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GOVERNMENT OF KERALA
Abstract

ID-Recruitment of manporver in Psus-entrusting with RIAB- Modified - orders
issued.

INDUSTRIES{H) DEPARTMENT

G.O. (Rt) No.l22812012,{D. Dated, Thiruvananthapuram, 10.8.2012.

Read: G.O.(Rt) No:942/2012/ID d,ated, 23.6.2012.

L As per G.O. read above, Government have issued orde6 entrusting

all appointments in Public Sector Undertakings under InCustries Departrneni

except those posts coming under purview of KPSC to Public Sector Restructuring

& Intemal Audit Doard (RIAB). i"{any PSus are under impression ihat ihe entire

recruitmnet process is to be handled by NAB. While taking action to implement

orders, the following serious inegularities have been brought to notice:-

a) Many companies have q signifcant number ofcontract employees ond some

of them have been recruited against regular vacancies. In many cases contract
appointments have been continuinglor indefnite periods.
b) Due to the above anomaly, in some companies regular racancies are not

flled up.

c) In a number ofcompanies, retired oJtrcers are being employed, some whom

have been working for fairly long periods.

2. Govemment have examined the matter and the following clarifications are

issued to the Covemment Order read above.

i) The appointing authority would be the Board of Directors or the

Managing Director or other offcers of the concerned PSUs to whom powers

have been delegated. Ali recruirnent process should be handled by an

interviev boqrd duly constituted by the company concerned' including

nominees from the Industies Depa ment in Goeernment and from NAB

Function of RIAB will be to obtain and scrutinise delails ofvdcancies, issue a

conmon advenisemenl and ensure that the selcction takes place in a

transPafent manner.
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l, # :,i ::[ : ": 
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;:: "; :: ;::: :, "::^' 
p rci e,c, . s p e c ir c, a n d, h e, e r m or

contract emproyme"," *,,,'i"'i"ii,',"i!,"7'lfi'J 71,,!: 
";,:;;,'";;1; ^"a

iii) All pSIJs are directed to hayr
san(ttonea posts. maqpower i, ,:":,,!:'"'.1:-d :vie.w at the Board level of
t.he ptan lor their cor,;r;;;.;;ii::-':..lenits. of c.onrra, emptovees and
be ciculared in qdvqnc'l'olri",i" [''''o"on 

Agenda for the riviiw should
u, J:,"^llo-! Ministerr rndustries o?'f '!::.'' 

,or*"es. shourd obhin orders
each PSU beforc th" a"rilu)Zi,fe.t 

t) on action to be taken in respect of

iv) A.ll. 
-retired oJfrcers and emplo

shoutd be retievii wu^ ir"iur|r'?lf) who have been engaged bv PStls

i) PSUs are olso directed b lend i.h"i, Hn D"pai,;";,-;,-,;;):;'71-'"?:^":: "f 
*o or three personnetfrom

,""r"it^"nt pii."l"'qo, ;;,;;:;rl'; ass$tih9 lhem durins the time of

The Government Order read above rs modified to the above extent,

By order of the Govcmcr,

Add itionar, ***lTHt:I':"1
Secretary, RIAB

To

;:;#;::?j* Directors (AII Public Secror undertakinss under rndust'es

f,llnYn,T,^9.n.rul{ A&E/Audit). Thiruvananlhapuramrlanning(BpE ) Depanmenr
l.lnance Depaftment
K-Bip
Stock Fite/OC

Forwarded,Ey order

ftM4
section dfficer
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GOVERNMENT OF KERALA
AbEtrrct

Industries Department -Recruitment of manpower in Public Sector Undertakings -

Guidelines - Modified - orders issued.
#

No.3ll2013/ID. Thiruvanantha 05.01.2013.

Directo$, the scoring pattem will be

2.G.O.aRtj No.l2282012nD dared I0 8.20|2.
;.L-tilh;.4-tMN -LJii / 12-73/D-359 dated 1611 12 from s€cretary'- 

Fuiitic Sector nestnicturing & lntemal Audil Board'

ORDER
l. The Secretary, Public iector Restruoturing & Intemal Audit Board

as per letter r€ad as 3d paper above has requested that certain clarifications may be

given regarding the recruitment guidelines in Public Sectot Undertakings under

lndustries Department issued as per G.O read as l$ & 2dpaper above'

2. Govemment have examined the matter in detail and the following

clarifi cations are issued:-

I. The following scoring pattcm will be adopted for the sclection

process for technically qualified and skilled manPow€ri

a) 40Yo marks for written test

b) 40% for skill test and

c) 20% for interview.
II. For the s€lection of

as follows:-

N\TDUSTRIES (H) DEPARTMEN1

the Cenifi cate/lnstitution

edence in H er Positions
in General

Si fr irrcant echieverncqqlq!4reg
eommunication Skills

Grand Total



IIl. For the senior level Ollicers (Executive Director, General

Managers etc) where there is no written test, the following selection criteria will

be adoDted:-

Academic back ground 20 Marks 1* Rank with
Distinction

20 Marks

Distinction l5 Marks
l"' Class l0 Marks
2" class 5 Marks

B Relevant Higher
Qualification

10 Marks Ph.D 10 Marks
Post Graduation 05 Marks
PG Diploma 03 Marks

c Analytical Experience 20 Marks Above l5 years 20 Marks

Above 10-15
years

l5 Marks

Above 05-10
vears

l0 Marks

Above 03-05
years

05 Marks

Between 02-03
years

03 Marks

Group
Discussion/Aptitude Test

30 Marks Perccption of the
Experts

30 Marks

E lnterview 20 Marks Perception of the
lnterview Board

20 Marks

Total 100 Marks

IV (i) For the cntry level managerial posts in which there are largc number

ofapplicants, the following selection procedure will be adopted.

Written Test 50 Marks
B Academic Background l0 Marks First Rank l0 Marks

Distrinction 07 Marks
First Class 05 Marks
Second Class 03 Marks

c Group Discussion 20 Marks
D lnterview 20 Marks

Total 100
Marks



(iD. Where there is no written t€st th€ following criteria will be followed:-

Academic Background l0 Marks

B Group Discussion 20 Marks

c IIlterview 20 Marks

Total 50 Marks

3. Reservation criteria as per Kerala Public Service Commission norms will

be strictly followed.

4. The Governmeqt Orders read above are modified to the above extent.

Ily order of the Governor
Japabalan Oliver

Additional Secretary to Govemment
To

The Secretary, Public Sector Rest.ucturing & Internal Audit Board, US RA,
54, TC l5/610 (2-5), Udarasiromani Road, Thiruvananthapuram - 10.
The Managing Directors/Chairman (All Public Sector Undertakings under
Industries Department)
Accountant General(A&E/Audit), Thiruvananthapuram
Planning & Economic Affairs (BPE) Department
Finance DepadmeDt
K-Bip
Stock File/OC

Fonvarded,/By order

At-bg
Section Officer


