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GOVERNMENT OF KERALA
Abstract

ID-Recruitment of manporver in Psus-entrusling with zuAB- Modified - orders

issued.

INDUSTRIES (H) DEPARTMENT

G.O. (Rt) No.l22812012nD. Dated, Thiruvananthapuram, 10.8.2012.

Read: c.o.(Rr) No.942/20l2lID deted 23.6.2012.

ORDER

l. As per G.O' read above, Govemment have issued orders entnrsting

rll appoirtments in Public Sector Undcrtakings under Industries Department

except those posts coming under Purview of KPSC to Public Sector Restructuring

& Intemal Audit Board (RIAB). I"4any PSus are under impression ihat'&e entire

recruitrnnet process is to be handled by RIAB While taking action to implement

orders, the following serious irregularities have been brought to noticei

a) Many companies have a signifcant number ofcontracl employees and some

if thei have'bee, recruited agdinst regular vacancies' In many casea contract

apoointments have been conlinuingfor indelinite Periods

f)'p* , the above anomaly, in some companies regular vacancies dre not

filled up.

c) In a number ofcomPanies'
have been working for fairlY

retired ofrcers are being employed, some uthom

long periods.

2.Govemmenthaveexaminedthematte'andthefollowingclari|tcationsare

issued to the Oovernment Order read above

i) The appointing authority would be the Board of Directors or the

Managing Director or other offcers of the concerned PSU; to whom powers

have been delegated. All rccruiment process should be handled by an

intervie|,)boarddulyconstitutedbythecompanyconcerned,including

nominees from the Industries Depa ment in Go1/ernment and fron NAB'

Function of NAB will be to obtain and scrulinise details ofvacancies' issue a

common adverlisement and ensufe thot lhe seleclion takes place in a

IransPorent manner'



ii) All contract appointments should be 'project - speciJic'and the lerm of
appointment should be mentioned spec$cally qt the initial stage itself,
Contract employments will be terminated on completion of the projeZt.

iii) All PSUs are directed to have a detailed review at the Board level of
y!"u,o*: O1t,t, manpower n position, details of contlact employees and
tne ptanJor their continuation or termination. Agenda for the reviiw should
be circulated in advance and the Government nominees should obtain orders
on lile fom Minister( Industries & I.T) on action to be tri" i ;ri*t ,Jeach PSU before the Board Meeting.

iv) A.ll..retired offcers and employees who have
shoutd be relieved with immediate el/ect.

l) PSUs are qlso directed to lend the seryices of two or three personneljlomtheir HR Department to NAB for assisting n ^ iur-irf-'ii ti^" o7recruitment procns for their company.

3. The Govemm€nt Order read aboye is modilied ro th€ above extenr.

By order of the Govemor,
Japabalan OIiver,

To Additional Secrerary to Covemment

Secretary, RIAB
The Managing Directors (All public Seclor Undertakings under lndustriesDepartment)
Accountart General(A&E/Audit), Thiruvananthapuram
Planning( BpE ) Deparrmenr
lrnalce DeDanment
K-Bip
Stock File/OC

Forwarded./By order

t+M4
section ddcer

been engaged by pS{Js

Jtrr.-e
6)-:*i"*,\ ah.l,"rl
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GOVERNMENT OF KERALA
Abstract

ID-Recruitment of manporver in Psus-entrusling with zuAB- Modified - orders

issued.

INDUSTRIES (H) DEPARTMENT

G.O. (Rt) No.l22812012nD. Dated, Thiruvananthapuram, 10.8.2012.

Read: c.o.(Rr) No.942/20l2lID deted 23.6.2012.

ORDER

l. As per G.O' read above, Govemment have issued orders entnrsting

rll appoirtments in Public Sector Undcrtakings under Industries Department

except those posts coming under Purview of KPSC to Public Sector Restructuring

& Intemal Audit Board (RIAB). I"4any PSus are under impression ihat'&e entire

recruitrnnet process is to be handled by RIAB While taking action to implement

orders, the following serious irregularities have been brought to noticei

a) Many companies have a signifcant number ofcontracl employees and some

if thei have'bee, recruited agdinst regular vacancies' In many casea contract

apoointments have been conlinuingfor indelinite Periods

f)'p* , the above anomaly, in some companies regular vacancies dre not

filled up.

c) In a number ofcomPanies'
have been working for fairlY

retired ofrcers are being employed, some uthom

long periods.

2.Govemmenthaveexaminedthematte'andthefollowingclari|tcationsare

issued to the Oovernment Order read above

i) The appointing authority would be the Board of Directors or the

Managing Director or other offcers of the concerned PSU; to whom powers

have been delegated. All rccruiment process should be handled by an

intervie|,)boarddulyconstitutedbythecompanyconcerned,including

nominees from the Industries Depa ment in Go1/ernment and fron NAB'

Function of NAB will be to obtain and scrulinise details ofvacancies' issue a

common adverlisement and ensufe thot lhe seleclion takes place in a

IransPorent manner'



ii) All contract appointments should be 'project - speciJic'and the lerm of
appointment should be mentioned spec$cally qt the initial stage itself,
Contract employments will be terminated on completion of the projeZt.

iii) All PSUs are directed to have a detailed review at the Board level of
y!"u,o*: O1t,t, manpower n position, details of contlact employees and
tne ptanJor their continuation or termination. Agenda for the reviiw should
be circulated in advance and the Government nominees should obtain orders
on lile fom Minister( Industries & I.T) on action to be tri" i ;ri*t ,Jeach PSU before the Board Meeting.

iv) A.ll..retired offcers and employees who have
shoutd be relieved with immediate el/ect.

l) PSUs are qlso directed to lend the seryices of two or three personneljlomtheir HR Department to NAB for assisting n ^ iur-irf-'ii ti^" o7recruitment procns for their company.

3. The Govemm€nt Order read aboye is modilied ro th€ above extenr.

By order of the Govemor,
Japabalan OIiver,

To Additional Secrerary to Covemment

Secretary, RIAB
The Managing Directors (All public Seclor Undertakings under lndustriesDepartment)
Accountart General(A&E/Audit), Thiruvananthapuram
Planning( BpE ) Deparrmenr
lrnalce DeDanment
K-Bip
Stock File/OC

Forwarded./By order
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section ddcer

been engaged by pS{Js
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GOVERNMENT OF KERALA
Abstract

Industries Depanment -Recruitment of manpower in Public Sector Undertakings -

Guidelines - Modified - orders issued.

t) No.3 t/2013nD. Dated, Thiruvananttr ram, 05.01.2013.

ine Directors, the scoring pattem will be

ORDER
l. The Secretary, puUtic lecrot x'"structuring & tnternal Audit Board

as per letter read as 3d paper above has requested that certain clarifications may be

given regarding the recruitment guidelines in Public Sector Undertakings under

Industries Department issued as per G O rsad as l"t & 2d paper above

2. Govemment have examined the matter in detail and the following

clarifications are issued:-

L The following scoring Pattem will be adopted for the selection

process for technically qualified and skilled manpower:-

a) 4070 marks for written test

b) 40% for skill test and

c) 209lo for interview'
ti. For the selection of M

as followsi

INDUSTRIES (H) DEPARTMENT

ification -Stature f iElteni fi cate/lnstitution

ualifrcation
in Higher Posiq!41

ence in General ial Positions

iffiant A"hieue."nts in career

e6mmunication ski[s

Grand fotal



'\ fto,nr"z-tu'-,o ' -

GOVERNMENT OF KERALA
Abstract

Industries Depanment -Recruitment of manpower in Public Sector Undertakings -

Guidelines - Modified - orders issued.

t) No.3 t/2013nD. Dated, Thiruvananttr ram, 05.01.2013.

ine Directors, the scoring pattem will be

ORDER
l. The Secretary, puUtic lecrot x'"structuring & tnternal Audit Board

as per letter read as 3d paper above has requested that certain clarifications may be

given regarding the recruitment guidelines in Public Sector Undertakings under

Industries Department issued as per G O rsad as l"t & 2d paper above

2. Govemment have examined the matter in detail and the following

clarifications are issued:-

L The following scoring Pattem will be adopted for the selection

process for technically qualified and skilled manpower:-

a) 4070 marks for written test

b) 40% for skill test and

c) 209lo for interview'
ti. For the selection of M

as followsi

INDUSTRIES (H) DEPARTMENT

ification -Stature f iElteni fi cate/lnstitution

ualifrcation
in Higher Posiq!41

ence in General ial Positions

iffiant A"hieue."nts in career

e6mmunication ski[s

Grand fotal



nI. For the senior level Officers (Executive Director, General

Managers etc) where there is no written test, the following selection criteria will

be adopted:-

IV (i) For the entry level managerial posts in which rhere are large number
of applicants, the following selection procedure will be adopted.

Wrinen Test 50 Marks
B Academic Background l0 Marks First Rank l0 Marks

Distrinction 07 Marks
First Class 05 Marks
Second Class 0J Marks

Gtoup Discussion 20 Marks
D Interview 20 Marks

Total 100
Marks

Academic back sround 20 Marks I " Rank with
Distinction

20 Marks

Distinction l5 Marks
l"' Class l0 Marks
2"" class 5 Marks

B Relevant Higher
Qualification

l0 Marks Ph.D l0 Marks
Post Craduation 05 Marks
PG Diploma 03 Marks

Analytical Experience 20 Marks Above 15 years
experience

20 Marks

Above l0- 15

years
l5 Marks

Above 05-10
years

t 0 Marks

Above 03-05
years

05 Marks

Between 02-03
years

03 Marks

D Group
Discussion/Aptitude Test

J0 Marks Perception of the
Experts

30 Marks

F Int€rview 20 Marks Perception of the
Intervicw Board

20 Marks

Total 100 Ma*s



. J-

' (ii). Where there is no written test the following criteria wi be followeo:_

Academic Background l0 Marks

B Group Discussion 20 Marks

Interview 20 Marks

1'otal 50 Mark

3. Reservation criteria as per Kerala Public Service Commission norms will

be strictly followed.

4. The Govemment Orders read above are modified to the above extent.

By order of the Govemor
Japabalan Oliver

Additional Secretary to Govemment
To

The Seoetary, Public Sector Restructuring & lnternal Audit Board, US RA
54, TC l5/610 (2-5), Udarasiromani Road, Thiruvananthapuram - 10.

The Managing Directors/Chairman (All Public Sector Undenakings under

Iodustries Department)
Accounlant General(A&VAudit), Thiruvananthapulam
Planning & Economic Affairs (BPE) Department
Finance Department
K-Bip
Stock File/OC

Forwardcd/BY order

At tsJ
Section Oflicsr

6x\\>dsrl 6t4.ai
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GOVERNMENT OF KERALA
Abstract

Industries Department -Recrujtment of manpower in Pubtic Sector Undertakings,
- Guidelines - Modified - orders issued.

INDUSTRIES (H} DEPARTMENT

Rt) No.773l2013/ lD. Dated, Thiruvanantha ram, 17.06,2013.
1.G.O. 13/ lD dared 5.1.
z.Letter No.ADMN-M | | -0 I 1 3 - 1 4 | D-077 dated 23. 5. 201 3 f rom Secretary,

Pubtic Sector Restructuring & Internat Audit Board.

ORDER

1. The Secretary, Pubtic Sector Restructuring & lnternat Audit Board as

per letter read as 2nd paper above has requested that certain clariflcations and

modification may be given regarding the recruitment guidetines in Publjc Sector

Undertakings.under Industries Department issued as per G.O. read as 1st paper

above.

j 'ti" t"tt", in detait and the fotLowing2. Government have examined lhe matter in detalt and tne

clarjficationi and modification are issued:-

2.

3.

4.

1.

5.

The quolilications and et&ibility ol candidates should be verified
before citling them lor o written test or skill test' The PSU'

concerned has to ensure-that onty el,igible candidates ore asked to
oppeor. for this purpose condidotes sholl be osked to upload an

attested copy ot' the relevont certificotes.

For the selection Process, candidates with quolilications higher than

the minimum required qualificotion sholl olso be considered

Group discussion can be used os fhe skill test for posts'in the non'

monogerial, non'technical cotegory. sgft skills shall olso be tetted'

The moximum number of candidotes to be called lor interviev/ oJter

skill test sholl be l:15.

Maximum marks for the interview moy be limited to 20%, 80% being

ollotted to written testlskill test.



6, C-onstitution of the tnierview Board may be as per relevont
Government orders. ln the obsence of this, it ,nord oZ-in-tii" *,tna Soord decision. A Government nominee from lndustriesDeportment, RIAB nominee ond subject_expert sha'll be inciliaea inthe tnterview Board. The officiot n;ninee sho hotd posts-iinior to. the posts for which recruitment is done.

7. On conclusion of the..interview, the interview board should declorethe rsutts ond also tiave them pubtished oi tni-iJiiii"ii in" psuon the same day. candidotes shoutd atso oe iii_i"i"inJ' ,ilruu oVe-moil on the same dqy,

8. . ln 
.coses where skilled or semi.skilled 

.workers ore to be recruited, oskill test moy be conducted insteod of written test.
,. t;:::;:,rti committee yor s*itt test may consiis;t ol the lot[owns

SkiU Test/ Group discission:-

o), Authorityl Nominee from the pSIl concerned.b) Governme Nominie from lndustries Diepartment.c) RIAB Nominee
d) Heod or immediate subordinate of the Government.aoconducti ns t he ski t r test oi irii"lt ;;;;,' ;irr;';Z,':"::w

10. A.written test will be mdndatme entry levet of the .on"1y-!:' 
oll,other categories' including

manageriot poriti'on, 
-^iiir'us-ll:1,' t'!d'";. For middte ond senior

i:::,i;:#;,;,- ;;;,:i 
';:,:::,,-::;":i,!J,,.,,,i1"i,0,i2i,,,?::,, 

":fo

| 1, For focititoting communal rotnumDer ol condidotes fro^ "::-::n -:-' 
int.erview stage sufficient

catted for iii-iiiiiit"*- i,"',!'1,1"',1'uo'i9n cotesorv shoutd be
oppeqred for the writt", tirt onna'lfitftt::sL:f 

candidates who have

12.The 
..candidates should be wocono.looture will automati.ot h,nl! ̂  

jho,t on.y convossing of theil
lurther correspondiicz,',iilii,ii!",ii!i,",tf"rriiili,J!li,l"ilii,,!ii"".*




