit will be three years in |
STREAM 1 - .the case of OBC and five

o years in the case of SC/ST.

(2) Must have obtained a
Bachelor Degree including |-
professional course in any
subject from a4 University
recognized by a University

established by Government
of Kerala or UGC or
awarded by National
Institutes established by the
_(,.‘uovern.ment‘of India.




O )] 3
STREAM 2 By Transfer | (1) - Must have completed 21
' _Recruitment | years and must not have
| (from regular compleled' 40 years of age |
" employees or as on the istof January of
_approved - the year -in  which
probationers applications for appointment |
in any are invited. Relaxation of
Government ‘upper age limit will be three
years in the case of OBC’

D_epartments)

@

o t_Jf Kerala' or
-awarded . by

Gy

and five years in the case

-of SC/ST.

Must . have obtained - a
Bachelor Degree incloding
professional course in any
subject from a University
recognized by a University
established by Government
UGC or.
National
Institutes established by the
Government of India.

‘Must be a regular cmployeé-
. or an approved probationer

in_any Government Depart-
ment and must not be a 1st |-

" Gazetted officer or above in

the  Departments  in

Schedule-1.
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gt

o

STREAM 3

-

- By _'I‘ransfér
appointment |

{From
candidates
holding 1st -
Gazetted

post or
above in

- Departments

~in the

Schedule 1
and equivalent
. posts in

Common

Categories |

listed in

' Schedule 1)

@

L))

m

&)

'Must have been regulanzed

in service in any cadre as

" per Rule 10 (b) in the|

Kerala State & Subordinate
Services Rules 1958 or must
have served for a period of

not less than two years in a

supernumerary post in

.Government and against

whom no major penalty has
been imposed or proceedings

for major penalty or

‘criminal proceedings is in

Progress.

Must not have completed

50 years of age on the

I1st Janudry of the year in
which applications for

- appointment are invited.

Must. have obtained a |
Bachelor Degree in any
subject including professional
course from a University
recognized by a University
established by Government |
of Kerala or UGC or
awarded by National

Institutes established by the |
_ Government of India. =

Must have satisfactorily
completed probation in any
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o @ '- (3)
- cadre in Government or '
probation has not been
declared in the curreént post
even after the period of |
- probation, due to
administrative delay but
against whom no major |
penalty has been imposed
or 'pr_oceediﬁgs for major
penalty or  criminal.
proceedings is in progress.
@ KA_S.Oﬂ‘icer By (1) Must have satisfactorily

(Senior Time Promotion . . completed the probation

. Scale) ' _ in the post of KAS '(Ju'nior
. ' o ' Time Scale}

(2) . Must h_av'e cdmpleted

' 8 years in the post of KAS.

{Junior Time Scale) '

(3) KAS Officer " By Must Ha’ve completed -

(Selection | otion 6 years in the post of KAS'
Grade Scale)| . . (Senior Time Scale)

(4) KAS Officer | By Must' have ~ completed
(Super Promotion 8 years in the post of KAS
Time Scale) ' : - {Selection (rade Scale)

Note —The l"ecru.i'nnent. to the KAS (Junior Fime Scaie). from the
~ three streams shail be in the proportion of 1:1:1.
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() - One-third of the posts in the KAS at the Junior Time Scale to
~ which recruitment is made shall be set apart for each of the three

. ‘streams, shown in Table above viz. By Direct Recruitment, By
Transfer Recruitment (from all Government Departments), By
Transfer Appointment from Officers from Schedule 1 Departments

and equivalent Common Categones in Table in Sub- Ru]e above.

(c) From among the candidates selected from the three categories.
. against Category 1 (KAS—Jumor Time Scale), the inter-se semorlt)r
shall be determined in the following manner: '

@

@)

Every first, second and third positions in the Semonty Llsl
of a batch selected for appointment in the KAS shall be in-

order of merit from the candidates selected - (1) by Direct
.- Recruitment (Stream l), 2) By Transfer Recruitment

(Stream 2), (3} By Transfer 'Appointment from -

Schedule 1 Departments and Common Categories -

(Stréam 3) respectively. .

The above order of assignment from each of the three

" . Streams above shall be followed for filling up the rest of

(iv)

()

 the posts in KAS identified for recruitment.
G

The rank list in each of these three Streams shall be
separately prepared. ‘ '

Seniority in entry cadre shall be fixed as per Rule 27(c)

" Part 2 of the Kerala Subordinate Service Rules.

Any shortfall in the availability of candidates in any list
shall be assigned to the candidates available in the other

. ~ Streams in the same order indicated above [viz. Direct

3304837/201710TP.

Recruitment (Stream 1), By Transfer Recruitment -
(Stream 2), By Transfer Appomtment-Schedule 1_

'Depamnents and Common Calaegones]
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13, Age Limit;

(a)

Direct Recruitment (Stream-I): Must have completed 21
years and must not have completed 32 years of age as on’
1st January of the year in which applications for

_ appointment are invited. Relaxation of upper age limit will -

be three years in the case of OBC and five years in the

. case of SC/ST.

- ®

By Transfer Recruitment (Stream-2): Must have completed
21 years and must not have completed 40 years of age as

" on st January of the year in which applications for

" appointment are invited. Relaxation of upper age limit will

(©)

be three years in the case of OBC and five years in the
case of SC/ST.

By. Transfer appomtment 50 (upper age Inmt) ‘Should. not

- have completed 50 years on the first of January of the .

_ year in which’ appllcatmns are nmted

14. Mode of Recruitment:

(a)

®)

The scheme of examination shall be decided by
Government in consultation with the Kerala State Public
Service Commission and shall be on the pattern, rigour and
standards adopted by the Union Public Service
Commission in the examination for recruitment to the Civil
Services conducted in the year prior to the year of
conduct of the examination for recruitment to the Kerala
Administrative Servwe

On the basis of the performance in the examination, -
separate ranked lists shall be prepared for the three

categories viz, (i) By direct recruitment, (ii) By Transfer
Recruitment (from regular employees or approved
probationers in any Government departments or
Constitutional Bodies) and (iii) By transfer Appointment
(From candidates holding 1st Gazetted Post or above in
Departments in the Schedule 1 and equivalent posts in

Common Categmes hsted in Schedule D.
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(c) The recruitment to KAS shall be conducted by Kerala

. Public Sew:ce Commission.
15. Tests:

(a} Ofﬁcers ‘at the Junior Tlme Seale shall have passed the
t‘ollomng tests for satlsfactoty completion of probanon

(1) The Revenue Test

(i) The Cnmmal Judiclal Test mch:dmg Indian Penal Code
(IPC) and Criminal Procedure Code (Cr. PC)
(i) Manual of Office Procedurc (MOP)
. (iv) Kerala Secretariat Office Mpnual (KSOM)

(¥} Candidates who have not studied Malayalam Language
in the metric level shall have to qualify the Malayalam
Proficiency Test conducted by Kerala Public Service
Commission except where Malayalam has been
prescnbed as a qualifying paper for the selection to the
KAS."

Note:—A candldate who possesses a degree in law shall not be requlted to
pass Criminal Judicial Test.

(b) Ofﬁcers at the Jum_o'r Time Scale shall have passed the -
following tests for their promotion.

'{i) Account Test (Lower)

b

(i) Miscellaneous Acts (nght to Information Act 2005,
" Right to Service Act 2012 and such other acis as may
 be prescnbed from time to tlme) '

' (c) Government may prmmbe tests as it deems fit for any Scale
' in the KAS as a reqairement for promotion to the next scale.
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16. © Restriction of Application of Special Rules in Departments:,

17.

The Kerala Administrative Service Rules 2018 shall apply to all
" posts identified for inclusion in the cadre of KAS,

‘supersession of the Special Rules in any of the Departments

listed in Schedule 1°of these Rules; notwithstanding anyﬂung to
- the contrary therein.

Amendment to the Kerala Civil Service (Execuuve} Speczal
' Rules [published under notification G. O. (Ms.) No. 377/63/PD .
dated 21-8-1963 in Part I of the Kerala Gazette No. 36 dated

!0-9-1963]

{a) The Kerala Civil Service (Execunve} Rules shall be renamed as

the “Kerala. Revenue (Deputy Collectors) Service Rules 2018”.
- from the date of effect of the KAS Rules 2018.

)] There shall be no appointments by Direct Recrmtment under .

the Kerala Civil Service (Executive) Special Rules published
_ under notification G. O. (Ms.) No. 377/63/PD dated 21-8-1963

in Part I of the Kerala Gazette No. 36 dated 10-9-1963 after

the date of effect of the KAS. Rules 2018 and all vacancies

that have not been filled up as on the date of effect of the . -

KAS Rules 2018 shall be deemed to be vacanc1es to be ﬁlled
" up under the same.

(¢). The following Sub Rules shall have effect only in respect of -

‘appointmeénts to Deputy Collectors made till the date of

notification of the KAS Rules 2018. _ o

(i) - Second Paragraph in _R‘u]_e. 2 of the Kerala Civil Service
(Executive) Special Rules amended by G.0. (P)

. No. 84/94/RD dated 17-3-1994 published in Pan I of the
Gazette No. 39 daled 21-3-1994:

“One fifth of the substantive posts in the permanent cadre
~ in the category of Deputy Collectors shall be filled or
: -reservad to be filled by direct recrultmem" '
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19.

21 :
(i) Sub-Rule 5(b) of the Kérala Civil Service (Executive) '
Special Rules: ' : '

“Every person appointed as Deputy Collector by direct
recruitment ‘shall, from the date on which he completes the
training prescribed in sub-rule (b) of rule-6, be on
probation for a total period of two years on duty within a
 continuous period of 3 years”. S :
(i) Sub-Rule 6(b) of the Kerala Civil Service (Executive)
Special Rules: = - L ‘ :
“Training-Every person recruited direct shall aiso undergo
© such training as may be prescribed by the State
Government from time to time. Such person shall, during
the period of training, draw allowances as may be
prescribed by the Government from time to time. The

period of training shall not count for increments in the time

. scale of pay.” . ' -
{d) Row 1 relating to Manner of appointmeént and Qualification -
- in.Annexure of the Kerala Civil Service (Executive) Special
Rules shali have effect only in respect of appointments
made till the date of notification of the KAS Rules 2018.

Direct Recruitment under the Kerala Civil Service (Executive)
Rules 1963:—One fifth of the substantive posts of Deputy
Collectors set apart for Direct Recruitment under Rule 2 of the
Kerala Civil Service (Executive) Special Rules 1963, arising or
not filled as on the date of notification of the KAS Rules shall
be automatically assigned to the cadre of KAS. '

Promotion/Selection to the Indian Administrative Service:

(a) The officers who have joined Government service prior {0
" the date of effect of these Rules, and to whom the Kerala
Civil Service (Executive) Special Rules, 1963 -applies,
would have priority for being appointed by promotion- -
under the Indian Administrative Service (Appointment by
Promotion) Regulations, 1955 in the quota set apart for
‘the State Civil Service on completion of the required.
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service and subject to satisfying other qualifying conditions -
laid down for such promotion from time to time,
regardless of whether they have joined the KAS or, their -
rank in the KAS, if they have joined the same.

Provided that; as on the date of effect of these Rules, the
vacancies required for those covered under sub rule (a)

shall be set apart for their promotion subject to their
fulfilling eligibility conditions as applicable on their due

~ date of promotion and the officers of KAS shall be

considered under the Indian Administrative Service
(Appomtment by Promouon) Regulattons 1955 to the

'remammg vacancies only

On complenon of elght years of service in the j junior time
scale the seniority of the officers in KAS will be fixed

. below the seniority of the above said category for |

promotion to the Indian Administrative Service.

- Provided that for such officers in the KAS who _-havé '
been selected by transfer, the period of service already
completed in the second Gazetted Post and above shall be

* admissible for meeting the qualifying service prescribed

from time to time for promotlon to the Indlan
Administrative Service.

Provided further that if ‘a junior officer in KAS meets

. the eligibility criteria- of qualifying service prescnbed for
" promotion lo the Indian Admlmstratwe Service, such
I off' icer shall have precedence in consideration for such

promotion, subject to fulﬁllmg ‘other eligibility cmdmons as .
applicable. .
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22,

23,

(c) ‘All Officers who are not part of KAS, including those

' officers i the departments included in the KAS, shall be
eligible for appomtment by selection to Indian .'
Administrative Service in ‘the quota set apart for Non-State
Cm] Serv1ce canegory

Rectification of En-or.s.' Govenunei_at may issue orders from time

to time to rectify errors.or omissiotis in assessing the cadre

strengtﬁ ‘at any level in the KAS with prospective or

retrospective effect as it deems fit.

) The Service Condmons of Officers of KAS shall be prescribed :

not subordinate to the existing regulations for Government

Employees of the Siate of Kerala.

Government shall prescribe a mandatory Training Program for

' oi’ﬁeers appointed to every scale in the KAS.

A Medical Cernficate of Fitness shall be prescnbed as .

-cntena for the selection to the KAS

By _ofder of the Goveror
_ BISH\I_MINATH SmHA,
. Principal Secretary io Government.



! ) . .
Explanalaory Note R
(Thls does not form pait of the notlﬁcatlon, but 1s intended to

indicate its general purporl )

The Third Kerala Administrative Reforms Cdmmission mooted the

idea of Kerala Admmlstratwe Service (KAS). Subsequcntly, a number of

efforts were made to mtroduce Kerala Admmlstranve Semce

In the Govemor’s_ Address to chlslalure on 24th June 2016, it was
mentioned that the G@vernm_ént is committed to constitute Kerala
Administrative Service including the Secretarist with the multiple objectives
of attracting talented youngsters -to public service, improving its efﬁclency
and breakmg down departmental silos.

G;ovemment constltuted a Committee of Secretan% with Addmonal
Chief Secretary (Home & Vigllance) as Chairperson, for formulating the

. reconstitution of Kerala Administrative Service in the wake of the policy
~ decision of the Government to include Secretariat Service also in the

Kerala Administrative Semce This Committee submitted its report after
holdmg discussions wnth ser\nce organisations, '

Govemm_ent considered the matter in detail and accorded sant;tioh‘ to
constitute Kerala Administrative Service as per G. O, (Ms.) .
No. 1/2017/P&ARD dated '4-1_-20-1?'and, decided to issue the rules.

The notification is intended to give ._eﬂ‘ect to the above decision.
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" ScurpuL—1
- (Under Rule 4)

" DEPARTMENT
1. Civil Supplies '
2. Commercial taxes
3. Comm1ssnonerate of Entrance Exammatlons
4. Co- op_c_:ratlon Department
5. Culture -
6. General Education
"7. Industries and Commerce
8. Kerala State Audit
9. Labour
10. ‘Land Revenue -
1. Kerala State Land Use Board
12. State Lotteries
13. National Employment Scmce
'14. National Savings
-15. Panchayats
16. Registration
- 17. Rural Development
18, Sainik Welfare
19. Scheduled Caste Development
20. Scheduled Tribes Development
2L Administrative Secretariat
22. Finance Secretariat
23: Social Justice =~ . s
24. State Insurance I

~ 25. Stationery

3&74637:201’?:0711
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27,
28.
29,
30.

26

Survey and Land Records
Tourism

Treasuries

Urban Aﬂ'alrs :

_Common categories (Admlmstratwe Ofﬁccr Admmrstratwe

Assistant, Accounts Officer, Financial Assistant and posts

‘earmarked for by transfer appointmcnt through KPSC in the

cadre of Financial Assnstant and hsted in Schedule If of these '

"~ Rules)
SCHED(ILHI
(Under Rule 7)
TABLE—1
Junior Time Scale Posts
Position in ﬁate Depaftmem | Scale of Pay | No. of
Government - o Posts
T e @
District Supply Officer ~ Civil Supplies ~ Stale-45800-89000 14
Finance Officer [FD]  Civil Supplies State-45800-89000 2

Assistant Commissioner Commercnal Taxes State-45300-89000 70_
Assistant Commissioner Commercial Taxes State-42500-87000 10

(A A) - _ _
Assistant Commissioner : . .

(Appeals) _ Commercial Taxes State-45800-89000 15
Asmstant Commissioner-I Comsmercial Taxes ‘State-42500-87000 1
Assistant Commissioner-II Commercial Taxes State-42500-8‘?000 N
Finance Officer (GS) '

*Not Finance Departmem .Commemlal Taxes State-42500 87000 1
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. (1) _ 2) . - (3) - 4)
Inspecling Assistant Commercial Taxes State-45800-89000 22
Commissioner ' _ ' '
Inspecting Assistant Commercial Taxes - State-45800-89000 - 2
Commissioner (IB) ' S '
Inspecting Assistant. Commercial Taxes. State-45800-89000 15
- Commissioner (Int:) L : . ' ) '
‘Statistical Officer Commercial Taxes  State-40500-85000 1
" Finance Officer (GS)  Commissioner for State-42500-87000 1
S ' "Entrance . o
Examination . .
System Analyst Commissioner for State-42500-87000 1
: Entrance ' ' '
_ : : Examination _ :

Deputy Registrar Co-operation - State-45800-89000 37 -
AdministrativeOfficet/ - Culture State-42500-87000 1
Accounts_Officer L ) : :
Accounts 'Ofﬁcer - Education (General) §Mte40500-85000 1t
Accounts Officer (FD} . Ed_uéatio_n {General) State-40500-85000 3
Administrative Assistant Education (General) State-40500-85000 14
' Admmlstratwe . Education (Gcnﬁ:'ral) State-405'00‘-85000 1

Assistant (Purchase) o . '
Assistant PE Officer  Education (General) State-40500-85000 14 -
' DEO " Education (General) State-42500-87000 41
- Deputy Director Education (General) State-45800-89000 . 22
Engineering Liaison Education (General) 'State_-'42500-37000- 1
Officer T
'Fmance Ofﬁcer (SEC’I'D Education (General} State-45800 89000,
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a @ 3) @
Personal Assistant to DEO Education (General) State-40500-85000 45
Principal(DIET) Education (General) State-45800-89000 14

_ Secretary to Commnssmner Education {General) State-45800- 89000 1

' Special Officer Work Educatwn -(General) Statc-42500-87000 -1
Experience

Under Secrcta:y & Under Fmance Depanment State-45800 89000 32.
Scorelary {(HG) ' .

Under Secretary & Under Genaeral Administration State-45800- 89000 136
~ Secretary (HG) Department

Admmstratwe Assistant Industries & State-42500-87000 18
. ' Commerce . S

Assistant Director  Industries & ., State-40500-85000 10
S : Commerce L .

Deputy Director Industries & S_tale-458'00—89_000 5

_ Commerce
Deputy Registrar " Industries & - State-40500-85000 28
o _ _ - Commerce ™ . _
Engineering Liison Officer Industries & . State-40500-85000 1
- B 'Commercel : '

- Manager _ Industries &  State-45800-89000 37
N S Commerce o o '
Special Officer Industries & - State-68700-110400 1

- - Commerce - R ' _
Deputy Director Kerala State Audit 'Slat_e-45800-'89000 36
: Department o ' _
Administrative Assistant Labour =~ State-42500-87000 2
Deputy Labour . Labour = - - State-45800-89000 |

" Commissioner HQ
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3

_Off_lce'r (P&E)

Service

o ) | @
Deputy Labour Labour  State-45800-89000 8
Commissioner : : .
District Labour Officer  Labour State-42500-87000 26
District Labour Officer  Labour State-42500-87000 1
- HQ INE : o o
Finance Officer Labour State-42500-87000 1
Publicity Officer - Labour State42500-87000 1
© Assistant ' o -
Dlrector(Agncultural) Land Use Board State-42500-87000 3 '
" Deputy Director ‘Land Use Board = State-45800-89000 1
(Agricultural) .
Deputy Director Land Use Board ~ State-45800-89000- 1
(Soil Survey) ' ' - _
Deputy Director Lotteries Stdte-45800-89000 4
District Lottery Officer  Lotteries - State-40500-85000 20
Finance Officer =~ Lotteries  State-42500-87000 1
Finance Officer{FD] _ Lotterics . State-45800-89000 . 1.
" Publicity Officer Lotteries State-42500-87000° 1
- Administrative Assistant Municipal State-40500-85000 1
. ' ' Administration - :
Finance Ofﬁccr * Municipal State-42500-87000 - 1
. ~ Administration o
Mumclpal Secretary ~ Municipal Statc-45800-89000 22
Grade-11 Administration :
Divisionat Employment  National Employment State-45800 89000 -2
Officer (CGC). . " Service
Divisional Employment  National Employment State-4580-0 89000 1
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@

 State-45800-89000

(1) (_2) 3
Divisional Employment ~ National State-45800-89000 1
Officer{UAS) Employment Scrv1cc ' ' -
" State Vocational Guidance National  State-45800-89000 1
Officer ‘Employment Service :
‘Sub Regional Employment National State-45800-89000 6
Officer(PH) Employment Sgrvice =~ = '
Deputy Director ‘National Savings State-45800-89000 b
Under Secretary ~ National Savings  State-45800-89000 1
Accounts Officer - Panchayats ‘State-42500-87000 1
Administrative Assistant’ Panchayats * State-42500-87000 1
Deputy Director of Panchayats - - State-45800-89000 . 17
Panchayats o : o '
Assistant IG of Registration Registration State-40500-85000 2
(Administration} _ ' _
Assistant Inspector General Regnstratlon State-40500—_85000 2
of Registration (Chitty) - B
Deputy IG of Registration Registration State-45800-89000 5
District Registrar Registration . State-42500-87000 46
" Finance Officer(FD)~  Registration - State-45800-89000 1
ADM/Deputy Collector ~Revenue State-45800-89000 10
(Gen.) o - |
* Assistant Co_mmissidner Revenue - State.-45800-8'9000_ 2
(22360-37940) o SR -
Deputy Collector Revenue State-45800-89000 12
(Election) : R
Deputy Collector (LA) Revenue

10

13
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2.

3

Development

o m | (4)
Deputy Collector (RR)  Revenue State-45800-89000 12
Finance Officer (FD)  Revenue State-45800-89000 3
Revenue Divisional ~ Revenue - State-42500-87000 18

Officer o o
Asst. Development Rural Development - State-45800-89000 49
- Commissioner ) _ _ . :
Finance Officer (FD] . Rural Development ~ State-45800-89000 - 1
Senior Block Rural Development  State-40500-85000 2
. Development Officer o ' .
‘Administrative Officer  Sainik Welfare State-42500-87000 1
Finance Officer [FD] Sainik Welfare ~ State-45800-89000 |
Zila Sainik Welfare . Sainik Welfare State-42500-87000 10

Officer/Deputy - : ' ' '

Director _ : _ _

. Assistamt District  Scheduled Caste . State-40500-85000 14
" Development Officer Development - S
Deputy Director Scheduled Caste  State-45800-89000 2

o : Development _
District Development - - Scheduled Caste - State-42500-87000 10

Officer = ~ Development S s
'District Development = Scheduled Caste State-45300-89000 4
- Officer HG Development o _ '
‘Training Officer * Scheduled Caste  State-42500-87000 - 1
T S - Development ) '
" Assistant Director  Scheduled Tribes  State-40500-85000 ~ 2
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()

2

(3

“)

Assistant Director .

(Planning)

Tribal Development ‘

Officer

Administrative Officer
Assistant Director -

~ District Social Justice.
Officer (21240-37040)

- Assistant Director
Depuiy Director
Development Officer HG
~ District Insurance Officer

- Assistant Controller of

Stationery

Deputy Controller of

Stationery
Assistant Director
(Survey)

Assistant Sccretary"

Depuiy ‘Director
(Field Wing)

Deputy Director (Office

Scheduled Tribes

Development

" Scheduled Tribes

Development

Social Justice

Department

Social Justice -

- Department

Social Justice
Department

State Insurance

State Insurance

State Insurance

State Insurance

. Stationery

Department

Statio'nery
Department

Survey and Land
Records

Survey and Land
Records

Survey and Land

" Records

Survey and Land
Records -

| Stéie-_c_tosoo-ssooo

Szate-_40560-85006 |
‘State-45800-89000
State-42500-87000
| 'State40500;8500b

State-40500-85000
State-45800-89000
State-40500-85000
- State-40500-85000
.State;42500-87000

State-45800-89000

State-40500-85000.
State-42500-87000 -
State-42500-87000

 State-42500-87000

10

14

20

2

~ Wing)
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- Statistics

(Economics and

- (Statlstlcs)_

O (2) _ (3). 4
Finance Officer (FD) Survey and Land  State-45800-89000 1
_ _ Records ' o '

- Deputy Director -~ -~ Tourism _ State-45800-89000 18
Assistant District Treasury Treasunes - ' State-42500-87000 23
Officer _ _ : _
District Trt;aSury Ofﬁcer Treasuries ) . State-45800-89000 23
Assistant Director ' [Panchayats State-42500-87000 14
Assistant Director, . . Industries & State-40500-85000 |

~ CFSC . - Commerce _ _ '

Additional | ~ Education (General) State-40500-85000 .1
Admjinistrative Assistant _ ' . o

Accounts Officer  ~ Education (General) State-40500-85000 1
{Audit) ' _ ' o _

Public Relations Officer Education (G'eneral'} State-40500-85000 1.
Administrative Assistant - Education (General) State-40500-85000 1
(General)’ ; . o
Text Book Officer/y  Education {General) State-45800-89000 2
Senior Administrative g . S .

Assistamt i o o
Accounts Officer Education (General) State-42500-87000 1
" (PF}. . . : - _ '
Arabic Special Officer  Education (General) State-40500-85000 1
Sanskrit Special Education (General) Stale-40500-8500_0 1
Officer o
Joint Director (Stansttcs) Educallon {(General) As in PD 1
. (Economies and
: . _ _ Statistics) .
Assistant Director Educanon (General) As in PD

3HINZNTIOTE.
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3

@)

Assistant

@

Rural Development -

~ Accounts Officer . Civil Supplies - State-45800-89000 1
Assistant Secretary Civil Supplies - State-45800-89000 3
Assistant Secretary Revenue Slale-45_800}89000' e

Survey . - o o
Programme Officer .~ Revenue State-45800-89000 1

(ILDM) ' '_ o _
Deputy Collector _Revenue State-45800-89000 3
-~ (LR&AA) o ' . .
Deputy Collector (LR)  Revenue State-45800-89000 10
Deputy Collector (RR)  Revenue’ State-45800-89000 |

.. KFC. R s
Deputy Collector (CAD) ‘Revenue State-45800-89000 - |
. 'KSHB S ' o .

- Special Depuly Collector Revenue State-45800-89000 2
(Puncha) _ . ' :
Asst. Cardamom Revcuuc : State-45800-89000 |
Settlement Officer : : o
~ Deputy Collector (LO),  Revenue ~ State-45 800-890000 1

Advocate General Office, = .
. Emakutam . :
~Assistant Director “Treasuries ~ State-45800-89000 1
~ Provident Fund Officer’ Municipal State-40500-85000 |
' _ -~ Administration -
Pension Officer Municipal . - o - '
S o _Admnmslranon State-42500-87000 1
District Women’s Rural Development  State40500-85000 27
© Welfare Officer/ S - - :
APO(WD) | N
Accounts Officer ~ Rural Development ~ State-42500-85000 . 1
* Administrative State-42500-85000 1




-

' S('-liizinll,L'—»ll
- (Under Rm‘e 7

 TABLE--1
Senior Time Scale Posts '

Pu.lL'itfon_fﬂ State 'Depaﬂmeﬁa‘-  Scale of Puay No. of
Government . ' - - Posts
(1) @ C . .
Deputy Controlier of  Civil Supplies - ‘State-60900-103600 2
Rationing ' —_— -
Vigilance Officer ~ Civil Supplies  State-60900-103600 1
Joint Director  Cooperation * State-68700-110400 33
“Senior Finance Ofﬁc.er_ ' Cd-operation o 'State4_68?00-110400 1
Joint Director _ _Educa_iion I(Geneml)_State-éS‘be—l'IMOO 1

Senior Finance Officer  Education (General) State-§8?00-110400 2

Manager (E}  lndusties &  State-55350-101400 14
. S . Commerce - - .
General Mahager © Industries & K - Staté-68700—1'10400 1:4.
L ' -~ Commerce o _ '
Joint Director - Industries &  State-68700-110400 3
) _ : Commerce L o
Snr Administrative - Labour = - . Stale-55'350—101400 1
Officer o L -
Deputy Director ~ Land Use Board - State-55350-101400 |
(Statistics) ' ' e

 Joint Director of ~ Lotteries State-68700-110400 3

State Lotteries .
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(D)

@

‘Employment
(AE&PH)

 Regional Deputy -

Director of
Employment

* Deputy Director of
Employment (PT)

Additional Directos

Senior Administrative
-Officer '

“Joint L.G of Registration

Assistant Commissioner

State Co-ordinator .

Deputy Development
Commissioner -
. Joint Director
(Development) _
Seﬁi_m' Administrative
- Officer

Employment Service

. National .

Employment Service

National

Employment Service

"National Savings: - |

Registration

Registration -~
Revenue
Rural Development

Rural. Development

Scheduled Caste
Development

Scheduled Caste -
Development

| 3y @

Additional Corporation  Municipal. . State-55350-101400 6
Secretary - Adminisiration o :

Municipal Secretary Municipal State-55350-101400 12
~Grade-I . Administration '

‘Corporation Secretary - Municipal State-68700-110400 * 6

S Administration .
Deputy Director of National _

State-55350-101400 1

‘State-55350-101400 3

State-55350-101400 1
State-55350-101400 1

‘State-68700-110400 2

. State-68700:116400 1
State-77400-115200 3

[N

State-68700-110400

State-68700-110400 19

State-68700-110400 1

State-68700-110400 1
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_Joint Director -
© Additional Director
_ “Joint -I_)irecto'r (Survey) .

- Finance Officer Gr I .

Joint Director

Deptity Director

Deputy Director

Joint Director

Joint Director

Social Justice

' Department

" Social Justice

Department

Survey and

Land Records '

Tourism .- -

Tourismy

Treasuries

Treasuries

" Treasuries

State-55350-101400

State-55350-101400
. State-68700-110400

D @ |
Joint ‘Director Schieduled €astc  Statc-68700-110400 . |
{(Education) Developmem‘ o
Joint Director Scheduled Caste  State-68700-110400 1
- (Vigilance)- Development ' '
Chief Planning Officer  Scheduled Castc  State-68700-110400 |
. ' Development ' : o
" Deputy Director Scheduled Tribes ~ State-55350-101400 2
' Development - -
Project Officer Scheduled Tribes ~ State-55350-101400 6
' Development T "
Senior Finance Scheduled Tribes - State-68700-110400 - 1
Officer {GS) Developmen : . ’

B

State-68700-110400 2

State-68700-110400

-

State-68700-110400 1

‘State-68700-110400 3

[}

State-55350-101400

12

=3

Education (Gencral) State-68700-11400 1
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- KSFE

Revenue

State-77400-115200

m | ) 3 @
Dy. Director (SG)-  Survey and State-60900-103600 3
‘Field wing Land Records = ' :
Dy. Director (SG)- Survey and Staie-60900-103600 . |
OI'ﬁce'Wing Land Records s R o
-~ ADM/Deputy . Revenue State-77400-115200 4
~_Collector (GEN) ' -
Deputy Collector Revenue State_-??400-l 15200 2 )
(Election) ' S
D'eputy'C ollector (LA)  Revenue " -State-77400-115200 3.
.Deputy':(‘oiiector Revenue . ' Statc-7l74007115200 2
" {Election) ' SR : '
Deputy Collector ('RR) - Revenue - ‘ . State-77400-115200 | 2
Reyehué Divisional Revenue State-77400-115200 3
Oftticer _ o
_ Assistant Secretary Revenue: State-77400-113200 1 -
- (Land Board) ' : o | ' .
Deputy Collector, Revenue © State-77400-115200" 1
LA (NH) A o
 Administrative Revenue .State-??400—_l'15200 1
Ofticer (ILDM) - o
Deputy Coliector (LR)  Reveriue - Siate-77400-115200 4
Deputy Collector (RR), Revenue - State-77400-115200 1 .
KTWWFB . o S
Deputy C ollector (RR). i
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S(‘Hlil)lll_lf-—-". .'
(Under Rule 7).
TABLE Il
" Selection Grade P_ostﬁ

Position in State . No. of

Gove:_'}r ment .Depqnmé'm Name | Scaf_e q,“.Pa_v Posts
O 2) () @
Member - Commercial Taxes  State-77400-115200 6
(Depar_lme_ntal) o o ' - o
" Deputy Cd_mmissiqner Commercial Taxes Stale-?_?li{](}-]lsz_()o 3
(Imt) S | S
Joint Commissioner  Commercial Taxes  State-77400-115200 1
-(General) ' : o '
Deputy Commissioner Commercial Taxes ~ State-77400-115200 . 14
(Appeals) S |
Deputy Commissioner Commercial Taxes  State-77400-115200 17
. Joint Commis’si_oner Commercial Taxes S_tale-SSOO()-ll?ﬁOO 1
- (A&D) o o ' '
Joint Commissioner ~ Commercial Taxes ~ State-85000-117600 1
 (Law) _ ' - ) _ -
Additional Registrar  Co-operation State-77400-115200 7
"~ Super Check Officer Education (General) ~State-77400-115200 2.
Senior Administrative Education (General) = State-77400-115200 1
Officer (JS) . B - :
Additional Director ~ Education (General) _State-85000-117600 2.
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(1

R

3)

(4)

" Deputy Secrétary '

Joint Secretary
Deputy Secretary
Joint Secretary

“Senior Finance
. Ofticer (FD) -

. Additional Director

Senior Administrative

(HG)

Senior Deputy :
Director

Joint Director

* Chief Inspector
of Plantation

Joint Labour
Commissioner

_Addiliionai Labour

Commissioner
‘Additional Labour

Commissioner

(Welfare)

Joint Director

(Administration)

- Regional Joint
. Director of UA

Finance Department  State-77400-115200 16

Department

General Administration Staté-85000-117600

Department

Industries & Commerce Stat_e-SSOOO-l 17600

Industries & Commerce State-77400-115200

* Finance Department  State-85000-117600 16
- General Administration: -
 State-77400-115200.

49
38

Industries & Commerce State-77400-115200 |

Kerala State Audit

Department

~ Kerala State Audit
. Department

. Labour

Labour' -

Labour

. Labour

Municipal
Administration

" Municipal

Administration

State-77400-115200

State-85000-117600

State-77400-115200
State-77400-115200

State-81000-117600

State-81000-117600

State-77400-115200

State-77400-115200

b2
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m

4

Accounts Ofﬁcer

. (2 3
- Joint Director of © - Panchayats State-77400-115200 5
. Panchayats - T _ :
Senior Finance " Panchayats State-85000-117600 1 -
_ Officer (FD) C o =
" Additional Director . Panchayats State-81000-117600 . 1
. of Panchayats . . o
Senior Finance " Rural Development  State-85000- 117600 1
Officer (FD) o _ o S I
Joint Development  Rural Developmient _ ‘State-77400- 115200 4
- Commissioner ) L -
Additional ~ Rural Devélopment  State-81000-117600 - 2 -
Development : B S
. Commissioner o . .
Senior Finance ‘Scheduled Caste © State-85000-117600 |-
Officer (PD) Development
‘Senior Administrative  Scheduled Tribes S
- Officer (8C)* - - Development State-35000-117600 1
" Finance Officer (FD). Social Justice State-77400-115200- - -1
PR Department _ E .
_ Finance Officer ~ Social Justice State-85000-117600 1
, -~ Department ' S
Aditional Director  Survey and’ State-77400-115200 1
. (Survey & LR)  Land Records - S
Addltlonal Director ~ Tourism State-77400-115200 1
" Senior Administrative  Tourism ‘State-77400-115200 1
~ Officer (SC) T o
 Administrative Officer/ Culture State-77400-115200 1

33“63?!‘201 TIOTP.
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(D 2

@)

Directorate of Public
Instruction

Joinmt Director eX cadre thlclpal
post of ID. Administration

Joimt Du'ector (Health) Mumclpal
Administration

State-77400-115200

 State-77400- 115200

3) _

- Senior Administrative Scheduled Caste - State-85000-117600 1
~ Officer ' ' Development | _ '
Additionai Director Scheduled Caste Sl.ale-?7400-115200 -1

; ' Development I _
Controller of Rationing Civil Supplies State-77400-115200 2
Finance Officer, Finance Dcpanmént_ State-77400-1 15200 1

Colleciorate, ' '
Thiruvananthapuram _ -.
Finance Officer, *  Finance Department State-77400-115200 1
‘Directorate of ' " :
- Employment and
Triining _ o
Finance Officer,  Finance Department  Staic-85000-117600 1
Directorate of ' - ' :
Tourism o _
Finance Officer, Finance Department State-85000-117600 |
Registrar of : '
Co-operative
Societies _ _ o
Senior Finance Officer, Fmancc Departmcm State-85000-117600 1 .
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ScnepuLe—I1

fUnder Rule 7)

TABLE IV

Super Time Scale Posts

No. of

Stationery

Stationery Department State-68700-110400

PO..\‘I"!I"O.N in State Department Nume Scale of Puy
- Government _ _ Paosts
U ) 3 4
Additional Secretary  Finance Department  State-89000-120000 16
Special S_f:crmar)-,r Finance Department - State-93000-120000 - 1
Directar Treasuries . - State-85000-117600 1
Additional Secretary General Administration  State-89000-120000 * 53
_ . Department- . o '
" Special Secretary  General Administration State-93000-120000. 6
' Department s -
" Director " Kerala State Audit  State-89000-120000 |
Department ' ' g
Dire¢tor - National Savings ~ State-77400-115200 1
Director[GAD] Culture . State-85000-117600 1
Director - State Insurance - Stale-.’;'7400-1152(}0 1
Coniroller of 1

'Y



w
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ScuepuLe 1T :
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(U.ndef Rule 7} -
. TABLE 1

Junior Time Scale Posts

Position in | Posis set. Pl’sglt’:;"ed-
B o - . .. | apartfor | . :
. State * | Department No.of . PKAS | General .
Government - | - Posts e Reserve

_ _ in the " under
Department; ’
eparimen Sub-rule 7(g)
(1) 2) 3 | @ (5) -
TOTAL | Tzl o Cl Gl




e
Scuenure 1T
{Under Rule 7)

TABLE 11

Senior Time Scale Posts

. 1 P Posts moved
e | Posts set * the
Position m o | No.of apart for | to th
State " Department 0. 0 KAS General
- Government R Posts : Reserve . |
T o _mthe under
| - | Peparment s rule 7(g) |
1y . @ | e @ &

TOTAL | T2 - | €2 | G2
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Schepui: I
“(Under Rule 7)
TABLE Il

.oy

Selectién Grade Posts

Posts moved

Positi ) * Posts set o the
osition in . | apant for _ _
State Department | . No. .Ot_ _ KAS . General
Government Posts . Reserve
. A in the under
' It t ; :
Department) ¢ b-rule 7(g)
o Q) () R B ¥ N N €'
TOTAL | T3 Cc3 G3




- Senepure 110
(Under Rule 7).
- TABLE IV

47

Super Time Scale Posts

: . Posis set Posts moved
“Position in R | a f ' 10 the
. K . E - ] No Of pan Or i G P
. State Department NO. KAS eneral .
Government o _ Posts inthe | Reserve
' ’ g i " under
| | Department} gyb-rule 7(g) |
() ) &) @ |
" TOTAL T4 c4 G4 .




