
.t16fl ocelco c6@g m'l(o'ofiua
ol@tCo (ruO@g(T)o

mas@ oll.mcil$(oro' cilo)octDec GolcGJo (r)ml6: 3151

dl<nlaoem

14103/201& cd ooddlal"

eCooqlgsllos o

OnlCGlo oQ.r.tS1

qgl.qroarl QoocDl(6 oJl ojl6mocarl oJlrB(0r(6

(qoloeD1)

pc nu6@54 Gc,o6,.deqgos oenrrtl

aosm" crio4gfl ecmgocaj| snicno.ls
(DsoroiloiBgg @cldoro(f)6Boa ofl('oc

oc6Scoc?

GCC(0,.S9(0J|Oe] Oejl0t6ro6mo $Uo6D(I!|.)l4

c€rdl(o)'.o(a1(o dlenrr6onelloo| OA M.16/2016

oer 23052016 oeJ poro(oQl @6c@"
r3c.oo.{eqos oejlnllaosm. (n).6rl]fi!D12r

rilc.Scds ouod.:il6cmoilcetgccoil rcoerottn

ojlB(')b ffurjl(ujl q"Jl€'ci{ eolo)(oorocojl dl

am1$onai ao@oejlcrtbcsm cn1col@6m

csrucdo!-, nDcoloqcod 6tc"o' o.,rl(ioro-
audcilcrufiu". .mlmmlojl rua,o€,coR.
oecajloS qsnllcc!$l$ cc.o" fluQ)qAm)"

rcqr$ oscgcgdl, rruoruncc) oellnlle,oem

ctcol@)6fi, c6ruJdnx- "gnrllotc4os 6oil
crjlqi@,ua euAo.Hslg5re'. dl aoil$l ecoo"lv
qos aellcrlleoem @qg@Bo1 dold oejldl
6o6mo oscqo'noJlon" (r,dlqos 

"Jrtorsdl
clroorojlrno pol€.crD ff s"tdles0 @"lcdtro
oorq6moo(m" 6Dl@. couolcal 

"oo'l<o
dlsrulemeJlocQ pororccfrd 

"Jo6toro)(oj1fl6
qga,cca. dl acolflcollce-rd qgoicnloia,erp

6nffuo.l5 ol6't&od rolconcrjlmoqq
6@19l cc(a(o.dsqos @cro@cBro6sago
ordlctocuieaci" cllcgcriJ ruoriqjlmaq.
oorg. arcri"rie aceJlcntror:q. oo4ols
c"ocsqeeiki crinoo cttlc".lco mmc"lrn

cBC|cf, cjl.roge oejlrneaqo oB. mdl@,

oerorolc-4rccmoi oeilnllooemooJkd

@rrlcfi, oco5rDoccooilff c(d cctoto"deq

6)sqo eioo,oldlaqosqo (oto@Pe

.,Jcej6cd, 6rg.#eh, o.scd6J rd, .,.t5ccnil

qoEmngceJlgleqososo .ggc(€@'l cgtolooel

a,$.go" .'*rorccoEq6Ccsqo od'dcooil
cJlcg'dlcacg" ocru@5dloc{46)-, poro@.

rnmcdtcnsasa oejlmge$ @cil@,.016)3o(o

6c(I)(ojlcer6)" c(r)(dls otlgcmoi @5co)6m



cdr)lc6oD" Gildcg(ro. (r)doi@1g6rB' Esco(o

o.scd5{Bd o(ajlcfco cqB.sfljlci flilmap8

oejlmsel. 6lg6l(moi (o)sqolcooo oe-jl(rrsel

pcrt6,.o5rD 9docff 
(ruic"Jl@olcco. (D16c€('d

@BUA mda;laarl(ol(ro. 9dcc0 
(rDnoajlsrcm(dil

mec @"J c@5ll .oq'3o96jl 
'!(o3@'COc6rD'

6@191 dla.*cd5lom Psd(m' (Oc|o3ej LCDco

or6tqccooro", .JScmjl (I)(')lomJc' 518'!celo

(r)u)(oruG, @,dlqo" (rrcodl5lqca)o6)-.

o.sc66md (r)coro(ruG Qs8o.*osqePor@
occotl ce,laE $uom.)!c(r) oejloJl6'(o6rn

(Ijlco@)6m c5r)lcdo!' cdd(rD Gcoc(]]oilol

oc(r)@ArC@o 5Dm!o'SS Cocqoo ffDlQ)oG'06rn

cuncoJm@Bcecd oejlogel @ade@6m

S3(Qout ffunc-jlmcllcrogg (r)sorslaud

crulioam.t caa mldcqrdl@eq. odg "jre,
olrolcuc(o) @Cel@,Co c6r)lc'Aortoq

dordGrDrrcooo(oilQioel crjloramlmaoi

ocellsrcotororcojl @cDaJldo.*5ojlo'D
psdcm" p€ocadlorct(i cr[oloco oulc"lcr)

68tl46" edoom cridc€uo. cnoE6'o'coJ'

cuoc.JCD@BU8 (ridc€oo@Bcd 
"lcejl-d(oc(o)l

gsd ,.J cilc(roc.l)m cotrd G,o5rcooicolEgep

oc6m".

krs
om)dsd 6cool(Tud

t-



vs 3 15l

.o
. c&og rru6e6,od

Govemment of Kerala

mn

Regn. No. KERBIU20l 2Y45073

dared 5-9-2012 with RNI

Reg No. KLrTV(N)/63412015-17

G6Og (')m)oo
KERALA CAZETTE

(610ODCGrCO6IDo

EXTRAORDINARY

@Oufl &tol66co)l g"rmjlanogslun;rmni
PUBLISHED BY ALNHORITY

'!'lolorcxre.llo",orco[o 6 
] 

co|ecl

L u J Thiruvananthapumm'

29& Decsnbd 2017

l4th Dhanu I 193

8th Poushs 1939

oltam l

"". J',**

GOVERNMENT OF KERALA

PersoDnel snd Admi[irir'.tive ReforE! (AR 12) Deprrtnent

NOTIFICATION

G O. (P) No. LA20l7|P&.ARD.
Da ted, Th i nryananthaPura m,

a\t ruBus!*D 3v I HL s( PL M

29th Decenbet 2017

14th Dhunu 1193.

S. R. O. No.861/2017.-In exercise of powe$ corferred by

sub s€ction (l) of section 2 of Kemla Public Service Act 1968 (19 of 1968)

rcad with Sectio! 3 th€reof and in panial superscssion and consequenl

am€ndments, specified hercin, to thc Kerala Civil Service Executive

Special Rulcs published utr&r @tificstion G O. (Ms.) No. 377l63/PD dated

2l-8-1963 in Part I of th€ Kemla caz€tte No. 36 dat€d 10-9'1963 hereby

aakes the following rules in r€spect of K€rala Administrative Service

(KAS) nsmely:

t3a6tt 1rl+a



l. Short litle and conmencementi

(a) Thesc rules may be called the Kerala Adminislralive
Service (KAS) Rules 2018.

O) They $aI comc into fo.ce with effect fiom l-l-2018.

2, Objective:

(a) To blild . c{dre of public servatrts as a second lirc of
managerial laletrt for Covernmctrt for effective
implemesLtioo of Govemment policics and progfammes.

' (b) To provide opportunities for gowtb for brighf taleot€d and
committed officeB in Govemment S€rvice and prgpar€

. them for.s.dior lcvel adminiftative arld mansgerial poaitions

in F$lic s.rvice.

(c) To constitute the feeder categgry for the rccruitment of
Itrdian Administrative Service officers irt Kerala Cadr€
through appoitrtDeot by promotion fom State Civil Servic€
(SCS) cdegory supefseding t[€ exiiing mles in thtu r€grd.

3, Appointing Aulhority:

Govemmed shal b€ the Amoi! iag Authofity for KAS.

4. Cadre 9rengrh:

(a) Ertry L€vel The cadrc strengh at the €ntry level ilr l(AS
shall be limited to l0olo of th€ saoctioned strength of 2nd
gazett€d po6t in the depanmonts and equivalent post in fte
comrtrotr catego.ies of posts in all d€panments as qpcci{ied
in Scbedule l.

The l0% Gazettcd posts so set .p.m shall include higher
grade port' ard posts on account of mtio prcmotions also.

Comfion caregory posts shall include th€ po.t of
Adminislative Officer, Administmlive Assistant, Accounts
Oflicer. Finamial Assistant and posts earmarked for by
transfer appoidm€nt ihrough KPSC in the cadr€ of
FiMncial Assisiart.



5.

(b) Senior Levels: Ten p.rcent of all promotion po8ts in the

pramotion pods for. tft€ 2d Gaz.ttcd Po6ts onwards in the

D€partments in Sch€dul€ I and pmmotion posts for th€

equivalent common cat€godes of posts onwards in all

departmcrts lhat ar€ sp€cilicd in Schcdul€ l, shall b€ set

apart fo. promotions for olfioers in drc l(AS.

(c) Total Ca&€ Str€ngth: The cedrc strquti of th€ KAS shall

b€ computed as the sum of tha post$ of entry lcvel and

6enior l€vels sp€cified in Sub-Rt e (a) and (b) above.

(d) Quinqu.lnial Revielv of Cadr€ SttenSth: Th€ rcvi€w of
cadre strength of thc KAS thall be done once in five
ycars or as and when dccidal by govcnment

Providcd thst, accordingly the ftra.€aic or dccrease of
posts in any of the 2nd G.azctt€d posts in the Departrnenis

in Schedulc I and equival€nt posts in Common Cqtegory

posts listcd in Schedule I of these Rules, reckoned for

fixing.the strength of ihe cotry l€vel of the KAS, OR in

arly of the Fomotion posts in the abovc fcedci categoriea

between two rcviews shall not tlfect the cadt€ shength or

distribution of promotion posts fot officers of the KAs
during this poiod.

(e) Govcmmcnt nes€rves the right to dccide the total cadre

str€ngth of l(AS frorn tirne to lime by ciesting additional

posts if n€cessary and dso to inchr&/del€le any dfpartnenl

in Schedule I fmm tim€ ro titnc.

Reiematioh ol appoinlme :

Ttlc rsLs of r€s€|rldiofi of @pointn€dr (G€a€ral Rul€s l+17)
shall apply to tppoiqtftent by direct recruitm€nt to KAS

envisag€d in Strcam-l und€r Rule l2-Method of appoi[tm€rt
and qualification.



6. Consitulion:

(a) t(AS shall consist of the following categories of oflicers:

(i) KAS Ofiicer (Junior Time Scale)

(ii) KAS ofii@r (Senior Tim€ Scale)

(iii) KAS Officer (Selection Crade scale)

(iv) KAS Offic€r (Super Time Scale)

{b) An Officer joining the KAS shatl start his career in lhe
Junior Time Scale in the State Service.

(c) The posti in the KAS shall be distributed betw€€n rhe

Junior Time Scal€, Senior Time Scale, Selertion Grade
Scale and Super Time Scale in the ratio 6:5:4:3. The
number of posts in each level shall be determined by
rounding ofl to the next lowest whole number.

Explanotion: Example If the number of posts at the Junior
Time Scal€ is 133 then there shall be 110, 88 and 66 posts

in the Senior Selection, and Supe' Tim€ Scales. (computed

as 133 x 5/6, 133x4/6 and 133x3/6 respectively)

(d) Subject to satisfying conditions of promotion und€r the
Indian Administrative Service (Appointment by Promotion)
'Regulations, 1955, olficers of KAS may be proposed fo!
promotion to the lndian Adminisirative Service-

(e) Govemmenl rnay. where it considcrs ir necessary in pubhc

interest, utilize th€ servic€ of an officer of KAS in any
, Govemmenl DeDaflment or Public S€ctor Undertaking or

Aulonomous Bodies,

7, Procedure for conducting Q inquennial Ret'ieh,:

(a) The posts that are identified for deteminarion of the cadre

strength of I(AS under Rule 4 above, shall be specified in
Tables I to lV in Schcdule II, where Tables I to IV
cgrrespond to the Junior Time Scale. Senior Time Scale.

Selection Grade Scale and Super Time Scale respectively.



)
(b) For each of the posls identified in Tables t to IV in

Schedule tl, the cadre strength of the KAS shall be

computed in lh€ format specified in Tables I to IV in
Schedule ltl.

(c) In specifying the promotio$ posts for the 2nd Cazetted

Posts onwards of the Departnents in Schedule I and the

equivalent Cornmon CateSory Posts (sp€cified in Schedule I
of these Rules) onwards, shall be grouped into three slabs

in Tables II to Mn Schedule Il, cor€sponding to the
senior Tirne scal€, S€lection Grade scale and super Time

Scale respectively.

Provided that, in assigning the posts against Tables

' II to Mn Schedule n, only the third' fcmfth and fifth
Gaz€tted post. existing at the time of the quinquennial

review of the cadr€ str€ngth of KAs shall b€ included.

Provided also that, wh€re thcre are high€r Gazetted

posts in a d€partmeDt, all such posts shall be,gouped in
the posts shown against Sup€r Time Scale in Table IV
of Schedule ll. .

(d) The total number of posts irl the Departm€nt or Common
Category for each entry in Schedule II. as the case may
be, shall be €ntered in column (3) in Tables I to lv in
Schedule IIL

Provided thal all High€r crade posls and Deputation' 
Posts to which they are €ligible to be posted shall also

be included while doing so.

(e) Ten percent of posts in for each entry round€d off to the
next lower integer, shall be computed first and entered in
Column (4) in Tables I !o Mn Schedule nI.

Proid€d tlBt for this purpose' all the posts set apart

for Direct Recruitment for appoiDtment as Deputy'
Collectors shall be takcn into account for fixing th€

cadre strength of KAS as spccihed in Rule 17 herein
and shall be enteted against the cofiesponding entry for

DeDulv Collectors in Column (4) in Table I in
Scrca,rte ttt.
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(f) However, if the oumb€r of posts identificd against any post
in Schedule III, conrequcnt to rounding off to the nexl
lower integer is zcro, then an additional post shall be
created against €ach of such posts and shown in Column
(5) in Schcdule ltr.

G) The total numb€r of posts so arrived.at. to accommodate
fot fractions, add showri in Column (5) in Tables I to IV in
Schedule IIl, shall b€ assigrcd to a general pool rcferred to
zs lhe "General Reserve

(h) The METI|OD OF COMPUTATION is shown in detail in
Table below:

(6)

Sum oftotal
Posts in each

entry in
Coltrlrn 3 in
Tablcs I to IV
tn schedule lll

Surn oftotal

enry incohmn
in Tabl€s I to w i
Schedule III

(O.e-fifth oflhe

posrs of Deputy
Collectors and
I Oolo rounded off

int€ger ofall
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(l) (6)

(i) If thc lotal numbcf of p6ts, obtained by sunuiry up Colutnns

(4) and (5) in Tables II to IV in Schedule IlI, corresponding

td the posts shown for Senior TiDe Scale, Selcctiol Grade

scale and Super Time Scale respeclively, are l€ss thal what is

requir9d to rnaintain the ratio of posts for the scales in the

KAS as spocifi€d in Rule 6(c) herein, additional posts ne€d€d

to maintain this shall be added to the Getreral Reserve

ir the KAS.



Provided tha whr€ the total number of posts. obtained

by summing up Colurnns (4) and (5) in Tables ll ro Mn
Schedule III, corresponding to th€ posts shown for Senior

Scale, S€lection Grade Scale and Super Time Scale
rcspectively are more than what is requir€d to maiirtain the
ratio of posts for the scales in the KAS as specified irl
Rule 6(c), the total numb€r of posts in the Geneml Reserve

in lhe KAS will be limited to this number.

(j) All posts approved by Govemment after every quinquennial

revision shall be creited through a Notification in the Oflicial
Cazette of Covernment.

(k) The assignment of an officer from the General. Reserve to any

Department in public interest shall tre at the sol€ disqetion of
GovemmeDl,

Provided that such assignment to any post shall not be

in lieu of, but shall be in addition to lhe posts in any

Gazetted post that har not b€en included in the KAS.

Exptanation::fhis is to emure that promolion prospects of
employees in th€ D€partment are not affected beyond the
l0% sel apart from the posts for the KAS.

0) Errors or omissions, which are not intentional or malafide, in
the quinquermial reviews of Cadre Strength of the l(AS shall
not aff€ct the validity of the Review of the Cadre Strength.

The rcctification of such €rrors'and omissions shall be don€ .

only along with thc next Quinqucnnial Revierv.

(m) The Quinquennial Review shall be don€ by a Committee
con$ituted by the Govemmcnt.

(n) The Committee shall caus€ the Tableir I to lV ir! Schedulo II
and m to be filled up aod publisb€d thll€ montlF in advance

of thc Quinqucnnial Rcview of thc cadrc strcngth.
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(o) For the puryose of th€ Quinquennial Review, the vacancy of
posts as on first January of the y€ar in which the Review is

initiated shall be taken as the basis.

Provided that subject to Govemment orders if any in

this rcgard, the posts that are occupi€d by an officer in
' 

schedule II on deputalion basis may slso tte included for

assessmenl of rhe tolal cadrc alrengh in the KAS.

(p) The Committee shall have pow€rs to summon any officer of
' Govemmenl or call for documents rccessary for completing

' 
the re-fixation and it shall.be the duty of th€ Head of
Department or th€ concerned afficer to comply with the

instructions of the Committce.

(q) The draft Tables in Schedule lI and III shall b€ Publish€d for

. comments from the employees of th€ conccmed DepartDents

for thirty days on the website of Govem$er .

(r) The Committee shall consider the comm€nts r€ceived t€fore

finalisinS the cadre strength in the Quinquenflial Review.

(s) The Committ€e shall complet€ the Review in three months

from the date of its commencement,

8. Pay s.ales in the KAS:

(a) The salary scale for e3ch of the four levels of th€ KAS shall

b€ the highest scsle of pay allowable for 'the posts mention€d

in Tables I to Iv in sch€dule n.

(b) ln addition lo Scale of Pay. lhey shall be eligible for a KAS
' 

Gradc Pay d€tennined by Govenm€nt from tiur€ to tirne, but

which is not less than loplo of ihe low€r erd of lh€ Pay scale'

d€termiNd as above.
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(c) The pay drawn by an officer select€d by transfer to the KAS
shall be protected at the time of entry into th€ Junior Time
Scale. lf such pay that is protected is at the maximu$ of the

scale to which such 6n office! is entitled. then such officer
shall be antitled to a stagnation imremenl lill the oflicer's nexl
promotion in rhe KAS.

Provided that the pay on subsequenl promotion in the
KAS to a high€. scale shall not be less than the pay in ihe
previous scale arrit€d al for protecling an officer,s pay at

the Junior Time Scale.

Appointfiefits and Promotions;

la) Promolions shall be subject to thc c.dre strengh fixed by
Covem&€nt and on completion of the specified number of
yesrs of s€rvice pescritrcd under ihese rules.

(b) Olc-third of thc vacancies arising evcry year in lhc 2nd
Gazettcd Polt in each D€partm€nt and Common Category,
speiificd in Table I in Schedule Il. shall be sel aparr for
appointment from tlrc KAS. Providcd that the maximum share

of l0% of ftc robl poats" sp€cifu h Column (4) in Table I of
Schedule tr slnll not b€ exc€€dcd.

Prwidcd th.l in doing so, the first, founh, sc\€nIh and

v.carcies in that order shall be the vacarcies that shall be

. sct apart for appointnenl from the l(AS.

(c) For promotion of ar oflicer ai any le'r'cl in the KAS agaiust a

, vacancy in a posl specified in Table n to IV in Schedule tI.
onc-third of the vacanci€s arisirg 6veiy )rar in such po6t slEll
b€ s€t apan for prcmotion for oflic€rs fiorn thc KAS.



Provided that lhe maximum share of l0% of the total posts'

specified in Column (4) in Table II to IV of Schedule ll
shall nol be exceeded.

. Pmvided that, in doing so, th€ filst, fourth, s€venth and

vacaflcies in that order shall be the promoiion vacancies

thdt shall be set aPart for promotion for the oflicers of the

KAS,

(d) Where no officer fiom the KAS is available to fill a vacancy

set apart in Schedule lI for oflicers of the KAS' Government

reserves the right to fill such vacancies temporarily from

eligible officers in that Department or Category as the case

may b€. who are not in lhe KAS

Provided that when an officer of the KAS becomes

available lo mcupy a post specified in Schedule Il thal has

been temporarily filled by an ollicer not ftom the KAS. the

posts shall be vacated and n€cessaly reversions to the

lemporary appointment made shatl be €ffected No such

tempomry Fomotiotl given lo an employee shall constitute a

right to promolion to any officer ]tho has been temporarily

ptomoled.

(€) Covernment may ftom time to time notify criieria of
performance/effrciency/olPertis€/qualifi cation for promotion of

' an officer at any level in the KAS

(0 Seniority of a p€rson in KAS, unless he has beed rcduced to a

lowei rank as punishment, be detemlined by the date of the

order of his first appointment to KAS.

(g) Promotion shall be effected as contemplated in Rule 28 of the

K€6la State & Subordinate Service Rules 1958 considering

seniority and merit cum abilitY.
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10. Training:

(a) Every person appointed to KAS (Junior Time Scale) shall
undcrgo training for a period of l8 months or for such
duration as may b€ prescribed by Covemment from time to
Itme.

(b) Such person shall during the period of training draw
allowancevpay as may b€ decided by the Gov€rnrnent time to
tlm€.

The Friod of training shsll sounl for increme aod pmbation.

The training will be parrly or fully residential aod shall b€
provided at such institutions and places as Go\€mment may
dccide from time to time, of which not less than 15 days of
training shall be in a pr€mi€r national institute specializing in
development or planning and not less than l5 dals of trai;ing
shall b€ in a prcmier nalional institute of management.

(e) The training shall be amnged by the lnstitute of Managernenl
in Govemment, fiiruvananthapumm in accordance with these
Rule€ and in the mamer d€cided by Govemment from time to

(f) covernment may by general or special order specify the
number of candidates for every batch of training, training
curriculum and methodology and matters related to such
training and may also specify training progftthmes that must
be mandatorily compl€ted by an officer for promotion to the
next scale.

Every person in thc KAS (Junior Time scale) by direcl
recruitment or by transfer shall from the date on which helshe
joins duty be on probation for a'total F€ri(d of 2 y€als on duty
within a cdntinuous period df 3 ye3ls, inchsive of the period of

(c)

(d)

tmining.
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' 12. Melhod of appointnent and quolilication:

(a) A candidate for appointment in KAS sball be in thc maonar

specified in column-2 and shall possesses the qulification
pRscribed in the conesponding entry in column-J in Table

CaEgory SualiJicatio l

(t) (2') (3)

(l) (AS Oficer
(Junior Time

Scal€)

STREAM

By Dircct
Recruifnent

(l) Must have complelcd 2l
years and must not hav€

completed 32 years of agc

as on lst January of the
year in which apirlications
for sppointnent arc invitcd.
Rclaxation of upper age

limir will be three years in
the case of OBC tnd five
years in thc ca3€ of SC/ST.

Mrst have obtain€d a

Bachelor E€grce including
profqssional course in any

subjccl from a Univ€asity
recognizei by a Univ€rsity
est.blished by Govcmment
of Keral6 or UGC or
awarded by Nationrl
lnsdnrt€s established by th€

Govemment of India.

(2\
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(l) (3)(2)

STREAM 2 By Transfer

Recruitrncnt

(frorn rcgrlar
cmploi€€s or

approved

probationers

in any

Covemment

Departments)

(3)

(l)

(2)

Must have completed 2l
Years and must not have
completed 40 years of age

as on the lst of January of
lhe year in which
applications for appointment

ate invited. Relaxation of
upp€r age limit will be thr€e

years in the case of OBC
and five years in the case

. of sc/sT.

Must hav€ obtained a

Bachelor Degree incl{rding
professional course in any

subjcct frod a University
recognized by a Univcrsity
established by Govemment
of Kerala or UGC or
awarded by National
lnstitutes establisheil by the

Govemment of lndia.

Must be a rcgular cmplolte
or an approved Fobationer
in any Govemment Depart-

ment and must rlot be a lst
Gazetted ofiicer or above in
the Departmedts in
Schedule-I.
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(rl (3)(2')

STREAM 3 By Trdnsfer
apporotrncnl

(F'orlr

candi(htas

holding lst
Gdzetted

Dcpaftnqtts
in $c

Schdulc I
and .qui!d.r

po66 n
Comnroo

Categgies

li$€d irt
Schedulc l)

po$ or
aboir in

(4) Must have b€en regdsrizcd 
J

in servic€ in any cadle aa

per Rule l0 (b) in the
Keral. Statc & Subordinak

Seryiccs Rut6 1958 ot must
have served for a pcriod of
not les€ thdn two l,€5rl in a
sopemumcraty poll in

.Govarnmcnt aDd agaiflst
whdn no msjor penaltY has

b€€n inpoG€d or plcc€dingE
for mojor p€nalty ot
crinriml Procccdingr is in
pogrcss.

(t) Must r|ot hsve completed
50 yaars of sge on the
lst Januery of the Year in
which rpplicltions for
rlpointn rt ar€ invited.

(2) Must havc obitincd a

Bachslor Degree in any
subje.r inchnitg Foft qidul
coursc frot! t UniveBity
rccogniz€d by s UniveFily
estrblished by Gowmmc
of Karala or UGC or
eward€d by Nrtion.l
lrNtitute cstrblilbcd by tl|e
cov€fnmart of Indir.

(3) Must have satisfoctorily
cornplet€d Fobati@ in any
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(l) @ (3)

(2) KAs oflicer
(Senior Tim€

Sc€le)

(3)

(4)

KAS Ofrcer
(S€l€61iod

Crade Scale)

KAS Offic€t
(Sup€r

Tiin€ Scale)

By

Promotion

By
Promolion

By
PrcInotion

cadre in Govemment or
probalion has not been

declarcd in the current post

ev€n aft€r lhe period of
probatjon, dug to
administrative delay but
against whom no major
peoalty h6s been imposed

or p.oceedings for majot
pcnalty or criminal
proce€dings is in progre6s.

Musl have satisfaciorily
completed the probation

in the post of KAS (Junior

Time Scale)

Must have completed
8 years in the post of KAS
(Juriof Time Scale)

Must havc completcd
6 years in the post of KAS
(Senior Time Scale)

Must have completed
8 yerrs in the post of KAS
(S€lection Grade ScaD

(l)

(2\

Not?:-The rccruitment to the KAS (Junior Time Scale) from the
lhree str€ams shall be in the Foportion of l:1:1.
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(b) One-third of the posts in the KAS at the Junior Timc Scale to

which rEcruiment is made slull be set apatt for each of tlrc tk€e

str€ams, shown in Table above viz. By Dirccl Recruitment. By

Transfer Recruitment (ftom all Covemment Deportments), By

Transfer Appoinnnent fiom Officets fiom Schcdule I Depaftrcnts

and equivalent Cornmon Cat€gories io Table in Slb-Rule rbov€'

(c) From among the cantlidates s€lectcd from lhe three crtcgorics

agrimt Cdegory I (KAS-Juniot Time Sc5l.), the intct-se s€niority

shall bc dctcnnincd in ttre following marm€t:

(i) Every fits! s€cond tnd third poeitioN irl 6e S€oiority Lid
of a batch selected fd apDoinhr.ot in the KAS slnll bc i!
order of merit from thc cadidates select d (D by Di!.ot
Recruitmdrt (Streafi l), (2) By Traftf.r Recruitmetrt

(Strean 2), (3) By Tronsfer Appointm€nt frorn

Schedulc I Departments and Common Categorics

(Sttram 3) Espccti!'Ely.

Th€ sbovc order of atlignmcnt from eaeh of the thre€

Srrerms lbove shall bc follou/€d for filling up the r€6t of
tha Do6t3 in KAS identifi€d for ccruih€tlt

The rrnk list in crch of thcsc three Streams thall be

scporrt lY Flpared.

. (iv) S€niority in.trtry c.dr€ shall be fix€d.! Fr Rub 27(c)

Patt 2 of fi€ Kerrla Subordinate S.,rvic. Rules.

(v) Any rhortfatl io $€ rvlibbility of c.ndi&tc6 in atry list

rhall b€ .ssigned lo thc cddid.t€ rvrilrble in thc other

Str€ams in thc stmc ordcr itrdicalcd lbovc [viz. Direct

Rccruitm.nl (Strcam l), By Trulfcr Recntitscnt
(Stlclm 2), By Tr.trlfcr Appoitrthcihschedul. I
qcpa n nb ard Cormod C.toSoricsl.

staatr!)l7/Dtll

(n)

GD
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13. Age Limiti

Drect Recmitrnent (Strcam-l): Must have completcd 2l
!,!rt! ad must not havc completcd 32 yern of agc as on
lst January of the yc.r in which applicrtions for
qpoinuncnt arc irrit d. R.l.xation oflrpF. agp limit will
be three ycors in thc cas€ of OBC and five years in thc
crsc of SC/ST.

By Tr.'rsf(r Rocnritncnt (Strcan-2): Murt havc complctd
2l Fes ard musl nor h.r€ complcted ,{) y!{s of ag€ as
on lst January of the year in which applicatioN for
.ppoinm€|lr dE invitrd. Rclsfttion of ulper age limit wi
bc thr€c )rcrrs in the cssc of OBC rnd fivc y€rrs iD the
clrc of SC/ST.

By. Transfcr rppointn nt 50 (uppcr agc limit). Should not
h.v! conpl.tcd 50 ycars on thc li6t of Juuery of th.
Fr in wfiich @licrtions .rc i6vited.

14. Mode of Recruifuent

Thc schcm. of crlminrtion sh.ll bc dccidcd by
Covemmcnt in consultstion with lhe K€f,ala Shte Public
Saivica Corrtrnissidr srd shal b€ dl dt€ Focrrl, rigpur ad
strndardr adopt€d by th. Union Public Scrvioc
cotnrnkeiol b drc adrtnfurrtioo for rlcroibrc'lt to drc Civil
Serviccs conducted in th€ ye.r prior to the ycar of
corduct of$e cxrminni(m foi ilcruitmc to the Keralr
Airinirlr.tilr Srrvicc.

On the b|sis of the performance in the cxrhination,
scparete r.nked liats shall bc prcpar€d for the three
catcgoriG vjz (i) By dircct rcr'fuitlr.nt, (ii) By Tranrfcr
Rccruifircnt (fron rcgular ainployaes or approvcd
probltioncft in rny Govcrnincnt dcparlncnts or
Constitutionol Bodics) lnil (iii) Fy ian$cr Appointmcst
(Fmm crndidatcs holding lst (iazctted Post or above in
Dcp.rinqrts it| thc Sohcdul. I and cquivalent posts in
Conn|on C.tcgdica lirled in Schcdule I).

(a)

o)

(c)

(.)

o)
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. (c) The racruitment to KAS shafl bc cotducied by K.r.l.
Public S€wic€ Cffnmissioo

l5: Iera.'

(a) Officers .i th€ Jurior Tiin€ Scrle shtll hrve p.3sed thc

follo*ing tcgs for sati6fadoty compl€tior of pobltitn.

d) Thc R€venu€ T.3I

(ii) Tlle cdmintl Jtldbial Test incl|tdilg lndian Penal cod.
(IPC) and Ctiminal Ploctdurc Code (Cr. PC)

(iii) Manual of Office Procedut€ (MOP)

(iv.) lcrala SrcElariat Olnce M.nnurl (KSOM)

. (v) C.ndidat c wio haw not sludied Malayalam Language

in the rnetric kvcl shall have to quali$ lhe Malalalam

Proficiency Test conducted by Kcrah Public Scrvice

Commission except whcre Mdlayal&m has beetr

Fescrib€d as e qualifying p6per for th€ setection !o the

KAS.

lfot?.-A candidate rvho poesesses a digrce in law shall nol b€ rcquiaed !o

pass Criminal Judiciel Test.

(b) OfTiceis at the Junior Tim. Scale shdll hav. passed thc.

following t€sts for lheir promotion.

(i) Account T€ct (t.ow€r)

(ii) Misc€llatcous Ao$ (Right to Infodlation Act 2!05,
Right to S€rvicc Act 2012 and s(rch other acis as may

b€ F€scribed ftom time to time)

(c) Govemm€nt msy pr€scrib€ tesb q! it d€erns fit for any Soale

. in the KAS as a rcqririrncni for pronotiott lo the ro(t scalc.
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16- Restriction of Application of'Special Rules in Deparlments'.,

The Kerala Administratir€ Scrvicc Rules 2018 shall apply io all
posts idcntified for inclusion in the cadre of KAS, in
supe$cssion of the Special Rules in any of thc Dcpattmentg

listed in Sch€dule t of lhese Rulesi notwithstrnding atything to

$e contrary lher€in.

11. Aneulrnent to the Ketul| Civil Service (Erccuttue) SpeciQl

Ruks [published under notiJication C. O. (Ms ) No 377/63/PD

doted 21-8-1963 in Pat't I d the Ketula Gazette No 36 dsEd
t0-o-r9631:

{a) The Keraila Civil Service (Executive) Rutcs slFll be renamed as

the 'xemla Revenue (Deputy Collootors) Seryic€ Rules 2018"
from the date of.effcct of the KAS Rules 2018.

(b) There shall be no appointments by Direct Rectuitnent under

the Kerala Civil servic€ (Executivc) SPeciel Rules published

under noti{ication G. O. lMs.} No. 311/618D datd 2l-8-1963
in Part I of the Kerala Gazett€ No. 36 dalcd 10-9-1963 after

the date of e{fecl of .the KAS Rulcs 2OlE and all vacancies

that have not been filled up as on the datc of cffect of the

KAS Rul.s 2018 shall be dr€med lo be llacalcies to be fill€d
uP under lhe ssme,

(c). The following Sub Rulcs shatl have €If€cl only in respect of
'appointments to Dcputy Coll€ctors made till the dste of
.notification of the KAS Rul€s 2018.

(i) Second Paragraph in Rule 2 of the Kerala Civil Service
(Exccutive) Speci.l Rul.s amended by G.O. (P)

. No. 84/94/RD deted 17-31994 publish€d in Part I of the

, cazette No. 39 daied 2l-3-1994:

-one fiffh of the subsl,antive posts in lhe p€rmaned cadr€

in th€ category of Deputy Collectors shall be filled or
reseftld to ba fillcd by direct r€quitmeft".



t8.

2l
(ii) sub-Rule 5(b) of the Kdrala Civil Scrvice (Elccutive)

Sp€cial Rules:
_Every Derson apDointed as Daputy collector by direct

rtcruiunint shall, tom rfie date on which he complchs lhc

traininc Drescribed in sub-rulc (b) of rule_6' be on

oroLario-n'tot a total pedod of two yelrs on duty wilhin !
continuous Period of 3 Years'.

(O Sub-Rule 6(b) of th. Kerala Civil Setvice (Executive)

Special Rules:

"Trainine-Everv person r€cruiled direct shall also undergo

such rriining as may be prescribed by th! slnte
Govenimenl fiom time to time. Such person shall' cuflng

lhr period of lraining. driw allowances as may be

o.".".ib.d bv lhe Govcmment from tiEle lo time' The

;eriod of baining shall nol coml for increments in ftc time

scale of pay."

ld) Row I relatinq to MarDer of appoinmenl md Qualification
,n Anno(ute ;f the Keralr Civil Service (Ex€cuti\€) Special

Rules shall have elfcct ot y in r€sp€ct of appointrnents

maale till th€ date of notification of lhe I(AS Rulcs 20 I 8'

Direcl Recruitme t under ltE Kerola Civil Seflice (Executive)

Rutes 1963:-one fifth of the slbstsntive posts of Dcputy

ioii."ro* *r aparl fot Direcl Recruimr€Dl under Rule 2 of the

Kcrala Civil S€rvice (Execulive) Special Rule€ 1963 arising or

not filleal as on the dotc of notification of lhe KAS Rules shall

b€ automatically assigned to the cadtt of KAS'

Promotion/Selection to lhe lnalian Ailministralive Senige:

{al The oflicers *4ro havc joincd Govemment service prior to

the date of eff€ct of these Rul€s. and to whom the Ketala

civil Service (Exccutive) Special Rules' 1963 
'pplies'

would hate priority for being appoinlcd by promotion

under lhe Indian Administrative Sewice (Apporntmenl by
promolion) n"guldtions, 1955 in the quota set apart for
the State civii scwicc on comPletiotr of the require'l

19.
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s€rvice and subjecr to satisrying odrcr quaftrying conditidns

laid down for such proftotion from time to time,
regardl€ss of whclh.. thcy hoi€ joined th€ KAS or, their
rank in lfte KAS, if th.y havc joined the sarne.

Provided that, as on thc &te of efr€ct of these Rule; th€

vacancics rcquired for those cover€d und€r sub rulc (a)

shall be set apart for their promotion subject to their
Iirlfilling eligibiliry condilions as al4'licable on their due

datc of promotion and thc offic€rs of KAS shall 6e

considered undcr the lndian Administrative Servide
(Appointment by Promotion) R€gulations, 1955 to the

rcmaining wcancies only.

O) On completion of €ight ),€ars of s€rvica in the jDnior time

scale tha seniority of lhe omcers in KAS will be fixed

below thc s€niolity of the above said category for
prqmotion to the Indian Adminishtive Service.

Prcvided ihat for such officers in lhe KAS who have

been selected by transfer, the period of s€rvice already
cornpleted in Ihe second Gazetted PoSt and above shiill be

admissible for meeting th€ qualiftng scrvice pr€scribcd

from iilne to tide for promotion !o the Indian
Administrativ€ Scrvice.

Provided fifiher that if a junior offic€r in KAS meets

the €ligibility crit ria of qualifying service prcscrib€d for
promotion lo the Indian Admini$trative Service, such
gfftcer shall have prcccdence io consideration for such
prorbotion, sutrjecr to firl6llingbdEr eligibility corditions as

applicable.
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(c) All Olhccrs who .re. tot pa of KAS, including those

olicers irl thc d.pa rn€nts included in lhe KAS, shrll bc

eligible for appointnent by selection to Indian

Administratii€ Sqvice in t!€ $ote sd apart for Non-Stota

Civil S€rvice c5agory.

Rectifcoliofl o.f En@J, Gov€mmcnt may fusue orde6 ftofi tima

to timc to rcctify errors oi omissiolis in isses6ing thc cadre

str€ngth at any level in the KAs with prolpcotivc or

rtrospcctivr aff€ct as il deqns fit

T!. scrvice Conditions of ofncers of KAS shall be prcscribed,

not subordinatc lo the existing tegulations for Goicnmcnt

Emplo'&.s of th€ Sistc of Kcrrla.

Govemmeni shall prcscnAc a rnrndatory Training Ptotram fot

ofticers sppointcd to cvcry lcalc in lhe KAS.

A Mgdical C.rtificat€ of Fitness shrll be ptcscribcd a8

citaria for thc scl€ction to lhe KAS.

By ordcr of lh€ Gov€mor

BrsHwar.r^TH s|N A,

Principdl Secrctary to Goremmenl.

22.
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ErpbDraory Note

(Ttis do€s not form part of the notification, but is intended to

indicrtc its general purpofl. t

The Third Kerala Administrative Reforms Commission mooled the

ide, of Kerala Admitristrative Service (KASI. Subsequently. a number of

cfons were made to introduce Kerala AdminisEativc Service,

In the Govemor's Addrcss to Logislatur€ on 24th June 2016. it was

mentioncd thar lh€ Governmeflt is committed to constitule Kerala

AdminisFatil€ S€rvic€ including drc Secxelariat with lhe multiple objectir'€s

of atFacting talented youngst€rs to public s€tvice, improving its efEciqncy

and brraking down departinenlrl silos.

Covcrtrmcnt constituted a Commitle€ of Secrelrries with Additionat

Chicf Sccrctary (Hornc & vigilarrc.) as Chairperon, for fotmulating the

rcconrtitution of Kcrsla Administratiw Servicc in the wake of the policy

decbion of the Govemment to includc Seoretariat Service 6lso in the

K6ala Administsative Servicr. Thfu Committee submitted its talort dftcr

holding discussiotrs wilh $.rvic. orgd sations.

Govdi$ant considdcd thc mrtt€r iD detail and accord€d stnction !o

constitute Kea.lq Administrstivc Scrvice as per C. O. (Ms.l

No. I/2017/P&ARD dan:d LI-2017.nd d.cidcd to issue thc mles.

The notification is intcnd.d to giac cffcct to lhc tbov€ d€ckion-
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' sctlFDl't-[-l
(Under Rule 1,

DEPARTMENT

L Llvrl sup,Plles

' 2. Commercial taxes

?. Commissionerate of Entrance Examinatiotrs

4. Co-opqatiolDepanment

5. Culture

6. Genenl Education

7. Indusries and Commerce

8. Kemla State Audit

9. t bour

10. llnd Revenue

11. K€mla Stare Land Use Board

12. State Irtteries

13. National EmPloYment Service

14. Nalional Savings

15. Panchayats

' 16. Registration

17. Rural Dev€lopnent

i 8. SainiL Welfare

19. Scheduled caste Dev€loPm€nt

20. Sch€duled Tribes Development

21. Admi.oistrative s€cr€tariat

22. Finance Secretariat

23: Social Justice

24. State lnsurance

25. StationerY

314637/2017/DTP
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26. surv€y and l-and Recotds

27. -Iburism

28. Treasuries

29. Urban AffaiB
.J0. Common categories (Adminislrative Ofhcer. Administmlive

Assistant, Accounts Officer, Financial Assistaot and posts

earmarked for by lransfer appointment though KPSC in the

cadre of Financial Assistant and listed io Schedule Il of these

Rules)

SCHEDULE-II
(Under Rule 7)

TABLE-I

Junior TiBe Scde Posts

Position in State Department Scale ol Pay

(4)(3)(2't0)

Distict Supply ofricer Civil Supplies

Finance Olficer [FD] Civil Supplies

Assistant Commission€r commercial Taxes

A*sistadCoDmilsioner ConrmercialTaxes
(A A)

Assistant Commissioner

(Appeals) Commercial Taxes

Stale-4580G89000 14

State.45800-89000 2

Stat€4580G89'000 i0
Staie'4250G87000 I0

Skt€458u!89000 l5
State-42500!7000 I

State4250G87000 I
Assistant Conrmissioner-I ComnercialTaxes

Assistant Commissioner-Il Commercial Taxes

Fiqance Officer (GS)
tNot Finance Department com$ercial Taxes St te-42500-8?000
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lnspecling *{ssistant
Commissioner

lnsp€cting Assistant
Commissioner (lB)

lospecting Assistant
Commissioner (Int.)

Statistical officer

Fiirarce Oflicer (CS)

System Analyst

Deputy Registrar

Administrativeolilc€r/
Accounts Ofncer

Accounts Officer

Accounts Olfrcer (FD)

Administrative Assistant

Administrative
Assistant (Purchase)

Assistant PF OIIicer

DEO

Deputy Director .

Elgine€dng Lialson
(rrncer

Commercial Tax€s State45800-89000 22

Financ€ Olicer (SECTD Education (Genera!) State-45800-89000.

CommercialTaxes State-45800-89000 2

commercialTa\es State-45800-89000 15

commercialTaxes State-40500-85000 I

Commissionerfor State42500-87000 I
Entmnce
Examination

commissionerfor State'42500-87000 1

Entfance
Examination

Co-opemtion State-45800-89000 37

Culture state-42500-87000 I

Education(Gercral) itut"+oso0-ss000 tl

Education(General) State-'10500-85000 3

Education (General) State40500-85000 14

Education(Gereml)State40500-85000 1

Eilucation(General) State-40500-85000 14

Education(Ceneral)State-42500-87000 4l

Education(General)State-45800-89000 22

Educarion(General)State-42500-87000 I

I
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(l) (4)(2) (3)

P€'sollal Assistan! lo DEO Education (Cene|al) State40500-85000

Principal(DIET) Education (General) Stale-45800-89000

S€cdary to Commissiooer Education (G€neral) State-45800-89000

SpecialOfficerWork Education(General)State-42500-87000
Experience

Under Secrelary & Under Finance Department State*45800-89000
Secretary (HG)

Under S€crclsr' & Under Gereral Adninisrraion Stare-45800-89000 I

Secretary (HG) Deparlment

Administmtive Assistant lndustries &
Commerce

state-42500-87000

45

14

I

I

36

l8

Assistant Director

Deputy Direclor

Deputy Registrar

Indusries &
Commerce

lndustries &
Commerce

lndustries &

. State-40500-85000 l0

Stare-45800-89000 5

State-40500-85000 28

Cotmerce

Eogineering Liaiso! Otroer Indrrstries & State-40500-85000 I
'Commerce

Manager lnduslries & State-45800,89000 37
Commerce

Special Ofiicer lndusries & State-68700-l10400 I
Commerce

Depury Director Kerala Stare Audit Srate-45800-89000 36

Depariment

Administrative Assista Labour state-42500-8?000 2

Deputy Labour Labour State-45800-89000 I

Commissioner HQ



Deputy Labour Labdur
Cornrnissioner

District Labour OIIicer Labour

District Labour Officer tabout
HQ INE

Finance Omcer

Publicity Officer

Assistant
Directo(Agriqultural)

Deputy Director
(Agricultural)

Deputy Director
(Soil Survey)

Deputy Director

District Irttery OIficer

tmance (rrrlcer

Finance Officer{FDl

Publicity officer

Administrative Assistaot

Financ€ Oflicer

Muricipal secretary
Grade-l1

Divisional Employment
olhcer (CCc)

Divisiorlal Employment
Officer (P&E)

Labour

lnbur

Land Us€ Board

Land Use Board

Land Use Board

Lott€ries

Lotteri€s

Lotteries

Lotteries

l,otteries

Munisipal
Admioishation

Municipal
Administration

Municipal
Administration

National Employnent State-45800-E9000

Service

National Erplolrll€nt State-45800-89000

Service

slare."l5800-89000 8

stare-42500-8?000 26

State-42500-87000 I

State-42500-87000 I

stare42500-87000 I

, state-42500.87000 3

stat€-45800-89000 I

State-45800-89000 I

sldte-45800-89000 4

State40500-85000 20

State-425m-87000 I

srate-45800-89000 I

Srate-42500-8?000 I
. state40500-85000 I

Staie-42500-87000 I

St.te-45800-89000 22



(l) (2) (3) (4)

Divisional Employment NatioMl State-45800-89000 I
Ofllce(UAS) Employment Service

State Vocational Guidance National State-45800-89000 I- Olficer Employment Service

Sub R€gional Emplo',rnent National State-45800-89000 6

Ofiice(PH) Employment sgrvice '

Deputy Director NatioMl Ssvings State-45800-89000 I

UnderSecretary Nationalsavings State-458m-89000

Accounts Officer Parrchayats Sta!e-42500-87000 I

AdmidstrativeAssistant Panchayats'State-42500-87000 I

Depury Dir€ctor of Paochayats State-45800-89000 17

Pa|lchayats

Assisad IG of R€gisration Registration State-4050G85000 2

(Adminislration)

nssistantlnspectorGeneralRegislratron SEte-40500_85000 2

of Regisrarion (chilly)

DeputylCofRegistrationRegistnlion state-45800-89000 5

District Registrar Registmtion State-42500-87000 '16 '
Finarce Office(FD) Registmtion State-45800-89000 I

ADM/Deputy Coll€ctor Revenu€ State-45800'89000 10 '
(Gen.)

Assistant Commissioner Revenue Slale-45800-89000 2

(2236047940!

Deputy Collector Revelue State-45800-89000 12

(Election)

Deputy Collector (LA) Revenue State-45800-89000 l0



,Deputy Coll€ctor (RR)

Fimnc€ Officer (FD)

Revenue Divisional
O{ficer

Asst development
Commission€r

Finance o{fiee. [FD]

Senior Block
Development Oftic€r

Administrative Olfic€r

Finance ofiicer [FD]

zila Sainik welfare
Olficer/Deputy
Dit€ctot

Assistant Dist.lct
Developmott olficet

Deputy Ditector

'Districl Development
O{ficor

Dislrict D€veloPment

Omce. HG

Training Olflcer

Assista Dircctor

Revenue

Revelru€

Revenue

Saidik Welfare

sainik WelfaE

Sainik Welfar€

srate-45800-89000 12

srare-45800-89000 3

Stare-425m-87000 l8

Ruml Development State-45800-89000

Ruml Developmcnl SEte-4580G89000

Rurdl Development state-40500-85000

I

2

Scheduled Caste

Developmetrt

Scheduled Caste

*vebpmart

Schcdul€d Caste

Developnent

Scheduled Casre

Developmeol

Schcduled Casle'

Development

Sch€duled Tribes

Development

State.42500-8?000 I

srate-4580049000 I

srat€42500-87000 l0

sate4050G85000 14

Stat€458,00-89000 2

State,42500-8-/000 l0

State-45800-E9000 4

stare-42500-87m0 I

srate40500-E5000 2



(4)(2)(l) (3)

.4lssistanl Dircctor
(Planning)

Tribal Development

Officer

Adminislralive Officer

Assistant Director

District Social Justice

Ofiicer (21240-37040)

Assistant Director

Deputy Director

Development Officer HC

Dislrict Insurance Oflicer

Assistant controller of
Stationery

Deputy Controll€r of
Slationery

Assistant Director
(Survey)

Assistant Seoretary

Deputy Director
(Field Wing)

Deputy Director (Office Survey and I-.nd
Wing) Records

State-,10500-85000 I

Stare-,10500-85000 i0

State-45800-89000 2

State-42500-87000 6

'state40500-85000 14

State40500-85000 3

Stat€-4580G89000 3

stare-40500-83000 5

State-4050G85000 14

State-42500-87000 4

State-45800-89000 2

state{0500-85000 20

Srate{2500-87000 I

State42500-8?000 9

Stare-42500-8?000 2

Scheduled Tribes
Development

Scheduled Trib€s
Development

Social Justice
Department

Social Justice

Department

Social Justice
D€partment

State lrsumnc€

State Insumnce

State lnsumnce

State Insurance

Statiotrery

D€partment

Stationery
D€pariment

survey and Land
Records

Survey and Land
R€cords

Survey and Land
Recordr
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(2)(t) (l). (4)

Fimnce oficer (FD)

Deputy Director

Assisla DistriqTr€asury
Officer

Districl Treasury Offic€r

Assistant Director

Assistant Director,
cFsc

Addirirul
Adtlinisrative Aisista

Accounts officer
(Audit)

Public Relations ollicer

Admidst.ative Assistant
(C€ner.l)

Text Book officer/
S€nior Administrative
Assistant

Accounts Oflice.
(PF)

Arabic Sp€rial Othcer

sanskrit SFcial
officer

Joi Dir€ctor(Statistics)

A$istani Dir€ctor
Stotistics

Survey and Land Stat€-45800-89000 I

Records

Tourism

Tr€asuries

Tr€asuries

Panchayals

Industries &
Commerca

Education(Cenerat) Stse40500-85000 I

Education(General) State-40500-85000 I

Educatior(General) Stote40500-85000 I

Education(General)Stale-40500-85@ I

Education(Ceneral)State-4580G89000 2

Education(G€oeral)State-4250G87n0 I

Education(Gencral)State-,10500-85000 I

Educaiion(Ceneral)Stale-,05m-85000 I

Education (Ggneral) As in PD
(Economics and
Sratislics)

Education (Cen€ral) As in PD
(Economics and
(St tistics)

State-45800-89000 18

state-42500-87000 23

state-45800-89000 23

State-42500-87m0 14

State-,10500-85000
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(l) (4)

Accounts Ollicer . Civil Supplies

Assisknt Secrqary Civil Srpplies

AssistantSecretary Revenue
Sutvey

Programmeo{Ticer Revenue
(ILDM}

Depuly Colleclor Revenu€
(LR&AA)

Depury Collector (LR) Reveoue

Depury Collccior (RR) R€venue
KFC

Dep y Colleclor (CAD), levetu€
KSHB

Sp€cial Depoty Collclor R€venu€

Reveoue

Tr€lsurieg

(PUncha)

A6st. Cardamom
S€tdernelt Olficer

Drpury Colkctor (LO), Revenue
Advocale GerlGrd O{lic€.
Emakulam

Assistar Dirpclor

Provident Fund Oficar Muobipal
Afuinisnation

P€nsion otlic€r

District Wome['s
Welfare Officer,/
APO(WD)

Accounts Offrcer

Adninisrative
Assislant

MuniciFl
Adninllrmdon

Rural Dcvelopmeot

Ruml DevelopnreDt

Rural Devel@menI

stare-458U189mO

Srare.45800-89000

State-4580G89000

State-4s80G890m

Srate-45800-89000

Stare-4s8fi)-89fl)0

Srale-4580G89m0

Statetr580G89000

State-45800 89000

Star€{5800-89000

State-4s 800-8tj0m

State-45E00-89000

State]$5m-85000

Stale-4250G 8?000

${le-405fi}.85mO

State{25m-85000

Srate{2500-85m0

I

I

I

t0

I

2

I

I

I
l.

n

I

I
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S(rtrttxrt.L.-ll

. (Uuler Rtle 7)

TABLE_I

senlor TlDe s..le Potts

' Positk,n itr gute Dep(trtmcnt Scale Ql Pu! No ol

Goternment Posts

' (l ) {21 (3) {4)

Depuly Controller of civil Supplies stat€{0900-103600 2

Rationing

Vigilance Officer Civil Supplies State{0900-103600 I

Joint Director cc{pemtion State'68700-l 10'!00 33

Scrior FiMnce officer co-operation state-68700- 110400 I

Joint Director Education (Genc|al) Stat€-68700-l 10400 I

Seoior Finance Officer Education (Geneml) Stat€-68700-l 10'100 2

(cs)

Manager (EI) Industries & Statc-55350-101400 14

Commerce

, ceneral Manag€r lndustries & $ale-68700- I 10400 14

Cornnrerce

Joint Director lndusfies & State68700-1 10400 3

Conttnerce

snr Administmtile Labour Sule-55350-l0l40o I

Officer

Deplty Dreclor Land Use Board Slat€-553$-101400 I

(Sratisrics)

Joinr Dircclor ol Lo(encs StaE{8?00- l 10400 3

' stale Lotteries
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(4)(3)(2)(t )

Additional Corpomlion
Secretary

Municipal Secretary
Crade-l

Corpomlion Secrelary

Deputy Direcror of
EnrployrDent
(AE&PH)

Regional Deputy
Director of
Enrploym€nt

Deputy Director of
Employmenl (FI)

Additional Director

Senior Adrninistrarive
Ofiicer

Joint I.C of Rcgislratidn

Assistant Commissioner

State Co-ordinalor

Depuly Developrnent
Commissioner

Join{ Director
(Development)

Senior Administrative
Olncer

Municip6l
Administration

Municipol
Administration

Municipal
Adnrinistmtion

National
EmploynFnt S€rvice

National
Empblrn€nt Sqvice

National
Enpb:yrDe Servbe

National Savings

Registmtion

Registmrion

Rev€nue

Ruml Development

Rural Developmenl

Scheduled Caste
Developmenl

Scheduled Casre
Developmenl

Srate-55350-l0l/m 6

slate-55350-101,!00 t2

State{87m-l10400 6

State-55350-101400 I

Srate-55350-101,()0 3

Srate-55350-101400 |

State-55350-101400 I

State-68700-l 10400 2

$ate-68700-l 10400 I

Srare-77400-l 15200 3

Stare{8700-11(X00 2

9are-68700- | l04oo l9

Srate-68700-l 10400 I

$ate-68700-l I04O0 I



(4)(3)(2)(l)
Joint Dircctor

(Education)

Joint Dir€ctor
(Vigilance)

chief Planring officer

I)eputy Dir€ctor

Project Oflicer

Senior Finance

Olficer (GS)

Jotnl lJrecior

Additional Dirtctor

Joint Dircctor (Survey)

Finarce olficer Gr I

Joint Director

Deputy Director

Deputy Director

Joinl Director

Joint Directot

Scheduled caslc
Developm€nl .

Scheduled Caslc

Dev€lopnent

Scheduled Cssle

D€velopnent

Scheduled Tribts
Devel()pment

scheduled Tribes
Development

Scbeduled Tribes
Developl|en!

Social Justicg

Depanmenl

Social Justice

Depamnent

survey and

Land Records

Srate-68700-l 10400 |

State-68700-l 10400 I

Srale-68700- | 10400 I

Stare-55350-101400 2

srate-55350-101400 6

State-68700- | 10400 I

State-55350-l01,{,0 2

Stare-68 700- l 10,100 2

State-68700- l 10400 ?

'Iburism State-68700-l l0,|{n I 
.

Tourisnr Stete-68700- l l04()O 3

Treasuries State-55350-101,!00 2

Tr"u"u.i"" Stote-55350-101400 ?

'l'reasuries $ate-68700-l 10,100 1

tducatioo (Cencral) Stat€{87fiF1 10,100 I
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(r ) (r) (3) (4t

Dy. Dir€ctor (SG)- Suryey and Stale-60900-103600 3

Ficld wing Land Rccoids

Dy. Director (SC)- Survey and State-60900-103600 I

Ollicc Wing Land Records

ADM/Deputy. Revenue Slate-77,100- l 15200 4
Collecn,r (UEN) ,

Deputy Collector Revenue State-77,100-l 15200 2

(ElectioD)

Deputy Colleclor (LA) Revenue Stale-77,100-l 15200 3

f)eputy Colleclor Revenue State-77400- l 15200 2

(Ele.tion)

Deputy Collecror (RR) ReveDu€ ' Statc-77400-115200 :
Revenue Divisional Revenue $ate-77400-1 15200 3

Ollicer

Assisrant Secretary Revenue State-7740o-l | 5200 I
(Land Board)

Depury C,,lleLror Rerenue Slate-?7,00- l 15200 | ,
LA (NH)

AdDinisrmrive R€venuc State-77400-115200 I
Olficer (lLDM,

Deputy Collector (LR) Revenue &ate-77400- l 15200 4

Dqrury Ci,llecror (RRt. Revenuij Slate-?7400-l I520o I

KTWWFB

Depory C{'llecrof (RR). Rerenue Srare-77400- l 1 5200 |

KSFE
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S(-}x,rnrt f-ll
(alndcr R lc 7)

TABLE III

Selectior Cnde PGti

Goveinment
Dcpu ment Nantc scule ql Prr.r ii;ri/

(4)(l) (2) (3)

Member Commercial Taxes Stale-774m- I 15200

( Depanmental )

Deputy Commission€t commerci.l T.xes State-77'zlo0 1| 52fi)
(lnt.)

Joint Conmissioi€r
(General)

Depuly Cmnmissiorcr
(Appcrlr)

D€puty Commissioi€r

Joi Commissioner

(A&r)

Joint Commission€r

(Law)

Additiooal Rwisfiar

Supef Check Officer

Senior Mmhistrative
Ofiicer (JS)

Additional Dir€dor

CoDmercial Thxes

Commercial Taxes

commercial Taxes

commercial Taxes

Commercial Taxes

Co.operation

Edwation (General)

Educstion (Geoeral)

Educatior (G€neral)

State-??,l0Gl 15200 I

StaIe-7?l0Gl15200 14

State-?7,loo l l52m l7

State-8500}1l?6m I

state-8500Gt 17600 I

StateT?,m-l I 52m 7

state-77,10G1 15200 2

State-77,m"1 | 5mO t

Stot€-8500G117600 Z
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(t ) (2) (3) (4'

Depuy Sccrerary Finance Depanmenr Slate-77,100- | 15200 16

Joint S€cretary Finance Depanment State-85u)0.1 l?600 16

Deputy Secrerary GeneralAdnrinistrarion
Depaflmenr State-77400- l 1 5200 49

Jotnt Secretary Ueneml Adminisrration 9are-85000-l l?600 l8 ,
Depanm€nt

Senior Finance lndusuies & Commerce Srate-85000-l | 7600 |
Ofticer {FD)

Additional Director lndlslries & Commerce State-77,$(}.1 15200 3

Senior Adrtrinistrative Industries & Commerce Sral e-77400- l 1 5200 I
IHG)

S€nior Depury Kerala Stare Audir Statel?7400-l 15200 23
Drreclor Depanment

Joint Direcror KeEla State Audit Stare-85000.117600 :10

Department

Chieflnsp€ctor Labour Stare-77400- 115200 I
of Plantalion

Jointlabour tabour Stare-?7400.115200 4
Corlmissioner

Additiional Labour labour Slare-81mo-l l76m 2 .
Comnrissioner

Addilional t-abour tibour Stale-81000- | 17600 |
Commissioncr
(Welfare)

Joint Director Municipal Stote-77,t00-l 15200 I
(Administration) Adrninistratioo

Regional Joint Municipat Srate-7?,{Oo-l15200 3
Director of UA Adninislmrion
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