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THE KERALA STATE CIVIL SUPPLIES CORPORATIQN LIMITED

AG/5330/2011
01.08.2012

Sub: Supplyca — Engaging daily wage workers in supplyco cullets.

Ref 1. Cucula. 2172008 daled 5082008 -
2. Board degision gated 13.06.2012 . E
Considering the vacancies of Assiglant Saies Man inhk_:h is in the precsss 5 revruis
through P3C, the Reglonel Maniage:s should bmit the numbes of staff in o e Lule
Depot iManagers may engége persons on daily wege in the outiets for dispic /il ~g ftrr
addiiional assistence is recplred on the request of offices in charge of the oullsl i e [
foffowing instructions are issued for implementation by Regional Menagers and Tepa
Managers.
. A maximur,_of only two_permpnant siaff_(subject to the avaiabitty and
requivemart) be posted in &lf Dutlets. in the absance of psrmanent siaff available
i the cutels Regionsl managers may angage oneé persoh o 8 lEmiporacy bagls
throigh employment exchangs.

v One Junior Manager may preferably be posied as Officer in charge in additien to
the two pesmanent siaff in gl Hyper Marels/Pecple Bazar where the rrronthly
tui aover. & in pxcass of Re.Z5 Lakhs.

The depot manag=s May sngage one worker on daily wage in adawon to e

permanant staft if required in Maveli storesiApne BazerfPremium Quiiet if 0o
monthly lurnover of the outiet is in sxcess of Rs.% Lakhs.

« in the cass 'of Super Markels Hyper Mayxets and Peopie Bazar tho depd
manegers Ir ay angage Workers ot dally wag# i required pased o Ihe tnly
of the outiet as listed below:

Monthly Sales Turnover of ths  Maximum aunber  Maginuwm  ulng’

ouflet of workers i be warkers to be engagcd
sngaged for o packing.
display purpose.

Lass than Fs.% Lakhs 0 . 2

Betweer: 5 Lakhs to 7.5 Lakhs a _ 1

Batwesr: 7.5 Lakis to 10 Lakhs 1 1



-+

Belwess 10 Lakhs {o {5 Lakhs 2 )

Between 15 Lakns to 30 Lakhs 3 2
Between 30 Lakhs to 50 Lakhs - 4
Belw=en 59 Lakhs 1o 754 akhs £ 5
More tan 75 Lakhs 7 & -

The Regiona’ Manager/Depat Manager should immediate,, raamange the sias
50 that the numbe: of permanant staffin any qutiet should not be mre Haniy.

A

In the case of Fatgl Bunks the directions given vige cireular 1042012 is 10 be
somplied] for enpaging staff and other workarg,

In case the officer in charge of the outist Mmanages the ouliet propesly witheut e
essisience of addiuonal workers as sanctioned above, the depot menaner may
sancton addilional incentive to the OIC sy biect to e wiowing conditions:

i Theie shouk! not-be any compiaint regarding the funchoning of e
cutlet

. The parformance of the wutlet should be consistent over a pency
of six months and there should not be any reduction in the sgies
wurnovet of the ouget.

i The addoonal nocnlive will bs limited Lo the sautiivad 0o
adamongl weekers for packing and dispigy purpose from v
miexirnuny shrength sanctioned as sbove

The dapot managers should kaep praper records reguised as per various statuic,
of akt such adaiticnal workers engaged.

Bepal mansgers are also aulhorized to get separale registration under the
coficemed EPF office for enrolling the adaitional workers:.

All such addilional workers should be envolled uncer EPF ard thei condrbutives
{intiuding arrears, if any) towards the same should be recavered and peid to (he
toncemed ofiices along with the contrbution of the comoration in Hme as per e
Smployess Provident Fund Act,

Timaly ie;nmance of the eantributions. monthly returng and annugl relums as per
the Ernployees Provident Fund Act should be complied by the Depot Managers.



* The Depot Managers shoug distibuie the amoent gue o the adgitional worker:,
o taceint of fhe alfeidance certificate jssysy by the offlcars in charge of the
oullsts 1o the individuats engaged on proper feceipt,

If the insuucuonsrairsct;ms as per tha chreular are not propeny carried aut, Regioo
Managsrs ang Depot Managers wi pe hieid solaty esponsibie for the same.

Sd/-

Chalrman and Mans ying
Director

/I Forwarded by Orde; //

Manager (Fin Ahice 3 Accounts)



