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' GOVERNMENT OF KERALA

Personnel and A_dministrative Reforms (AR lZ)_Dej)ar_tment
NOTIFICATION B

G. O.(P) No. l2f201'?fP&ARD

~Dated, Th:ruvananthapuram 29:}1 Decem‘be’ 2017 -

. 14th Dhanu 1193

S.R.O. No.861f2017 —In exercise .of powers cunferred by )

. Sub section (l) of section 2 of Kerala Public Service Act 1968 (19 of 1968) .
- read with Section 3 thereof and in partial supersession and consequent

amendments, specified herein, to the Kerala Civil Service Executive-
Special Rules published under notification G O. (Ms.) No. 377/63/PD dated
21-8-1963 in Part I of the Kerala Gazette No. 36 dated 10-9-1963 hereby

makes the following rules in respect of Kerala Adm:mstratlve Scrvnce_ -

(KAS) namely: -~ = -
. PRINTED AND I'UBLISHI-D BY THE SUPERINTENDENT OF GOVERNMENT PRESSES _'
AT THE OOVI:RI\MI-.NT TENTRAL PRESS TI’IIRU\MNANTHAPLMM 2087,

INABIT201718:3. o _ :
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1. Short title and commencement:

(a)

(b)

2 Ob_}ecnve
@

(b)

(©)

These rules may be called the Kerala Admmlstratwe
Servnce (KAS) Rules 20183.

They shall come into force with effect from 1- 1-2018.

To build a cadre of public servants-.as a second line of
managerial. talent for Government for effective
implementation of Govemment policies and programmes. -

To provide opportunities for growth for bright, talented and’
committed officers in Government Service and prepare
them for senior level administrative and managerial positions
mn public servnce

To constitute the fceder category for the recruitment of
Indian Administrative Service officers in Kerala Cadre

- through appointment, by promotion from State Civil Service

(SCS) category supersedmg the existing rules in this regard

3. Appointing Authority:

Government shal! be the Appointing Authonty for KAS

4. Cadre S!rength

(a) Entry Level: The cadre strength at the éntry level in KAS

shall be limited to 10% ‘of the sanctioned strength of 2nd.
gazetted post in the departments and equivalent post in the -
-common categories of posts in all departments as specified

in Schedule L

The 10% Gazetted posts so set apart shall include higher

grade posts and- posts on account of ratio promotions also:

Common category posts shall .include the post of

Administrative Officer, Administrative Assistant, Accounts
Officer, Financial Assistant and posts earmarked for by

transter appointment through KPSC in the cadre of

Financial Assistant.

1Y
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Senior Levels: Ten percent of all promotion posts in the
promotion posts for the 2nd Gazetted Posts onwards in the
Departments in Schedule I and promotion posts for the
equivalent common categories of posts onwards in all
departments that are specified in Schedule I, shall be set

. apart for promotions for officers in the KAS.

©)

(d)

Total Cadre Strength: The cadre strength of the KAS shall
be computed as the sum of the posts of entry level and
senior levels specified in Sub-Rule (a) and (b) above.
Quinquennial Review of Cadre Strength: The review of
cadre strength of the KAS shall be done once in five
years or as and when decided by government.

Provided that, accordingly the increase or decrease of

posts in any of the 2nd Gazetted posts in the Departments

in Schedule I and equivalent posts in Common Category

posts listed in Schedule T of these Rules, reckoned for

fixing the strength of the entry level of the KAS, OR in

- any of the promotion posts in the above feeder categories,

©

between two reviews shall not affect the cadre strength or
distribution of promotion posts for. ofﬁcers of the KAS
during this period.- :

Government reserves the right to decide the total cadre
strength of KAS from time to time by creating additional
posts if necessary and also to include/delete any depanmenl

- in Schedule I from time to time.

5. Res‘ervauon of appomtment

‘The mles of reservation of appomtment (Gcneral Rules 14-17) -
shall apply to appointment by direct recruitment to KAS
envisaged in Stream-| under Rule lZ-Method of appomlment
and quahﬁcat:on



6. Const:muon

(a)
- (b)

(c)

(d

{e)

L3

KAS shall consist of the following categories of ofﬁccrs
(i) KAS Ofﬁccr (Junior Time Scale)

@) KAS Officer (Senior Time Scale)

(iil) KAS Officer (Sélection Grade scale) -

(iv) KAS Ofﬁcer (Super Time Scale)

An Officer jommg the KAS shall start his career in | the
Junior Time Scale in. the State Service.

The posts in the KAS. shall be dlstnbutcd between the

Junior Time Scale, Senior Tlme Scale, Selection Grade
Scale. and Super Time Scale in the ratio 6:5: 4:3. The

number of posts in each level shal} be delermmcd by

_roundmg off to the next lowest whole number.

L}

-Explanatmn Example If the number of posts at the Jumor.
‘Time Scale is 133 then there shall be 110, 88.and 66 posts
. in the Senior, Selection, and Super Time Scales. (computed .

as 133 x 5/6, 133x4/6 and 133x3/6 respectively)y

Subject to sat'isfyihg conditions of prombtion under the
Indian Administrative Service (Appointment by Promotion)

Regulations, 1955, officers of KAS may be proposed for

promotion to the Indian Administrative Semce

-Government may, whcre it considers it necessary in public

" interest, utilize the service of an officer of KAS in any

Government Department or Public Sector Undenakmg or
Autonomous Bodies.

7. Procedure for conducrmg Qumquenmal Review:

(a)

“The posts that are identified for detenmnanon of the cadre

correspond to the Junior Time Scale, Senior Time Scale,
Selection Grade Scale and Super Time Scale respectively.

t

- e

~ strength of KAS under Rule 4 above, shall be specified in "
Tables 1.to IV in Schedule 1I, where Tables [ to TV.
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" (b)

5

For each of the posts identified in Tables I to IV in -
Schedule 11, the cadre strength of the KAS shall be
computed in the format spemﬁed in Tables I to IV in

- Schedule L

- (€)

@

In specifying the promotion. posts for the 2nd Gazetted

Posts onwards. of the Departments in Schedule [ and the
equivalent Common Category Posts (specified in Schedule I
of these Rules) onwards, shatl be grouped into three slabs
in Tables II to 1V in Schedule II, corresponding to the
Senior Time Scale, Selection Grade Scale and Super Time

Scale respectively.

. Provided that, in assigning the posts against Tables

Il to IV in Schedule II, only the third, fourth and fifth
Gazetted post, existing at the time of the quinquennial

" review of the cadre strength of KAS shall be included.

Provided also that, where there are hlgher Gazetted
posts in a department, all such posts shall be grouped in
the posts shown against Super T:mc Scale in Table IV
of Schedule 1L

The total number of posts in the Department or Comm_bh' :
Category for each entry in Schedule II, as the case may
be, shail be entéred in Column (3) in Tables I to IV in

-8 Schedule HI.

(e)

Provided that att ngher Grade posts and Deputation
Posts to which they are eligible to be posted shall also
- be included while doing so.

Ten percent of posts in for each entry, rounded oﬁ to the
next lower integer, shall be computed first and entered. in
Column (4) in Tables I to TV in Schedule 1. :

Provided that for this purpose, all the posts set apart
for Direct Recruitment for appointment as Deputy
Collectors shall be taken into account for fixing the
cadre strength of KAS as specified in Rule 17 herein
and shall be entered agalnsl the corresponding entry for.
Deputy Collectors in Column (4) in Tablc I in
Schedule III : ;
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(f) However, if the number of posts identified against any pést
in Schedule III, consequent to rounding off to the next

lower integer is zero, then an additional post shall be -

_ created against each of such posts and shown in Column
(5) in Schedule IT],

(g) The total nu-mber of posts so arrived at, to ac_:commodate
for fractions, and shown in Column (5) in Tables I to IV in
Schedule I, shall be asmgned to a general pool referred to

as the “General Reserve™.

" (h) The METHOD OF COMPUTATION is showr in detail in |

Table below:
Junior Senior | Se_fection Super Time Remarks
Time Time Grade * Scale
_ Scale Scale  Scale
(1) (2) £} @ ()
Posts identifiedin ~ T1 T2 T3 - T4 Sumofiotal
Schedule 11— ' ' ’ : . posts in each
sum of Col (3)- : _ : T " entry in
' : - ' ' Column 3 in
TablesIto IV
_ _ in Schedule 11
| Posts identified = C1 . @ G G4 Sumoftotal
for KAS against each - ' ' posts in each
post in Schedule 11— o . : entry in Cohumn 4
sumofCol {(4)- T ' _ - inTablesltoIVin
' Schedule INI
{One-fifth _of the
substantive

posts of Deputy
Collectors and
10% rounded off
to the lower
integer of all
other posts)




.

&)

(1) R P 3 (4) (6)
Posts included in =~ GI . @ @ (4 Sumoftotal
General Reserve in : ' ~ posts in each .
Schedule IIT entry in Column 5
|-sumof Col {(5)- inTablesTtoIVin
: ' : "Schedule 111 '
(Sum of fractional
.- posts assigned |
as one post each
entry)
Posts for Rl R2 R3 R4 RI=CHGI
maintaining Ratio - . R2=R1x5/6
specified in Rule 6(c) R3=RI1 x4/6
T R4=R1 x3/6
Posts additionally - 0 A2 A3 - A4 A2 =Maximum of|
|needed in General : "(R2-C2-G2)and 0
. | Reserve 10 maintain ~ A3 =Maximum off]
Ratio specified ({R3-C3-G3)and 0]
in Rule 6{c) Ad=Maxinmmof]
(R4-C4-G4)and 0
Total Posts in ‘Gl G2+A2  G3+A3 Ga+A4
General Reserve '

TOTALPOSTSIN CHGI C2+GZ+A2 C}FG}PAB %G4+A4

EACHSCALEIN

|Kas

(D) If the total number of posts, obtained by summing up Columns
(4) and (5) in Tables If to IV in Schedule III, corresponding
to the posts shown for Senior Time Scale, Selection Grade
Scale and Super Time Scale respectively, are less than what is
required to maintain the ratio of posts for the scales in the
KAS as specified in Rule 6(c) herein, additional posts needed .
to maintain this shall be added to the General Reserve

in the KAS
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~ Provided that where the total number of posts, obtained
by summing up Columns (4) and (5) in Tables Il to'IV in .
Schedule 11, corresponding to the posts shown for Senior
Scale, Selection Grade Scale and Super Time Scale
respectively are more than what is required to maintain the
ratio of posts for the scales in the KAS as specified in

Rule 6(c), the total number of posts in the General Reserve
‘in the KAS will be limited to this number.

-All posts approved by Governrrieht after every quinguennial .-
revision shall be created through a Nonﬁcatlon in the Ofﬁc1al
Gazette of Government,

The assignment of an officer from the General Reserve to any

. Department in public interest shall be at the sole dlscrctlon of

" Government. -

Provided that §uch'assignment to any post shall not be
in lieu of, but shall be in addition to the posts in any
Gazetted post that has not been included in the KAS.

- Explanation:—This is 10 ensure that promotion prospects of '

m

‘employees in the Department are not affected beyond the-

10% set apart from the posts for the KAS.

Errors or omissions, which are not intentional or malafide, in

~ the quinquennial reviews of Cadre Strength of the KAS shall

not affect the validity of the Review of the Cadre Strength.

‘The rek:tification of such errors and omissions shall be done -

only along wnth the next Qumquenmal Review.

- (m) The Qumquenmal Review shall be done by a Commmee

constituted by the Government

(n) The Committee shall cause the Tables Ito v in Schedule |

and I to be filled up and published three months in advance o

‘of the Qumquenmal Review of the cadre strcngth



S |
#(0) For the purpose of the Qumquenmal Review, the vacancy of -

" posts as on first January of the year in which the Review is
initiated shall be taken as the basis.

Provided that subject to Goiremment orders if any in

' this regard, the posts that are occupied by an officer in

- Schedule IT on deputation basis may also be included for
' asses’émenl_ of the total cadre streﬁgth in.the KAS.

'(p) The Committee shall have powers to summon any officer of
Goveminem or call for documents necessary for completing
the re-fixation and it shall be the duty of the Head of

* Department or the concerned officer to comply with the
“instructions of the Committee.

(q) Tlhe draft Tables in Schedule ll_a:_ld_ II shall be publiéhod for
comments from the employees of the concerned Departments
-for thirty days on the website of Government. '

(r) The C'om_xﬁittee- shall consider the comments receiired before . -
finalising the cadre strength in the Ouinquenniai Review. .

(s) The Commmee shall complete the Review 1n three months
) 'from the date of its commencement.

8. Pay scales in the'KAS:- .

(a) The salary scale for each of the four levels of the KAS shall
be the highest scale of pay 'all()w.ablc for the posts mentioned -
in Tables I to IV in Schedule I |

(b) In addition to Scale of Pay, they shall be eligible for a KAS
Grade Pay determined by Government from time to time, but
which is not less than 10% of the lower end of the pay scale,
determmed as above

33/4637/201 7/OTP.
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The pay drawn by ari.ofﬁcer' selected by transfer to the KAS
shall be protected at the time of entry into the Junior Time

" Scale. If such pay that is protected is at the maximum of the

scale to which such an officer is entitled, then such officer

shall be entitled to a stagnation increment till the officer’s next
promotion in the KAS. '

Provided that the péy on subse_ﬁuém. promotion in the

KAS to a higher scale shall not be less than the pay in the

previous scale arrived at for protecting an officer's pay at
the Junior Time Scale.

9. Appomtments and Promotions:

()

Promotions shall be subject to ‘the cadre strength fixed by .

- Government and-on completion of the specified number of

- years of service prcscnbed under lhese rules.

()

Oneéthird of the vacancies arising every year in the 2nd -

‘(Gazetted Post in each Depalftinent and Common Category, -

-specified in Table I in Schedule 11, shall be set apart for

(c)

appointment from the KAS. Provided that the maximum share.
of 10% of the total posts, specjﬁed in Column {(4) in Table Iof
Schedule II shall not be exceeded.

li’mvided that, in doing so, the first, fourth, seventh and
vacancies in that order shall be the vacancies that sha]l be.
‘set apart for appointment from the KAS

‘For -promouon of an officer at any level in the KAS @gainsl.a

vacanc'y in a post speciﬁe’d in Table 11 to IV in Schedulc I,

~ - one-third of the vacancies arising every year in such post shall

be set apart for promotion for officers from the KAS.
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Provided that the maximum share of 10% of the total posts,

speclﬁed in Column (4) in Table Il to 1V of Schedule H
shall not be exceeded

Provided that, in domg $0, the first, fourth seventh and
vacancies in that order shall be the promotion vacancies-
that shall be set apart for promotion for the officers of the
KAS. ' '

Where no officer from the KAS is available to fill a vacancy
set apart in Schedule 11 for officers. of the KAS, Government
reserves the right to fill sich vacancies temporarlly from

~ eligible officers in that Department or Category as the case

(o)

0

(8,

may be, who are not in the KAS.

_ Provided that when an officer of the KAS becomes
- available to occupy a post specified in Schedule II that has
been temporarily filled by an officer not from the KAS, the
posts shall be vacated and necessary reversions to the
temporary appointment made shall be effected. No such
temporary ptomotion given to ah employee shall constitute a

. right to promotion to any officer who has been temporarily.
promoted. | '

Government may from time to time notify criteria of
performance/efficiency/expertise/qualification for promotion of
an officer at any level in the KAS.

Seniority of a person in KAS, unless he has been reduced toa--
lower rank as punishment, be determmed by the date of the
order of his first appointment to KAS. < :

Promotion shall be effected as contemplated in Rule 28 of the
Kerala State & Subordinate Service Rules 1958 considering
seniority and merit cum ability.
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10. Tmmmg

(a) Evcry person appointed to KAS (Junior Tlme Scale) shall

®)

(©)
(d)

()

undergo training: for a.period of 18 months or for such _
duration as may be prescribed by Govemment from time to
time. :

Sugh person shall during the period of training draw
allowances/pay ‘as may be decided by the Government time to
time.

The period of training shall count for increment and prdbation‘

The training will be partly or fully residential and shall be
provided at such institutions and places as Government may
decide from time to time, of which not less than 15 days of.
training shall be in a prémier national institute specializing in
development or planning and not less than 15 days of training
shall be in a premier pational institute of management.

The training shall be amranged by the Institute of Management |

~ in Government, Thiruvananthapuram in accordance with these

- {H

-Rules and in the manner decided by Government from time to

tlme

‘Government may by gcﬁeral or 'special order specify the

number of candidates for every batch of training, training:
curriculum and methodology- and maiters related to such
training and may also specify training programmes that must

"be mandatorily completed by an officer for promotion to the

next scale

R Probanon

‘Every person in the KAS (Junior Time scale) .by direct

- recruitment or by transfer shall from the date on which he/she

joins duty be on probation for a total period of 2 years on duty
within a contmuous period of 3 years inclusive of the penod of
training. :
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. 12. Method of appointment and qﬁa!iﬁcaffon:

(@) A candidate for appointment in KAS shall be in the manner
- specified in Column-2 and shall possesses the qualification
prescribed in the corresponding entry in Column-3 in Table

below:
- Category Mam::er of Q&a!{ﬁcation& '
- Appointment | o _
(!).. a @ ' B €
(1) KAS Officer | By Direct | (1) Must have completed 21
(Juniot Time | ~Recruitment - | years and must not have
Scale) _ completed 32 years of age

as on lst January of the
year in which applications
for appointment are invited.
Relaxation of upper age
_- o ) limit will be three years in |
STREAM 1 : T the case of OBC and five
years in the case of SC/ST.

'(2) Must have obtained a
Bachelor Degree including |
professional course in any |
subject from a University |
recognized by a University |
established by Government’
of Kerala or UGC or

. awarded by . National
~ Institutes established by the
Goverament of India.
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(1)

@ 2
STREAM 2 By Transfer | (1) Must have completed 21
- Recruitment years and must not have
_ (from regular completed 40 years of age
employees: or as on the st of January of
. approved the year in which
probationers - applications for appointment |
in any are invited. Relaxation of
Government upper age limit will be three
Departments) years in the case of OBC |
' o " and five years in the case
of SC/ST.
(2} Must have obtained a
' Bachelor Degree including
professional course in any
subject from a University
recognized by a University
established by Government
" of Kerala or UGC or
awarded - by National
.Institutes established by the
- Government of India:
(3) Must be a regular employee

or an approved probationer
in any Govermnment Depart-
ment and must not be a 1st
Gazetted officer or above in
the = Departments in

- Schedulé-1.
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My

(2)

- Q)

STREAM 3

By Transfer
appointment
(From

holding Ist-

Gazetted
© post or
above in

Departments . |

in the
Schedule I

. and -equivalent

posts in’
Common
listed in

| Schedule )

@

1)

2

3)

Must have been regularized

in service in any cadre as
per Rule 10 (b) in the
Kerala State & Subordinate
Services Rules 1958 or must
have served for a period of
not less than two years in a
supernumerary - post in
Government and against

~ whom no major penalty has
been imposed or proceedings

for major penalty or

' criminal proceedings is in |

Must not have completed
50 years of age on the
Ist January of the year in
which applications for
appointment are invited.

Must have obtained a7
Bachelor Degree in any
subject including professional .
course from a University
recognized by a University
established by Government
of Kerala or UGC or
awarded - by National
Institutes established by the
Govemment of India.

Must ﬁave satisfactorily

. completed probation in any
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o @ | 3)

cadre in Government of |
probation has not been
declared in the current post
even after the period of
probation, . due  to
administrative delay but
against whom no major
penalty has been imposed
or prbceedings for major
penalty or  criminal
' o -proceedings is in progress.
(2) KAS Officer | By . '(i) Must have satisfactorily |-

(Senior Time| Promotion ~ completed the probation

. Scale) S in the post of KAS (Junior
s - Time Scale)
(2) Must have completed
8 years in the post of KAS
(Junior_Time Scale)

(3) KAS Officer 7 - Must have. completed

(Selection Promotion | 6 years in the post of KAS
Grade Scale)| o] - {Senior Time Scale)

(4) KAS Officer By -~ Must have completed |
(Super Promotion . 8 years in the post of KAS

Time Scale) : - (Selection Grade Scale)

Nofe :=—The recruitment to the K_AS {Junior Time Scale) from the
three streams shall be in the proportion of 1:1:1.
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b) | One-thtrd of the posts in‘the KAS at the Jumor Time Scale to

which recruitment is made shall be set apart for each of the three

_streams, shown in Table above viz. By Direct Recruitment, By
Transfer Recruitment (from all Government Departments), By
Transfer Appointment from Officers from Schedule 1 Departments
and equwalent Common Categories in Table i in Sub-Rule above.

(© From among the candidates selected from the three eategones
against Category- I (KAS—Junior Time Scale), the inter-se seniority
* shall be determined in the following manner:

(i)

."(iii')_ .

(iv)

¥)

Every first, second and third positions in the Semonty List
of a batch selected for appointment in the KAS shall be in

. order of merit from the candidates selected (1) by Direct

‘Recruitment (Streem 1), (2} By Transfer Recruitment
(Stream 2), (3} By Transfer Appointment from
Schedule 1 Departments and Common Categories

- (Stream 3) respectwely

The above order of asslgnment from each of the three
" Streams above ‘shall be followed for filling up the rest of

the posts in KAS identified for recruitment.

The rank list in each of these three Streams shall be
separately prepared. '
Seniority in entry cadre shall be fixed as per Rule 27(c)
‘Part 2 of the Kerala Subordmate Service Rules.

Any shortfall in the avatlabthty of candidates in any list
shall be asstgned to.the candidates available in the other '

- Streams in the same order indicated above [viz. Direct
~ Recruitment (Stream D), By Transfer Recruitment
(Stream 2), By Transfer Appomtment-Schedule I .

Departments and Common Categories].

3/463712017/OTF.




13. Age Limir: ' " . . . |

(a)

18

Direct Recruitment (Stream-I): Must have completed 21
years and must not have completed 32 years of age as on
Ist. January of the year in which applications for

- appointment are invited. Relaxation of upper age limit wifl
- be three years in-the case of OBC and five years in the

(b)

()

- case of SC/ST. _ _ _
By Transfer Recruitment (Stream-2): Must have completed

21 years and must not have completed 40 years of age as
on Ist January of the year in which applications for
appointment are invited. Relaxation of upper age limit will
be three years in the case.of OBC and five years in the
case of SC/ST. : T

By Transfer appointment: 50 (upper age limit). Should not

have completed 50 years on the first of January of the .

year in which applications are invited,

14, Mode of Recruitment:

(a)

The. scheme of éxamination shall be decided by |

Government in consultation with the Kerala State Public

Service Commission and shall be on the pattem, rigour and
- standards adopted by- the Union Public Service

Commission in the examination for recruitment to the Civil

- Services conducted in the year prior to the year of

)

conduct of the examination for recruitment to the Kerala
Administrative Service. . _

On the basis of the performance in the examination,
separate ranked lists shall be prepared for the three

. categories viz. (i) By direct recruitment, (ii) By Transfer

Recruitment (from regular employees or approved
probationers in any Government departments or
Constitutional Bodies) and (iii) By transfer Appointment

- (From candidates holding 1st Gazetted Post or above in

Departments in the Schedule I and equivalent posts in

Comon Categories listed in Schedule D.
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. (¢) The récruitment to KAS s'h_all be conducted by Kerala
_ ~ Public Service Commission.
15. Tests: '

. (a) Officers at the Junior Time Scale shall have passed the
: fo}lg_'wing tests for satisfactory completion of probation. o

e _ - (i) The Revenue Test

{11) The Criminal Judicial Test including lndlan Penal Code
(IPC) and Cnmmal Procedure Code {Cr. PC)

(i) Manual of Oﬂice Pr_oe;edure (MOP)
v} Kerala Secretariat Office Manual (KSOM)

(v) Candidates who' have not studied Malayalam Language
" in the metric level shall have to qualify the Malayalam
‘Proﬁc1ency Test conducted by Kerala Public Service .
Commission except where Malayalam has been

prescnbed as a qualifying paper for the selectlon to the

KAS. . :
" Note: -—A candldalae who possesses a degree in law shall not be required to
‘pass Criminal Judicial Test. '

(b) Officers at the Junior Tnne Seale shall have passed the '
' followmg tests for their promotion.

(1) Account Test (Lower)

(i) Miscellaneous Acts (Right to Information Act 2005,
Rjght to Service Act 2012 and such other- acts as may
be prescribed from time to time)

(c)  Government may prescribe tests as it deems fit for any Scale o

~in the KAS as a requirement for promotion to the next scale.

~
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16. Restriction of Application of Special Rules in Departments:,
The Kerala Administrative Service Rules 2018 shall apply to all.
posts identified for inclusion in the cadre of KAS, in
supersession of the Special Rules in any of the Departments

- listed in Schedule I of these Rules, notwithstanding anything to
the contrary therein. .

17.

(@

Amendment to the Kerala Civil Service (Execut:ve) Special
Rules [published under notqf' canon G. O. {Ms.) No. 377/63/PD
dated 21-8-1963 in Part I of the Kera!a Gazette No. 36 dared
10-9-1963]

b}

"The Kerala Civil Service (Executive) Rules shall be renamed as

the “Kerala Revenue (Deputy Collectors) Service Rules 2018”7
from the date of effect of the KAS Rules 2018.

There shall be no appomtments by Direct Recruitment under
the Kerala Civil Service (Executive) Special Rules published

“under notification G. O. (Ms.) No. 377/63/PD dated 21-8-1963

_ in Part I of the Kerala Gazette No. 36 dated 10-9-1963 after

(©

the date of effect of the KAS Rules. 2018 and all vacancies

- that have not been filled up as on the date of effect of the

KAS Rules 2018 shall be deemed to be vacancies to be filled

- up under the same.

The following Sub Rules shall have effect only in respect of
appointments to Deputy Collectors made till the date of

. notification of the KAS Rules 2018

(i) Second Paragraph in Rule 2 of the Kerala Civil Service .
{Executive) Special Rules amended by G.O. (P)
No. 84/94/RD dated 17-3-1994 published in Part I of the

~ Gazette No. 39 dated 21-3-1994:

“One fifth of the substantive posts in the permanent cadre
in the eategm_'y of Deputy Collectors shall be filled or
reserved to be filled by direct recruitment™. '
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Sub-Rule 5(b) of the Kerala Civil Service (Executive)
 Special Rules: ' '

. “Every 'p’ersdn_ éppc-inted as Députy Collector by direct

(iii)

recruitment shall, from the date on which he completes the

training prescribed in sub-rule (b) of rule-6, be on
probation for a total period of two years on duty within a

continuous period of 3 years”™. . '

Sub-Rule 6(b) of the Kerala Civil Service (Executive)
Special Rules: ' .

. “Training-Every person recruited direct shall also Lindergo '
- such training as may be prescribed by the State

Government from time to time. Such person shall, during

~ the period of training, draw allowances as may be

scale of pay.”

prescribed by the Government from time to time. The -
period of training shall not.count for increments in the time

(d) Row 1 relating to Manner of appointment and Qualiﬁcatioﬁ

in Annexure of the Kerala Civil Service (Executive) Special
Rules shall have effect only in respect of appointments

~ made till the date of notification of the KAS Rules 2018.

Direct Recruitment under the Kerala Civil Service (Executive)
Rules 1963:—One fifth of the substantive posts of Deputy
Collectors set apart for Direct Recruitment under Rule 2 of the
Kerala Civil Service (Executive) Special Rules 1963, arising or
not filled as on the date of notification of the KAS Rules shall
be automatically assigned to the cadre of KAS. . :

19. Prbmotion/SeIection to the Indian Administrative Service:

(a)-

The officers who have joined Government service prior to
the date of effect of these Rules, and to whom the Kerala
Civil Service (Executive) Special Rules, 1963 applies,

~.would have priority for being appointed by promotion

under the Indian Administrative Service (Appointment by

. Promotion) Regulations, 1955 in the quota set apart for

the State Civil Service on completion of the required
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' service and .subject to satisfying other qualifying conditions

laid down for such promotion from time to time,
regardless of whether they have Joined the KAS or, their
rank in the KAS, if they have joined'the_ same.

Provided that, as_on the date of effect of these Rules, the
vacancies required for those covered under sub rule (a).

shall be set apart for their promotion subject to their - '

fulfilling eligibility conditions as applicable on their due

- date of promotion and the officers of KAS shall be

o considered under the Indian Administrative Service

(Appointment by Promotion) chulatlons 1955 to the

- remaining vacanmes only.

(b)

On completion of eight years of service in the junior time .
scale the seniority of ‘the officers in KAS will be fixed
below the seniority of the above said category for

promotion to the'lndian Administrative Service.

Provided that for such officers in the KAS who have
been selected by transfer, the period of service already
completed in the second Gazetted Post and above shall be
admissible for meeting the qualifyiﬁg service prescribed
from time to time for promotion to the Indian

Administrative Service.

Provided further that if a junior officer in KAS meets
the eligibility critéria of qualifying service prescribed for
promotion to the Indian Administrative Service, such
officer shall have precedence in consideration for such
promotion, subject to fulfilling other eligibility cond:tlons as
appllcable
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21.
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23.

23
(c) All Officers who are not part of KAS, including those
officers in the departments included in the KAS, shall be
.eligilﬁle for appointment by seléction to Indian
Administrative Service in the quota set ‘apart for Non-State
Civil Service category S ' '

Rectification of Errors: Government may issue orders from time

to time to rectify errors or omissions in assessing the cadre

" strength at any ievel i_n the KAS with ﬁrospective_ or

retrospective effect as it deems fit.

The Service Conditions of Officers of KAS shall be prescribed,

not subordinate to tl_i_e existing regulations for Govemmeht

_. Employee_s of the_' State of Kerala.

Government shalt prescribe a mahdatdry Training P.rogram for

' oﬁ'lcers appomted to every scale in the KAS.

A Medical Cerhﬁcate of F:tness shall be prescnbed as
cntena for the selection to the KAS

,' By order of the Governor
BISHWANATH SINHA, _
Principal Secretary to Government, -
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.Explanatory‘Note

(This does not form part of the notification, but is intended to

' indica_ate its general pui‘port.}

The Third Kerala Administrative _Refornis Commission _moétcd. the

- idea of Kerala Administrative Service (KAS). Subsequently, a number of

 efforts were made to introduce Kerala Administrative Service.

" In the .Govemor"s Address to Legistature on _2_4th June 2016, it was’

mentioned that the Government is commitled to constitute Kerala
Administrative Service including the Secretariat with the multiple objectives
of attractmg talented youngsters to public service, lmprowng its efficiency
-and breaking down departmental S'Il(}s

Govemmcnt consmuted a Committee of Secretanes wuh Addmona!-

Chief Secretary (Home & Vlgllance) as Chalrperson for formulatmg the

reconstitution of Kerala Administrative Service in the wake of the pollcy ‘

decision of the Govemment to include Secretariat Semce also in the
Kerala Administrative Service. This Committee submitted its report’ a_ﬁer
holdmg discussions w1th service orgamsanons

Govemmem considered the matter in detail and accorded sanction to

_' constitute Kerala Admlmstratwe Servnqe as per G. O. (Ms.)
‘No. 1/2017/P&ARD dated 4-1-2017 and decided to issue the rules.

 The notification is intended to give effect to the above decision.

1.
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© ScuepuLE—l
(Under Rule 1)

. DEPARTMENT
Civil Supplies -
Commercial taxes _
Commissionérate'of Entrance Examinations

“Co- -operation Depanment
Culture '

General Education
Industries and Commerce
Kerala State Audit

Labour

Land Revenue
Kerala State Land Use Board
State Lotteries

National Employment Service -

National Savings -

- Panchayats

. Registration

. -Rural Dcvelopment

Sainik Welfare _
‘Scheduled Caste Development
. Scheduled Tribes Development

. Admmlstmtwe Secretariat

. Finance Secretariat -

. $ocial Justice

 State Insurance

Statlonery

3346377201 'HDTP
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- 26, Survcy and Land Records
- 27. Tourism
28. Treasuries
29, Urban Affairs _ _ |
30. Common categories (Administrative Officer, Administrative’
© Assistant, Accounts Officer, Financial Assistant and posts
carmarked for by transfer appointment through KPSC in the -
cadre of Financial Assistant and hsted in Schedule I of these
Rules) .
ScuepuLe—Il
(Under Rule 7)
TABLE—I
Junior Tlme Scale Posts
. Position in State Department Scaie of Pay No. of
Government _ Posts
w o e e @™
District Supply Officer  Civil Supplies State-45800-89000 14
Finance Officer [FD]  Civil Supplies  State-45800-89000 2

Assistant Commissioner Commercial Taxes State-45800-89000 70
Assistant Commnssnoner Commercial Taxes State-42500-87000 10

(A A)

Assistant Commissioner ) . :

(Appealsy  Commercial Taxes State-45800-89000° 15.
Assistant Commissioner-1' Commercial Taxes State-42500-87000 1
Assistant Commissioner-Il Commercial Taxes"_ State-42500-87000 1

Finance Officer (GS)
*Not Finance Department Cummerclal Taxes State-42500-87000 1




27

2 _

_ (1) (3) 4
Inspecting Assistant - Commercidl Taxes  State-43800-89000 22
-Commissioner ' _ ) - _'
Inspecting Assistant Commercial Taxes State-45800-89000 2
Commissioner (IB) ' : o
" Inspecting Assistant - Commercial Taxes State-45800-89000 15
Commissioner: (Int.) o ' : ‘
Statistical Officer Commercial Taxes  State-40500-85000 1
Finance Officer (GS)" Commissioner f(_ir State-42500-87000 1
: : Entrance : ‘
Examination L .
- System Analyst Commissioner for - State-42500-87000 1
: .Entrance . : :
. o Examination - : -

Deputy, Registrar . Co-operation State-45800-89000 37
AdministrativeOtficer/ Culture - State-42500-87000 1
Accounts Officer A —_— o
. Accounts _Ofﬁccr Education (General) éla;e-40500-8500;0 11
Accounts Officer {(FD}) Education (General) .State-_40500-85000 3
Administrative ASsist_anl Education (General) State—40500—85000' 4
Administrative Education (General) State-40500-85000° 1

Assistant (Purchase) B _ o S
~ Assistant PF Officer . Education (General) State-40500-85000 14
'DEO | ‘Education {General) State-42500-87000 . 4]
Deputy Director - Education (General) State-45800-89000 - 22
Engineering Liaison = Education (General) State-42500-87000 1 -
Officer S o -
 Finance Officer (SECTT) Education (General) State-45800-89000 1
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1

@

(E) @

Personal Assistant to DEO Education (General) State-40500-85000 45
Education {General)' State-45800-89000 14

Principal(DIET)

Special Officer Work
Expenence

.. Secretary to Commissioner Education (G_epera_l) State-45800-89000 1

Education (Geﬁeral) State-42500-87000 1

 Under Secretary & Under Finance Department State-45800- 89000 32

Secretary {HG)

Under Secretary & Under General Admnnstranon State-45800-89000- 136

_ S_e(.retary (HG)

Administrative Assistant-
Assistant Director
Députy Director

~ Deputy Registrar

Engineering Liaison Officer

Manégcr |

' ,'_Speqigl Officer
.Dg:puty Director .
_.Adlﬁini.strative Assistanf

" Deputy Labour
Commissioner HQ

Department

Industries &

“Commerce

Industries &
Commerce

lndﬁStries &

Commerce

Industries &
Commerce

Industries & -
Commejce

Industries &
Commerce

Industries &
Commerce

Kerala Statc Al.ldl{

Depar._tment
Labour
Labour -

State-42500-87000 18 -

State-40500-85000 10

b

' State-45800-89000 * 5

State-40500-85000 28

. State-40500-85000 1

State-45800-89000 37

© State-68700-110400 1

State-45800-89000- 36

State-42500-87000 2
State-45800-89000 1
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@

Officer (P&E)

Service

Deputy Labour Labour ' -State.a45800-89000' 8
‘Commissioner ' T B

District Labour Officer Labour . State-42500-87000 26

District Labour Officer  Labour - - State-42500-87000 1
HQ INE ' o o -

" Finance Officer Labour State-42500-87000 1
Publicity Officer Labour  Stated2500-87000 . 1
Assistant . : : o _ o '

Dlrector(Agncultural) _Land Use Board State-42500-87000 - 3
Deputy Director ‘Land Use Board State-45800-89000 . 1’

(Agricultural) L o
Deputy Director Land Use Board ~ State-45800-89000 1
- (Soil Survey) ' . . o

Deputy Director ~ Lotteries State-45800-89000 4
. District Lottery Officer - Lotterics ‘State-40500-85000 20

Finance Officer Lotteries State-42500-87000 1
Finance Officer(FD]  Lotteries State-45800-89000 1

" Publicity Officer Lotteries State-42500-87000 - 1
Administrative Assistant Municipll ~ State-40500-85000 1"

© Administration T

Finance Officer Municipal ' Staie-42500-87000  1°
: - ‘Administration o ' :

. Municipal Secretary Municipal State-45800-89000 = 22

" Grade-11 ‘__Admlmstratlon .

. Divisional Employment  National Employment State-45800-89000 2

Officer (CGC) ~ Service '
" Divisional Employment  National Employmem State-45800 89000 - 1
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(-}

'_(3)_

@

Deputy Collector (LA) -

Divisional Employment ~ National State-45800-89000 1
“Officer(UAS) _ Employmcnt Semce B
State Vocational Guidance National . State-45800-89000 I
Officer Employment Service :
Sub Regional Employment National .~ . State-45800-89000 6 -
Officer(PH) . Employment Service '
Deputy Director - National Savings  State-45800-89000 1
Under Secretary ~ National Savmgs © State-45800-89000 1
Accounts Officer Panchayats State-42500-87000 1
Administrative Assistant Panchayats State-42500-87000 1 .
Deputy Director of. ~ Panchayats State-45800-89000 17
_ - Panchayats o
Assistant IG of Registration chlstrallon - State-40500-85000 2
_ {Administration) . : ' o
Assistant Inspector General Reglstratlon S State-40500-85000 2
~ of Registration (Chrtty) - _
‘Deputy IG of -ReglstratlonRegistmtion State-45800-89000 5
District Registrar Registration State-42500-87000 46
_Fihance Oftficer(FD) Registratiori State-45800-89000 1
ADM/Deputy Collector Revenue State-45800-89000 10
(Gen ) _ :
Ass:stant (‘ommlssmner Revenue State-45800-89000 2
(22360-37940) . '
Deputy Collector Reveénue State-45800-89000 - 12
(Election) _ _ -
Revenue  State-45800-89000 10
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Development

[8)] . 2) 3 4
Deputy Collector (RR)  Revenue State~45800-89000 12
Finance Officer (FD)  Revenue State-45800-89000 3
Revenue Divisional  Revenue . State-42500-87000 18
Officer ' ' _ o
- Asst. Development Rural Development  State-45800-89000 49
‘Commissioner ' _ . -
Finance Officer [FD) Rural Development - State-45800-89000 1
* Senior Block | - Rural Deveiopment  State-40500-85000 2
Development Officer - S .
Adminisirative Officer ~ Sainik Welfare State-42500-87000 1
‘Finance Officer [FD] - Sainik Welfare State-45800-89000 1
Zila Sainik Welfare - ~ Sainik Welfare *  State-42500-87000 10
Officer/Deputy o . :
Director ' _ | _ E
-Assistant District -~ Scheduled Caste  State-40500-85000 14
Development Officer - Development R _ PR
Deputy Director Scheduled Caste State-45800-89000 2.
. Development o '
District Development ~  Scheduled Caste.  State-42500-87000 10
Officer = ' Development . o _
District Development  Scheduled Caste ~ State-45800-89000 4
- Officer HG Development :
" Training Officer  Scheduled Casic  ~ State-42500-87000 - 1
.. Development -
Assistant Director . Scheduled Tribes'  State~40500-85000 - 2
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@) .

Wing)

Records -

State-42500-87000 .

SO (2). _ (3}
Assistant Director ~_ Scheduled Tribes  State-40500-85000 1
‘(Planning) =~ Development B
Tribal Development - Scheduled Tribes  State-40500-85000 10
Officer " Development o
Adminisirative Officer ~ Social Justice - State-45800-89000 2
o - Department ' _ |
Assistant Director Social Justice State-42500-87000 6
_ - Department o S
District Social Justice . Social Justice State-40500-85000 14
Officer (21240-37040) Department B -
Assistant Director State Insurance ' State-40500-8_5000 3
Deputy Director State Insurance State-45800-89000 3
 Development Officer HG~ State Insurance State-40500-85000 5
District Insurance Officer State Insurance State-40500-85000 14
 Assistant Controller of  Stationery  State-42500-87000 - 4
- Stationery Department o '
* Deputy Controller of - Stationery State-45800-89000 2 ‘
' _Sta_tionery ' ' Department :
Assistant Director Survey and Land  State-40500-85000 20
(Survey) - Records . L
Assistant Secretary . ‘Survey and Land  State-42500-87000 - 1
L Records | - |
Deputy Director Survey and Land  State-42500-87000 9
(Field Wing) Records '
" Deputy Director (Office Survey and Land 2
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@

3.

(4)

Finance Officer (FD)

Deputy Director

Survey and Land

Records
Tourism

Assistant District Treasury Treaaurles

Officer

District Treasury Ofﬁce: Treasuries -

Asmstant Dlrector

* Assistant Director,

. CFsC

Administralive Assistant

Accounts Officer
(Audit)

Public Relations Officer
- Administrative Assistant

 {General)

~ Text Book Officer/
Senior Admmlstmnve

Assistant

Accounts Ofﬁcer
(PF)

Arabic Special Officer -

'Sanskrit Special
Officer

Joint Director (Statistics)

- Assistant Director - '

Statistics

Panchayats

Industries &

Commerce

State-45800-89000

State-45800-89000

State-42500-87000

State-45800-89000
- State-42500-87000 -

1

18

2

23.
14

staie-40500-85000 .

Education (General) State-40500—85000

Education (General) 'Stale-40500-85000

Education (Genéral) State-40500-85000

Education' (General) State-40500-85000

Education (General) State-45800-89000

 Education (General) State-42500-87000

Education (General) State-40500-85000
Education (General) State-40500-85000

Educauon (General) As in PD

- (Economics and

Statistics)

Educatlon (General) . As in PD -

(Economics and |
(St_austu.s)

(=

334637201 7IOTP.
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" Assistant

Rural Development

State-42500-85000

R0 @ @@
~ Accounts Officer _ Civil Supplies ~ Stale-45800-89000 1
- Assistant Secretary.  Civil Supplies " State-45800-89000 3
‘Assistant Secretary - Revenue - State-45800-89000 |
‘Survey ' : _ . _
Programme Officer - Revenue . State-45800-89000 |
(ILDM) S
Deputy Collector _Revenue ‘State-45800-89000 - 3
- (LR&AA) o AR
 Deputy Collector (LR).  Revenue State-45800-89000 10
Deputy Collector {RR) Revenue - State-45800-89000 1.
KFC ' : _ L
Deputy Collector (CAD), Revenue " State-45800-89000 |
KSHB o |
Special Deputy Collector Revenue  State-45800-89000 2
~ (Puncha) - - : ' - o
 Asst. Cardamom Revenue " Stale-45800-89000 1
.. Settlement Officer _ ' T o
* Deputy Collector (LO), Revenue - - State-45 800-89000 1
. Advocate General Office, : S -
. Emekulam _ : "
Assistant Director - Treasuries State-43800-89000 . |
" Provident Fund Officer. Municipal ~ State-40500-85000 1
o © Administration S E
‘Pension Officer ~ Municipal : o
- ' Administration State-42500-87000 1
- District Women’s Rural Development  State-40500-85000 27
Welfare Officer/ - : SR '
APO(WD) | _ _ I
~ Accounts Officer ~ Rural Development  State-42500-85000 1
Administrative 1
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Scnenuti—H

A 'Ukufer_" Rule 7)
TABLE~I.

Seniqr"l‘ime.s_cal.e Posts -

-Pu.s'itfqn_'iq_:.Smre Depanmeﬁt Scu_!ghf' Pay - No. a/
Government : o ' _ Posts
(1) 2 (3) ()

Deputy Comroiler of -

~ Rationing” -

- \_figilance Officer - -
Joint Director

..Scnior Finance Officer
Joint Director

Senior Finance Officer
{GS)

| Manager (Ei)
' _Gen.e'm.l _M_a.nag.e.r
Joint birector :
Sn_r Aﬂlﬁinistralivc

- Officer

Deputy Director

- (Statistics)

Joint Director of
State Lotteries.

Civil :Suppliﬁ-

Civil Supplies
Co-operation

Co-operation

 State-60900-103600 2

- State-60900-103600 1
 State-68700-110400 33
Staie-68700-110400 T

Education (General) State-68700-110400 1

" Education (General) State-68700- 110400

Industries &
Commerce -

: Industries & |

Commerce

" Industries &

Commerce

Labour

Land Use B‘oard

Lotteries

[

State-55350-101400 14

State-68700-110400 14

State-68700-110400 3 -

State-55350-101400 1 -
‘State-55350-101400 1

State-68700-110400 3.
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@

(4)

D‘epmy Director of
_ Emiployment {(PT)

Additional Director.
* Senior Administrative -
Officer '
Joint LG of Registration
Assistant Commissioner
State Co-ordinator
‘Beputy Development
Commissioner
Joint Director
- {Development)
Senior :f*u:lmiﬁistr::itiveT
Officer

National

Employment Service

-Nationa! Savings

Registration

Registration
Revenue
Rural Development

Rural Development

. Scheduled Caste
- Development

: _Schedﬁled _Casté _
Development

_ . -3 _
Additional Corporation  Municipal State-55350-101400 -6 -
Secretary ~ Administration ' E
Municipal Secretary . Municipal State-55350-101400 12
Grade-I Administration : _ -
Corporation Secretary  Municipal State-68700-110400 * 6
o _ _ Administration L - '
" Deputy Director of National State-55350-101400 1
‘Employment Employment Service -
{AE&PH) - .
* Regional Deputy_ : Natjonal . K :
Director of. Employment Service State-55350-101400. 3
" Employment ' ; - -0

State-55350-101400 1
State-55350-101400 1

' Siate-68700-110400 2 -

' State-68700-110400 1

State-77400-115200 3
State-68700- 1 10400
State-68700-110400 19

ot

State-68700-110400 |

' State-68700-110400 1
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| (1) @
~ Joint Director : _Sc_hedu'led Caste State-68?00'4110400 1
- (Education) ~ Development B '

Joint- Director
{Vigilartice)

Chief Planning Ofticer

D_éputy Director

Project Officer

Scr_lior Finance
Officer (GS)

Joint Director

Additional Director

- Joint Director (Survey)

Finance Officer Gr 1
‘Joint Director
_Depﬁty.[)irector :

- Deputy Director ‘
Joint Director

“Joint Director

Scheduled Casie
Development

Scheduled Caé_t_c

‘Development

Scheduled Tribes

Development

‘Scheduled Tribes

Development

Scheduled Tribes

~Development

Social lustice

- Department -

Social Justice
Department

) Survey and
- Land Records -

Tourism

Tourism
Treasuries
Treasuries

Treasuries

State-68700-110400

. State-68700-110400
~ Education (General) Siate-68700-110400 1 -

State-68700-110400 1
State-68700-110400 -1

State-55350-101400 -2

State-55350-101400 6

State-68700-110400 1

b

State-55350-101400

State-68700-110400 2

g8

State-68700-110400 1

State-68700-110400 3

tJ

State-55350-101400

-2

State-55350-101400

-3
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2)

B @

KSFE

o
Dy.'Dir'ectonl' (SG)- - Survey and - ~ State-60900-103600 3
Ficld wing Land Records ' : ' o
Dy. Director (SG)- Survey and " State-60900-103600. 1
_ Office Wing Land. Records o B
. ADM/Deputy - Revenuce | State'-?'?400-]l_5200 4
Collector (GEN) - _ : o
. Deputy .(‘u'lleclb_r Re\{énue 'S_tate-?‘z‘400-l 15200 .2 _
* {Election) - :
- Depuity Coliector (LA) Revenue .-State—?'?400¥l 15200 3
Deputy Collector ‘Revenue State-77400-115200 2
[Elccnon) : ) '
Deputy Collector (RR)- Revenue : St_atc-??400'—115200 2
 Revenue D_msmnal Reycﬁue o Statf;—?_?40(}Q115200' 3
Officer . R
Assistanl Secretary ' - Revenue Staté.—??{l()()—_llﬂ()() 1
(Land Board) _ B '
Deputy C.‘Qllector,.._ . ‘Revenue. State-77400-115200 1
LA 0¥ -
Administrative Revenue State-77400-115200 1
- Officer (ILDM} o
. Deputy Collector (LR)  Revenue State-77400-115200 4
Deputy Collector {RR), Revenue State-77400-115200 1
KIWWFB - o
- Deputy Collector (RR), Revenue Slate—?7'400-11'5200 1
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S(_‘Hlil)lil.,ﬁ'—“ '

(Under Rﬁ!c- 7) |

_ TABLE 1Nl

Selection Gradeé Posts

. No. of . _

" Additional Director

" Position in State . .. o .
‘ Governmeni Depurtmgnl Name | Scale of Pay Posts
o Q@ G 4y
Member Commercial Taxes  State-77400-115200 6
(D‘e_parlmental)_ | I : o
Deputy Commissioner Commercial Taxes  State-77400-115200 3
oty o :
Joint Commissioner  Commercial Taxes  State-77400-115200 1
(General) o o L
. Deputy Commi_ssioher COmincrcial Taxes | Sta;é—?MOO_—llSZOO- 14
 (Appeals) e -

. Depuy Commiés‘ioner Commercial Taxes State-77400-115200 17
Joint Co!“mis%ionel‘ - C orhmel_'éial Taxes State-85000-117600 1
(AKD) S ' o L
) Joint Commissioner Comnigrc:ial'Tanes " State-85000-117600 1.
. Additional Registrar  Co-operation State-77400-115200 . . 7

'Super Check Officer Education (General) State-77400-115200 2
* Senior Administrative Education (General)  State-77400-115200 1
Officer (JS)- . e
Education (General) ~State-85000-117600 - 2
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)

(2)_

3

“)

Deputy Sc;cretziry
 Joint Secretary
Deputy '- Secretary

Joint Secretary
Senior Finance

- Officer (FD}
Additional Director

. Senior Administrative

(HG}
Senior De’phty
~ Director '
Joint Director
'Chiéf Inspector
. of Plantation
Joint Labour - _
-+ Commissioner .
Additiional Labour -
Commissioner
Additional Labour -
Commissioner =
{(Welfare)
Joint Director
. {(Administration) -

Regional Joint
 Director of UA

Finance Department
Finance Department

General Administration

Department’

Department

Industries & Commerce State-77400-115200
Industries & Commerce -State-77400-115200

Kerala State Audit

h 'Depanmem

Kcrala Slate Audit
Department

_ Labour

Labour

Labour

Labour

Municipal
_Adminisuation

- Municipal

* Administration

State-77400-115200

State-85000-117600

State-?7400-1 15200

' General Administration State-85000-1 17600

. "induslrles & Commercc State 85000 1176(}0

State-77400-1 15200
State-85000-117600
 State-77400-115200
_ -,Sm;e-ﬁm-uszoo _
' State-81000-117600

State-81000-1 17600

 State-77400-115200

State-77400-115200

16

49

38

-2

m
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3)

)

- Acceunts Officer _

(H @
Joint Director of ~ Panchayats  State-77400-115200 5
Panchayats ' - ' .
Senior Finance Panchayats State-85000-117600 . 1
Officer (FD) o o ' .
Additional Director  Panchayats State-81000-117600 1
~ of Panchayats - : N : _
Senior Finance . = Rural Development  State-85000- 117600 1 -
Officer (FD) | - o -
- Joint Development  Rural Development - State-77400- 115200 4
~ Commissioner -, ' o :
Additional Rural Development 'State-BlOOO-_l'l'?GO'O -2
Development S '
Commissioner I
Senior Finance Scheduled Caste State:85000-117600 1
Officer {(PD) - Development '
Senior Administrative - Scheduled Tribes _ g
Officer (SC) ©  Development State-8§000-ll?600. R
_ Finance Officer (FD) Social Justice State-77400-115200 1
- _ - Department '
Finance Officer - ‘Social Justice State-85000-117600 1
o ~ Department ' .
Aditional Direcior Survey and. State-77400-115200 |
(Survey & LR) Land Records ) : _ -
- Additional Director Tourism - '  State-77400-115200 o
Senior Administrative  Tourism _ State-77400-115200 1
~ Officer (SC) ' Co
 Administrative Officer/ Cultare State-77400-115200 1

3N4B3712017IDTP.
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L) 2y

Admiristration

_ L), SR ).
Senior Administrative  Scheduled Caste - State-85000-117600 1
Officer = . ~ Development | - :
Addilimlai Director * Scheduled Caste State-77400-1152000 1
- Development ' . o
 Controlles of Rallomn;_. Civil Supplies. State-77400-115200.. 2
Finance Officer, Finance Depanmenl .Sl;_ile-?:7400-l_15200_ 1.
Collectorate, - : o :
Thiruvananthapuram _ :
Finance Officer, Finance Department 'Staté-774(_)0-.1!5200 1
- Directorate of . A : '
~ Employment and
-Training . - : _
Finance Oi‘ﬁcer. .' Finance Departmen:  State-85000-117600 - __l_
~ Directorate of
* Tourism _ _ _
~ Finance Officer,  Finance Department ~ State-85000-117600 - 1
' Registrar of
" Co-operative -
Societies o . )
Senior Finance Officer, Finance Départmem_ State-85000-117660 1
Directorate of Public ' o : o
Instruction.” .
Joinit Director ex cadre Municipal : State-77400-115200 1
post of JD Administration -
Joint Director (Health) Municipal  State-77400- 115200 © |

.
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(Under Rule 7)
TABLE IV

. 'quér ‘Time Scale Posts

No. of )

Position in Swe - Deparunent Name Sc.a!e of Puy
Governmcent L o Posts
(1) ) 3) @

Additional Secretary

* Special Secretary

" Director

Additional Segretary
S:pecial Se(;'retary |
Dircciol".-

. DII‘ECIOI' _

| Director[G AD]

Director -

Comfoller' of
Stationery

‘Finance Department ™

'General Administration
'Dcpartmem N
| Kerala State Audit

‘National Savings

o Culture |

Statc-89000-120000 16
State-93000-120000 ° 1
State-85000-117600 |
s‘_tate-890(_)0413_0000 g

Finance Department

Treasuries

Départment
General Admmsstratmn State- 93000 17{)000 6

State-89000-120000 |
Department - o L
State-77400-115200 1
‘State-85000-117600 1
Smte Insurance - State-77400-115200 - 1
Stdtlonery Depamnent ‘State-68700- 110400 e
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.. {Under Rule 7}
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TABLE 1

Junior .Time Scale Posts

e Posts set | Posts moved
Pos;tmn in. : 3 apart for “to the
State Department No. of KAS | General
Government . : Posts o the Reserve
S - o der
| Department| _ WRCer
. epartien Sub-_rule ()
() ) 3). ) (5)
TOTAL Tt c1 Gl
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’

~ Schenuee 1L
" "{(Under Rule 7)
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TABLE Il

Senior Time Scale Posts

Position in : Posts set Pﬂﬁ:i T:lgved |
. State Department| - No.of ap&i;or General
1 Govermnment Posts in the "Reserve
' Department) Su;ﬁiz T
n (2) (3 s (5}
TOTAL| T2 I
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~ {UnderRule 7).
TABLE Iil

 Selection Grade Posts

. | S op dst s set POS:S ﬁllovcd
osition 1n : . ' o the .
: : : | apartfor | . .
State Department| N0 of KAS General
-Government o Posts inthe Reserve ‘
' . under :
t { : .
. Department| oo rle 7(e)
() @ 3 @ 65
TOTA'L_. T3 - C3.

G3
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©Sempune il
(Under Rule7)
TABLE IV

."Super Time Scnl_é Posts

Posts moved

e i i Posts sel
Position in _ : apant for - - tothe.
~ State Departmem _No. of KAS | - General
Govemment . Posts .o }  Reserve
. : _ in the - under
. | Pepartment “Sub-rule 7(g) |
(1 @ | ® @ | e
TOTAL | T4 _ c4

R ¢ T




