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GOVERNMENT OF KERALA

P€rlooDel tnd Admitristr.tive RcforDr (AR 12) Deprrlment

NOTIFICATION

G o. (P) No. t2/20l7IP&ARD.
Dqted, Thiruvat d thaputum,

29th Decenber 2017

l4th Dhanu 1193.

S. R. O. No. E6l/2017.-ln exercis€ of powers conferred by

Sub section (l) of s€ction 2 of Kerala Public Service Ac! 1968 (19 of 1968)

read *ith S€ction 3 th€reof and in panial sup€asessioa and cqnsequent

amendmetrts, spccifi€d hercin, to the K€rala Civil Service Executive

Special Rules published under rctificatio; G o. (Ms.) No. 377l63/PD dated

2l-8-1963 in Part I of the Kemla cazetle No. 36 dar€d 10'9-1963 hereby

makes the following rul€s in resp€ct of Kerala Administrative Scrvice
(KAS) namelv:

Ess. IH|IUV N'$ruren^M :0r7

33/:6t/2017/9!-



l, Short title and commencefient..

(a) These rules may b€ called the Kerala Admiriistrative
Service (KAS) Rules 2018.

(b) They shall come into force with effect from l-l-2018.

2: Objective:

(a) To build a cadrc of public servants as a second tine of
managerial talent for Govemm€tr1 for effective
implemenhtion of Govemment policies and programmes.

(b) To provide oppo(unities for growth for brigh! lalented and
committed olficers in Covemmenl Service and prepare
th€m for sedor level adrninistrative aDd marEgerial positions
in public ssvice.

(c) To coNlirut€ the feeder catcgqry for the iecruilment of
Indian AdDidistrative Service officers in Kerala Cadre
tbrough appoimnent by Fomotion from State Civil S€rvice
(SCS) category supersediDg the existing lules in this regard.

3. Appointing Authority:

covemment shall b€ the Appoirfing Authority for KAS.

4. Cadre St/ength:

(a) Entry Level: The cadre strength at the €ntry lev€l in KAS
shall be limited to lo%'of the sanctioned strength of 2nd.
gazet€d posr in th€.depaftnents and equivalenl post in the
common categories of posts in all depanments as qrecified
in Schedule L

The l07o Gazetted posts so s€t apart shall include higher
gmde posts and posts olr account of mtio promotions also.

Common category posts shall include the posl of
Admiristarive Officer, Administrative Assistant. Accounts
Officer, Financial Assistanl and posts earmarked fbr by
transl-er appointment through KPSC in the cadre of
Financial Assisrant.



(b). Senior Lrvcls: Ten percent of all promotion posts in the
promotion posts for the 2nd Gazetted Posts onwards in the

Departments in Schedule I and promotion posts for the
equivalent common categories of posts onwards in all
dopanm€nts that are specified in Schedulc I, shall be s€r

apart for promotiois for officers in the KAS.

(c) Total Cadre Str€ngth: The crdt! strength of the KAS shall
' be computed as th€ sum of the ports of entry level and

senior levels specified in Sub-Rule (a) and (b) abow.

(d) Quinquennial Review of Cadre Strength: The review of
cadre strength of the KAS shall bc done once in five
years or as and wh€n decided by gov€mment.

, Provided lhat, accordingly the incr€ale or dccreaEa of
posts in any of the 2nd Cazctrcd posts in the Departments

in Schedulg I and equival€nt posts in Comoon Category
posts list€d in Schedule I of these Rule$, reckon€d for
fixing th€ strength of the cDtry level of the KAS, OR ifl
any of the promotion potts in the abolc feeder categories,

betw@n two r€views shall not alfect the cadre str€ngth or
distdbution of promotioir posrs for offic€rs of the KAS
during thiq period.

(e) Govemment reserves the right to decide thc total cadr€
strcn9h of KAS from time to time by qcating additional
po6ts if n€cessary and al6o to include/delete any deparlment
in Schedule I ftom lrme to time.

Resen dtion of appointmena:

The nrles of res€n€tion of appointment (Coeral Rules I ,l- | ?)

shall apply to appointment by dir€ct rccruitment to KAS
€nvisag€d in Stream-I under Rule l2-Method of appointment
and oualiflication.



6. Constitutiorl:

(a) KAs shall cotsist of the following categories of olficeN:

(i) f\AS Officer (Junior Time Scale)

G) KAS Officer (S€nio' Time Scale)

(iii) KAS Ofhcer (Selcction Gmde scale)

. (iv) KAs ollicer (Super Time scale)

(b.) An Officer joinrng the KAS shall 6tarl his carerr In the

Junior Time Scale in the State Service.

(c) The po6ts in the KAS shall be disttibuted between the

Junior Time Scal€, senior Time Scale. Seleclion Grade

Scale. and Super Time Scale in the tatio 6:5:4:3. The

number of posts io each lev€l shall be determined by

rounding ofr to the next lowest whole number.

' Explanation: Example lf the number of posts at the Junior

Time Scale is 133 then there shall be ll0, 88 and 66 posts

. in the Senior, Selection, and Supet Time Scal€s. (computed

as 133 x 5/6, 133i4/6 and 133x3/6 respectively)

(d) Subject to salisfying conditions of promolion under the

Indian Administrative Sewic€ (Appointment by Promotion)

Regrrlations, 1955. offic€rs of KAs may be proposed for
promolion to lhe lndian Administrativc Sewice.

(e) Governmerrl may, where it considers it netessary in public
' interest, utilize thb serice of an officer of KAS in any

Covernment Departmcnl or Public Sector Undertaking or
Autonomous Bodics.

7. Procedate for conducting Quinquennial Reviev:

(a) The posls that aI€ identified for detetmination of lhe cadre

str€ngth of KAS under Rule 4 abo!€, shall be specilied in

Tabl€s I to Iv in schedule lI, wher€ Tables I to Iv
ctrrespond to the Junior Time Scale, Senior Time Scale,

Selection Ci6de Scale and Supq Time Scale respectivev



(b) For each of the posts identified in Tables I to Iv in
Schedule lI. the cadre strength of th€ KAS shall be
computed in the folmat specified in Tables I to tV in
Schedule IIl.

(c) In specifying the prqmolion posts fot the 2nd Gazetted
Posts onwards of ihe Depanments in Schedule I and the
equivalent Common Cat€gory Posts (specified in Schedule I
of these Rules) onwards, shall b€ grouped into tlree slabs
in Tables II to lV in Schcdule II, conesponding to the
Senior Time Scale, Selection Gmde Scale and Super Time
Scale respectively.

Provided that, in assigning the posts againsl Tables
II to Mn Schedule n, only the third, fourth and fifth
Gazetted post, existing at lhe tim€ of the quinquennial
review of the cadre sffength of KAS shall be included.

Provided also that, where therc are higher Gazetted
posts in a department. all such posts shall be grouped in
the post6 shown against Sup€r Time Scale in Table IV
of Schedule II.

(d) The total numbq of posts in tho D€partmenl or Common
Category for each entry in Schedule Il, as the case may
be. shall be entered in Column (3) in Tables I to Iv in
Schedule IlI.

Provided that all HiglEr Grade posts and Deputation
Posts to which they ar€ eligible to be post€d shall also
be included while doing so.

(e) Ten p€rcenr of posts in for each enlry rounded off lo lhe
next lower integer, shall be cornputed first and ent€red in
Column (4) in Tables I to Iv in Schedlle IIl.

Provided that for this Flrpose. all the posts s€l apan
for Direct Recruitment for appointment as Deputy
Collectors shall be iaken into account for fixing the

. cadre strength of KAS as specified in Rule 17 hercin
and shall be entcred against thc corresponding entry for
D€puty Collectors in-Columr (4) in Tabl€ I in
Schedul€ IIL



(0 However, if the number of posts ideniified againsl any post
in Schedule IlI, consequent to rounding off to the next
lower integer is zero, lhen an add.itional post shall be
creatcd against each of such posts and shown in Column
(5) in Schedule III.

Th€ total nuhber of posts so aftived at, to accommodat€
for fmctions. ard sho\tn in Column (5) in Tables I to lV in
Schedde m, shall be assigned to a general pool referred to
as lhe "Genetul Reserve":

The METHOD OF COMPUTATION is shown in detail in
Table below:

tc)

(h)

Junior Senior Selection Super nme Remarks
Time Time Grade Scale
Scale Scale Scale

(l) (2') (l) (4) (5) (6)

Po6ls identified in Tl T2 T3 T4 Sumoftoral
S€hedule lll- posrs in €ach
slmofcol (l)- €ntry in

Column 3 in
Tables I to IV
in Schedule lll

Posb idenirficd Cl A c3 C4 Sumof roral
for KAS again$ €rch posts in each
posl in Schedule lll- entry incolunm I
sunofcol(4! inTabl€slio Mn

Schedule IIt

(One-finh ofthe

;:::iT'&"'
Collecton ard
l0% rounded ofT
to the lower
inregerof.ll
other posts)



1

(l)' (6)

(i) lf the total numbq of posts, obrained by summing up Columns
(4) and (5) in Tables II to IV in Schedule III, codesponding
to the posls shown for Senior Time Scale, Selection Grade
Scale and Super Time Scale resp€ctivcly, are less than what is
required to maintain the ratio of posts for the scal€s in the
KAS as specified in Rule otc) herein. addirional posls needed
to rnaintain this shall be added to the General Reserve
in the KAS.
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Prcvided thal where the lotal number of posts. oblained

by summing up Columns (4) and (5) in Tables II to-Iv in
Schedule lll. coFesponding to the po s shown for Senior

Scale, Selection Grade Scale and Super Time Scale

rcs?€ctively are morc lhen what is rcquircd to ouintain th€

ratio of posts for the scales in the KAS as specified in

Rule 6(c), the total number of posts in the Geneml Resav€

in the KAs will be limit€d to this nulnb€r.

0) All posts approved by Covemmenl afler every quinquennial

r€viaion shall be deated through a Notification in th€ Official

Cazetlc of Covemmenl.

(k) The assignm€nt ofan officer fiom the Geneml Reserye to any

Department in public interest shall be at th€ sole discretion of
' Cov€mment,

Provided that iuch assignment to any Pgst shall not be

in lieu of, but shall be in addition to th€ posts in any

. Gazetted post that has rct been included in tie KAS.

Erplanatiott::This is to ensure that promolion prospecls of
employees in thc Department are not affectcd beyond the

l0% s€t apaft from the posts for the K,1'S.

0) Enols or omissions, which ar€ not int€ntional or malafide' in

the quinquennial reviews of cadrc Strength of the KAs shall

not aff€ct the validity of the R€vicw of the Cadre Strength.

The rectification of such orrors aid omissions shall be done

only alolg with the next Quinquennial Rcview.

(m) The Quinquennial Review shalt be donc by a Committee

consliNted by the Covemment

(n) Th€ Committee shall cause lhe Table's I to IV in Schedule I
and III to be filled up atrd published thtee months in ad nce

of thc Quinquennial Review of thc cadre strength.



:9_
,(o) For the purpose of the Quinquennial Review, the vacancy of

posts as on first January of the year in which tbe Revi€w is

initiated shall be taken as the basis.

Provided that subject to Govemment orders if any in

this regard, the posts lhat are occupied by an officer in
Schedule II on deputation basis may also be included for
assesshsnt of lhe total cadr€ strength in the KAS.

(p) The Committee shall have powers to summon any officer of
Goventmelt or call for documents neccssary for compl€ting

the re-fixation and it shall be the duty of the Head of
' Department or the concerned officer to comply with the

instructions of lhe Commitlee.

(q) The dran Tables in Sch€dule ll and n shall bc publishcd for

commcnts from the €mployees of the concem€d D€panments

for thifty days on the website of Govemment.

(r) The Committee rhall consider th€ comn€nts received before

finalising the cadre strength in the Quinquennial Review.

(s) The Committce shall complete the Review in thrce months
'from the date of its commencement.

8. Pay scales in the KAS:

(a) The salary scale for each of the four levels of the KAS 6hall

be the highest siale of pay allowablc for lhc posts mentioned

in Tables I to tV in Schcdulc ll.

O) In additipn ro Scale of Pay, they shall be eligible for a KAS

Grade P6y determin€d by Govemment frorn time to time, but

which is not less than l0% of the lower €lrd of the pay scal€,

d€termined as above.

$t4a7m17D.tP,
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(c) The pay drawn by ar offic€i s€lccted by transfer to the KAS

shall be protected al the time of entry inlo the Junior Time

Scale. If such pay that is protect€d is at the maximum df the

scal€ to which such an of{icer is entitled. then such officer

shall be entitled to s stngnation increment till lhe oflicer's next

promotion in the KAS.

Prcvided that thc psy on subs€quent promotion io the

KAS to a higher scale shall not be less than the pay in lbe

previous scale arrived at for protecting an olfice/s pay at

the Junior Time Scale.

9. Appoinlnents and Promotions:

(a) Promotions shatl b6 subject to the cadr€ strcngth fixed by

Govemment and.on completion of the specified number of
years of s€rvice prcscribed undcr lhes€ nrles.

(b) One-third of the vacancies arising every yeat in the 2nd

Gazelted Post in each Department and Common Category,

specified in Table I in Schedule II, shall be sel ap.rt for
appointmc from lhe KAS. Provided that the maximum share

of lvlo of th. tot l posL, spocified in Colunn (4) in Table I of
Schcdule Il shall lot b€ exce€ded.

. foovid.d that, in doitrg so, th€ fir$, fourtll scventh and

vacancics ir that older shall b€ tha vacancies lhal shall bc

sd apan for appoinment from th€ KAS.

(e) For promotion of an ollicer at any level in the KAS against a

vacancy ir| a post specih€d in Tabl€ Il to Mn Schedule n,
one{hird of the \"acancies arising every year in such posl shall

b€ s€t apaft for promotion for olficers from tho KAS.



ll
Provided that the maximum share of l0% of the total posts,

specified in Column (4) in Table tl to IV of Schedule II

shall not be exceeded.

Pmvided that, in doing so, the first, fourth, seventh and

vacancies in that order shall be the promotion vacancies

that shall be sel apan for promotion for lhe oflicers of the

K1s.

(d) Where no oflicer from the KAS is available to fill a vacancy

set apart in Schedule II for officffs of the KAS, Gov€mment

reserves the right to fill such vacancies temporarily from

€ligible of{icers in that Department.or Category as the cas€

may be, who arc not in the KAS

Provided that when an officer of the KAS b€comes

available to occupy a post sp€cified in Schedule tl that has

been tsmporarily filted by an officer not from the KAS, the

posts shall be vacated and necessary reversions to the

temporary appointment made shall be effected. No such

temponry plornotion given to an ernploy€e shall constitut€ a

. right to promotion to any officer who has been tempomrily

pfomoleo.

(e) Government may from time to time notify critetia of
Derformance/ef fi ciency/expettise/qualifi cation for promotiol of

an officer al any tevel in the KAS.

(0 Seniority of a p€non in KAS, unless he has been reduced lo a '

lower mnk as punishment. be determined by the date of the

order of his first app9intment to KAS.

(gl Promotion shall be eff€cted as conlemplated In Rule 28 of the
' Kerala State & subordinate Sewice Rules 1958 considering

seniority and meril cum abilily
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10. haining:

(a) Every pemon appointed to KAS (Junior Time Scale) shall
undergo training for a.period of 18 months or for such
duration as may be pr$cribed by Gov€mment from time to
time.

O) Sush person shall during the period of training draw
allowances/pay as may b€ d€cided by the Govemment time to
time.

(c) The period of taining shall couni for incr€ment and probation.

(d) The training will be panly or fully residenlial and shall be
provided at auch institulions and place$ as Govemment may
decide from time to time, of which not lessl than 15 days of
training shall b€ in o premier national institute specializing in
developDent or planning and not less than 15 days of training
shall be in a prcmi€r national institute of managemen!.

(e) The training shall be arranged by the lnstitute of Managemenr
in Govemrnent, Thiruvananthapuram in accordance with these
Rules and in the manner decided by Govemment fiom time to
lime.

(f) Governmeni may by general or special order specify the
number of candidates for every balch of training, training
curriculum and methodology and matters related to such
training and may also speciry training programmes that must

. be mandatorily completed by an officer for promotion to the
next scale-

'Every person in the KAS (Junior Time scale) by direct
recnritment or by transfer shall from the date ott which he/she
joins duly be on prcbation for a total period of 2 ye3ts on duty
within a continuous period of 3 )ean, inclusive of the period of
tmininc.



q2. Method of appointment and qualification:

(a) A candidate for appointnent in KAS shall be in the manner
specified in Column-2 and shall possess€s the qualification
prescribed in the corcsponding entry iI Column-3 in Tablc
below:

Cotegory Qudlilications

(t) (21 (3)

(l) KAS Ofiicet
(Junior Time
Scrle)

STREAM

By Direct
Recruitnent

(t) Must have completed 2l
years and musl not h&ve
complel€d 32 yeals of agc
as on lst January of the
year in which applications
for appoinmcnt are invit€d.
Relaxstion of upper age
limit u.ill be lhrcc y.drs in
tbe case of OBC and five
years in lhe case of SC/ST.

Must have obtai'nerl a

Bachelor Deglc! including
professional course in any
subjcct froh a Univa$ity
rccognized by a University
established by covemment
of Kerala or UCC or
awarded by Nstional
Institut€s esrablished by the
Government of lrdia.

(2')



t4

(3)(2\(1)

STREAM 2 By T.8n8fer

Recruiinent
(fion rcgrrlar

cmployees or
approved

probahoners

in any

Govemrnent

Dcparments)

(l) Must have complcted 2l
years and must not have

completed 40 years of age

as on the lst of January of
th€ year in whi€h
applications for appointrnent

ar€ invited. Relaxation of
upper age limit will be lhrce

years in lhe case of OBC
and five years in the case

of SC/ST.

Musl hav€ obtained a

Bachelor De$ee including
profcssional course in any

subj€ct from a University
.ecognized by a University
established by Covemmerlt
of Kerala or UGC or
swarded by National
Institutes $tablished by the

Govemment of India.

Must be a rcgular employee

or an approv€d probationer

in any Gov€mment Depaf-
ment and rnust not be a lst
Gazeiied oflicer dr above in

the Dopartments in
Schedule-1.

(2)

(3)



t:t

(l) (2) (3)

STREAM 3 By Tramfer
appoin$rer|t

(From

caodilatcs

holding Ist
Cazetted
post ot

sborrc in
Departnenb

in lhe
Schcdulc I

snd equivalo|l
po6l5 n
Cornmofl

caEgsi6
listod ir

ScMulc I)

(4) Musl hsve been rcgularized
in service in any cadre ag
per Rule l0 (b) in thc
Kerala Statc & Subordimta
Servtces Rules I 956 or must
have sen€d for a pe;od of
rlot lass than two y€ols in a
supernumerary post rn
Govcrnmcnt and againct
whom no majm p€ndty has
beer inpo3€d or poc€edingr
for n.jor pen.lty or
ctiminal prolcedingr is in
Fogess.

Musl nol have €odpleted
50 years of agc on th€
lst January of the year in
whicb 6pplicdtions for
aFpoiftncdt arc invited.

Must have obtrined I
Bschclor Degrcc in any
ntbj.ct ilch'dirg Foftssidral
coulse from a Univ€rsity
rccoSnir.d by . University
c.t.blfuhed by Cov€mrhcnt
of Kerala or UGC ot
awardcd by N.tiooal
tnstitutB esbblislGd by thc
Gov€rrment of Indh.

Murt hrv. s.tisfactorily
cornpl€l9d Fobation in ery

(l)

(2'

(3)



l6l
(l) (2) (3)

KAS offcer
(Senior Time

Scale)

(2) By
Promotion

KAS Ofrc€t
(Sel€ction

Grade Scalc)

KAS Offic€r
(Supe,r

Time S$le)

cadre in Government ol
probation has not been

declarcd in the cunlnt Post

even after the period of
p.obation, due to

administralive delay but
againsl whom no rnaior
penalty has been imposed

or proceedings for major
penally or criminal
proce€di[gs is irt progr€ss.

(l) Must have salisfactorilY
completed the Probation
in th€ post of KAS (Junior

Time Scale)

(2) Must have completed

8 )€an in the post ofKAS
(Junior.Time Scal€)

Mu6t have completed

6 years in th€ post of KAS

(Scttior Time scale)

Must have compleled
8 years in the Post of KAS
(Selection Grade scale)

(3)

(4)

By
Promotion

By
Promotion

Nole:-The recruitment to the KAS (Junior Tirne Scale) ftom the

thrce sreams shall be in lhe Proportion of l:l:1.



O) one-third of the posts in'the KAS at the Junior Time Scrlc to

which ftcruitn€nt is irEde slEll be set lpan for each of lh€ thre'

"t 
.".", 

"ho*n 
in Trble above viz' By Direct Retruitmedt' By

Transfet Recruitmeat (fiorn all Covernmcnt Dcpsrtm'nts)' By

Tr"ansfd Appoirfinsrt ftom Officers from Sch€dule I D'partnents

and equivalent Common CaGgoties in Tabl€ in SuLRul€ abovc

(c) From among the candidatcs s€Lcted fiom the three categones

u*i* C*gpry I (*AS-Jmiot Time Scale} fte ift6r3e seniority

shal bc det€rnined h lhc following manner:

(i) Evcty firsl' s€cond dd third po€itions in tb' Senion.q Li.st
' - 

of u tatcn setccea fot aFpoinErent in tlr. KAS dran bc itr

older of merit Aom lhc candidai€s $tected (l) by DirEct

Rccruitment (Strem l), (2) By Trtnsf'r Recruitmcnt

(sftean 2), (3] By Transfer Appointment from

Schcdule I Departments and Common Categori's

(Stresn 3) rEdpccti!€ly'

(ii) Thc .bove order of a$ignmctrt from eech of thc three

Stslams aborc shdl b€ folowcd fo! filling up the r€st of

lhe po6t3 in t(AS identified fot Ecruitm€dt

(ur) Thc rank list in cact of thesc three Strcams shall bc

seParatclY PrePared'

(M scniority in entry cadrc sball be fixcd a5 p€r Rul€ 27(c)

?att 2 of tlts Kersla SuMinstc Servic€ Rulcs'

(v) Atry Sortfall in the avaitlbility of csndidaie in.'try lirt

3hsll bc assigncd to the csndi&tca avaitsblc i'l th€ oth€'

stres$ in the same ordcr itrdic'tcd abovc lviz Ditcct

Rccruitocnt (Stream I), By Trln$fet Recruitment

(Stt€rm 2), By Trsnsfer Appointment-Schedule I

Dclomnenc @d Coranon Clt'goiesl'

39a63712017/o1P
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13. Age Limitl

14. Mode of Rectuianent

(a)

(b)

(a)

(b)

(c)

Direct Rccruitrnent (Stleam-t): Must have corrDtctad 2l
yenrs arld nult not hart corhpleled 32 yesls of ig€ as on
lst January of tha year in which applications for
appohtnent ar! irvit€d. Relaxation of upper age limir will
tre three yclrs in the case of OBC and fiv€ years io thc
casc of sc/sT.

By Tiansf€rX.duitnEnt (St&Ntn-2): Must have oornpleted
2 | y€ars_ aDd rnust lrot have complelcd 40 yral! of age ,s
on lsl January of the year in which rpplications for
appornonent .lc invitad. Rehxation of upDer agr limh witl
be lhrcc ycars in the css€ of OBC rnd five years in th.
c!5€ of sc/sT.

By Transfcr sppointrDen! 50 (upD6 afp timil). Should nol
hrve.complctcd 50 yerrs on thc fifst of January of tha
],Ear in vhich .pplicslio$ .rc invit d.

Thc schcmc of examin.tion sh.ll be d.cided bv
Covcrtunent in consultliion with th€ Kcrala Shtc publi;
Selicc Canmilsidr rd slnl b€ ofl tb€ pdtqr\ rigour and
slandards .doprcd by. rbe Union public -service

Col rission h the cxftrinatiod for rcduit r€t3 to tlrc Civil
Scrvica! conduct.d iD the yc6r prio, to thc ycar of
conduct of the cxamitlrtioo for rEcruih.nt to ori Kcrela
Adninbtritiw S.wicc.

On tbc basis of the pcrformatcc ir thc ciamrnation-
lcparrte rankcd lists sh&lt bc preparcd for the lhree
cat gories viz. (i) By direct recruimcn( (ii) By Transfcr
Recruilmcnl (from regular employecs or spproved
proDalroDcrs In any Govemmcnt dcpanments or
C_onsritutiorul Bodi6) and (iii) By raDsfcr Appoinrm.trt
(FroD cfidi(h!.. holding llt Cazcttcd post or.bovc itr
Dcprltlrcnts in the Schedulc I f,nd equiv.lcnt posts in
Corlrrcn C.bgdi€s listcd ir Schcdule i).
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(c) The r;cruitment to KAS shall be conducled by Kcrala

Public Service Commission.

15. Iesrri

(a) Officers at the Junior Time Scale shall hsve passed the

following t€ots for satisfactory compl€tion of Ptotation'

{i) Th€ Rcvenue Test

{i The Criminal Judicial Test including Indian Penal Cod€

(IPC) and Crininal Proc€dure Code (Cr' PC)

(iii) Manua! of Ofiice Proccdure (MoP)

(iv) Kera,a S€ct€tariat Ofrce Manual {KSOM)

(v) Candidates who haic not shrdied Malayalan bryuage

in .the metric lerael shall have to qualiry the Malayalam

Proficiency Test conducted by Kcrala Public Service

Commission except where Malayaltm has been
' pr€scrib€d as a quali$ing paper for thc selecdon to the

KAS.

Iy'ote:-A candidale who pocs€ss€s a degee in law stlall not be requir€d t0

pass Criminal Judicial Test.

(b) Omcers at the Junior Time Scale shall have passed thc

follo$.ing tosts for their promotion.

(i) Account Test ([,ower)

(ii) Miscellaneous Acts (Right to lnformation Act 2905'

fught to SewicD Act 2012 and such otbe.acts ts may

be Dr€scribed {iom time to time)

(c) Govemmerf may pr€scribe tests as it deems 6t for any Scale

in the KAS as a rcquirernent fol prornodon to the next scale'
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t6, Restriction of Appttcari;n of'speciat Rules in b"port^"nt"..
Th€ Kerala Administrative Sgvice Rules 2018 shall apply to all
posts identified for inclusion in the cadre of KAS, in
supersession of tbe Special Rules in any of the DcpartrDents
listed in Scbedule I of these Rules, notwithstanding anythiog to
the conFary ihercin.

,4mendment to the Kbrala Civil Service (Executive) Saeciol
Rutes [pubtished under notilication G. O. tMs) No. 377)$/pD
dated 21-8-1963 in Part I of rhe Kerala Gazeue No. 36 dated
IL9-19631:

(a) The K€r'ala Civil S€rvice (Executi!€) Rules shall be r€named as

. lhe "Kerala Revenue (Deputy Colleclors) Service Rules 2018"
from rhe dare of cffcct of the y\AS Rules 2018.

O) Ther€ shall be no eppoiltments by Direct Recruitmcnt und€r
the Kerala Civil Servici (Executive) Sp€cial Rules published
under notification C. O (Ms) No. 3?7/63/PD dated 2l-8-1963
in Pan I of the Keral. Gazcttc No, 36 dated lG9-1963 after
the date of €Ifect of rhe KAS Rules 2018 and all vacancies
thal have not b€en fillcd up as on tbe date of effect of the
KAS Rules 2018 shall be deemad to be vacancies to bc filled
up under the sam€.

(c) Thc following Sub Rules shall have elfect only in r€sp€ct of
appointments to Deputy Collecto.s made till the date of
notificarion of the KAS Rules 2018.

(i) Second Par.graph in Rulc 2 of the Kerata Civil Service
(Executivc) Special Rul€s arneoded by c.O. (P)

. No.84/94lRD daied 17-3-1994 published in Part I ofthe
Gazene No. 39 datcd 2l-3-1994:

"One fifth of the substanlive posts in the p€manent codre
in the category of Deputy Collectors shsll be filled or
rascrved to be lilled by diEct r€cruitmenf'.

11.
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(ii) sub-Rule 5(b) of rhe Kerala Civil Service {Execulive}

Sp€cial Rul€s:

''Everv Derson appointed as Deputy Colleclor by direcl

r€c.litnenl shsll, fit'n the dale on which he conDlela the

training prescribed in sub_rule (b) of rule-6t b€. on

probatio; ior a total period of two )€ars on duty within a

aontinuous Deriod of 3 Years"

(O sub-Rule 6(b) of the Kerala Civil Service (Executive)

sp€cial Rules:

'Training-Every person r€cruiled dircct shall also undeEo

such rriinrng as may be prescribcd by lhe Stale

Govcrnment from tirnc to time. such p€rson shall, during

lhe Dcriod of trainlnS, draw lllowances as may be

oresiribed by lhe Govemmetrt from time to time The

period of training thall nol count fot inqErnents in the time

sc€le of PaY."

(d) Row I relating to Manner of appoinEnml 6nd qutliFcation

in Anlrcr(ure ;f fie Kerala Civil S€rvic€ (Executi!€) SFcial
Rul€s shall have effect only in tep€ct of apttointmcnl3

rnade till the dat€ of notificotion of the KAS Rul€s 2018'

Direcl Rectuitmenl uniler the Kercla Ci|il Service (E ecutlrc)

Rutes 1963:-One fifth of the substantive posts of Deputy

coll€cto$ aet apart for Drecl Recluinncnt utrdet Rule 2 of the

Kerala Civil Servic. (Executive) special Rules 1963' trising or

not lillcd as on lhe d.te of notification of lhe KAS Rules sball

be automatically assigned to the cadrc of KAS.

Promotiott/Seledion to the Indian Ailminblratiw Service:

{a) The officers who h!!€ joined Covernment s€rvicc prior lo
the date of e{I€ct of these Rula6, and to whom the K6ala
civil Servic€ (Executive) Spccial Rules, 1963 

'ptlics'would hav€ priority for being appointcd by promotion

und€I ihe Indim Adminhtrative Service (Appointrnent bv
Promolion) Regulations, 1955 in the quota set apsrt for
the State civii Service on completio! of th' requircd

t9.



s€rvice and subj€ct to sadsrying orier qualirying condib'ons

laid rlown for such promotion from time to time,'
regsdless of whethcr ihey have joined the KAS or, their
rant in the KAS, if thcy have joined lhe sam€.

Prouded lhat, as.on the date of efrect of thes€ Rules. the

vacancies requir€d for those covercd und€r sub rule (a)

shall be set apart for theii promotion subject to th€ir
fulfilling eligibilily condilions as applicabl€ on th€i. due

date of promotion and the officers of KAS sbatl be

considered lrnder the tndian Administrative Serviie
(Appointmenr by Promotion) Regllations. 1955 to rhe

rEfi aining yacancies only,

O) On completion of eighl ye{Is of sarvice in the junior time

scale the seniority of the oflicers in KAS wilt be fixed
below lhe seniority of the abov€ said category for
pro$otion to the lndian Administrative Service.

Provided that for such officeft in the KAS \rlo hav€ 
,

been selected by transfer, th€ period of service alrcady
completed in the second Gazelted Post and above shall be

admissible for m€eting the qu.lifying service prescrib€d

from time to time for promotion to the Indian
Adnirdstrati!€ Servic€.

Provided turther that if a junior officer in KAS me€ls

the eligibility critcria of qualifying service prescribed for \
promotion to lhe Indian Adminislrativ€ Servic€, such

omcer shall have precedence in consideration for sucb

Fomotion, subje€t to tulfilliru odrcr eligibility conditions as

applicable.
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(c) All Officers who arc not part of KAS. including those

oficers in the depertments included in rhe KAS, shall be

eligible for appointment by selection to Indian

Administrati!€ Servica in the quota set apsn for Non-Shie

Civil S€wice catagory

Recnlicatioa of E mrs: Gov€tnment may issue orders from timc

to time to reclify erroB or omissions in assessing the crdrc

str€ngth at any level in the KAS with irospcctive ot

rcuospective efrect rs it deems fit.

Tbc Scrvice Conditions of Officers of KAS shall be prescaltcd.

not subordinate to the existing regulations for Govemmcnt

Emplo]€cs of lhe Strtc of Kersla.

Govcmmalt shell prcacribe a mardatory Training Prog&m for

officel! sppoint d lo .llrcry .calc in thc KAS.

A Medical Cettificaie of Fitness shsll be prescribed as

critcria for thc sclaction io the KAS.

By order of the Govcmor

B|SHW NATH SNHA,

Principt Se$et4ry to Goremment,

21.

22.
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- E4lrnatorY Note

(This does not fotm pan of the nolificltion, but is intended to 
,

indiclte its g€neral putpofl )

The Third Kerala Administralive Reforms Commission mooted the

ide3 of Kerala Administrative Service (KAS). Subsequently' a numb€r of

cffons w€r€ made to introducc Kerala Administmtive Service.

In the Covemor's Address lo Legistature on 24th Julle 2016, it was

mentioned that lhe Covcrnment is commitied to coostittte Kerala

Adminislrati!€ S€rvic€ including the S.crEtariat with thc multiple objectives

of aitracting talent€d youngst€ts to public servicc, improving its elhci€ncy

and breaking dowa depadncntal silo6.

Govdnmcni constituted a Committce of Sedetaries wilh Additional

Chief Secretary (Homc & Vigihnce) a3 Chairperson, for formulating the I

rcconsiitution of Kcrala A&'linisx'ttive Scrvice in the wake of the policy /

decision of the Govemmenl to ioclude Secretariat Sarvic€ also in thc

Kctala Administralive Sewicc. Thfu Commitlee submitted its rcpon affer

holding discussions with service organisations.

CovemDr(f|l consider€d the maBcf in detail and accorded ssnction to

consritute Kerala AdF|inistrative Servica as per G. O. (Ms.)

No. I/2017/P&ARD datcd 4-l-2ol? ad decidcd to ilsue lhe tul€5.

The notificalion is intended to gii'c cffcct io lhc above d€cision :
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ScHEDUT-E-l
( Under Rule 4l

. DEPARTMENT

l. Civil Suppli€s

. 2. Commercial taxes

3. commissionerate of Entmnce Examirlations

4. Co-ope&tion DeParlment

5. Culurc
6. Geoem! Education

7. lndusries ald Commerce

8. Kerala Srate Audit
' 9. Labour

10. Land Revenue

ll. Kerala State Land Us€ Board

12. Slate L,olteries

13. National Employment s€rvice

14. National Sarings

15. Panchayats
' 16, RegistratioD

17. Rural Devalopment
' 18. sainik welfare

' 19. Scheduled Caste Developmeot

20. Scheduled Tribes Developme[t

21, AdministEtiv€ S€cr€lariat

22. Finance Secretariat

23. Social Justice

24. SEre Insurancc

25. Stationery

Satr63lnoltldt?
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26. Survey and La[d Records

27. Tourism

28. Treasuries

29. Urban Afrairs

30. Common caiegorics (Administrative Ot1icer, Administrative
Assistant, Accounts Officcr, FinaDcial Assistaot atrd posts

earmarked for by transf€r appointmcnt th.-ough KPSC in the
cadre of Fitrancial Assistanl and lisred in schedule ll of thes€

Rules)

S( HEDULL-II
(Under Rule 7)

TABLE I

Ju-olor TiDe Scdc Po$s

Position in gote Depa me t Scale of Pay No. of
Government Posts

(2)(l) (3) (4)

District Supply Officer Civil Suppli€s sbte.45800-89000 t4

Finance Officer [FD] Civil Supplies shre-45800-89000 2

AssistantCommissionel CommercialTaxes Stale-4580G89000 70

Assistant commissioner Commertial Taxes Skte4250G87000 l0 '
(A A)

Assistant Commissioner

(Appeals) Commercial Taxes SEte-45800-89000 15

AssistantCommissiocr-l ComiErcialTaxes Statq-42500-87000 I

AssisantCommi$sion€rllcodB€rcialTax$ statc-4250G8?000 t
FiMnce Officer (CS)

rNot Finance D€paftm€nt Commercial Taxes state-4250G87000 I
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(4)(3)(2')(l)
l$pecting Assistant

Conrmissioner

lorpoctiig Asslstant
Commissioner (lB)

bspecting Assistant
Commissioner (lnt.)

Statistical Olficer
Finance OIIicer (GS)

System Analyst

D€puly Registrar

Administraliveoff icer/
Accounts Ofrcer

Accounls Oticer

Accounts Officer (FD)

i\dministratrve Assistanl

Ad$inistrative
Assistaol (Purchase)

Assistant PF Olficer

DEO

Deputy Director

Engineering Liaison
Officer

Finance Officer (SECTI)

CommercidlTaxes State-45800-89000 22

CommercialTaxer State-45800-89ooo 2

ColrmercialTaxer State45800-89000 15

commercialTaxes state40500-85000 I

Contmissionerfor Srate-42500-87000 I
Entmnce
Examination

Commissionerfor State-42500-87000 1

Entranc€
Examination

Co-opemtion

Culture

Srate-45800-89000 37

Sbre-42500-87000 I

l
Education(CeDe|al) Srate-40500-85000 1l

Education(Ceneml) Slate-40500-85000 3

Education(cenenl) State40500-85000 14

Educstion(General)Stat€-40500-85fi)0 I

Education(C€neml)Siate-40500-85000 14

Education(C€neral)Srate-42500-87000 41

Education(Ceneral)State-45800-89000 22

Education(General)State-42500-8?000 I

Edlcarion(Ceneml)State-45800-89000 I
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(4)

Personal Assi$a lo DEO Education (Ceneral) SEte-40500-85000

Principal(DIET) Education (Geneml) Stale-45800-89000

Seq€tary to ConoitsionerEducation (General) State-45800-89000

Specialoficerwork Education(Ceieral)State-42500-87000
Experi€nce

Under Secrctary & Under Fharce D€partment state-45800-89000
Seurelary {HG)

Under Secretary & Under C'eneral Adniti$ation Stale-45800-89000

Secretary (HG) Departmetrt

45

l4

I

I

136

Assistant Dircctor

Deputy Director

Deputy Registrar

Commerce

Industriei &
Comm€rce

lndosries &
Commerce

lndustries &
Commerce

AdminlstmtiveAssistant Industries & Srate-42500-87000 l8

Strte-40500-85000 l0

State-45800-89000 5

State-40500-85m0 28

State-40500-85000 IEngineering Liaison otrcff, lndustries &
Commerce

Manager tndustries & State-45800-89000 37

Commerce

Special Oflicer lndustries & State-68700-l 10400 I
Commerce

D€puty Director Kerala State Audit State-45800-89000 36

Depanment

Administrative Assistant Labou; state-42500:87000 2

Depury Labour Labour State-45800-89000 I

Comrnissioner HQ



Deputy Labour Labour
Commissioner

District Labour Officer l.abour

District Labour OII-rcer Labour

State-45800-89fiX)

stare-42500-87000

State-42500-87000

state-42500-87000

state42500-87m0

State-42500-87000

State-45800-89000

state-45800-89000

State-45800-89000

state-40500-85000

State-42500-8?000

State-4s800-89000

State-42500-87000

State4o500-85000

Stal€-42500-87000

HQ INE
Finance OIficer

Publicity olficer

Assrstant
Dit€cto(Agricultural)

Deputy Director
(Agricultural)

Deputy Director
(Soil Survey)

Deputy Directo.

District Lottery Officer

Finance Olhcer

Finance OfncedFDl

Publicity Officer

Administative Assistant

Firlarlce Officer

Municipal Secr€tary
' Grade-l I

Divirional Bnploymenl
Officer (CGC)

Divisional Emploldlent
Officer (P&E)

Labour

t abour

Land Use Board

Land Use Board

Land Use Board

Lotteries

Lottpries

l,olteries

Lotleries

lntleries

Municipal
Adminis[atioo

Muricip6l
Administraiion

Municipal
'Adminisuation

Stare-45800-89r000 22

I

I

26

I

3

I

4

m

I

I

I

L

National Employner State-45800'89000

Service

National BnployDsrt sta!e45800-89000
Servic€
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DivisionalEmployment National
Ofticer(UAs) EEplorment Service

SlaE Vocalional Cuidanc€ National
Oflicer Employmenl Service

Sub Rrgional Employrn€lt Natioial
Office(PH) ,Employmenl Service

Deputy Director National Savings

Under S€cr€tary NatioMl Savings

Accounts Officer Panchayats

AdministmtiveAssislant Pancbayats

Deputy Dir€ctor of Paachayats
Panchayats

Assisant IC of ReSi*ation Registmtion
(Admidstration)

Assia,tant Insp€ctor Gen€ral Registntion
of Registration (Chitty)

Depury tc of Registratioo Registration

District Registrar R€gistr6tion

FinanceOtlce(FD) Registration

ADM/DeputyColl€ctor Revenue

AssistantCommission€r Revenue
(22360-37940)

D€puty Collector
(Election)

Depury Collector (LA) Reverue

State-45800-89000 I

State-45800-89fi00 I

Revenue

Stare'45800-89000 6

sratc-45800-89000 I

state-45800.89000 I

sratE-42500-8?000 I

State-42500-8?000 I

Srate-45800-89000 17

State40500-85000 2

State-40500-85000 2

State-45800-89000 5

State-42500-87000 ,16

Stare-45800-89000 1

Stare-45800-89000 l0

Stat€-45800-89000 2

State-45800-890m 12

State-45800-89000 l0



(t)

Deputy Collector (RR) Revenue Staie-45800-89000 12

Finance Officer (FD) Revenue Stale-45800-89000 3

' Revenu€ Divisio0al Revenue stare-42500-8?fi[ l8
Oflicer

* Asst. Development Ruml Dev€lopment Stale-45800-89000 49

Commissioner

Finaoce Oflic€r [FD] Rural Developmet[ state-4580o.89000 I

senior Block Rural Developmnt Stat€4050G85000 2

D€velopmeDl Oflicer

Admihi$rdrive offic€r Sainik Welfa.€ State-42500-87000 I

Finarce Oflic€r [FD] Sainik welfar€ stat€-45800-89000 I

Zila Sainik W€lfare Saiuik welfar€ Stat€-42500:87000 l0
Officer/Depu ty
Dir€ctor

Asskanr Dislricl Scheduled Caste Stare-40500-85000 14

Developmentolncer Developmcnt

, D€puty Director sehoduled Caste State-45800-89000 2
D€velopment

District Developmcnt Scheduled Caste St l€-42500-87000 l0
' Officer Development

Disnicl Developmerr Scheduled Casre Sta!e458oo-89000 4
Of6ce. HG Dev€lopoent

Tmiairy OIfic€r Scheduled Caste St te.42500-81n0 I
Development

Assklant Director Scheduled Tribes State-40500-85000 2

Developmenr

(2) (3) (4)
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AssislartDirector ScheduledTribes state-,10500-85000 I
{Planning) Development

TribalDevelopment ScheduledTribes state-40500-85000 10

Ofticer Developme

Adminisrralive Ollicer socral Justrce State-45800-89(100 2 '

Departmenl

Assistant Director Social Jultice State-42500-87OOO 6

Deparffnent

. Disrrict Social Justice Social Justice State-40500-85000 14

Olficer (21 240-379,t0) DepaftIrent

. Assistant Direator Slate lnsurance State-'10500-85000 3

' 
-Deputy Diroctor State Insurance State-45800-89000 3

DevelopmeDt officer HC State lnsumnc€ State-4050G85000 5

Districr Insurance Ofricer State lnsuraDce Stale-,10500-85000 14

Assistant Coltroller of Stationery State-42500-87000 4

Stationery Departmenl

D€puly Controller of SElionery Stale45800-8m00 2 '
Stationery Depanment

Assistant Dilbctor survey and [.and stde40500-85000 20 !

(Survcy) Records

Assisrant secrelary Survey and Land State42500-8?000 t

Records

Deputy Director Survey and Land StaE-42500-87000 9

(Field wing) Records

Deputy Director (Olfice Survey and lrnd State-42500-870m 2 ''
\Mry) Records

(r) (2\ (3) (4)



(l)
Finance Oftic€r (FD) Survey and Land State-45800-89000 I

Records

, Dcpury Dircclor Touri$n State-45800-89000 18

AssisEnt Disuicl Trcas{ry Tr€asuries Stare-42500-87m0 2l
Otlicer

* District Tressury otlicer Trcasuries State-4580&89000 23

Assistanl Dircctor Panchayats Slate-42500-87000 14

Assistant Directo( lndustries & State-40500-850fi)
CFSC Commerce

Additisnl Education (Geireral) Stte-40500-850@ |
Admihi$alive Assislant

Accounts Officer Education (Generall St6te-4o500-85u)0 I
(Audir)

Public Relations Olticer Educarion (GQ||eml) Stot€-40500-85000 I

AdrninistrativeAssislanl Education(Ceneral)State-it0500-85000 I
(General)

Texl Book Officer/ Education (Geneml) Stare-4580G89000 2
Senior Administnlive
Assislanl

, Accounts OlTicer Educalion (ceneral) stare-425m-87m0 |
(PF)

Ambic Special Ofticer Education (General) StaE40500-85000 |

Saostrit Special Educaliob (General) Stare-405m-850o0 I
Officer

Joinl Direcror (Statistica) Education (Ceneral) Ar in PD I
(Economics and

Assistart Dirrqo. Educ.tion (ceieral) H;3 I
, St listics (Ec.nonict atrd

(Statistics)

(2) (3). (4)
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Accouots ottioer

Assistant Secl€tary

Assistant Secretary
Survey

Programme olfrcer
(ILDM)

Depury Colleclor
(LR&AA)

Deputy Cou€ctor (LR)

Deputy Collecto! (RR)
KFC

Deputy Collector (CAD), Rcvenue
KSHB

Spccirl Depsty Collccror Rqienue
(hncha)

Asst. Cardamom Revenu€
. Sertlemen Otficer

Deputy Collector (LO), Revenu€
Advocate Generel Oliice.
Enrdkulam

Assjstant Direqor

Pmvident Fuod Olficer

Pension Otlic€r

Disricl Womirn's
Welfare Officer/
APO(WD)

Accounls Olficer

Adrini$rative
Assistant

Civil Suppli€s

Civil Supplies

Reverce

Revenue

Revenue

Revenue

Rev€nue

Trcasuries

MunbiFl
Adninistration

MuniciFl
Adtrinistration

Rural D€velopment

Rur.l D€velopment

Rural D€velopmeot

Stale-45E0G89000 I

St&rc-4580G8900o 3

stare-45800-89000 I

Stare-4580G89000 I

Srare-45E&I.890m 3

Sta(e-4580G89000 l0
state-45800.89000 |

Srate-45800-8qm I

Srarc458m-89000 2

State-45Em-89000 I

Stare-45 8m-E9000 I

Srate-45800-89000 |

Stare-4050D,85000 I

Srate-42Y)0J7000 |

Srate-40500-850fi) 27

Srate-425m-85flD I

Srate-4250G85m0 I
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S(.l||iuil.Hl
(Unier Rile 7)

TAB|-E:I

senlor Time slcrle Poits

(l) (2) (3) (4)

Deputy Controller of
Ratioring

Vigilance Ollicer

Joint Director

Senior Finance Oflicer

Joint Director

Senior Finance OIIic€r
(cs)

Manager (El)

Geneml Minager

Joint Direclor

Sm Mministmtive

Depuly Direclor
(Stati6rics)

Joint Dir€ctor of
Slate Lotteries

Civil Supplier

Civil Supplies

Ccoperstion

CGop€ralion

Educalion (Gencral)

Educatioa (Genoral)

lndustries &
Comtlerce

lnduslries &
Comnrerce

lndustries &
Commerce

Labour

Larrd Use Board

l,otteries

Srare-60900- 103600

Stare-60900- 103m0

$ate-687(n-i 10,000

State5870G1104OO

Srare58700-l 10400

Stare{E70G l 10400

Srate55 350- 101 ,{00

Slare{8700- l 10400

State-68700- I I G400

Stare-s5350- l0l 400

State-55350-l0l ,100

Stare-68700- I l04()0

2

I

I

I

2

t4

t4

3.

I

t

3



(l)

Addiiional Corporation Municipal State-55350-101400 6
Secrelary Admini$mtion

Muoicipal S€cr€lary Municipal Slale-55350-10i,100 l:
Crade-l Administmtion

Corpomtion secretary Municipal State-68700- l 10400 6
Administmtion

Deputy Director of National State-55350'101400 |

Enrploynenr EmplqAn€fl Service
(AE&PHl

Regional Depury Nalional
Dirgctor of Bnpb),rnql &rvice S(ate-55350-101400 3

Enlployn€nt

D€puty Director of National
Employmenl (PT) Ernpbyme S€rvice State-55350-l0l400 I

AdditionalDircctor NationalSavings State-55350-101400 I

Senior Administr6tive Registmtion Stale-68700- l 10,f00 2 ,,
Olficer

Joint l.C of Regisrmtion Registmtion State-68700- l 10400 I

Assistart Commissioner Revenue State-77400- l 1 5200 3

Srate Co-ordinator Rural Development State-68700- l 10400 2

Lkpury Dev€lopmenl Ruml Developmenl Srare-6870o- l 10400 19

Commissionea

Joioi Director Scheduled Caste Slale-68700-l 10,100 I
{D€velopment} Developmenl

S€nior Administrative Scheduled Castc State-68700-l 10,100 I
Olficer .. Developnre||t

(2) (l) (4)



(4)(l)(2)(l)
Joirt Director

(Education)

Joint Director
(Vigilance)

Chief Planning Ofticer

Deputy Direclor

Project Ofiicer

senior FiMnce
Officer (GS)

Joint Directar

Addirioniil Dire€tor

Joint Directbr (Survey)

Finance Otficer Gr I

Joinl Direclor

Deputy Director

Depuiy Director

Joint Director

Joinl Direcior

Scheduled Castc

Development

Schedulcd Castc

Developnenl

Scheduled Castc

Development

Scheduled Tribes

Developnrent

Scheduled Tnbes

Developmenl

Scheduled Tribes
Development

Social Justice

Depan ent

social Justice

Depan|nenl

Sunr'ey and

Land Records

Toudsm

Touri$rr

I reasunes

Treasuries

Treaslrries

Education (Ceneral)

StaE-68700- I l0,f00 I

SraE-68700- I l(M00 1

Sra(e'68700-l 10400 I

Statc-55350- I0l400 2

State-55350-101,100 6

$are-6870G1 10,100 I

Starc-55350-101400 2

$are-68700-1i04fi.' 2

State-68700- l 10400 2

Stare-68700- I 10400 I

State-68700- l 10400 3

Stat€-55350-101400 2

Siare-55350-101400 2

Srate-68700- l 10400 2

$are-68700- I 10400 1
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(l) t2) (3) (4)

Dy. Director (SC)- Surv€y and stale{0900-103600 3

Field wing Land Records

Dy. Dir€clor (SG)- SuNey alld State-60900-103600 I

Otlicc wing Land Records

. ADM/D€puty Revenuc Stat€-77,100"1 15200 4
Collecror rCEN )

Depuly Collector Revenu€ Slare-7?.100-l 15:00 :
(Elerrion)

Depury Coltccror (LA) ReveDue Srale-77,f{n-l 15200 3

Deputy Colleclor Revenue Slaie-77400- l 15200 2

(Election)

Deputy Colleltor (RR) Revenue Slate-77400-l 15200 2

Reveuue Dirisional Revenuc Slale-7?4t(r-II5f00 3

Olficer

Assistanl Secrerary Revenuc State-7?,10o- | l5:0u I

(L.nd lloard) i
Deputy Collector, Revenue Stale-77400- l 15200 t

LA (NH)

Adminisrmrive Revenue State-7?400- l 15200 I

Olficer {ILDM)

Deputy Collector (LR) Revenue State-77400-t 15200 4

Depury Colleoror (RR), Revenue State-774fi)l 15200 I
K IWWFB

Depury Collector (RR). Revcnue SHte-774OG l 15200 I
KSFE
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&-rri|n[.r,. ll
(Utdet Rula 7 )

T.{BLE.III

S.Lcaior 6r.de Port.

Position ih Slqtc No. ol. Governmed Dcpuflment Namc Stulc ol Pat posts

. .(2t (3) (4)(l)

Member Commercral Thxes State-77,1o0-l15200 6
(Depanmental)

Ixputy Commiisioner Commorcial Taxes state-7?,$G 115200 J
(Int.)

Joint CorDmission€r . Commercial Taxes Stat€-7?,1o0-l15200 I
(Cen€ral)

Deputy Commissiona Commcrcial Taxes Stat€-7740G1t 5200 l4
(App€ah)

Dcpury Commissioner Commercial Taxes Stat€-?7,mGt | 5200 l7

r ioint conmissio er commercial Tsxes $at€-8500o 1| 7600 |
(A&r)

Joint Commissions Commercial Taxes St le-850001|76m I- (Law)

, Addhional Registror Ccopemtion Stal€-77400,1| 5200 1

Super Ch€ck Officer Educarion (G.neml) Stde-7740G t | 52OO 2

S€nior Mmini$rarive Education (Cercml) Stale-7740GI | 5200 |

Oflicer (JS)

Additioml Drector Educarion (Gen€ral) $are-850o0-l l?600 2
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(r) (2) (3) (4)

Depuly Secrerary Finance Deparrment State-77400- l 15200 16

Joinr Secrctary Finance Department State-85000- l t ?600 16

Deputy Secretary General Adftinislration :
Depanment State-7?400-1 15200 49

Joinr Secr€tary Gerreml AdDrinistdtion Slate-850[0-l17600 38 .

. Depanment

Senior Fin.nce lodustries & Commerce State-85000-117600 I
Ofiicer tFD)

Additional Dir€ctor lndusrries & commerce State-7740G 115200 3

Senior Administmtive lndustries & Commerce State-77400- 115200 I
(HC)

Senior Deputy Kerala State Audil State-77,+00- 115200 ?3

Drrcctor Depanmenl

Joint Director Kemla Srale Audil Stale-85000-l | 7600 20
' Depanment

Chief lnspecror bbour State-77400-l i5lm I

ol'Plantarion

Joint Labour Labour State-7?400-l 15200 4 .

Colnmissioner

Additiional l-abour Labour St6te-810m-l 17600 2

Comnrissioner

Additional tabour Labour StaE-81000-ll760O t

Comfiissioner
(Welfarc)

Joinr Director Municipal Srare-??,loG 115200 I
(Addinistration) Mrninistratioo

Resional Joint MuniciFl State-7740G 115200 3

Director of UA Administration



4I

(l) (2\

Joint Dir€ctor of Panchayats Stare-77,100- l 15200 5
Panchayats

t Senior Finance Panchayars 9ale.85m0-l | 76U) t
Otficer (FD)

. Addilional Direcror Panchayals Sule-8 I 000- | I 7000 I
of Panchayats

Senior Finance Ruml Development State-85000- | 17600 I
Ollicer ( FDt

Joint Developmeh( Ruml Developmenr Stale-?7400- 115200 4
Commissioner

Additional ltu|al Developmenr State-81000-l l?600 2
Developnrenl
Conrm issioner

Senior Finance Scheduled Casre SEle:85000- | 17600 I
Officer (PD) Developmenr

Senior Adminr$rat,ve Scheduled Tribes
Ofticer (SC) Development State-850&)- l 17600 I

Finance Officer (FD) Social Jusliee State'7740G.1 15200 I

, Depa(ment

Finance Offrcer Social Jusrice State-85000' I 17600 |
Department

' Adilional Dir€cror Survey and. Surc-?7,l0u-l 15200 |

(Survey & LR) Land Records

Additionat Director Tourism State-7?,f00-l i 5200 |
(H)

Senior Adminislmtive Tourism slale-77,t00- | 15200 |
Officer (SC)

Adminisrativ€ Oflicer Cukure Stare-7?u100- | 15200 |
Accounts Olficer

a3t437t2o17tO'P.



42

(l) (2) (l) (4)

S€nior ,\dministrative Scheduled Caste State-85000-l 17600 |

Ollicer Developnent

Additional Dredor Scheduled Casle Srate-??,t0Gl | 5200 I I
' Development

Conlollet of Rationing Civil Supplies State-7?'lo0'l15200 2 .

Fi ance OtTicer. FiMnL,e Depannrenl $arc-?7,10G. | 15200 I

Colls:tomre,
Thiruvamnthapura$

Finance OlIcer finance Deparmsnl Stale-77'100-l | 5200 I

Directomte of
Enrployrnenl and

Tndning

Financ€ ollicer, Finance Deportme Stat€-8500o 1t7600 |

Direclorate of
Toutism

Findnce Orrrcer, Finance Department state'85m&l17600 I

Regislmr of
Co-op€rative
S{rieties

Senior Fiftnrce Offic€r, Finance Departmenl State-85u)0-l 17600 I

Dir€ctorate of tublic
Inst rur"t ion

JoiN Direuor ex cad€ Municiital State-77400-l15200 I
posl of JD Mministration

Joi Direclor (Health) Mmicipol state-77400- 115200 I

Adninistration
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9rniurl t,- ll
(Utrlct R lc 7)

TABLE IV

Super Time Scrle Poras

DcJ,u, t,ient Nune stuk ot Pt- Y't 'tl

(4)(3)(:,(l)

Addilional Secretary

Special Secretary

Direclor

Additional Secr€tary

Special Secrctary

Director

Director

Director[CAD]

Director

Controller of
Stationery

Firmnce Depanmenr

Finance Depanment

'Ireasuries

Gone|al AdDinistrdtioll
Dcpartment

Ccnet"l Administrarion
Departmenr

Kerala State Audit
Department

National Savings

Culture

Slate lrsumnce

Stntionery Depaftnent

State-89000- 120000 16

Stare-93000- 110000 I

Srate-85m0- I 17600 I

State-89000- | 20000 53

Srare-93000- 110000 6

State-890u0- 120000 I

Stare-77,{00- I 15200 I

Stale-8sfi)o- l17600 I

State-?74u)- | 15200 |

State-68700- I 10:100 I
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ScflriDrrl ri lll
(Under Rule 7)

TABLE I

Junior Thle Scde Posts

Position in

S|a!e
Govefiinent

Deparxrre No. of
Posts

Posts set

apart t-or

KAS
mme

Department

'to the
Ceneral
Reserve

unoer
sub-rule 7(g)

(l) (l) (l) (4) (s)

TOTAL TI cl
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ScHEr)uLE lll

(Unde! Rule 7)

TABLE II

Senior Timc Scrlc Posts



Sr Hr.rrrlr. lll
' (Und€rRule 7)

. TABLE Ut 
.

Selectlor cr.de Postc

Position in
Statc

Govemment
Department No. of

Posts

Posts set
apan for

KAS
rn lhe

Deparlnrent

Posts moved
to lhs

Cenelal
Resewe
under

Sub-rule 7(g)

(t) (2) (3) (4) (5)

TOTAL T3



4'7

Scllljl)LrL|j III

(UMer Rule 7)

TABLE IV

Srper Tlmc S.rle PoNts

Posilion iD

State
Covemment

No. of
Posts

Posts s€I

aparl for
KAS
io the

Posts moved
to th€

Ceneml
Reserve
uoder

Sub-rulc 7(g)

(l) (2) (3) (4) (5)

TOTAL T4 C4 c4


