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Government of Kerala

Abstract
Industriel Department - pu6tc sector undenakings - Transformers and
Electricals Kerala Limited - Long Term Agreement for worken of the company-
sanctioned- Orders iszued.

\)

INDUSTRIES GI) DEP|ARII{ENT
G.O. (t"tt) No.17 /2Ot4/rD. 03.02.20t4

Rrccivrdon r OS; ' b2. ,+
Fllo/ Llttlr / Memo No :

No.HR/L/r2/1823 dated 0s.09.20L2fr&6;
, Tranfornrers and Electricals Limited, Angamaly.

l

ORDER
--tl

'Zy:fl/frl t The lvtanaging Director, Transformers and Elecnicals
Kerala Limited, in the letter read above has submitted a proposal for the long
Term Agreement for the workeis of the Company.

2. Govemment have examined the proposal in detail and
are pleaseil to accord sancion for the irnplementation of the long Terrr
Agreement for the workers of the Transforrners and Electricals IGraIa Limited
with effect front ot/09/2011 to sl/og/20L6 in accordance with tuinexure I of
G.O(P) tto. 85/20tt/Fin dated, 26/02/21tl and as per the conditions
mentioned here_under.

Period of Validitv

' The LTA will be valid during ttre period from or.g.2orL to 3r.08.2016.

sl.
No

Categoryof Workmen Pre-Revised
Scale

Revised Scale

I Peon 45LO-74€,0 8500-13210
2 SweeDer 4510-7480 8500-13210
3 Cleaner 4990-7990 8730-13540
4 Labourer 4990-7990 8730-13540
5 Office Attender 4990-7990 8730-13540
6 Care Tal<er 4990-7990 8730-13s40
7 Sand Blaster Gradel s120-8590 8960-13s40



8 Slinger Grade - II 5120.8590 8960-13s40

I Spray Painter Grade - II 5120-8590 8960-13540

10 Store Attmder Grade - II 5r20-8s90 8960-13s40
11 Gardner Grade I 5120-8s90 8960-13s40

t2 Security Guard 5120-8s90 8960-13s40

13 LlvfVDriver 5120-8590 8960-135.1O

t4 Op.erator Grade III 5250-9190 9190-15780

15 Sand Blaster Grade I ' 5250-9190 9190-1s780

16 Slinger Grade I 5250-9190 9190-rs780

L7 Spray Painter Grade I s250-9190 9190-15780

18 Sore Attender Grade I s2s0-9190 9190-15780

19 Crane Operator Grade III 52s0-9190 9190-15780 .

20 Desktop Operator Grade III s250-9190 9190-1s780

2l Head Guard 52s0-9190 9190-15780

n Head Attender 52s0-9190 9190-15780

23 Blue Printer 5510-10070 99,+O-16580

24 Operator Grade II 5510-10070 9940-16s80

25 Crane Operator Grade II 5510-10070 9940-16s80

26 Driver ss10-10070 9940-16580

27 Asst. Drafisman Grade- tI 5s10-10070 9940-16580

28 Senior Head Guard 551G.10070 9940-16s80

29 Record lGeper cum Bradma
ODerator

5510-10070 9940-16s80

30 Despatdr Clerk 551G,10070 99.+O-16580

31 Blue Printer cum Duplicator
Operator

ss10-10070 994.0-16580

32 Equipment Operator Grade
u,

s790-10790 104t|0-18300

33 Crane Operator Grade I s790-LO790 10480-18300

34 Office Assistant Grade II s790-L0790 10480-r8300

35 Stenosrapher Grade Il 5790-L0790 104t|0-18300
36 Driver Grade I 5790-tO790 10480-18300

37 Senior Assistant Draftsman s790-L0790 10480-18300

38 Sergeartt s790-10790 10480-18300

39 Senior Blue Printer 5790-10790 10480-18300

4 Operator Grade I 6230-11630 10750-19180

4l Desktop Operator Grade I 6230-11630 107s0-19r80

42 Working Chargeman 6680-12s90 11620-20240
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43 Boiler Operator Grade I 6680-12s90 1L620-2024n,
44 Equipment Operator Grade I 6680-12590 tt620-20240
45 Senior Crane Operator 6680.12590 lt620-20240
46 Office Assistant Grade I 6680-r2590 r1620-20240
47 Stenogfrapher Grade I 6680-r2590 1t620:-20240
48 Senior Driver 6680-12590 rr62a-20240

49 Senior Assistant Draftsman

Gr. I

6680.12s90 11620-20240

50 Senior Sergeant 6680-12590 1L620-20240
51 Senior Deskop Operator 6680.12s90 11620-20240
52 99nior Boiler Operaror 7,+80-r3610 t32t0-22360
s3 Senior Equipment Operator 7480-136r0 t32to-22360
s4 Senior Assistant 7480-13610 732t0-22360
55 Senior Stenographer 7€0-13610 l32to-22360

L The revised scales of pay will be sanctioned wittr effea from
0l-09-2011 dnd date ofeffea ofallowances mentioned below at the
revised rate should be from the first date of month in which pay
revision order is going to be issued.

II. The orders in the foUowing paragraphs of G.O(p) No. g5/11lFin
dated,, 26/OU201,1 may be scrupulously followed while implememting

Pay Revision.

HRA lPara t3

lncrement Para 11

III.The workers are eligible for the following qrye of a[owances also

a. Transpon Subsidy r ? 300 p.m subject to conditions stipulated in
para4.7.l of the Agreement.

b. Conveyance Allowance :- -< 400 p.m subject to conditions in para

. 4.7.2 of the agreement

c. Conveyance Allowance :- < 600 p.m subject to the conditions in
para 4.7.3 of the agreement.



Jt

d. SPECIATALLOWANCE

Sl.No I}pe of Workmen Existing (Rs. Ps) Revised (Rs. Ps)

t Workmen- engaged as
paiilfr

1.80 per shift of
work

5.00 per shift of work

)

;-J.

Attenders operating
duplicating machine

49.50 per month 100.00 per month

a, Workmen doing gas

cuning and welding
(including Tackwelding
and spot welding)

2,70 per shift of
work

8.(D per shift of wort

b. Welders who have
passed tbe welding test

4.50 per shift of
wort (duriqg the
qualified period
only)

10.00 per shift of
wor& (during the
qualificd period only)

A Graduate Allowance 49.50 per month 100.00 per month

5 Wortnen working on
annealing and varnishing
plant

2.70 W shift of
work

8.00 per shift of work

6 Workmen in the Smithy
shop

?.7O p", shift of
work

8.00 per shift of work

7 Workmen working on
heat roller

2.7O per shift of
work

8.00 per shift of work

8 Attenders doing ammonia
and other printing work
in the design deparment

49.50 per nonth 100.00 per month

9 Offrce Assistants doing
cashiet's work

165.2) per month 250.00 per month

l0 Office Assistants working
as additional cashier

132.2) per month 200.00 per month

ll Operators doing full time
grinding work in the Tool
room and on transformer
talks and components

2.70 per shift
work

8.00 pef shift of work
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t2

Workmen cngaged on

assembly wor{r inside

lhe transformer tank,

contact with transformer
oil

2.70 per shift of wor* 8.00 pcr shift of work

t3 Fabrication allowance

for fitten agsociated

with welding work in
Plato Wo*ing Shop

2.70 per shift of
work

8.00 per.shift of work

l4

Maintenance wo*men
attached to boilcrs
wori:iag inside the boiler
house

2.70 per shift of wor* 8.00 per shift of work

l5 Generalor operation

allowance

165.20 pcr month

132.20 per month

76.50 per month

250.fi) per month
200 per month
120 per month

16 Worlcmcn working in
Plare Working sbop

4.10 per shift of wor* 10.00 per shift of wort

t7 Wo*men worting in
machine shop

Dcsignated wor*men

Crane/Equiprnent
rBoiler/Owruion

3.20 per shift of wort 8.00 p€r shift of v/ork

l8 Worloren engagad in
Dosign Print Room for
Prinling/Record
kcepingA,lanual
Pr€Daration etc

2.70 per shift of wor& 1(X) per month

l9 Workmen in the AC
shopin &e factory .

2.70 per shift of work 8.00 per shift of worft

20 Workmen doing epoxy
painting (Will be eligible
for only one special

allowance)

3.60 per shift of wotk 8.00 per shift of work

'21 Despatch clerk handling
pefty cagh

3.60 per shift E.00 p"r ,ttift

2:2 Spocial allowance for all
workmen working in the
oil & drying, water
pump, substalion,

compressor, boiler, AC
plant operation &
secluity and any other

similar departneng
services declared by
Msnagement

76.50 per nonth 120.00 per month

23 Drivers 76.50 per month 120,fi) per month



u Special *ill dlowance
for Typists,
Stcnographcrs and

Of6cc Assistrots

10.50 per rlonth 25.00 per month

25 Opcraon doing tbe

repair work ofFortlift
3.00 per shift of euch

rcpair wort
8.fl) per shift of such

rcpair ivork

26 Wodocn&ingthc
chemical filling in fire
Sshting appardnts

3.fi) per shift of such

filling work

8.00pershiftofutch '

filling wor&

n Special Allowaooe fc
Fa€lory S€rvic€

Woilmon iloing &c
repair wort of Crale at

beicht

8.00 per shift of euch

rcaoir wodt

t
\

SLNo. Tnc of Wo,rting dtcss/

Uniform

Bxising (Rs" Ps) RcviSd
(Rs.Pt

I Unifpno fon SoctritY

Gtnilds

250.00 pcr sat 250.(X)pcr
palts & 150

per shirt

2 Wot*ing Dress for all aher

Factory Wortmen

2110.00 per sa

3 Wortiag Dtess for Office

Stafr/Attendcr/Driv€r

240.00 p€f set

4. 125.00 p€r

blousc

5 Over coat for wotk women

wo*ing inside the factorY

75.00 per ov€rcoat 
.

135.{D pcr

overq)at

6 125.00 pcr sct 2ID.00per sa

f. WashlngAllowanctwltlbesanctioned @ t 100/'p'm"

g.ShiftAtlowance}Tholatesofshiftallowancewillberevised.as
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b. Third Shift (on OvertimEi 40.00 50.00
c. Third Shift (not doing

overtine)
40.00 100.00

h. Siie Erection Att
to conditions specified in pan 4.12 of the agreement

IV. flxadon fonnuh ls as follows :.

Revised pay = The existing Basic pay + personal pay (if
applicablej as on3l/0g/2011+ ra. &%DAason0ll072,0@ + tb

Service Weightage @ 0.5% for eachcompleted
years of regular service as on OlllTn:ngsubject toa maximumof3Oyears (15%)a *s' Fitrnent

*"fftr:t9Ji1#t::'Pav subieqt to a

V. The rate of DA appticable may be as follows :-

Formula for calcutating Dd
DA as on ," r**,.,',liffilng 

decimar points)

ra" As suggestod by &o Conpany. Option fscitty is not proposed.
*b. Thc proposal of TELK is ro merge DA of 973 dCpI points mutripliedwith 0.038 I % as on 0 t.Ut .20W. r, *.", "**a-e:?:fril;""scalc 64% DA is merged to get n€w scale. ffa"a"- ma ,._a aoA" i,applied to ger a 100% neutralisation.
*c.. As proposed and same as in State Gvemmeat. Rounding ofinoomplete yea$ will nor be altowed.*d. the proposcd FB is 22% of basicpay subject to a minimnm of 13fl). FB allowed in State'Govemmetrt was r0% of basic pay subject to a ri"d;;;. nut De of rgr.x workcrs in rhc::y *rI" *il be_srictly in accordance *idr pc*crntag" vJlils io AICpf.* may cause a fa, in DA of workers wit' rcspect o offrd. lli"" ,o orao to compeniare the ross, ahigher SW is suggested.

DA as on 01,09.20u @;;;?;G;
of new revision)
DA as on 01.01.20D
DA as on 01.02.2012
DA as on 01.01.2013

[Average of AIC?I - IW for
rf nrowinrro.,-^_ rn^_^ ,^;p..Tlthr from January jo
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DA as on ln July wiU be

)ou.

u.

vIL

vm.

x.

)or.

\

. [Average of AICPI - tW { ttre mgnths from luly of previous year to June of this
ear (Base = 1960) - 3376.40 Gase value)l x 100

In future DA may be sanctioned with effect from lo Janudry and l{July of every
year as in the past.

Under no circumstances olher benefits mentioned above wiII
be granted without specific prior orders from the Govt.

The maximum employer conhibutions to EpF will be
calculated as l2%o 6f < 6500/- @asic pay + DA) unless

otherwise specifically ordered by the Government.

In case of any doubt regarding pay scales, fixation etc prior
concurrence of Govemment should be qbtained before
arriving at a decision.

No stepping up of Scales of pay of any calegory will be allowed
under any circumstances.

Appointments (permanent/depuration/remporary/daily
waged/provisional) shall be made in the posts created with the

approval of Govemment only.

Ratio based promotions, upgradation or redesignation, if any,
shall be granted only with the approval of Govirnment.

The entire expenditure on the revision df pay and allowances
will be met from TELK,s intemal resoruces and Govemment
will ndt provide any financial assistance on account of this.

Nondthstanding any category ofposts contained in the order,
thasupemumerary posts/posts cr.eated without the approval of .

Govemmert will not be eligible for revision of puy -O tt "details of such posts shall be brought to ttre anenion of
Government within one month fr6m the date of the order.
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lfiV. Thecreationofposts in TELK shal be doneby way of
Government Ners onlY.

XV. Managing Director, TELK will be held personally liable for any

kind of deviations while implementing the order'

P.H.KIJRIAN

PRINCIPAL SECRETARY TO GOVERNMENT

To

Ttre Managing Director, Transfonners and Electricals Kerala

, Limited? Angamaly South.P.O.' Ernakulam.

.Zfne Secretary, RIAB, Thiruvananthapuram

The Accountant General(A&HAudit)' Kerala

. The Geueral Administration(SC) Department

The Planning and Economic Affairs Departnent(Vide

U.O.No. 13747 lBPF'l ll3lPle darcd I I' I 1.201 3)

The Finance Deparftnent(Vide U.O.No.1 1737lPuD3/13/Fin dated

B.O8.n1.:,)
Stock File /OC

Forwarded by Order

@aw*r-

\l


