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R -+ 2«#+The following .instructions - haveAliead ibesi; 40 (Y- Thobindidates bwathiut:: siiciertt  previ ok exberienamin
_m ._ ‘Governm cnt lettersojted tothe' Chicf Ekeoii Ves b ihe FalA! ﬁaﬁdwhamﬂﬂ%wwﬁjwwg .wnzmwﬁmm_w%<ﬁ%_ww§mﬂvﬁw%
i and Companies tovered.:by the above AbtadRTleY, nvthe hesitdining Mo thers durifl +thele', probation hafce thoy...dee
recruitment w:m_q_n.—&.foounmu:w.. R = *‘wwww 3 v itlapéndeht ehidrger =i ot st i g e, <
mf Py L I gﬂHOv.nﬂw_Om. —.Vﬂ‘.—f—&% k! .wq.. Phny ooy B L dne e s FIT TR e
L G N ftworker® .as d4HREY ._.mu B e e netpctions in Lhe PR
i excluding person employed :in superyisory T miang SR ang. " Fptation,,. AT N0t strictly.” follpwed _ﬁ. e
£ - whose basic starting salary(excluding Dearnéss Allowance, SR e __S.,_}.ao%uwmﬁuﬁn the mal % of, “reciliitment,
'+ - Bonus, AnfualBonus:etc.) exceeds Rs.700/a¥¢*to*be recruited by the Oyertiment aro - anxiens ;. that.the aboye,  insthaetions fahould o
i P :v:n_\mw__.ﬁnn.ﬂoﬁﬁ.mw__nﬁ" . SR : llowed in the Corporations and ~Governmient ompanies i “ihe
ey e T ; : or of - all} vitments and that duc representation as cnvisaged
i {3) . That temporary . filling up::'ofivacancies should be: ter o, Al Fecsuitme; =28
e discouraged mum...iﬁnnnﬂn_.p necessary. such'recruitment is 1o be Rujé E.....Fo. w_._r.u_..&.a IT of the Kerala State and Subardinate

. ot.less.than three members, and would:beijiibjeci st6.the iprinciples
£ Stat .mrn....mz_wo...m__msun wServices Rules. Pargill as. far as §ipracticable:
¢+ oo (i), Thatyin such cases, wherevpt
.~ including Scheduled Castes and Schedu ed, Lrib
.- ‘reprosented, as much. weightage as . ppssibie

;249587 should bo given to the Scheduled Gastes and

a

restricted to candidates nominated by the:

per rulost - Eployment Exchange as kd Tritsds snd>other Backward. - Glass candidates in all divect

¥

E:Qobau 1o the Public Sector Undertakings,

{53) ..H._i_n. ﬂrmmn.._wruo..w.umm&__..oﬂaE_m_ Y 3] _..w_“_..ow.n : SRR T
be recruited by -‘Coommittees’.. set up. iyt Aol Directorsiwit 4. Tam: therefore directed to request you to take nte of the

ﬁv@n positionand . to place the matter before the Board of

Directors at'the next meeting. Tho decision taken to implement

aﬁqﬁgﬁ orders may also be communicated to Government in

r%EEG rative ‘Department of the Secretariat with copy to this
nent lin due course.

5. The(receipt of this letter may be acknowledged.

of communal ‘rotatign:as: laid down-in: e3pl440:17 of the:Kerala .

filling up vacanties _,.E_m.w.wmm ‘thie near futaret Yours faithfully,

- Q._.v,._ -8 __un__.wmd:.nan..«%:ob - shouldi: :

Castes'and 2 por cent'toSchediled Tribesto ? . m...wf Papumi,
purview of the Public Service Com nission:7 _ . NT’ ; Additional Secretary,
o 20) While  miaking - reéruitment /15 the'category of workers, o Wi, For Spl. Stevetary to Gozernment.
reservation should be “given’ to the mi t3 " of ‘Scheduled Castes . ] WA

ScheduledTribes ‘as far - ag' possible i but’on no actount it should be '
%ﬁwmﬁu 8 per cent to Scheduled Castes and 2 per cent to Scheduled
s, . g R Ve g n s S
(mi) A special - recruitment of " Schitduled Castes and
Scheduled: Tribes :imay _ be'.'made . toGric ", post. of middle hary
exccutive and 5% of posts in the Jower ‘Category; including
provided that. by such,’ special recruitment to the to
Scheduled: ' Gastes/Schetiiled " Tribes iri éhih " |
exieed {hi¢ pefcentage fiked in item (v)'a
" {#ii) .In case vacancie
next six . -months: to. S accommodate ;thic- p.
sufficient " muinbei: of . posts: may “be :-creat
accommodate . themn i They.:will: ‘be' absorbe
vacancies treating them'as' Supernuméraries; . -

~ PLANNING AND ECONOMIC AFFAIRS (BPE)
L ~ DEPARTMENT |
{Burecau of Public Enterprises)

12507/62/BPE/Pl., dat

' |

Trivandrum, 3rd  January 1983,

 Sub. Evnnmozl.uha%nomcs. to assess the progress in special

tor Undertakings have so:
ar: been copducted by the Genoral \Administration . (Em.ployment
Cell) 'Depattment to assess the progress achieved in . the special
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(i) That those nﬁarz;r excluded by item (i) above are to be
recruited by ‘Committees’ set mv by the Board of Directors with not
less than three mombers, and wonld be- subject to the principles of
communal rotation as laid dowh in Rules 14 to-17 of the Kerala State
and Subordinate Services Rules Pant IT as far as is practicable;

(¥} That in such "casps, wherever Backward ComMunities
including Scheduled Castes and Scheduled Tribes arc not sufficiently
represented, as much weightage as possible is to be given while filling
up vacancies arising in the neat future;

i~ (M 8 pevecent reservation should be allowed to Scheduled
Chastes and 2 per cent to wn__nmr._nn_ Tribes to all posts within the
plaview of the Public Service Commission;

(v{} While making rectuitment to the category of workers,
reservation should be given (v the members of Scheduled Castes|
Scheduled Tribes as far as possible; but cn no account it should be less

than 8 per cent to Scheduled Castes and 2 per cent to Scheduled
Tribes:

(vii) A special recruitment of Scheduled Castes and Scheduled
Tribes may bo made to one post of middle level execotive and
5 per cent of posts in the lower catogory including workers, provided
that by such special recruitment the total number of scheduled
Castes/Scheduled Tribes in each category will not exceed the
percentage fixed in item (v) above.

(2ii) In case vacancies do not arise in these posts within the
next six months to accommodate the persons dricctly recruited,
suflicient number of posts may be created temporarily to ar- ymmodate
them, They will be absorbed in'future regular vacancies, treating
them as supernumeraries; .. _

{ix) If candidates without sufficient previous experience in the
field are recruited direct, steps may be taken by the Company to

give training to them during their probation befors they ave given
independent charge.

3. Inspite of the above instructions in the matter, complaints
have been voiced from various quarters that the principles of reserva-
tion and rotation are not striclly followed in the Cerporations and
Companies in the matter of recrnitment, Government are anxjous
that the above instruciions should be followed in the Coiporatitns and
Government Companies in the matter of all recruitment and that due

representation as envisaged in rules 14 to 17 in Part TI of the Kerala .

State and Subordinate Service Rules, 1958 should be given to the
Scheduled Castes and Scheduled Tribes and other backward class

nnsn:nanmmsm:&_.nnﬂnno._.:_;:-auumﬁcﬁnwc.n.:n .m..uoﬂo,..C:&n?
takings, -

=

T

o b
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4. Inthe letter read as sixth paper the Government therefore
reiterated the instructions and requested the Chief Executives of all
Public Sector Undertakings to take note of the position and to place
the matter hefors the Board of Directors at the next meeting and to
communicate to Government the decision taken to implement the

- Government orders. The Government have also decided to make a

study on the working of the Public Sector Undertakings in regard to
recruitment and see whether the rules of reservation are being followed
asis done in Goveinment service and to entrust the work to the
Commissioner for Public Enterpriscs.

5, The Commissioncr for Public Enterprises will conduct a study
on all the Public Undertakings in the State and will ensure that rules
of reservation are strictly Iollowed as envisaged. This will be in
addition to the functions of the Commissioner specified in the G.O.
read as fifth paper.

W

GENERAL ADMINISTRATION (SERVICES-D)
DEPARTMENT

G.0. (Ms.) No. 114/85/GAD, Trivandrum, dated 20th March 1985

Abstrad.—Goverrnment owned Companics and Corporations and

(By order ‘6f'the Governor)
M. 8. K. Ramaswamy,
Special Secretary to Government.

Public Sector Undertakings—Reservation to
Scheduled Castfs and Scheduled Tribes candidates in
appointments—Review of Progress—Constitution of

Committees—QOYders issued.
Read —G.0. (Ms.) No. 148/81/GAD, dated 7th May 198].

ER

In the G. O. rcad above it was ogdered among other things, that
the Commissioner for Public Enterprises would conduct a studyon alt
the Public Undertakings in the State apd would cnsure that cules of
xeservation wore strictly followed as \envisaged. Accordingly the
Commissioner for Public Enterprises studied the question of represen-
tation given to Scheduled Caste and  Sch n_ﬁuu Tribe candidates in
'appointments in 83 Public Sector Und=rtakings inthe State and has
submitted a report to Government,

2. The study has revealed that:

{{) in 30 undertakings mentioned in Appendix 1 representation
‘given to  Scheduled Caste and Scheduled Tribe candidates is only
Jetween 5 per cent and 10 per cent. :
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PL{%NN]’NG AND E. A. DEPARTMENT (BUREAU OF .
¥ PUBLIC ENTERPRISES)

No. 16309/82/BPE/Plg., Trivandrum, dated, 20th October 1982

From .
The Commissioner far Public Enterprises

To
The Managing Directcr,
Sir, ‘
Snb,—Public Sector Undertakings—Representation of Scheduled

Castes/Schicduled Tribes in the appointments made in the
Public Sector Undertakings—Regarding.

Ref.-—(1) Letter No. 9729/EC 2/80/GAD, dated 3]st December 1980.
(2) Letter No. 19/81/CPE, dated 15th February 1982.

The Government have already decided that the:c should bea
specific provision in the M M and Articles of Association of Public Sectur
Undertakings requiring them to follow the principles of reservation as
applicable to Government appointments in making aplpoimments to the

service in the urdcrtakings. Accordinglg the Artic
etc., of Public Sector Undertakings should be revised fuserting a clatse

to the effect that

*ithe princilales of reservation a5 applicable to gevernment appoint-
ments should be followed in the matter of all appointments.”’

In the letter first cited the Managing Directors/General Managers

of 21l Public Sector Undertakings were requested to place the above
decision of the government before the Board of Directors at the next

meeting for acceptance.

1o let the. government know the present position.

Yours faithfully,

R. THYAGARA]AN,
Under Secretary,

es of Association

"] am to Tequest you to kindly report whether the above d:ci;ioﬁ

has been placed before the Board of Directors for acceptance and if s0."
J

For Commissioner for Public Enterprises.
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. 4. Government have reviewed I matter and they
supersession of the orders issued in ihe GFO. read 28 second papcr
‘order that in ‘the cases Pof ¢csechnical and prcfessional” hands in
respect of " public  sector Undertagkings also, the decision to re-
~‘employwent of give extension o {orvice beyond the date of normal
““siyperannuation will be taken ofily with ‘the prior concurrence of
the Government. ' :
5. . The Government
.the above extent.

$rder read as -secb_r_xd paper stands amended

- '(B?_-':Ord@l‘.f’f the G'o.\'rci‘ﬁor),

- Parar MOHANDAS, 1
 Principal Secretary. to Govesnment._
 PLANNING AND_ECONOMIC _AFFAIRS (BPE)

- idax No. 11555 o, dated, 13th
S junel%5 S T
“'g. Govt. Circular No. 16025/BPE/85/Plg.. dated, th
3. Gow, Givcular No. 85483[G2[87[LBR, dated 5t
*4. Govt, Girculdr. No. . 12068/G1/89/LBR, dated, 4th N

jon of streamlining the procedure for direct recruitment
Companies and Corporations against posts which are
+ - of Kerala Public Service Commission has been E
tion of Government. After detailed examination, 3

following procedures for recruitment against these posts In Public
Public Service

Undertakings which are outside the purview ©
ission, are prescribed  for strict compliance by the Chief

tives of Government Companies and Corporations.




(i) The Employment Exchange (Compulsory Notification of
Vacancies) Act 1959 stipulatcs that every establishment in the Public
Sector shall before filling any vacaucy in any employment in that
establishment notify the vacancy to the Employment Exchange
concerned. Any failure to notify such vacancies is an offence punishable
under that Act. Therefoe, the Chief Executives of Public. Sector
establishments shall notify vacancies in ¢posts outside the purview of
Publie Service Commission so as to comply with the provisions of
Employment Exchange (CNV) Act 1959 and rules made there under,

(i) Recruitment to Managerial and professional posts carrying
a starting basic salary (Excluding’ D. A. and other allowances) of
Rs. 1500 p. m. and above shall bs made by selection from the
applications received through sufficient advertisement in Newspapers.
The candidates - sponsored by the Employment Exchange shall also
be considered for selection if the details are furnished by the Employ-
ment Exchange before call letters arc issued to the short listed
candidates for interview/test. : _ )

(iii) Selection to all other pests (outside the purview of
P.5.C.) shall be made from among the candidates sponsored by
Employment Exchanges. Iu these cases the filling up of .vacancies
by inviting applications through advertisement in News papers shculd
be attempted only after obtaining non-availability certificate frem
Employment Exchange.

(iv) Recruitment to vacancies should be made by ““Committees’ -

set up by the Board of Directors -with not less than 3 members “ahd at
least one of -them being a Government represgntative.

(v) Inrespect of direct recruitments, the principles of reserva-
tion as  applicable - to Government = appointments = should
be adhered to. The principles of communal rotation as laid down
inrule 14to 17 of the Kerala Subordinate Service Rules Part-II
shall be followed. ' - I

| v.) No preference shall be given to the ex-apprentices of the
undertaking. while making recruitraent against permanent vacancies.
(vis) The practice of hiring person’ on daily wages to man posts
which can be filled through Employment Exchang? shall be dis-
continued forthwith. All arising vacancies should be anticipated and
action taken in advance to fill them. All amount spent on hiring daily
wage employees shall be treated as irregular expenditure, - which
could be recovered from the appointing authority. '
(viii) The instructions already issued by the Government, to the
extent they are contrary to the foregoing procedures will stand
cancelled from the date of issue of this circular. L '

. - - - . -

S TR R TR U T T 1B, Pansagusag, s
| Chief Secretary.




L )  spusunurodde 1101y Ut $95EE[D) premsoeq 10j UolEl
-uara1del [eunwuwod syenbape sansu2 03 $FUT{EIWPUL), 107193g onqnd 1€
01 SUOTIDAAIP JeIpauImL JNWL POYS JUSWMIFACS) 1B ﬁmﬁﬁﬁsﬁ

SoNU[) prEmoRg JO OIEJPAR UO [OIUMIUIO) ANIEEIET ML -

- yalyejod [RUnWOd uo sordroutid
paquinsard Y3 moroy- Asnoinduos  pootfs Suiyeisspur) 103095 Atqnd
YoED 1Y) PRI Usaq §EY 3L ‘POND PUOSIs XEnompy oyl ul-

‘03 P3IAYPE 3q pIroys jusunurodde JUIMUIIACH 0} osjqeotdde
£¢ UOT1EAIIER I [UNTITIOD JO, sydouad gl e uPRRY payads uxq
sey ) CUCTSSIUITOD SOTAIG SRQM TeW 3W II morand gy opIEMO
ore yorym sisod sarele 151998 ANqng A W JUIUINLIIAL I0] ampaooxd
iy pequosard SavY JUIUNLIRACH) ‘P JEIG  XY(OI) Oy UL

PE6T WY
‘oN Xe[noXTD) ‘30D Y
. 7661 Arenidd ,
gy ‘PoIep “S1d/16/2-Ad/96BHT ON JEMIND 4O
ce _ " sBurpredoy—ponsst
suonigentp | Jepaug—jo  Buruueang—UOSSIIo)
201A13G 2ifqud Jo mataind 3y aprsine s3sod 103 2MpIdOLL :
D Ruryeopu] 1019g OHANG WD [OUUOSIag Y WONREERE

AVINOAID

w] ‘porep “Brafeelo—add /29021

=y

L ..gger sunl weg ‘poreR -
‘cuvandequeusanangy, ' 3[d/p6/Z-AdE/STOOL ON

LINAWIEVAEd ’
(94€) SUIVAAY DIWONODE aNV ONINNVI

-dimaenal By
VN NVEaNVIOVRYY Y

e ...a..'__.—..\fr.#._..n....s_”.w .:,..r.....mrnm.ae.
B2 a1 3oLl 0}, Flw- SN IULE g alExit AL ; reud
mhﬂﬂoﬁﬁa am) Mmor{oy  Apsnonduads  pIroys Fuyeaapup), 103295 T,
yovd ‘uolssimwIon) ou_.?_um anqnd  oyp Jo moramd oY) IPISING £
0} SPuUINIDIL " q[® JO 3109d5aT WY 1EYl  paleldal 210§9.091) §1 1

C

‘pp1diapusin
aq pjnod enaIl) 9wl uy suoyonnsty a3 el aoﬂ.mﬂoxu._mma.vomﬂ..aﬁ
sosse(o pIemYoegl Jo 1BJIAM Ul 201710y 2anyr(stdT Nl Ing os1e.
gdupjenapu(] 101933 orgnd m susunuiodde 10j 01 pAIYPE 34 pmoys
sjuaunjuodde JuswidACH € syqesiydde se UOTIBAIISAIL JO _muﬁ&uﬁa
gy ‘aenosin  2a0qe sy jo A mied-qns ut payoads Uadq ERYIT

LL

Lo T

i . Aue 10y 2antunmor)

_ . TUORITEIOT)
20IAN9g  omqny E(esdy 3 jo motamd ap IpEIno P
sysod 0).10130g DU Y3 UY FIITIINIDIL BULfuaL |R{M PIRIIT) o M
sxnpsood oyt Paquadsaxd ATY WBUILIAGY Paid vl [ Wl

"Z661 Avenigdg fign  PIND .
"oN 1[N0 :GE:..»::O.,:.?_R‘

‘Jo FUIUIFUTEING—ULTSSIUUIOD
aDIAIAG OHqRg JO maTamd 21 IPHINO sysod 10§ 210p2a0s )
~—sBuiyeiiopun) 10303g oNjQUg Wl [PUUCSRJ 3 wonRIPS— I

‘1a4/16/5-Ada/968%1

AVINDAEID
. E.%.ﬁw_ GOLRPAMIN I5)  ‘pAaIEP-
... . mﬁ. - g.ﬂ?:ﬁm_ﬂ—rﬁ- rm-m\:ﬂmﬁ“ ; m_m mg H “
INTALGAA @

(7ag) suIvAav

DINONODT GNV ONINNVIL
Cuogpug ) |
“UIYN d D

“UOREILL

: Et\ﬂm::uuﬁ a1 puayteoy ajquun st (yere1:0dg
JWBLHUAZA0Y) Y} U1 Bunjeidppitn oup jo yusmred=(J- 2ANTUSILIWPY )
Sunussazdoz) 1013211 IUIWILIIACE) DY} J1 A[UO IINTWWIOD UOHIIPS i3
105 sageywsaidar - JUSWUIDAGS) € SIBUIULOU O3 JUIRIURIACT) oeaddre
_pasu  sBoiElspun  [eRPIAIPYT By} pagued Jaung st ) A

: . o 15900 Fur eiIpun a1} Jo JeueidIg
o ut Juowtireds(@ IApwNSIUIWPY A Sunuosoadas  1012311(Y U
~UIIA0Y) Y1 0q JIBYS 1A JO u_.n_o pue 81010211 § URY) S J0U WTIU0D
Tieqs 29PIWUIoD > oYL, SI0M( Jo preog 9y Jo 22 UWILLOD-( NS
© SR 01 , POLSJA: GAIWUIOY SYY, "SI0 jo preog Aq dn
135 soo o) AQ SPEWT 64 PIROYS  UOISSIUWOY) IIMAG dUANJ 343 J&
matamd 2y opisno sisod o1 sBmixeRpu() Joloeg olqng ut JITA DT
yey paquosaad st 37 pollo Jejnomy oy ja (a7) | waed gns ug

ot - °ge6l {lensqd g Wgg  ‘pavp
“H3/16/2-944/968%1  °N PoaD  SWWULA)— Y
| iPINSST UONeIG LR [D—WOISSIUMEI0D) ITALRG dHng JO
maramnd a1y apIneG cae Yorym 1s0d 1 wadsax ur 3xmporoy]
—sSunyelOpUN)  10309§ DIQNJ UI EPUUOSIAZ JO UONIIRG Y

- 8661 Atenxqeg pagy ‘parep
::Es%..:u_ania._a..w_&_aa.mmaa%.oz

e INAWNLAVAYA
-('gam) SYIVALY DIAONOOT ANV DNINNY'1d

9L




78 [

!

ce Commission. -

Receipt of the Gircular may he mnwzos._nnmm_on.
. ._ -

. R, Cropaymy, CoL
Commiissiondy and %&w«?ﬁ‘.nm.mm.v -

PLANNING AND EGONOMIC AFFAIRS (BPE
o ' DEPARTMENT{

No. L1119/BPE-2/96/pg., Ensrﬁasg.._&s_u.
.  dated, I8¢k January 1997 T

h&._lunsam:amu. for. selection ang - appointment against senjor
Supervisory posts in State Leve! Puplic Enterp: ises

Ref —Government Cireular Nl K%m\wwh.m\m_.\m_m..

In the Circular cited bove the _u_.annn:..r for direct recriitment
in Public Sector against pokts which sre outside the purview of Kerala
. - prescribed, The Question of
for selection land. appointment against

*_838 of the undertakings
of Government,. . After detailed

wocedure s suggested  for  sppice
compliance.

1. The appointment of plamotion | to Senjor Managerial
ositions (where diroct  recruitmeniNg not made) should be on the
asis 'of merit cum seniority. ‘ SRR

2, " Against each vacancy in the ahg .

Panel containing at least tywo names should

of merit from out of the feeder nmnnm.o_wiomﬁu% .
3. ‘The panel should be prepared on the basis of merit cum
i d of Directors. with
¢mbers. of the: Subs
ccessary,. . the

vot less than 3 memberg and at least ono. of the
Committec should be 3 Govermmnent Direcior..
Committce can Co-opt. experts from outside,

: Undertakings
; hoovected  to ensure  that)the prescribed percentage
represcntation should be given to all backwhrd «clasg -communities as
; =spect. of appoints




