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GOVERNMENT OF KERALA
Abstract

lD-Recniitment of manporver in PSUs-entrusting with RIAB- Modified - orders

issued.

INDUSTRIES (H) DEPARTMENT

G.O. (R0 N".trr8lr0
Read: G.O.(Rt) No.942/2012/ID dated, 23.6.2012.

ORDER

l. As per G.O, read above, Government have issued orders entrusting

all appcintments in Public Sectcr Undertakings under InCustries Depaiment

except those posts coming under puwiew ofKPSC to Public Sector Restructuring

& Intemal Audit Board (RIAB). ldany PSus are under impression that the entire

recruitnnet plocess is to be haadled by RIAB. While taking action to implement

orde$, the following serious inegularities have been brought to notice:-

a) Many companies have a signiJicant number of contract employees and some

of them have been recruited qgainst regular vacancies. In many cases conbact

appointments have been continuing for indefnite periods.

D Due to the above anomaly, in some companies regular vqcancies qre not

lilled up.'c) 
In a'number ofcompanies, retired o/Jicers are being employed, some whom

haw been workingfor fairly long periods.

2. Govemment have examined the matter and the following clarifications are

issued to the Govemment Order read above.

i) The appointing authority would be lhe Board of Directors or the

Managing Director or other olficers of the concerned PSUI to whom powers

have been delegatetl. All recruiment process should be handled by an

intervie\) board duly constituted by the company concerned, including

nominees iTom the Indwtries Department in Government and from NAB'

Function of NAB will be to obtain and scrutinise details ofvacancies' issue a

common advertisement and ensure that the selection takes place in a

transPqrent manner.



ii) A contract qppointments 
.sh.ould 

be ,l:oj::t - spectfic, and the term ofawotntmefi should be mentioned spect\c)uy *-i""-inioi n"g" irutlLontract emptoymens wiu be terminated i, "ikpi",i, "i,,iJii,"",.iii) All pSUs are dirccted to
sanctpned posts, manporeer ,!o:" ? a*oi1"a 

ryliew ot the Board level of
tn, purhi tn"i 

"o;,i;";;;,:^l?:':'in' 
detaits of contruct emptovees ari

t" ii""io'"a n oai'on"';';;:;;::::':::'n Age'ndafor the riview shoutd
on fite fron ,,;;;;;i;;;;i:"\t:v:r:nent noninees. shoutd obtain orders

".inrku u?o,iii"';;;;;;;;:i,&' ') 
on action to be taken in respect of

iv) Alt retired ofrcers and ":/"fr. who have been engaged by pSIJsshould be relieved wirh immediare elJect.

,1"::';;';:;::#:;'"!,''ff; !' 1" 
* * i".e s or rw o o r t hr e e pe r sonne t fr o m

recruitment process y* ,0", *liolirin 
assisting them during he time of

3. The Govemment Order read above is modified to the above extenr.

By order of the Covemcr.

ro Addi,ionar 
""**liffE:T*:.j;Secretary, RIAB

;["H:i?i"- Directors fAIl Public sector undertakings under rndus*ies

*11.y",1191.r"t(A&E/A udit ), Thiruvananthapuramrlanning(BpE) Depanment
flnance Department
K-Bip
Stock File/OC

Forwarded,/By order

4qf'4
Section Officer

A.vJd} bAal
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GOVERNMENT OF KERALA
Abstract

Industries Department -Recruitment of manpower in Public Sector Undertakings -

Guidelines - Modified - orders issued'

Rt) No.3 t/20134D. Datcd, Thiruvananth 05.01.2013.

ORDER
l. The Secretary, Public aedor Restructuring & Internal Audit Board

as pcr letter read as 3d paper above has requested that certain clarifioations may be

given regarding the recruitment guidelines in Public Sector Undertakings under

lndustries Department issued as per G O rcad as l" & 2nd paper above'

2. Govemment have examrned the matter in detail and the following

clarifications are issued;-

l. The following scoring pattern will be adopted for the selection

process for technically qualified and skilled manpower:-

a) 409/0 marks for written test

b) 40% for skill test and

c) 20olo for interview.
II. For the selection of M

as follows:-

the scoring Pattem will be

INDUSTRIES (H) DEPARTMENT

Basic iiitu;iio" =st"rr*nf the certi fi cate/l nstitution

ence in Higher Positions

erience in General M ial Positions

e*" a-Seni* Ofi,.e b"ater inlry&!!9l9|P9!S
Significant Achievements in Career

Communication Skills
Generat A*'dtrcness-Cot.m€nce of PSUs & Problems

Grand Total



IIl. For the senior level Oflicers (Executive Director, General

Managers etc) whcre there is no written test, the following selection criteria will

be adoDted:-

Academic back ground 20 Marks l '' Rank with
Distinction

20 Marks

slrncuon l5 Marks
l'' Class l0 Marks
2''' class 5 Marks

B Relevant Higher
Qualification

l0 Marks Ph.D l0 Marks
Post Craduation 05 Marks
PG Diploma 03 Marks

c Analytical Experience 20 Malks Above l5 years

exDerience
20 Marks

Above 10-15
years

l5 Marks

Above 05- l0
yeafs

l0 Marks

Above 03-05
years

05 Marks

Betwecn 02-03
years

03 Marks

D Group
Discussion/Aptitude Test

30 Marks Perception of
ExDerts

the 30 Mnr[s

E Intervi€w 20 Marks Perception of the

Interview Board
20 Marks

Total 100 Marks

tV (i) For the entry level rnanagerial posts in which there are largo number

of applicants, the following selection procedure will be adopted.

Written Test 50 Marks
B Academic Background l0 Marks First Rank l0 Marks

Distrinction 07 Marks

First Class 05 Marks
Second Class 03 Marks

c Group Discussion 20 Marks
Interview 20 Marks

Total r00
Marks



(iD. Where there is no writt€n test the followins criteria will be followed:-

Academic Background l0 Mad<s

B Group Discussion 20 Marks

c .[nlerview 20 Marks

Total 50 Marks

3. Reservation criteaia as per Kerala Public Service Commission norms will
be strictly followed.

4. The Govemment Orders read above ar€ modified to the above exrenr.

By order ofthe Govemor
Japabalan Oliver

Additional Secretary to Govemm€nt
To

The Secretary, Public Sector Restructuring & Intemal Audit Board, US RA
54, TC l51610 (2-5), Udansiromani Road, Thiruvananthapuram - 10.
The Managing Directors/Chairman (All Public Sector Undertakings under
Industries Department)
Accountant General(A&E/Audit), Thiruvananthapuram
Planning & Economic Affairs (BPE) Departmcnt
Finance Department
K-Bip
Stock File/OC

Forwarded/Bv order

At q+
Section Officer

q^*#-a"A,")]
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GOVERNMENT OF KERALA
Abstract

Industrjes Department -Recruitment of manpower in pubtic Sector Undertakings
- Guidetines - Modified - orders issued.

Rt) No.773l2013/lD. Dated, Thiruvanant ram, 17.06.2013.

t.i;ii;;
Pubtic

l) No. 31 /201 3/lD daredi Ji.70T3-
No.ADMN-M/f-0l 13- 14/D-077 dated 23.5.201i from Secretarv.
Sector Restructuring & Internat Audit Board.

ORDER

1. The Secretary, pubtic Sector Restructuring & Internat Audit Boaro as
per tetter read as 2nd paper above has requested that certain ctarifications and
modification may be given regarding the recruitment guidetines jn pubtic Sector
Undertakings under Industries Department issued as per G.O read as 1't Daoer
aDoYe.

2. Government have examined the matter in detaiL and the fottowine
ctarifications aid modification are issueo:-

l. The quolificotions and eligibitity of cdndidotes should be verified
before colling them for o written test or skill test. The pllts
concerned hos to ensure that only eligibte condidotes are asked to
appear. .For this purpose condidotes sholl be osked to uplood on
ottested copy of the relevant certificotes.

2. For the selection process, condidotes with quolifications higher than
the minimum required quolificotion sho olso be considerelj.

3- Group discussion con be used as the skill test lor posts in the non-
manogerial, non-technical cotegory. Soft skills shati atso be tested.

a. T!l:.nlaxinuT number of condidotes to be colled lor interview ofter
skil.l test sholt be 1:15.

5. Maximum morks lor the interview may be limited to 20%, ge/o being
ollotted to written test/ skill test.

INDUSTRIES (H} DEPARTMENT
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6. Constitution of the lnterview Board mov be os per rekvant
Government orders. ln the obsence of this, it should be in-line with
a Boord decision. A Government nominee from lndustries
Deportment, RIAB nominee ond subject'expert sholl be included in
the lnterview Boord. The officiol nominee shatl hold posts senior to
the posts for which recruitment is done-

7, On conclusion of the interview, the interview boord should declare
the results ond olso hove them published on the website of the PSU

on the same day. Condidotes should also be intimoted the result by
e-moil on the some doy.

8. ln coses where skilled or semi-skilled workers ore to be recruited, o
skill test may be conducted instead of written test.

9. Evaluotion Committee lor skill test moy consist ol the following
members:-

Ski I I Test I G roup discussion. -

a) Authorityl Nominee from the PSU concerned.
b) Government Nominee from lndustries Deportment,
c) RIAB Nominee
d) Heod or immediate subordinote ol the Government Agency

conducting the ski{l test OR Subiect Expert, os the cose moy
be.

l0.A written test wilt be mandotory for oll other categories, including
the entry level of the monagerial codre. For middle ond senior
monagerial positions marks sholl be allotted on the bosis ol
qualificotions, trock record, experience, group discussion and
interview.

11,For focilitating communol rotation ot interview stoge, suflicient
number of condidates from eoch reservotion cotegory should be
called for the interview from the list ol candidotes who hove
oppeored for the written test and skill test-

12.The candidates should be worned thot ony convossing of their
candidoture will outomoticolly lead to disquoliricotion ond no

lurther correspondence sholl be entertoined after disquolificotion



lJ.The finol ronk list should have o cut oll mork ol 4096 i.e. 4Ot 1OO.
This would meon thot who hove secured an overqll mark less than 40
(aggregote of written test, skil( test, interview) shat( not be
qualified lor recruitment in PSIJS.

l4.T-he rank list preryred based on the above protess that involve huge
finonciol commitments sholl be volid lor a period ol two years lrimthe dote ol list publication. The pSlJs sholl olso toke advince octrcn
to fill up the vocancies that will result due to retirements during
the next three years.

15,ln case ol pending |itigotions, the selection processl alpointments
sholl only be subject to directions ol the respective Hon"bie (ourcs.

3. The Government Order read above is modified to the above extent.

By order of the Governor
Japabalan Oliver

Additional Secretory to Government

1. The Secretary, public Sector Restructuring & InternatAudit Board, Us

. $ 5O,l TC 1.5/6'10 (2-5),Ud-arasiromani Road, Thiruvananttrapuram- tO.r. rhe Managing Directors/Chairman (All pubtic Sector Undertakings
under Industries Department)

J. Accountant Generat(A&E/Audit), Thiruvananthapuram
4. Ptanning & Economic Affairs (gpE) Department
5. Finance Deoartment
6. K-Bip
7. Stock File/oc

Forwarded/By order
t . -., t.

]-I'94
Section Officer

Copy to:- PA to Additional Chief Secretary, Industries
CA to,Secretary, Industries (l.p) Department
Att Officers and Sections of Industries Department

--[=-^ ,
O.vqAr\,^b &lc& l.lyb




